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 Scenaro:1
Fatimah recently returned to work from maternity leave but still
Closes early to pick up her baby at the nursery. Shortly after  resuming back to work; she was not contacted before her line manager selected other employees for the special   workshop/training . She  is of the view that her line manager has discriminated against her based on her maternity has status.
DO YOU AGREE WITH HER?


I think Fatimah was discriminated on the she is working shorter hours ,the line manager should have contacted her about the training and if unsuitable for her working hours it would have been her choice ,rather  than not being told at all about the training.
Womens who are pregnant, breastfeeding and coming from maternity are being protected by law from any unfair treatment  due to her circumstances .She should have not being treated different because she is looking after the baby.
The employer is taking Fatimah the chance to have a training, so therefore to have a better chance to have a career evolution, the employer is disadvantaging her from better money and career opportunities , making the situation more difficult for her based on the fact that she is woman coming from maternity and working different/ shorter hours .
Even if Fatimah is not longer on her proceed period of time , discrimination due to working part time hours  is cannot occur.
Everyone should be treated the same and everyone should receive the same treatment, same career opportunities etc.
Fatimah has gone through some natural biological processes of the human body that need time to recover and her mind can suffer trauma.
This is one of the reasons why women have certain rights after giving birth.

CONCLUSION
My conclusion is that Fatimah is right ,the manager did not proceed professionally in the position he has , he would be justified if he gives the position back and some apologies would be welcome.
Fatimah ,if she opened a lawsuit for discrimination she would certainly win and be compensated.
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