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Chapter 1- Introduction
In this dissertation I will be investigating and developing a theory on a subject of my choosing which I will get onto later.
I will be engaging to critically evaluate and innovatively, with the theory of my choice. This will lead to a specific in-depth goal analysis towards the individual project in mention.
I will be writing my dissertation on the following, “Well-being of future Generations Act 2015”. Within the various chapters that will be shown throughout this dissertation, and I will be going over the matter with a great respect and importance it deserves, and I will therefore be delving into subtopics of the dissertation being discussed.
These will include, 
1A) The reason for the “Well-being of future Generations Act 2015” and it’s impact.
1B) The overall purpose, I.e. the end goal, of this act and what it aims to achieve in the long run.
1C) A perspective from the people whom the act has affected in the short term and long term 

The Well-Being Of Future Generations act 2015 covers a range of subjects which when described through their definitions, which is as follows;
“The Well-being of Future Generations Act requires public bodies in Wales to think about the long-term impact of their decisions, to work better with people, communities and each other, and to prevent persistent problems such as poverty, health inequalities and climate change”.
“The Act is unique to Wales attracting interest from countries across the world as it offers a huge opportunity to make a long-lasting, positive change to current and future generations”. (Future Generations, 2015)
Their aims are simple and effect towards the goals they want to achieve, which includes the seven well-being goals which include,
. A Prosperous Wales
. A Resilient Wales
. A More Equal Wales
. A Healthier Wales
. A Wales of Cohesive Communities
. A Wales of Vibrant Culture & Thriving Welsh Language 
. A Globally Responsible Wales

“We have big ambitions for protecting our environment and the future generations in Wales and are leading the way with our Environment Act and Well–being of Future Generations Act” (Sophie Howe, Future Generations Commissioner for Wales, 2015)
Another way this can be presented in a more clear way to the audience is that Wales for example have set out a plan to point themselves in the right direction, The Well-being of Future Generations Act requires public bodies in Wales to think about the long-term impact of their decisions, to work better with people, communities and each other, and to prevent persistent problems such as poverty, health inequalities and climate change.
The Government for Wales website (2020a), “A climate conscious Wales” defines their plan for climate change in three detailed steps, which consist of, Awareness, Adapt and prepare.
Awareness consists of three smaller segments which include,
.Focus our efforts on the most urgent risks in Wales.
.Undertake research and fill gaps in knowledge.
.Improve communications and raise public understanding.
Adapt consists of five smaller steps which include,
.Restore uplands and peatlands
.Improve marine ecosystem resilience
.adapt our transport and infrastructure
.Influcence planning and building/home design against overheating and flood
.Increase urban green infrastructure
Prepare consists of another 5 smaller components which include,
.Develop a new climate change health impact assessment 
.Deliver a new flood and coastal erosion risk management strategy
.Deliver the Welsh historic environment sector adaptation plan 
.Integrate climate risk into the air quality policy
.Provide support to businesses. (Welsh Government 2020)

Literature Review

2.1. Climate change health impact assessment.
2.2. Climate risk into the air quality policy
2.3. A More equal Wales

According to the Climate change committee (CCRA3), they suggested that earlier this year that there is an increased potential risk. When reading the climate change report they say that there is an increase of 61 potential risk assessments. This is what they say below;

· Alarmingly, this new evidence shows that the gap between the level of risk we face and the level of adaptation underway has widened. Adaptation action has failed to keep pace with the worsening reality of climate risk.

· The UK has the capacity and the resources to respond effectively to these risks, but it has not yet done so. Acting now will be cheaper than waiting to deal with the consequences. Government must lead that action.

· The Committee also reports on the full set of 61 risks and opportunities. These must be considered in the next set of national Adaptation Plans, due from 2023. (Climate Change Committee, 2021)

I thought it would be better to add an older health risk compilation set by the “Health effects of climate change in the UK 2012”.
They go onto state that through the editors, (Sotiris Vardoulakis and Clare Heaviside, p37) that,
temperature thresholds and baseline mortality rates in each region were held constant over the decades included in the analysis (although daily mortality rates were assumed to follow a seasonal pattern within each year).
 However, baseline mortality rates will change in the future as a result of changes in the age structure of the population, as well as due to changes in socioeconomic and environmental determinants of health, and in the provision of health care services
. Relative risks will also change to some extent in the future as the population will acclimatise and adapt to generally higher temperatures. Although not possible to address in this assessment, it is acknowledged that future adaptation to hot weather is likely to be a key driver in determining future vulnerability. (Sotiris Vardoulakis and Clare Heaviside, p37, 2012)
Options for modelling adaptation are discussed more fully elsewhere (Kinney et al., 2008). Predicting future changes in baseline mortality rates and relative risks was not possible within the scope of this chapter.

Climate change impacts don't have to be individual aspects, but it can be a financial and individual human problem, I.e. can lead to racial discrimination or racial inequality. As stated by Ceres, a USA report regarding urgent action in addressing climate risks.
Two points that they make that I feel could be involved in this dissertation can be that of,
Integrate: Integrate racial equity into discussions on climate change and financial stability. Incorporate considerations of climate change in pandemic recovery responses.
 Build capacity: Strengthen financial regulator coordination domestically and globally. Build out climate competence of staff and enhance internal capacity through research and advisory groups. (Ceres 2021)
These have been added to how that it's not just a visual problem and not only a UK problem, it's a global problem that we fight. 

Another positive step that can aid “Climate change health impact assessment”. There are sub-organisations such as the ‘The Carbon Community’ has made strides into helping the environment around the UK. Including operations at Glandwr forest, which is in Wales, of which 25,000 new trees were planted in aid of developing a more carbon free society and eradicate pollution on a small level, as this was only an experiment.

 Professor Pete Smith, who works for the University of Aberdeen. When speaking at the Scottish climate change event stated that, “This is a large piece of careful science using up and coming but largely untested mechanisms in addition to the planting of trees. There is a huge potential for the co-deployment of these mechanisms, basalt addition and mychrorrizal fungi inoculation, which is why a study of the scale is so important”. (Pete Smith, 2019)



2.2. Climate risk into the air quality policy
Massive companies such as BP oil have decided to make themselves greener, according to their website, which is stated via a video clip made by their CEO Bernard Looney. Basically, he states that there needs to be as many green coherent companies as possible. This will then drive down carbon emissions as a result.
Why? That’s a great question really, many believe that driving down emissions would result in a greener society, and it would be more mutually beneficial for everyone involved in the project that turns around carbon emissions and turns the large-scale operation that is Climate change and turns it into something that we achieved together.
This feeling can be Echoed by the British petroleum website which has a vested interest in helping with climate change as they are unfortunately also the cause of it also.
The world needs a massive, unprecedented and sustained shift in energy demand and supply, away from fossil fuels and towards low, to get to net zero. That is only feasible if we encourage and include companies that wish to become lower carbon, rather than excluding them. 
 We need as many of them as possible moving in the same direction – making contributions to global decarbonization.
 And we need the approach to be inclusive. The Paris Agreement and other greening initiatives are founded on the need to be inclusive, no matter the starting point or stated ambition. Under the Paris Agreement today, major emitters – China, Japan and the US – have all committed to becoming net zero in the future. (BP 2020).
According to the UK government website, actionable change is needed to make sure air pollution in this scenario can be eradicated. Air pollution is a is both a hinderance to our climate but also to the UK Government budgets, as in a overall budget in 2010, it shows that £15 Billion is being spent to combat climate change and air pollution as a whole. A sub-section to their report the Government made shows us that they are beginning to understand and trying to evolve and find other ways to combat climate changes.
Jim Fitzpatrick who at the time was the food, farming and environment minister, as well as others who commented on the issues stated that
“Compared with human health effects, the damage caused by air pollution on ecosystems may be less obvious and more difficult to quantify and monetise, but it remains important. Air pollution can cause damage to plants and animals, to aquatic and terrestrial ecosystems, impacting on biodiversity and damaging valued habitats”.
This shows that the Government and the people who matter when it comes to this subject aren’t blind to the situation that we are in as a country and a world, even 10 years ago. When compared to now there has been drastic improvements made in terms of air pollution, for example electric cars and charging points are now available more frequently across Wales and the rest of the UK. Other methods include insulation of UK homes which has also improved ways in reducing pollution, although the Insulate Britian group aren't helping the cause with their protests, and some may say they are provoking and causing more pollution as a result of their blockages in the road. 

2.3.- A more equal Wales
The “future well-being of future generations act 2015”, isn’t just about climate change although that is a big part of the equation in the grand scheme of things. One of the outer parts that I'd like to focus on would be a more equal Wales, which is a part of Seven set goals.
A “More equal Wales” can be defined as a society that can help and develop people and get them to achieve their goals, almost a community cohesive project. This applies to people of all backgrounds, BME included and their overall circumstances and their socio-economic circumstances.
Fair work
Ensuring equal access to decent jobs, recognising everyone’s value

Educational opportunities
Enabling people to develop the skills and knowledge to be fulfilled

Participation
Giving people equal opportunities to participate in decision making, to enable equal outcomes.

Equality of health outcomes
Understanding the causes and symptoms of health inequalities, including Adverse Childhood Experiences and Violence against Women, Domestic Abuse and Sexual Violence. (Future Generations Act 2015)

Although all these points that have been made regarding the climate change aspect and the “More Equal Wales” really should have one common goal, which would be working together as a society and helping each other with the small things I.e., taking care of their communities, and saving petrol and inside walking/cycling to their destinations instead of using a car. It is clear in my mind that there needs to be more effort made within both sections of what’s been said in the points being made, as there is still work to be done and there’s plenty left to come as he UK and Wales move forward together. 

3. Methodology.
3.1. Research Philosophy
There are two key research philosophies which have been considered to conduct this research Positivism and Realism. (Mill.2008) suggests that using positivism as a front for a useful tool in research philosophy which can either be generalised or used to go further into detail on some matters.
Methods of analysis can be correlated through various ways such as surveys and questionnaires, which are in place to corelate data/answers that are gained from the public and then forwarded on to gain results for the question you need answering (Collins & Hussey, 2014).
The advantage of using this methodology of positivism is found to be reliable and be known to show positive and informative information.
On the other end of the scale is Realism which was explained by A.M. Novikov (2013) in his publication “Research Methodology, from Philosophy of science to research design”, which can be seen in a viewpoint that, climate change is real and it's coming regardless and that have a realism methodology is key.
There are two points of realism, the first being, Direct Realism. This can simply be analysed as “What you see, is what you get”. Typically interviewing someone with an emotional reaction can be seen to have direct realism as its portrayed through the human senses.
The second being Critical realism. This is entirely different as this can be seen to provide illegitimate findings as their views can be deceptive and portrayed in a specific way that it initially wasn’t supposed to, this can normally be seen through various fake news articles, mostly commonly seen through the Daily Mail or The Sun.

Research approach
The key approaches that can be used within research methods are inductive and deductive. Inductive approaches involve having a conclusion or a theory-based approach and being able to collect and correlate data and correspond it to the results (Wilson, 2010). Whereas a deductive approach can involve having a hypothesis, I.e. what you think will happen during the trial run and how it will plan itself out.

Research strategy

Research strategy can come in the form of four sub-sections the first being, Case study.
This strategy comes in the form of an in-depth approach to a subject you are looking at, which according too the “OpenLearn” website (2020) they go onto suggest that information from a case study can come from various sources but is placed in one place, for example a book that focuses on the subject matter you are looking at. This strategy offers a multi-faced approach and can be viewed from various angles of opinion.
The second being Quotative interviews. Interviews allow access to a greater resource of information as it comes straight from the “Horses mouth” and can't be interpreted a different way if the question asked is properly portrayed. This can be an individual interview or a group setting, as well as an in-person interview or online, they all have the same end goal, which is to reach a conclusion. Skills such as listening skills, communication and good social skills can go a long way.

Quantitative Survey
This is the best way to gather information. Online resources are the best way for it to be used successfully as it offers wide and cheap distribution. To gain a positive quantitative survey they need to be appealing and easy to understand for the reader.

Action-oriented research
This refers to research that can be directed forward towards change, which can fit nicely into the points earlier made about climate change in the dissertation. This strategy can further bring together theory and practise and can be shown as a result. A better explanation can be as follows, which is captioned by (Cameron and Price 2009),

“Action research is a highly complex approach to research, reflection and change which is not always achievable in practice (Cameron and Price, 2009). Furthermore, action researchers must be highly skilled, and it is unlikely that for this specific project you will be involved in action research. For these reasons this overview focuses on the less pure action-oriented research strategy”. 
The best way to conduct my strategy that has been put in place would be to interview people in the local residing areas and ask their opinion on the “Future well-being of future generations act 2015”. I will mainly be asking them about their viewpoint on climate change and ask they opinion on whether its improved or not, as well as asking if their local communities have benefited in their opinion. By capturing their opinions, I can then get a real sense to whether it’s a small minority that have the opinion that things have improved, or they haven't improved as a result.
Quotative research was chosen to be used as this is what I'm doing as I'm going out in the local areas and asking the public for their opinion on the matters I have stated previously. Sometimes this may lead to unintentional open-ended questions being shown which can allow for the opportunity to gain other forms of data as well.

 3.4.Ethical Considerations
There can be some ethical considerations that can be made, for example, asking if they think they are doing enough to help their local communities. Sometimes that can be a touchy point as many do believe that they are prevalent in their communities but when you ask it, it may come across as insulting to them or they might take it negatively. As a result, the participants will be told that this interview will be on a voluntary basis, and they can withdraw and leave at any point in the process. The privacy of the individuals will be paramount as I'm looking for an honest answer from everyone that takes part and not just the people pleaser answer or the easy-going answer that some may look to give.
Research Limitations
The only real Limitations that can be seen now is the Coronavirus pandemic that is currently still ongoing across the world. Due to people that may have to self-isolate and the still in place social distancing measures, in person interviews are very unlikely to take place unfortunately. Instead, those with internet connections would be contacted to talk to over video calls and allow for them to answer truthfully and honestly as their won't be anyone else around that may swing their opinion, if this interview was placed in the public eye. The problem that can be seen is that due to the interview being on video call, there may not be many people wanting to take part in the study as there would have been in person. The results may not show the most accurate feeling in the local communities and the issues at hand at its full capacity and will, as many that would have been involved would have been from the older generation, as they are more tuned in to the current demographic of what’s going on, in their communities and the larger scale of things.
4. Findings
Is enough being done about climate change, even at a lower level such as yours?
Following several interviews via video calls, with local community members and some relatives in order to boost the numbers for this result. There seems to be a high correlation of people that say that there isn’t enough being done still with regards to climate change at a lower level or even at Government levels. Their viewpoint is that if people really cared about our current situation there would be large scale changes. They acknowledged that there are steps being taken to rectify the problem, for example electric cars being mass produced, which will over time improve the air quality we have as a country but also the health benefits that come along with it. The percentages showed that 80% of those interviewed disagreed with the fact that is enough being done, locally and on a larger scale.
 4.2. 
Another question that was posed to them was about employment opportunities for those with disabilities, what’s your view?.
Overall, yet again there was a negative response from the public as even when you're out shopping in retail parks or going to your local shops, you see very little to no disabled people shown to be working. This can’t be the case in every town or city across the UK but according to the BBC website, when they investigated the matter, they found that there is only 1% of apprenticeships being given to people with disabilities.
Future Generations commissioner Sophie Howe stated that, 
"If those sorts of issues are not addressed, those disabled people who are not getting access to work are more likely to have demands on our health service, more likely to have social care demands. It's about... how taking decisions in one area [can] have benefits across a number of different areas." (Howe,2018).
 
 4.3. One of the final questions that I'd like to use for these sections would be is, Do you see any barriers in place for BAME future employees having a problem progressing in their job opportunities in Wales?
This is often big talking point for everyone that has a bone to pick with the local government as well as the larger scale Government. As for many years that hasn’t been enough diversity for BAME people which isn’t right. When posed the question, 100% of the people that I interviewed via video call all agreed that more needs to be done to turn it around and focus on hiring more. They also state that the only barrier that they find with their job opportunities is perhaps institutional racism, which isn’t a factor until your employed by the company or person in charge.
According to the Chartered Institute of Personnel Development (CIPD) they found that there is a severe lack of racial diversity at the top of UK organisations, which furthers my point even more.
A quotation from their website that amazed me is as follows, 
“Around 14% of the UK working age population come from a black, Asian and minority ethnic (BAME) background, and by 2030, it is expected that the proportion will be closer to 20%. Without action to develop inclusive workplace cultures where people with a diverse range of identities and backgrounds feel able to perform at their best and progress in their organisation, we face an underutilisation of talent through not enabling everyone to achieve their potential”. (CIPD, 2017)
This can be seen as a sad and probable truth that we must face unfortunately as we may hope it can change in the near to long term future across the UK and the world.

4.4
Lack of funding.
There is a lack of funding which is obviously a major issue for everyone involved in delivering the promise of a better future for ongoing generations across Wales.
Sophie Howe stated that, an urgent shake-up of public funds is needed across all sectors in Wales. In Feburary of this year, she stated that the Welsh Government needs to commit spending to a “Green recovery” which has been put in place due to the pandemic.
Howe stated,
· Opportunities for making spend work harder are being missed due to lack of support for the procurement profession and lack of accountability at a leadership level.  
· There is no ongoing monitoring of procurement approaches or outcomes either for the purposes of spotting where things are going wrong, and opportunities are being missed, or for identifying and sharing best practice. (Howe,2021)

5.
Conclusion.
In summary, the present study that was aimed to explore a range of ideas, ranging from the big idea of climate change, as well as delving into the local communities and their effects. But also looking at relative job opportunities for people from disadvantaged backgrounds and/or from BAME backgrounds and disabled backgrounds which was of focus throughout the dissertation as these were the key ideas and areas that I felt needed to be covered. The startling thing that was covered in this dissertation that was found was the fact that maybe over 20% of people from BAME backgrounds may be passed up on for job promotions, thus leading them to leaving their jobs and looking elsewhere or maybe finding other opportunities overseas. Thus, leads to a decline in top potential candidates that would be perfect for the role but decided not to take the role/job for said reasons as previous talked upon above. Societal perceptions need to change for the to be turned around and progress needs to be made as a result.
Furthermore, on the point of climate change that was briefly touched upon in this conclusion there needs to be greater importance on how we deal with this issue. Maybe it's a slow burner in terms of getting everyone on board with the idea of changing their ways, for example using their bikes, or even walking to their place of work would be better for the Environment, the air and the people across the UK of which we are focusing on at this moment. As a result, right now in the UK and Wales there isn’t as much progression as there should be. There is also a lack of funding too which doesn’t help the matter and greater importance is needed to get that on track so we can see the progression that is/should be made immediately.

6.
Recommendations.
Firstly, there is a clear sign that there is attention needed on the matter of climate change, with society as a whole and the Government. In the opinion of many there needs to be cheaper and affordable modes of transport that would persuade people to help the fight against climate change, also creating more awareness would be of great help a this would provide a platform for everyone to see the steps that have taken place and the ones that are needed next.
Secondly the Government must work with the Future Generations commissioner for Wales Sophie Howe to deliver and enable a better Wales and a future that we all want, this can only be done by public backing, support from the government and funding also. 
Right now, there is a lack of BAME backgrounds employee’s unable to make the jump into positions that they deserve, a recommendation that would be suffice is that, giving more opportunities to people who are from these backgrounds and to those have earned it, no matter their ethnicity, sexuality or disability.
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Appendix:
Questionnaire;
1.what organisation do you work for?
1a), does this service/job provide a clear pathway for people from all backgrounds?
2. Have you has prior experience of workplace, issues, regarding, BAME/ disabled promotions that werent’t authorised?
3. Do you see any barriers in place for BAME future employees having a problem progressing in their job opportunities in Wales?
4. employment opportunities for those with disabilities, what’s your view?
5. Is enough being done about climate change, even at a lower level such as yours?
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