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How has learning the module, (academic and employability skills) helped my development both in my academic and employability skills?
Learning this module has been of immense benefit to me, because I have recorded tremendous improvement in areas where I hitherto was struggling or find very challenging. Before the commencement of the module I did not have a sound knowledge of a number of skills such as Presentation skills, Negotiating skills, listening skills, AND Networking skills. Any little idea that I had on the make-ups and contents of the academic and employability skills lies at the rudimentary level, but learning the module has helped me to develop more skills as possible that are more marketable in the work force especially in the modern era as employers tends to lay more emphasis on criteria than honours.  My approaches to issues are different as I’m more meticulous, more analytical in my surveys and on tasks execution, more erudite and concise. I have learnt about the needs and importance of time management, organisation, effective communication, self-management as I already have set goals which I’ aim to achieve by the end of the module such as my Educational goals which will give me the tools to use the knowledge that I have acquired creatively to become a better person and increase my employability potentials. My Social goals: I aim to create a space where people support each other. I also learnt about quality CV writing, and the importance of RED BOXING YOUR CV, the skills employers need or looking for in potential employees, and also how you can create and manage your abilities. I learnt about quality referencing, the laws and demands of reciprocity-I give you something and you give me something back in return. I also learnt about relationship building and trust, research skills, the importance of consistency and continuous evolvement. In this report, I will be carrying out an in-depth reflective analysis on activities and lessons learnt on the module in the last 
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Ten weeks. I will be reflecting on how learning the module has helped my development on the academic and employability skills that are vital to my development and progress, I will be writing a reflective analysis on employability skills that I have acquired, the employability skills that I’m having problems with and needs to improve, and also, how to improve on them.     
 Presentation skills:
 On presentation skills, I dread the idea in all its ramification, I really don’t like the thought of being selected for presentations, be it individual or group presentations but having learnt a few things about presentation skills through this module, the very effective and efficient lecture delivery in the class room, I definitely feel more confident and enthusiastic to take up such task in the future.
UNDERSTANDING:
My understanding of the principles of presentation, its relevance, appropriateness, effectiveness, and importance has hugely improved as a result of learning the module. Now I can understand the need to structure my presentation properly even things I never gave the slightest consideration to in the past as regards their importance and relevance are now made very clear through the module. Prior to the beginning of the module I was not aware of the importance of tone of my voice and body language and how they impart on the audience, these were never a consideration to me in the past as I wasn’t aware of their importance.
BOOST IN CONFIDENCE  
My dislike for public speaking cannot be over- emphasised. I hate public speaking before the module and the idea of giving presentations makes come out in cold sweat, my heart hammers in my chest. Then I learnt that it’s actually the first few seconds that makes me nervous. I learnt to be composed and also maintain eye contact when sharing my ideas and views with an audience which is also very imperative. Gaining composure, being eloquent and also being concise and direct in my delivery helped a lot in boosting my 
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confidence as I could move on to take up tasks that I would not necessarily be doing or had undertaken in the past before the explorations of the module. Confidence is a very important acquisition and can be proportionately enhanced by learning and conducting research based activities as this in turn helps in boosting our confidence and also encourages us to feel more confident about our own ability to manage roles, tasks and situations. Adequate planning and preparation are considered some of the most important factors in confidence building.
Listening Skills: 
Listening is the ability to perfectly receive, comprehend and interpret information or messages in process of communication. Listening is imperative to effective communication for without effective listening skills there will always be a breakdown in communication. Mutual trust and understanding can be effectively established by actively and attentively listening. Relationships could be built through active listening; also listening skills are very imperative for interpersonal communication.
To be a good leader, the acquisition of good listening skills cannot really be over emphasised, to be a better leader I need to improve my communication skills, fundamentally my listening skill.
Before the commencement of the module, I have never taken cognisance on the importance of the listening skills but, having reflected on what we’ve learnt about the module in the class room I can definitely see the immense benefits of effective listening some of which I mentioned above, I do feel really motivated and adequately  equipped. My patience and listening ability has improved tremendously, I’ve come to realise that effective communication cannot possibly be achieved without listening and processing the information/messages passed.

Negotiating Skills:
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To become a better employer/entrepreneur I need to become a better negotiator. The importance of negotiating skills cannot be under estimated in the 21tst century. The global business environment is saturated with competition, and the competition is even more intense following the advent of evolving, to keep modern technologies, nothing is remaining static , people and firms keeps up you will need to do more than merely invent new ideas and products but above all, reinvent yourself again and again.
You have to keep evolving all the time (Hariri, 2018 p.16)
To be able to close deals in today’s competitive business world I need sound negotiating skills, doing a deal or conflict resolution demands a solid negotiating skills. Through the module, I also learnt the concept on how to emerge an agile, erudite, and effective negotiator. Anticipating uncertainties and managing them properly as the bedrock of my negotiation strategy, because, a good negotiator should be able to be to manage the underlying challenges of the unpredictability that occurs, therefore a dynamic model for analysing and holding negotiation has to be created to be able to deal with such occurrences, it’s not just all about being somewhat prepared and exhibiting little flexibility it actually takes more than that. To become better a leader, a better Employer/ Entrepreneur I need to develop a sound analytical mind and improve my negotiating skills.  I have also learnt that to be a better negotiator I do need to dig really deep with consistency, accuracy and unflinching interest based approach. You’d be amazed the number of individuals who don’t understand what their priorities are, considering the sort of clarity or accuracy that negotiation demands. Consequently taken an anticipatory view to also consider and surgically explore the various channels and ways to get to your desired destination: what the trades might be, what the argument on the opposite side will be like, pre-empt their next moves on the other side and you watch carefully, talk less, and remain patient (Ambassador Barshefsky 2008).
The applications of these three principles are vital and consequently shouldn’t be discountenanced:
*INFLUENCE
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*LEARN
*ADAPT. 


CV WRITIG: CV (Curriculum vitae) is a marketing document that enables a potential employer to have in summary the history of a job seekers career, academic qualifications and future potentials. CVs are very vital as they are unarguably your first and probably only direct contact with a potential employer.        
Before, I use to think of CV writing in a certain way, precisely, like an ordinary piece of paper chronicling a scanty piece of information about myself. I really did not attach much importance to CV writing as I consider it boring, but after the topic on CV was taught in the class by the lecturer, my views on CV writing was instantly reversed as I was made aware of the importance of a properly written CVs as the first opportunity that one gets to create an impression on a potential employer. The content and presentation of your CV matters a lot and should be seen as imperative. Adequate time and efforts needs to be invested on your CV, highlighting your expertise, skills and value in a comprehensive and concise way with detailed accuracy tailored directly towards the position you’re applying for. 
Communication Skills: Communication is at the apex of many organisations with a constant battle to relate with all levels of the team, staff, suppliers and shareholders respectively. The work force is key to sending and receiving messages both internally and externally. As a result, organisations expect employees to independently express their own words and thoughts. Now  I’m very coconscious of the importance of communication skills. 
Technological advances that continue to shape today’s world, the way we work and get employed. More and more organisations are using the latest development software systems. Employees need to be able to adjust and adapt to the latest trends. More and more organisations are communicating 
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With consumers via social media, ability to build relationships and willingness to learn.

The skills that I do not have: These are the skills that I do have and will like to develop,
A) Time management: I was a victim of my own poor timing as I never used to be a good time keeper , this in past have created a friction between me and bosses at workplace as a result of my inability to manage my time effectively. Poor time management had cost me untold losses before now but after learning about time management in the module where I have learnt about the importance of time management as it helps you to stay on top of your time, life, and activities. Employers will also expect efficient time management from an employee. Time management in economic terms is to maximise profitability, business needs to maximise productive levels, it is imperative I do improve on my time management.

B) How to improve on my time management skills: I’m taking on board the lessons learnt from the module and putting into them into practice and also reading very constructive journals and books on time management.

C) CONFIDENCE: applying technics that we discussed during our lectures: ‘’ Overcoming the tensions of the first few seconds during a public speech or presentations makes a great deal of difference’’. Now I can do presentation more eloquently, more coherent and more engaging than before, these are skills that I have developed courtesy of the module.  

CONCLUTION: The Academic and employability skills module has improved my Academic level immensely and also, it has positively enhanced my employability prospects.  I have learnt a lot of skills such as research skills, paraphrasing, references; I learnt different things 
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about academic and employability skills, vital skills that interest an employer and also skills that will put me on the right pedestal to run my own business. I have also identified and explained my skill gaps and how to work on them.
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