[bookmark: _Toc181894540]PRACTICUM PLACEMENT SUPERVISION CONTRACT
	Practicalities
	Meetings are arranged every 2 weeks.
Frequency to be every 3-4 weeks. If any changes to the time and date are arranged. 
Tuesday evening at Ysgol Bro Pedr works well for both parties.

	For example - timing, frequency, place, what are reasonable interruptions.
	

	Boundaries
	Both are happy to discuss anything related to the course or topic. The Supervisor is pleased to advise in any way possible and is open to answering any questions that they may have. The supervisee is happy to be contacted via phone, text, or email, whichever best suits them. It will be agreed that any young person who is spoken about will remain confident in both ways. Case studies/reflective journals shall be anonymous to protect the YP.

	What can be discussed, what cannot, confidentiality, and how will gossip be dealt with.
	

	Working together
	The supervisee expects to receive support and guidance from someone qualified and working within the field. They want to be listened to, feel supported, and encouraged to share thoughts and feelings about placement and university in a nonjudgmental environment. They also want to be encouraged to self-reflect and take on different ways of dealing with certain situations. 
The supervisor hopes to have a good and open relationship that leads to improving the supervisee's practice while feeling supported. The supervisor should also keep in mind that learning can occur both ways and be open to being questioned.

	Sharing expectations, what the focus of the relationship will be, hopes and fears, and the ethos of the supervision. 
	

	Session Format
	In each supervision, the supervisee will bring a reflection piece. This will be used as the topic of the discussion; however, it is encouraged that both parties can take the conversation off on a natural flow to relevant topics. 
Notes will be taken throughout the meeting if needed.



	What will each session be like?  Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts?
	

	Organisational & Professional context
	
The cases being discussed will be discussed using appropriate language throughout the meeting, respectfully to one another. Both are open to other people’s points of view. 

	Expectations, fitness to practise, responsibilities of the supervisor and supervisee, professional and ethical boundary discussions. 
	

	Career Development Bursary
	[image: ]Students must complete this bursary at the earliest opportunity, either during or immediately following this meeting.24-25 Career Development Bursary Form - Initial Application Form (Page 1 of 8) (office.com)

	
	



Signed (supervisee) 		Mfoxall				Date:       14.10.25	
Signed (supervisor)	           N Davies		                          Date:        14.10.25
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	SUPERVISION RECORDING

	DATE:28.10.25

	TIME:3.30pm

	PEOPLE PRESENT: Nikki Davies & Mel Foxall

	DURATION OF THE MEETING: 1.5hrs

	AGENDA/ DISCUSSION POINTS

	1. Check in on Course and placement
2. Discussion on reflection
3. Capability to deal with situation
4. Signposting 
5. Plan for next meeting
6.

	NOTES/ ACTION OF EACH ITEM

	1. How things are going – Mel finding things a little overwhelmed 
2. Discussed reflection and how it made her feel. 
3. Terminology and content of Conversation- being able to use medical terminology. 
4. Who Mel could have signposted young person to and discussed Nurse drop-in sessions. 
5. 
6.

	PROBLEMS ENCOUNTERED 

	As it was a new disclosure to Mel, she found it quite sensitive to deal with and knowing what terminology to use. 



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also, reflection on effectiveness of supervision.

	
Mel found supervision beneficial in the sense of being able to reflect with another person. 

She now feels more confident if this matter was to arise again with the setting. 








	QUESTIONS ARISING

	Other services that could have supported in this situation. 




	DATE OF NEXT MEETING:18.11.25

	SIGNED: N Davies 

	STUDENT M Foxall

	


 




























SUPERVISION RECORDING FORMAT
	SUPERVISION RECORDING

	DATE:09.12.25

	TIME:3.30pm

	PEOPLE PRESENT: Nikki Davies & Mel Foxall

	DURATION OF THE MEETING: 1.5hrs

	AGENDA/ DISCUSSION POINTS

	1. Catch up and check in since last meeting 
2. What Mel feels is going well in her placement 
3. Barriers she is facing in her placement
4. Next meeting date set
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. How Mel was feeling at the time of the supervision. 
2. The positives at her current placement and what’s going well. 
3. Barriers she is currently facing and how she could overcome these. 
4. Plan set for next meeting
5.
6.

	PROBLEMS ENCOUNTERED 

	Due to the placement being a place Mel previously worked as a teaching assistant Mel has been asked to take on additional tasks, this has been affecting Mel’s wellbeing. Mel has a brilliant work ethic but needs to set personal boundaries. 



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Mel was able to offload in a space environment and wanted to feel she wasn’t in the wrong for feeling like she did. 

How she could get the most out of her placement without feeling they are taking advantage of Mel in her current setting. 

Mel already had a plan in place to speak with current line manager within her setting. 







	QUESTIONS ARISING

	What professional boundaries she should set. 
When meeting with her line manager – what should be discussed and what mel would like the outcome to be. 




	DATE OF NEXT MEETING: 06.01.2026

	SIGNED: N Davies 

	STUDENT: M Foxall
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	SUPERVISION RECORDING

	DATE:06.01.26

	TIME:3.30pm

	PEOPLE PRESENT: Nikki Davies & Mel Foxall

	DURATION OF THE MEETING: 1.5hrs

	AGENDA/ DISCUSSION POINTS

	1. How things have been going in Uni/placement since our last meeting.
2. A bit of chat about Mel’s dyslexia.
3. How Mel felt and her wellbeing.
4. Plan for next meeting. 



	NOTES/ ACTION OF EACH ITEM

	1. General chat about uni and placement 
2. A bit of History on Mel’s dyslexia and how this affects her day to day. 
3. Mel’s feelings as I could see this situation had knocked her confidence. 
4. Date and time arranged for next supervision. 
5.
6.

	PROBLEMS ENCOUNTERED 

	Mel feeling she isn’t capable of certain aspects of writing and logging information. 



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Mel was able to understand although writing and logging written aspects were important, her strengths in other areas are more crucial to support young people. This also makes Mel have more of an understanding of issues young people may face in education and daily life.

Mel had some self-doubt about a future role in youth work and how her dyslexia would prevent her from day-to-day tasks. But felt with talking with myself and the reflection. Mel was able to conclude she would use it to drive her to overcome this in any way she can. 







	QUESTIONS ARISING

	Mel asked questions about the admin side of my post and how I felt Mel would cope day to day. She was open to suggestions of I.T programs that may help. 




	DATE OF NEXT MEETING:

	SIGNED: N Davies

	STUDENT:M Foxall 

	SUPERVISOR Nikki Davies
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	SUPERVISION RECORDING

	DATE:18.01.25

	TIME:3.30pm

	PEOPLE PRESENT: Nikki Davies & Mel Foxall

	DURATION OF THE MEETING: 1.5hrs

	AGENDA/ DISCUSSION POINTS

	1. Check in on work placement and uni work
2. How Mel was feeling at the time of supervision after having time to reflect 
3. How Mel dealt with the situation and anything she would change 
4. Boundaries/oversharing
5. Plan for next meeting
6.

	NOTES/ ACTION OF EACH ITEM

	1. How things were going- Mel felt she is more settled in her placement. 
2. Mel’s wellbeing and feelings that were triggered by this situation. Where to go for support if needed. 
3. If there is anything Mel would have changed if she was to deal with the situation again. 
4. What boundaries we shouldn’t cross and how much it is ok to share. 
5. Date set for next meeting
6.

	PROBLEMS ENCOUNTERED 

	
Mel not expecting to feel to triggered by the situations and triggered old feelings for Mel. 


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Mel felt more at ease that she dealt with the situation well. Having time to reflect she was glad none of her own experiences with the young person. 

Having discussed this in supervision Mel was aware that although the situation was triggering, she validated the young persons feelings and made sure she had a safe space to share her worries. 






	QUESTIONS ARISING

	
How much is ok to share and how important it is to always maintain professional boundaries. 



	DATE OF NEXT MEETING:09.12.25

	SIGNED:N Davies 

	STUDENT M Foxall
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	SUPERVISION RECORDING

	DATE: 03.02.26

	TIME:3.30pm

	PEOPLE PRESENT: Nikki Davies & Mel Foxall

	DURATION OF THE MEETING: 1.5hrs

	AGENDA/ DISCUSSION POINTS

	1. Check in 
2. Uni work 
3. Placement 
4. Conclusion- final supervision


	NOTES/ ACTION OF EACH ITEM

	1. How Mel is feeling and progression since we last met. 
2. How she is balancing uni work and home life. 
3. How things are going in placement. 
4. How Mel has felt the supervision’s have benefited her and what worked well. 


	PROBLEMS ENCOUNTERED 

	Mel unsure of information that young people have discussed in a conversation should be passed on. Without breaking trust in when building a relationship. 



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Due to it being a school setting and Mel previously working at the school as a TA it’s very difficult to know what information needs to be passed on if the young person is not at risk or putting others at risk without breaking that relationship.  With the balance the young person feels they can speak freely to Mel with the understanding she has a duty of care. 

When giving Mel scenarios she was able to tell me what information should be shared and what shouldn’t. She was able to take many factors into consideration. Mel just had a little self-doubt in her ability to make that decision.  

Mel knows that safeguarding is something she should always be aware of but its deeming in certain situations whether that information should be shared or maybe the young person could be sign posted to other agencies to prevent further risk. 

Mel knows when she is unsure in these situations who her safeguarding lead is and can seek advice whenever needed. 









	QUESTIONS ARISING

	Although these were questions Mel had already answered herself, we discussed in a situation Mel felt unsure about information share she knew both lead and deputy safeguarding officers in her setting. There is also a phoneline to call for support and advice within Ceredigion Council if she was ever unsure. 



	DATE OF NEXT MEETING:

	SIGNED: N Davies 

	STUDENT: M Foxall 

	SUPERVISOR Nikki Davies


 




















PRACTICUM SUPERVISORS FINAL REPORT 
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below:
	Percentage marks towards HE qualification
	Description

	70% <
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	 < 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.




This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations.
	How did the student use supervision and respond to feedback?

	Mel has used the supervision time exceptionally well and has really been able to reflect on her time in her placement setting as well as going over her logged reflections. Although she has known all the answers to her questions it was only reassurance needed. Mel was always open to other suggestions on way of dealing with situations and able to reflect on her own practice. Always wanting to do better and provide the best support to young people. Mel remained professional throughout supervision and was confident seeking guidance when she was ever unsure.



	To what extent did the student seek challenging situations, and how were these worked with?

	There were a few situations where Mel found some of the reflections a little close to past experiences Mel encountered.  These were more mentally challenging for Mel as she did second guess advice given without sharing her own experiences. Talking these over and offering additional sessions if Mel felt she needed these.





	To what extent did the student show enthusiasm and commitment?

	Mel was extremely keen to learn, her enthusiasm really shone through in my time spent with Mel, she was always open to learn and keen to provide better support to young people. 
Mel was organized throughout my time spent with her, supervisions were planned in plenty of time and she very adaptable if needed. 




	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	
Mel demonstrated a strong ability to connect youth work theory with real‑world practice.  She showed confidence in applying theory in a way that felt natural, meaningful and relevant to her day-to-day practice. 
Her reflective skills were also highly developed. Mel regularly engaged in thoughtful reflection on her own work, identifying what went well, what could be improved. 
She was open to suggestions and support from professionals around her. She also showed the ability to reflect respectfully without her own experiences clouding her judgement. 



	How did the student articulate their own beliefs and values and relate them to the work?

	
Mel was able to articulated her own beliefs and values with clarity, confidence, and self‑awareness. She was able to explain what matters to her such as respect, inclusion, empowerment, and fairness. Throughout her work with young people, she was able to demonstrate how her values helped her decisions. She reflected openly on how her personal beliefs, past experiences informed her professional conduct, and they showed a clear commitment to ensuring their values positively influenced the environment around them.




	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour?

	Mel demonstrated a highly proactive approach to anti‑oppressive practice. She consistently showed awareness of power dynamics and worked thoughtfully to create inclusive, welcoming spaces for all young people she meets. Having been able to work alongside Mel she actively challenges stereotypes, promoted equality, and adapted her communication to ensure everyone around her feels heard and respected. 
Overall, Mel demonstrated strong commitment to anti‑oppressive beliefs and behaviors. 





	In your professional opinion has the student achieved the necessary standards to progress to Level 5?

	Mel defiantly has the ability and skills to progress; she showed enthusiasm and willingness to learn throughout my time spent with her. 
Always wanting to better herself with more knowledge and understanding to support young people wherever she can. 
It was a pleasure to support, guide and learn from Mel.  




	Student’s Provisional Grade 
(Please refer to the grading criteria above)
	70%<

	Signed Supervisor 
	N Davies 

	Date
	6.02.2026
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