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Introduction:
Academic skills refer to the skills those need to perform well in academic activities where on the other hand employability skills are the skills those need to have good job and start professional career. These two skills have connection as these skills are transferable skills where most of the graduates develop the skills in their academic life are useful for getting a good job. This report prepared to understand the concept of employability skills better. At the same time, the report will discuss on the employability skills I have and the skills I need to develop further to develop career in health and social care sector. So, the expectation of employers from this sector to graduates like me is discussed as well.    
Discussion on employability skills:
In simple words employability skills refers to those professional and personal skills those represents an individual as employable for most of the jobs or for particular job. So, it is very important for the job seekers or the employees to get better job or grow their professional career. According to Tomlinson and Holmes (2016), employability skills refers to the set of fundamental skills and behaviors those are necessary for every job. On the other hand, Denicolo and Reeves (2012) stated that employability skills are the key transferable skills that are mostly valued by the employers and also important to perform efficiently in workplace setting. So, it is essential to develop as much employability skills as possible to enhance the change of employability in good and suitable organization or sector. According to O'Neil (2014), employability skills are also known as soft skills those are not technical or specialized skills but these skills are essential to have basic understanding about all kinds of job. 
Many researches tried to find out the reason employers look for more employability skills in employees and graduates. Some key factors are identified. Ricketts and Ricketts (2016) mentioned that employers prefer wide range of employability skills in graduates because it saves the cost of recruitment by saving the cost of basic training and development. At the same time, Marsh (2014) mentioned that the graduates and employees with good employability skills take less time to cope-up with the workplace environment and perform better with self-confidence. Some people may think that employability skills are only essential to achieve the job qualification but employability skills are also essential to facilitate career growth. For example, communication skill is an employability skill because standard communication skill is essential to prove the credibility to get the job but advanced communication skill is essential to add value to career.
Usually the relationship of between academic and employability skills is very close to each other because in modern day the academic institutions are offering courses and academic curriculum to make the students and graduates prepare for the real professional world where academic and professional skills are combined to reflect in employability skills. According to Tummons and ‎Powell (2014), employability skills are developed throughout the academic life where a student finally becomes graduates with most common employability skills such as communication skills, leadership skills, decision-making, critical thinking skills and time management skills. The thing is that these skills are both useful in academic and professional career. 
In health and social care there are lots of employment opportunities for the graduates but the graduates have to face the competition with others in order to get desired job. So, it is essential to have some necessary employability skills in them those are expected by the employers in this sector. So, the importance of employability skills in job seekers are also common in the health and social, care employers. According to Gonon and Kraus (2013), employers regardless the job sector look for employees with common employability skills in order to ensure the job readiness in them to handle basic job challenges. The expectation of the employers from health and social care sector regarding the employability skills can be realized from how they give importance on set of employability skills those they expect from graduates as addressed below with discussion-
Communication skills: This is most common employability skills employers look for during employee recruitment. Employers from health and social care are not exceptional rather it is the fundamental professional skill in order to do most of the job roles in this sector. The reason is health and social care sector belongs to the service industry where the health and social care service providers are bound to provide quality care service and support where direct interpersonal communication takes plane between service users and service providers. According to (Mehmood, 2014), the care providers in healthcare and social care sector must have good communication skills with interpersonal skills to make service users comfortable to share their problems with service provides.
Time management skill: This is another important employability skill that is also needed in academic life in order to manage multitasks within expected time limit. Employers of health and social care expect that their employees at any hierarchical level will be punctual in order to show dedication to their job that will help to ensure quality health and social care services at right time. (Overton et al., 2015) mentioned that time management skill in healthcare and social care service users and professionals is important in order to provide care to every service users within their expected time.  
Learning skill: This employability skill is also expected by all employers including the employers from health and social care sector. It is very natural that the workplace environment provides real experiences to employees where they have to learn new things such as new process, new operation, communication style, organizational culture etc. So, gradates must have effective learning skill to learn new things from everyday operation. On the other hand, from the perspective of health and social care workplace an employee has to improve professional expertise by working where learning can help to gather knowledge and experience efficiently and effectively. According to (Overton et al., 2015), life-long learning skill is the most effective employability skill that allows an individual learn new concepts, process and method continuously and add value to career. Employees with good learning skills can be handled in better way to develop job related skills and that’s why employers look for this employability skill. 
Team working skill: Team working is a special skill that is combination of other good skills such as conflict management skill, communication skills and listening skill. Gonon and Kraus (2013) emphasized team working skills and stated that in almost every industry team work is required ranging from service to production business to information technology. So, the employers from health and social care sector expect team working skills in graduates as the characteristic of the workplace demands to work collaborative with each other. Here employee needs to work in Inter-professional and diversified teams that is very challenging. 
Academics and employability skills I have:
As a graduate level student I need to have both academic and employability skills in order to enhance the job opportunity. I have lots of area to improve but currently I have some academic and employability skills as discussed below-
Communication skills: I have good language proficiency and have good non-verbal communication skills that help me to develop effective relationship with new people and team members in new teams. This communication skill developed living with diversified people in my community and also developed knowledge on diversified culture. So, this employability skill will help me to deal with the diversified cultural communication challenge in healthcare or social care workplace. 
Team working skill: This is another skill that I have from the very beginning because I am a team player feel comfortable to work in groups and teams as it allows me to share knowledge and skills with team members that make the work easy. According to Gonon and Kraus (2013), team working effort is more productive compared to sole approach because team members work using some effective techniques to solve problems such as combined critical thinking and brainstorming. In health and social care workplace this employability skill will be helpful to allow me facilitate the integrated care service where team work is most important. On the other hand, this is also an academic skill that will help me to work in teams to complete academic task such as reports, class assignments and presentations. 
Self-motivation skill: This is another employability and academic essential for both professional career development and also in academic life. I have the ability to push myself in order to achieve particular goal or objective. This is essential to handle the work pressure in both professional workplace and in academic life. Dealing with patients and service users is a task of patience and integrity where an employee must motivate him/her in order to provide quality healthcare or social care services to them maintaining the service standards.     
Learning skill: This is another employability and academic skills I have that is useful in my academic life and will be useful, in professional life as it allows me to learn new skills, gather knowledge through learning new concepts, process and activities. From the learning style’s perspective I am a pragmatist learner as I like to have better understanding about any new concept, process or model and then learn finally through the practical implementation of the concepts, models or processes.   
Skills need to develop:
Now I have good idea about my skills and abilities from the perspective of employability and academic skills. So, I know where I need improvements and which employability skills I need to develop in order to create may career in health and social care sector. I have discussed some skills below those I need to develop-
Communication and Interpersonal skills: I am good at communication but still I need to develop in some areas in order to be prepared for this service sector specially. The most important factor is I need to develop my listening skill that is one of the vital part of communication skill. According to Mehmood (2014), in interpersonal communication excellent listening skills help to ensure clarity in communication and reduce misunderstanding. Particularly as a service provider in healthcare or social care workplace setting I need to develop my empathetic listening skills to understand the needs of service users who are either physically or mentally weak and that is resulting their communication impairment. 
Informed decision-making skill: This is another important employability skill I need to develop because of developing the capacity to handle critical workplace challenges. In this regard it is essential to develop my information management and analysis skills to understand which information will be suitable for making effective decision. This is essential for developing career in health and social care because the workplace environment is very challenging for flow of huge information every minute. So, in order to make decision in team or individually it is essential to analyze the recent information to make effective decisions.  
ICT skills: To cope up with the advanced ICT development in organizations I need to develop my industry oriented ICT skills. In this regard, I need to set particular career goal which job I want to target and then analyze the job roles so that I can develop ICT skills such as package software skills to improve my employability. 
Leadership skill: This is one of the most important employability skills essential for not only get a good job but also facilitate the career growth. To develop leadership skills it is essential to develop other interrelated skills such as motivation skills, management skills and problem solving and conflict management skills. These skills help to make an influence on other colleagues and employees in a workplace setting and also help to grab attention of top level management. In academic environment leadership skill will be helpful to practice the leadership and develop self-confidence. 
Conclusion:
Academic and employability skills are interchangeable skills because these skills are both essential in academic and professional environment. The report highlighted the importance of employability skills in order to get good job. At the same time, how employability and employability skills are valued by the employers are discussed at the beginning of the report. Here in this discussion the key employability skills those are expected from the health and social care employers are analyzed. After that the employability and academic skills I have currently are identified and analyzed. Some skills are also addressed where I need much improvement to develop good career in health and social care sector.   
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