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Reflection on My Career Journey and Future Professional Development

1. Description
My career journey has primarily been shaped by my educational experiences and my determination to build a successful professional future (Robertson et al., 2020). As a student, I have faced many hardships, some of which include adapting to university life and new learning styles, maintaining a work-life balance, meeting deadlines, and a host of other challenges. Although I have limited work experience, the numerous projects I completed (both individually and as part of a group) have helped me develop a range of skills, including communication, teamwork, problem-solving, and time management. One activity in this module that helped me the most was doing classroom activities that involved self-assessment, learning styles, career and personal branding, and then listening to the facilitators. These activities made me think about my strengths and weaknesses beyond the threshold of an average classroom activity. Another activity that helped me was personal development exercises. These activities (SWOT exercise and professional identity task) showed me that a career is not about getting to a destination after obtaining a set of qualifications; it is about having a career and a lifetime of planning and doing self-improvement (Yanhua et al., 2025) As I have learned in the Professional Career Development module of this course, successful careers are built on consistent reflection and the flexibility to adjust to new learning.
2. Feelings 
At the start of my time at university, my future career was something I had little confidence in. I often compared myself to my peers, who seemed to me to be more skilled or qualified, and lacked the necessary confidence to perceive myself as being competent enough to be able to cope with the demands of the work environment. I sometimes lose the motivation to continue my studies and to work toward a professional career. As a result of the opportunity to partake in the module, the in-class discussions and the reflective learning activities improved my self-confidence (Awidi and Klutsey, 2025). The learning profile activities informed me about the fact that we are all individuals and that we develop at different learning speeds (Cottrell, 2021). Gaining this self-knowledge lessened the habit of comparing myself to others, enabling me to dedicate my efforts to improving myself. The module encouraged me to focus on what I see as my strengths. I am now more in control of the process of planning my own career, which in the past caused me a lot of anxiety about not having a job. I feel optimistic and most importantly, I have the motivation to tackle the challenges that I have identified, and that I am sure will come my way.
3. Evaluation
Looking back at my career and the activities that I have undertaken to advance it, I can focus on many positive factors. My focus on my education has equipped me with ample formal knowledge and practical skills. The group work that I have participated in improved my workplace skills and my ability to perform research and analysis work has been improved by the independent work I have completed (Gallagher, 2022). The exercises completed during this module advanced my professional development in several ways. The SWOT activity stimulated my ability to think critically about my strengths and weaknesses, and the personal branding activity demonstrated the significance of professional conduct and reputation. These activities informed me that personal attributes and professional identity also contribute to one’s employment prospects, in addition to one’s technical skills.
The activities in this module also confronted me with several obstacles. There were even moments when I lost the little self-confidence I had and was reluctant to speak during the discussions. There were also occasions when I was not willing to embrace challenges, just because I was afraid of making mistakes. The most significant challenge was the lack of work experience. This was a concern when thinking of the increasingly competitive job market (Herbert et al., 2020). This module, however, has shown that volunteering, academically related activities, and extracurricular pursuits can improve one’s employment prospects and enhance one’s career. My experiences have shown me ways I can improve, while also providing me with the insight I needed to think about the areas I wish to improve.
4. Analysis
The Professional Career Development module has introduced me to three important concepts that have helped me better understand my own career and how I envision its progression.
Growth Mindset
The Growth Mindset model has allowed me to reframe several of my academic experiences in the past (Limeri et al., 2020). In the past, I viewed setbacks solely as a lack of ability. Poor grades and difficult assignments had an adverse effect on my confidence and motivation. Looking at things from the Growth Mindset perspective has completely shifted my outlook. Now, I understand that most skills and talents are developed through hard work and dedication. Instead of shying away from challenging tasks, I have accepted and embraced difficult tasks, as they provide the most opportunities to learn and grow. This model has promoted resilience and reinforced my dedication to self-improvement in all areas of my professional life.
Personal SWOT Analysis
Performing a Personal SWOT analysis was the first time I explored the inner strengths and weaknesses in my personal life and outer opportunities and threats in my professional life. Some inner strengths included my determination, my eagerness to learn, and my flexibility and adaptability. Some weaknesses were my lack of sufficient professional experience and my insufficient self-confidence, particularly when it comes to presenting. The SWOT analysis also noted professional opportunities such as taking internships, attending networking events, and getting professional certifications (Ciobanu et al., 2024). On the other hand, it noted external threats such as intense competition in the graduate job market and constant shifts in the industry. Recognizing these aspects has allowed me to create more precise career goals and realistic expectations.
Ikigai Framework
The addition of the Ikigai framework brought about a more acute and intense reflection of my long-term career satisfaction outside the confines of salary and job availability (Jedvaj and  Skrbinjek, 2025). This model helped me appreciate the importance of asking the right questions in life, the questions being: what do I love doing, what am I good at, what does the world need, and what is my life’s work worth? Applying to this framework allows me to understand how to construct a career that brings me joy, makes me a better person, and makes the world a better place. In this regard, I will chase my own realities instead of trying to fulfill the expectations of others. This means that I will be more passionate and purposeful in my career while maintaining a strong sense of balance. The three frameworks are a synergistic model for my development. The Growth Mindset allows for learning, SWOT analysis provides an opportunity for planning, and Ikigai allows for fulfillment.
5. Conclusion 
Analyzing my career path has focused on my self-awareness and has enriched my understanding of career development. The Professional Career Development module has taught me that career success is the result of a combination of qualifications and the ability to reflect, be flexible, and have foresight The engagement with the learning profile and the class activities provided me the opportunity to recognize and understand my strengths and some areas for development, while also providing me the confidence to envision myself in the future. Utilizing the Growth Mindset, Personal SWOT, and Ikigai frameworks has helped me create positive narratives of my life and has assisted me in delineating some career objectives for the future. In the long view, I see myself as an evolving professional who can reflect on career related experiences and adjust and improve my practice in an ongoing way.
6. Action Plan
· I will adapt to what I have learned in this module to aid my professional and career development for the rest of my life.
· First, I will keep a Growth Mindset by interpreting mistakes as lessons, requesting help from lecturers and supervisors, and completing difficult tasks that enable me to learn new skills.
· Second, I will do a Personal SWOT analysis every six months, looking to see what has changed with my strengths, weaknesses, opportunities, and threats.
· Third, the Ikigai framework will be used to decide what to do regarding my career. This will help me to select a career based on what I want to do and achieve, as well as what I think is important.
· Finally, I want to priorities my career by improving my profile and creating a better LinkedIn account as well as choosing to do career-related volunteering, networking, and doing internships.
With these goals, I hope to have a more fulfilling career, be more confident, and enable myself to be hired.
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