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Placement 

Before and during placement I used these policies to help my understanding of the school.
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Professional learning plan September 2018 – July 2020
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2016 – 2020 strategic equality plan
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Additional learning needs policy
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Anti bullying policy
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Child protection policy
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Behaviour and discipline policy
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Questions

These were questions I wrote to ask teachers and members of staff on my placement, I asked these questions in a unformal setting. 

1. How do children behave in breakfast club?
2. Why do you think children behave better with teachers than with dinner ladies?
3. How is behaviour on the yard different to behaviour in class.
4. Does bad behaviour affect you teaching the class?
5. What would happen if a child is behaving badly?
6. Is there a certain lesson or time of day that children are more likely to misbehave at/in?
7. What do you think the core reason for children behaving badly is?
8. What things are in place to stop children from behaving badly?
9. Do you think Lego therapy has helped the children that do it?
10. Do you think ELSA sessions have helped children?
11. Have you seen a difference in behaviour since the peer mediation workshop?
12. With the children that have been to the Bridge and come back, has their behaviour improved?



Online research

The school has many programmes in place for children that need extra support with working with others and understanding emotions, their own and he feelings of others. I did online research to go with the information I got from the staff at the school.

Lego therapy

In order to fully understand the benefits of using Lego therapy in schools I spoke to the staff member responsible for doing the therapy, this was the welfare officer and I also did my own research online looking at different sites to get an accurate understanding of how it is done. The welfare officers spoke to me about why certain children were chosen to do Lego therapy and how it has helped them in their day to day life and with their school work. 


https://bricks-for-autism.co.uk
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https://www.ucl.ac.uk/educational-psychology/resources/CS1Songara16-19.pdf
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http://thewackywarehouse.com/lego-therapy/
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Elsa 

Elsa known as emotional literacy was also used in the school as a way to help the children understand their own emotions and the emotions of others. Mostly girls were chosen to attend Elsa sessions in the school. The welfare officers explained what Elsa was and why certain children would need this. I also did my own research online to fully understand how it is done and what are the benefits. 

https://www.barrowhedges.com/page/?title=Emotional+Literacy+Support+Assistants+%28ELSAs%29&pid=38
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https://www.elsa-support.co.uk
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The Bridge

The school had a few pupils that had either been to the Bridge at some point, were currently in the Bridge or there were plans in place for them to attend the Bridge in the near future. I had to do my own research into how it was run and why a child might be moved to the Bridge. The Bridge is its own institution, separate from any other public school.
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Documents 

Due to the coronavirus pandemic I was unable to finish my 10 days in school, this resulted in documents not being signed. Consent was given verbally at the beginning of placement. There was no opportunity to sign written consent forms due to the schools shutting because of the pandemic. 

Ethics Form
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Consent form
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Reflective diary 
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Introduction and background to Afon y Felin Primary
School’s Strategic Equality Plan

At Afony Felin Primary School we believe that ‘equality’ does not mean treating
everyone the same. It means understanding and tackling the different barriers to
‘equal opportunites that different peopl face so that everyone has a fair chance to
fulfi their potential. In April 2012 a new single public sector equalty duty was.
implemented and in the same month the Welsh Government introduced regulations
putting n place a series of specific duties to underpin the general duy.

‘The aim of the new equality legislation is 1o ensure that equality is mainsireamed into
the work of public authorities such as schools when providing Services. This in tum
should resultin more appropriate services and outcomes taking into account
individuals’ backgrounds including their race, sex, disabilty, age, sexual orientation,
religion or belief, transgender status, pregnancy and maternity, marriage or civil
partnership.

“The government and the Equality and Human Rights Commission (EHRC) has made it
clear that public bodies must mainstream equality in both their interal and extemal
functions.

We are committed to these principles and to mainstreaming equality and welcome
these legislative changes. We are committed to providing high qualiy services to
children and parents to whom we provide services and to heing a good employer. We.
also believe that mainstreaming equalty issues wil ensue that we deliver our aims in
‘amore meaningful way.

Headteacher Chair of Governors

Ms N. Williams Mr N. Buman
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LEGO Based Therapy - A Social Skills Programme

About LEGO®-
based therapy

Bricks for Autism C.I.C. provides
information, training and
resources on LEGO therapy or
LEGO®-based therapy, a social
skills programme for children
and young people with social
communication difficulties such
as autism. Find out more about

us here!

For Children

Professional
Training- Now
Online!

Are you a professional
interested in training how to
Use LEGO-based therapy with
children and young people?
Find out about our LEGO
therapy training courses here!

Learn More

Research and
Information

We want to share best practice
in LEGO-based therapy/ LEGO
therapy. Find out about the
research evidence base, find
out useful websites and
download useful resources
here!

Learn More
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"The best kind of therapy
is when it's so much fun
that the child doesn’t
know it's happening."
Lynne Koegel, PhD, Clinical
Director, Koegel Autism Center,
University of California Santa
Barbara, CA

LEGO®-based therapy (also known as LEGO
therapy) is an increasingly popular social skills
programme for children and young people with
social communication problems such as autism
spectrum disorders.

Dr, Gina Gomez de la Cuesta is a Clinical
Psychologist and originally studied LEGO®-based
therapy for her PhD at the Autism Research
Centre, University of Cambridge. She founded
Bricks for Autism C.I.C. as a social enterprise to
share best practise in this approach and to enable
others to use this fun social skills therapy in their
schools and services
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National | Network
Autistic | Autism
Society

&y

Home » Good practice » Case studies » Using Lego therapy with autistic pupils

Using Lego therapy with
autistic pupils ¢

Claire Brodie and Vicky Mather, Specialist Teachers in B H
East Sussex, discuss a Lego-based therapy project piloted g
in their school, which aimed to support pupils’ social  { s
communication skills.

Download a PDF of this article

Author: Claire Brodie, Vicky Mather
More from Network Autism

Using Lego therapy with autistic pupils » Developing specialist education

for autistic pupils

» Autism and diagnosis: advice

for teachers

» Sensory challenges for autistic

pupils

Lego-based therapy (LeGoff et al 2014) is an evidence based approach that
aims to develop social communication skills in autistic children, such as
sharing, turn-taking, following rules, using names and problem-solving.

In practice, children work in groups of three with each participant having a

distinct role to build a Lego model collaboratively:
Related groups

+ Engineers use the Lego instructions and ask the Supplier for the specific p o= o

pieces of Lego needed
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Lego as a tool

Exactly how the Lego-based therapy had helped with the development of
skills and strategies observed was an area that we constantly reflected
upon. We felt that significant factors were:

* Lego is a motivating tool and building as a team provides an immediate
shared focus of attention

* the building of a model as a team provides the experience of the power
of positive communication: the Engineer sees the Builder receive the
correct Lego pieces and construct part of the model as a direct and
immediate consequence of his/her language used

* the naturalistic setting with facilitation from adults rather than direct
teaching, combined with the consistent and predictable format of the
Lego build section, provides a relaxed, safe and secure environment in
which language can develop

However in order for these factors to be of significance the children had to
initially develop a shared language specific to the task. Without the weekly
tailor made activities and games to develop the necessary vocabulary, the
children were unable to begin to have the tools to start to communicate
even though the motivation was there.

It was also felt that as the sessions were run in a ‘club’ format with the
children having a perceived ownership of the club, this gave them the
confidence to suggest ideas on the organisation of the sessions and to
contribute to problem solving situations that arose
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What is brick building® based therapy and who is
it for?

brick buiking® based therapy s 3 social development programme which helps children and

Young people with autism spectrum disorders and related social commurication difficulties,
such as Asperger's Syndrome. The programme s based on the highly structured systematic
and predetable nature of brick buildng play which makes it appealing to chldren with social

communication diffieulties who are partieularly attracted to systems.

Much more than simply playing with all major brick bulding brands, brick building therapy
includes the presence of a therapist who guides the chldren and encourages them to
address and resolve their problems. Through brick buildng therapy. chilkren can leam to
commuricate with others, express ther feelings, change their behaviour, develop problem-

solving skills and develop a relationship wiith the wiorld around them.
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Who +ounded brick building therapy?

brick building therapy was pioneered by Dr Dan LeGofY. a Clinical Neuropsychologist in
Philadelphia, USA. The idea came to him when he observed that autistic children who were
otherwise urinterested and distant really came to ife and started socialising with each
other when playing with brick buling. After this discovery, LeGof¥ tumed the collaborative
buildng central approach into brick bulding therapy and published research on its

effectiveness.
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How does brick buiking therapy work?

brick building play is 3 multi-sensory and versatle experience. which means it can be

talored to suit each chlds indidual needs. However, most brick bulding therapy

programmes are Very similar and follow the same steps

1

2

Each chld learns 3 clear =et of rules and brick buikding buiding skills

They are then ntroduced to 3 group of other childen. ncluding some who do not have social kil deficits
Everyone in the group agrees upon a project which is achievable for everyone volved - projects are
usually certain structures or buildngs to create.

Each child s assigned a role for the project. Rokes are rotated throughout therapy.

The group works together to buld the brick buildng structure according to the princples of play therapy
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What are the rules of brick bulding therapy?

brick bulding therapy rules can be customised according to the abifities and skills of each
individual. Common rules include

Structures must be buit together by the group.

If you break sometting, you have to ix it or ask for help to fix it

If another group mermber s using something and you want t. ask for it Dorit just tke it
Use quiet indoor oices without shouting.

Use kind and pofte words,

Keep your hards and your feet to yourseH.

Do ot put all major brick brands. Guaranteed. Or Your money backiin your mouith

At the end tidy everything away and put it back where it came from.
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What are the dfferent roles in brick buiking therapy?

The different roles in brick buiding therapy are

Engineer: oversees the design and ensures the Nstructions are followed.
Builder: puts the bricks together.
Suppler: keeps track of which size. shape and colour bricks are needed and passes them to the buikkr.

Director. ensures the team is working together and commuricating well

Roles are rotated throughout the brick bulding therapy session so that every child gets to
try each role - this helps stimulate different aspects within the chid
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Emotional Literacy Support Assistants (ELSAs)

Who are the ELSAs?

We have two ELSAs working at Barrow Hedges Primary School. Mrs Coote (nee Thompson)
works with Key Stage Two children and Mrs Cloves works with EYFS and Key Stage One
children.

What is an ELSA?

An Emotional Literacy Support Assistant (ELSA) is a specialist teaching assistant with a
wealth of experience of working with children. ELSAs are trained and regularly supervised
by the Educational Psychologists in the Local education authority. An ELSA is a warm and
caring person who wants to help your child feel happy in school and to reach their potential
educationally. Their aim is to remove the barriers to learning and to have happy children in
school and at home.

ELSAs will help children learn to understand their emotions and respect the feelings of
those around them. They can provide time and space for pupils to think about their
personal circumstances and how they can manage them.
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What can the ELSAs help with?
Loss and bereavement

Support through a serious illness
Self-esteem

Social skills

Emotions

Friendship issues

Relationships

Anger management

Behaviour

Anxiety

Bullying

Conflict

Relaxation techniques

Separation (including divorce)

ELSA session

Mo

Es Bl
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Welcome to ELSA Support

Welcome to ELSA Support. We provide downloadable resources which are ready to print and use.
Schools are welcome to order from the website. Please read the section on‘Purchase Orders’

There s also a newsletter facility where you can subscribe with your email address to a regular newsletter from the
site.

Free resources are important to us and we create a free resource every Friday so make sure you check the site or
follow us on Facebook or Instagram

When you first order from ELSA support you will automatically become amember of this site but you can also join
our lovely community of supportive and caring professionals on Facebook.

Ordering is simple and you will receive links to download and save your resources. Please check out the Help section
if you need some support.

Together we can make a difference!
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The Bridge

Alternative Provision

To use the free GOV.UK Coronavirus

information service on WhatsApp,
simply add the following number
to your phone contacts:

©

send a message with the word

Contact Details

Home >> About Us >> Contact Details

The Bridge Alternative Provision
Bryncethin Campus

Abergarw Road

Brynmenyn

Bridgend

CF329NZ

Telephone: 01656 815290

Email: Admin.BridgeAlternativeProvision@bridgend.gov.uk
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The Bridge Alternative Provision policy for Safeguarding

5 The Bridge Alterative Provision policy for Safeguarding.pdf

The Bridge Alternative Provision policy for Anti-bullying

5 The Bridge Alterative Provision policy for Anti-Bullying.pdf
rights-respect-equality-guidance-for-parents-and-carers.pdf
rights-respect-equality-guide-for-young-people.pdf

rights-respect-equality-guide-for-children.pdf

rights-respect-equality-statutory-guidance-for-governing-bodies-of-maintained-
schools.pdf

el Yell bell Ve

The Bridge Alternative Provision policy for Attendance

5 The Bridge Altemative Provision policy for Attendance.pdf

The Bridge Alternative Provision policy for e-safety

5 The Bridge Alterative Provision policy for e-safety.pdf
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¥ Estyn

Arolygiaeth Ei Mawrhydi dros Addysg a Hyfforddiant yng Nghymru

Her Majesty's Inspectorate for Education and Training in Wales
The Bridge Alternative Provision Portfolio PRU
Bryncethin Campus
Brymenyn
Bridgend
CF32 9NZ
7 November 2018

The Bridge Alternative Provision Portfolio PRU
Outcome of Estyn review

The provider is judged to have made sufficient progress in addressing the
recommendations from the Section 28 inspection. The provider has been removed
from the list of providers requiring Estyn review. There will be no further monitoring
activity in relation to this inspection.
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Admission to The Bridge

Home >>Key Information >> Admission to The Bridge

Parents/carers are not able to apply directly to The Bridge Alternative Provision.
+Parentslcarers are welcome tovisit The Brdge atany point during the applcaton process, please ring to make an

‘appointment

Application Process

The pupil's own school makes an application for a placement, with information, advice and
guidance from parents, teachers, support staff, the BESD/ASD/SALT team, the Education
Psychology service and any other professionals such as CAMHS.

Applications for placement in Revolving Door Primary BESD, KS3 BESD or KS4
BESD provision are made to the monthly Access to Education panel, a multi agency panel
hosted by the Education and Family Directorate of the Local Authority. Applications for

placement in MAPHR (Mental and Physical Health Recovery) are made to the monthly

CAMHS and Complex Medical panel which reports to the Access to Education Panel.
Decisions about placement are communicated to the school by Business Support.
Applications for tuition are also heard at this Panel, a draft tuition policy is being prepared
by the Local Authority.

*Puplls aged 11-19 years are placed in the CAMHS Unit at Ty Lidiard, Princess of Wales Hospital by a ciinical team.




image56.png
APPLICATION FOR ETHCAL APPROVAL
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Key questions for consideratiol

1. How will you ensure that all staff access the key messages and have access to individual / school priority PL activity?

2. How will you enable the PL Lead to disseminate leaming from the regional programme? What form will this leaming take e.g. e-leaming?
3. How will your PL Lead engage with the cluster developments?

4. What engagement will learners, govemors and parents have in this process?

5. How will you review the progress your school is making towards the success criteria within this plan?

6. What use will you make of wider purposeful collaborative activity? e.g. LNS, peer review

1 | Developing a Developing the Role + Inthe HT working closely with the new TLR post holder/Deputy Professional | Release
high-quality of the new TLR post Headteacher/Senior Leadership Team a more strategic approach to | leamingto | Resources
education holder/ DT/ SMT their roles has evolved. raise the Training /
profession. +  Fortnightly meetings/ management time to shadow roles and quality of Development
Inspirational leading on SER/MER activities throughout the academic year.( SER | our teachers
h . Report Plan) allows staffs knowledge and abilities to develop.
leaders working ; s Ko

: > Qualty of Teaching;
collaboratively to o o
e e > Provision of skills
> Wellbeing
> Attitudes to learning
* Role of DHT has further developed through the Cynffig Cluster DHT
Forum
+ Outcomes of MER feed into SER, identifying strengths and areas for
improvement.

2 |Developinga | Develop Curriculum for Wales — Leadership AoLE Teams Professional | Release £565.55
high-quality leadership roles > Primary Teams (linked to Areas of Learning & Experiences) focus | leamingto | Resources
education through AoLE team- on standards of learning and standards of teaching which will feed | raise the Training /
profession. working and into school self-evaluation: quality of Development

collaboration to Languages, Literacy & Communication Team: our teachers
Inspirational support middie Mathematics & Numeracy Team:
leaders working | leadership Healthy & Wellbeing Team:
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