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Executive summary

The aim of this study is to demonstrate the steps in my learning path from start to finish and to self-asses my character and my needs to achieve my objective.
I will address my SMART GOAL in the first portion and why it is intelligent and I will go through a SWOT analysis to define my weaknesses, strengths, threats and possibilities.
I will submit a GO MAD Framework to me in the second portion. The study concludes that the trip is long with many obstacles and I have to do my utmost to overtake them in order to reach my objective.
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1. Introduction

The professional development course provided me with ample opportunities to establish skills and build competency required for finding a job in the car sales industry. The course offered an array of specialized training and learning experiences that are crucial for advancing in a career. It covered various aspects including time management, organization, planning, solving problems and negotiating. SWOT analysis highlights the strengths that I developed throughout the course and will help me in my future endeavor. It also uncovers the weaknesses that I will use for becoming a better professional. The opportunities provide brief details about how I could excel in my career and the threats uncover challenges. The analysis is effective for identifying the learning gap and adopting adequate strategies for overcoming them. The goals are also defined for determining future career aspects and areas that need changes. 















2    Main findings 
SWOT analysis
Strengths
· Team player
My most visible strength during the course remained my ability to working as a team player. I possess the qualities of a good team player that will assist me in my future journey of career. The most visible aspects of a good team player are the power to adapt quickly according to situations. I managed to work with my team in different situations that contributed to my overall learning experience. Tackling challenging situations was also possible due to this skill. Another attribute that I developed by working in a team is of genuine commitment. I learned to work for the attainment of common goals because the purpose of the team is to work with an efficiency that leads to the accomplishment of goals. I developed the capability of adapting quickly to the situations. This allowed me to stay positive during the process of change and prevented me from building a negative attitude. I developed the skill of maintaining coordination with the team members that eliminated barriers to communication. 
· Ability to work under pressure
Another strength that I explored through my professional career development course includes the ability to work under pressure. I established the competency of responding to situations inappropriate manner. This reflects adopting an adequate strategy for dealing with situations of stress and conflicts. The course allowed me to manage myself and exhibit an appropriate attitude when I had to work in a pressurized situation. This strength will allow me to handle unexpected changes and circumstances. Such as I managed to handle uncertain circumstances that I believe will provide me with an edge in my future career. This is a practical trait required for overcoming problems and issues for the attainment of the goal. I would also be able to reorganize responsibilities in a group that will add to the overall efficiency. 
· Ability to organize work
Ability to organize work is another strength that I established through the process of professional career development. This reflects my ability to managing things on time and with efficiency. This adds to the overall productivity because this is completed on time without delay. This strength will support me in my future career for completing things in an organized manner. This will prevent unnecessary delays and also eliminate confusions. I developed the competency of planning things and prioritizing them according to the needs. This prevented me from disorientation as I learned to focus on the most important things. This attribute will allow me to perform tasks in a better way that will enhance the overall productivity and efficiency of the organization (Doyle, 2019). I developed many organization skills such as engaging in systematic planning and scheduling. Tracking deadlines on time is also a possible outcome of the organization skills that added to my overall professional development.
· Positive attitude
A positive attitude is crucial for working in a diverse environment. The course allowed me to develop a positive attitude that I believe will help me in my future career. This is a positive trait that keeps the workplace calm and adds to the creation of a positive work environment. I learned to deal with members in a polite and positive manner. This prevented from engaging in situations of conflict or dispute. I learned this strategy of filling my mind with positive input that eliminated all the negative thoughts. Being nice to people offer many advantages such as it raises the convincing power because others develop positive emotions. Being nice to people is also crucial for gaining their trust and positive feedbacks. 
· Enjoy learning new things
I enjoy learning new things that also represent one of my strengths. This encourages me to rely on out-of-the-box thinking. I don't constrain myself to the limited knowledge but emphasize on improving my skills sets by learning new things. Passion for new things is also significant for promoting creative learning. 
· Loyalty
I develop loyalty for the place where I work that has a direct impact on my performance and competency. By establishing loyalty at the workplace I would be able to attain a better place in the organization. This will encourage me to work with dedication and commitment. This will increase my overall efficiency and performance. 
Weaknesses
· Overthinking
I also possess some weaknesses that I explored through my professional development course. The prominent weakness that I need to work on is overthinking. I think too much before taking a decision that can influence my work negatively. At the workplace, I will need to take decisions on time but overthinking will discourage me from maintaining time efficiency.
· Self-limiting beliefs
Self-limiting beliefs can also be identified as another weakness that will have a negative impact on my career. This is because such beliefs convince me to think that there are some goals or tasks that cannot be attained. This will prevent me from thinking about the solution or taking appropriate steps to attain them. Such beliefs have a negative impact on commitment and determination.
· Unable to control emotions
During the course, I realized that I am unable to control emotions at the time. This could have negative implications for my career. I need to overcome this weakness by learning to control emotions. I need to develop skills for controlling emotions of anger, distress and sadness. 
· Trusting others
I also need to overcome my habit of trusting too much. This is because sometimes colleagues are not reliable and trusting them can cause me a significant loss. I must learn to overcome my weakness and develop limited trust towards others. 
· Language barriers
It was difficult for me to speak with the people of diverse culture. This reflects the need for adopting the right communication strategy with the people who are not English speakers. Removal of the language barrier is crucial for a successful career.
· Shy to speak in public
I am also shy to speak in public that needs to be changed. This is because in the car sales industry I will have to handle customers who will need information about cars. This reflects the need for overcoming shyness. 
Opportunities
Learn more about online car sales and finances can provide me with opportunities to perform well in the car industry. This is because as a car salesman I would need adequate information about the major trends that will allow me to convince customers for purchasing it. By developing more knowledge my chances of performing better in the car sales industry will improve. 
It is important for professional learners to understand their inner thought processes because of its higher-level thinking and additional knowledge in the learning process. Professional learners can develop better memory skills and work through problems in an innovative way that will make them successful in academic and professional careers. Reflecting on learning processes will provide awareness about the learning process. As research skills are a key factor for exploring students success at the doctoral level, appropriate use of metacognition functions by learners will allow them to build research skills. Metacognitive is crucial because the learners improve planning and monitoring skills, required for evaluating the research problem and establishing problem statement for the project. The methodology will allow them to write dissertation research by comprehending a large amount of data. Metacognition will be used to plan, monitor and access one's understanding of the research problem (Rahman, Yasin, Salamuddin, & Surat, 2014). This will allow learners to overcome their confusions and develop retrospective assessment ability.
Threats 
· New competitors
I need to be aware of the threats such as the entry of new competitors due to a high number of graduates leaving universities.
· Lack of skills
I am still in the process of learning new things and establishing skills that can give advantage to the more experienced and highly skills professionals aspiring to join the car sales industry. 
· Language (communication)
My inability to interact with the people of diverse culture will affect my performance because in several instances there must be direct interaction between the staff members. It will also affect my ability to understand customers.











Go mad framework

Take action and measure results
· Having a career in car sales industry requires to take actions that will pave ways for entering the industry. The actions taken for improving my professional competency is by overcoming weaknesses and building a strong professional personality. 
Involve others
· The family will offer support in the process of career development. I can improve my language skills by communicating with them in an effective manner.  
· Mentor will offer help for identifying ways of overcoming challenges and assist me in formulating strategies for dealing with complex situations. Interaction with the mentor will allow me to identify my weaknesses and skills that I am lacking. 
Self-belief
The course will allow me to adopt a positive attitude while dealing with people. This I will use in my future career for communicating with colleagues and fellow staff members. 
Adapt to different customers and situations is crucial for attaining efficiency. I will rely on the process of metacognition for adapting to different situations. Metacognition is a process of assessing how one processes feelings and thoughts. This is the best method of encouraging young professionals to establish self-awareness skills. Examination of thought process allows reframing their way of thinking that helps them in adapting to new situations. Students after realizing how they learn to create situations that promote learning (Tanner, 2012). It is an essential variable for promoting learning and scepticism. Metacognitive awareness improves students overall performance. It is an effective tool for enhancing memory, attention level, problem-solving skills, social cognition, and personal development. Evidence suggests that metacognition is linked to high intelligence and academic outcomes. This technique increases students' abilities to transfer or adapt their learning to new contexts. Having knowledge of one's strengths and weaknesses will permit them to monitor their learning strategies and assessing readiness for specific tasks.
Reason
I want to earn a decent income by developing adequate professional skills that will allow me to reach the highest position in the car sales industry. I have selected the profession because it offers good opportunities for making money. 
I have a passion for cars and I will choose this career. I make a career choice by comparing different sets of alternatives available to me. To decide about the most appealing career, it is also important to shortlist the careers that I find unattractive. Brainstorming allowed me to identify car sales as the most desirable career. It involves the duties and responsibilities that I like. I have many reasons to pick a job in the car sales industry. My personal experience encourages me to become part of the car industry. 
Define goals
My central goal is to have a career in cars because no other profession appeals more than cars. I am deeply interested in this career due to my passion and love for cars. So I will aim at acquiring sufficient skills set that will guarantee a successful career.
Plan priorities
· Study more car makers and models
The primary priority for entering the car sales industry is by studying more car makers and models. This will allow me to possess adequate knowledge about the cars and its features thus allowing me to secure place in the car industry.  
· Improving communication skills
By improving communication skills I aim to target a larger customer base that will have direct impacts on my career and growth. By learning adequate communication skills I would manage to convince customers to buy the car. This will pave ways for a stable and successful career. 
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