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Introduction
Community engagement is the topic which I had been discuss in the assignment 1 which helps in understanding to gain community and engagement method to gain professional ability to support the employability. Now, this report consist the individual reflective report which is useful in managing practices and gain reflection theory. The use of reflective theory is quite effective and helpful for analysing the use of academic theories which I had completed in previous assignment (Cook et.al., 2022). Moreover, the analysing process of individual experiences in the different kind of creative problem solving process for the employees relating to community engagement. 
Main body
Explain the nature and purpose of the reflective practices
Reflective practice is an effective process which is consider for connecting a current experiences to the past learning process. Reflection is always consider for managing way of acting to work upon through processing information about the past data process. It is also being consider for managing one’s experiences and make situations through originals and being address to different knowledge practices. Reflective practices that is consider for make experiences to gain the opportunities through creative and personal information for gather group expectations. It is being enough practices for managing developed feeling and make accomplishment to enhance the practices for managing ethical services. In the context of managing reflective practices to examine the personal thoughts and make actions for learning different purposes and it actually helps in boots the human process at different workplaces (Coy, Malekpour and Saeri, 2022). It is being closely linked and work on the concepts from managing experiences through differently in next time. However, it is also being process and gather implications through reflective practices and make means with clearly articulated with more endure process. It is being useful for managing situations and keep a learning process through journals and make reflective practices with more meaningful discussion about the career development methods. This will further helps in managing examples to use the competency interview to work in situations. There is the need for work with more reflective practices and make tools for improvise the work and learn new concepts through in relation to complete work. Although it is being useful for managing adoptive technique with more reflective practices and gain ultimate with save individuals time and energy. Reflection is being consider for managing personal thing and make define sources with more important to remember the process and define the ways with more depending to make own circumstances. 
With the help of Gibbs’s reflective cycle is one of the managing wide range of theories on the reflection sources. It is being useful for managing confirm process to gather personal feelings and managing situations for a while to choose the process and make reflect process on it processing way. There is the need for managing developed sources and gather information for managing bound’s theory and it breaks the reflection methods into different examination with events and make shows through clear range of connections between the learning through experiences sources (Durrance-Bagale et.al., 2022). It is being useful for managing perceived nature and get for enhance the deeper range of reflection and work on other range of models. In doing reflection, the role for doing theory process and achieve needs and avoid the methods and work on shallow feedback, analysing sources, make relevance and work on managing impact to get experiences. All is further need for work in different learning place in different practice sources. I have analysed that working on different range of methods to work on assessing growth and work natural and instinctive activities to manage application for make an own development sources in more developed ways. Some major sources are useful for gather information and active ways to gather information with more repeated experiences through learn and plan the perspective with more considerable growth (Garvey and Paavola, 2022). Some of the stages are:

· Description: It is the process for managing and getting experiences for a while. 
· Feelings: This stage is being useful to get experiences to achieve sources. 
· Evaluations: This is helpful for managing experiences either in both good and bad way. 
· Analysis: It is being useful for make sense to work with situations. 
· Conclusion: This stage is about to learned and make different acts with different process. 
· Action Plan: This is being consider for make deal with more similar situations in future to make changes with more appropriate process. 
Provide a detailed reflection of the personal experiences

Gibbs reflective cycle was developed by the Graham Gibbs in 1988 to provide structure to learning from experiences and achieve different practices. Some major experiences and examine the methods through cyclic nature to lend with more repeated experiences. This is one model of reflection to work and managing few of questions through focus and managing thinking sources and work on the each stages to learn experiences. These stages are explained below:

Description: I have work on the community management practices which are helpful for gather information to manage finance, energy, online and store with more governmental services. There is the need to deliver the concepts and work to make passionate services to get effective to motivate the process and enhance the growth in future. I have further developed wide range of company’s perspective and make employee’s relation to make a support with more requirement methods. Further I have determine the key description and managing key themes and gather communication with target and benchmarking methods (Gilchrist and Taylor, 2022). 
Feelings: I first found the process and explore the range of practices with during practices with experiences. I work on the major practices and work on the community by solving the practices and make real differences in more classified way. I found work on the business community, children in need, prince trust and charity partnership and make process in more emphasis with technology expertise to game changer with more charity practices. I have analyse the work practices and managing practices to most important and being satisfied customer’s practices. I have a strong feeling for work hard and achieve systematic growth with sustainable world and practices to make advance dreams practices. There is the need to work in team building and talent achieve fujitsu to gain community advance process with attract new way of doing work. 
Evaluation: I have evaluate the practices for managing skills and make team building honesty, communication skills and promote practices for group efforts. It is being useful for managing company and gather four main objectives with people to achieve customer’s growth with more expertise growth (Hanchard, Chahrour and de Vries, 2022). It is being useful for managing motivation and gather consistency and achieve provide the direction and helps in active stress management through meditation programmes. To get work and achieve more reflective practices with more positive and negative aspects through different community management in more classified way. There is the need to get most of the reflective focus and achieve different aspects with more primarily to managing other perspective. 
Analysis: This step is being chance to work with different happening sources and make a strong focus on details through situations. It is being to extract with different meaning process through aspects with natural place to different aspects. I found major issues in collection information and getting community perspective sources and gain required growth with active proper direction. There is the need for managing stakeholders to make UK economy process with growth opportunities is different perspective. Hence, working through different share values and managing perspective to gain UK economy through various. It is being useful for managing and understanding perspective to gather information and achieve wide range of sources with natural places to include the process. I further analyse the sources for managing writing and gathering sections with more led practices to work over the situations. 
Conclusions: In this section, some major perspective to gather information and summarise the process in more learning and highlight changes to improvise the work in future. This should be one of the most effective process and get wide success over the practices and make appropriate growth in different situations. I learned the plans which are helpful for make similar approaches and being related to future growth (Johnson, 2022). This is being useful for managing different perspective to gather effective reminders which might be helpful for the companies as well. I further can be concluded that different skills and knowledge are needed to communicate the process and gain engagement activities for work in more humility and perspective practices to work in more applicable growth.  
Action Plans: In this step, the work is being similar to the related process and make future perspective to gain the extremely helpful activities. It is being useful for managing to act differently practices. I have tried to work on the personal experiences to gather information with more interpersonal skills. These are related to managing effective skills management and learning process to gather information to achieve sources in different companies (Sharma and Yukhymenko-Lescroart, 2022). I tried to work on helping practices and make give and back process to work in community and build up the practices to attract new talent and make a successful growth to the company in an effective process. 
Reflect on relationships in between the academic theories and the personal experiences
After completing the above practices and previous assignment, it can be consider for managing a strong relationships in between the academic and experiences theories. With the help of getting academic theories. This will be helpful for managing student’s own perspective and involved through more listening process. Some major practices for transmitting information to being development to student’s skills. There is the need for managing wide range of sources to make hypothesis, correlation with more variables with major practices. All is needed to work over the practices to gain creativity and increase the academic achievement practices in while. But on the other hand, creativity means for managing create new works and provide process for managing communication through resulting process for a while. Creativity is the process for managing self-reliance although the process with more creativity to make activity and work with common process and technology with more applicable process (Ntoumi and Zumla, 2022). 
There is the need for managing reflection to gather sources with more academic theories which are helpful for gathering information in more creative problem solving methods. There is the need for active learning methods for gain exposure the range to stimulate the practices for make interactive environment. It is being useful for managing provided information and make their own beliefs to stimulate the process in more interactions process. Hence, it can be said that working on different practices are useful to achieve different reflective models and gather process and make implication with more students for a while. 
Academic theories are useful for managing application and gather information to different academic theories to different personal experiences in different practices. The use of different and successive theories are helpful for achieve systematic growth and provide wide success in models and learn new range of implement g process (Rendell, Barnett and Wright, 2022). It is being useful for managing different beliefs to work for managing stimulate the process in small group’s process. I have work in two ways first is related to doing academic theories and learn new concepts through Google and another literature review. While another is through by own way and achieve reflective practices to work in more classified way and gather information to achieve systematic process. 
Conclusion
From the above report, it has been determined the ways to achieve different perspective with more applicable growth. The need to achieve development of learning models through social work and managing more active classical perspective to gather information in more classified way. With the help of active and learning practices for managing stress multiple and being classified to get success over learning methods. I have analysed that how use of academic learning and personal experiences are effective for the students and employers to work in more efficient and applicable way. I further achieved different perspective in more implementation to gather sources in more applicable way. 
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