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Reflection
Reflective practice is the idea that one can improve one’s decision making through reflection. Johnston (2017) argued that reflection provides opportunity for learning as it evolved around problem-solving technique. Engaging in reflective practice is one of the most effective strategies through which individuals can learn from experiences because it involves linking theory to practice. Numerous scholars have highlighted some of the aspects that individuals should focus on in their personal development. However, in the context and content of the report provided, focus will be on interpersonal, communication, and teamwork skills.
There are many reflective models for reflection. However, the Gibbs model will be used. Gibbs (1988) claims that reflecting on one's experiences and activities is necessary, and that doing so can improve one's results. It could be particularly beneficial if used to analyze conditions that aren't going well and need significant change. It is important to find new ways to tackle the situation and improve it by contemplation. Gibbs spoke about six steps that make the reflection process easier for the learner. Definition, thoughts and feelings, assessment, interpretation, conclusion, and action plan are among the phases. The reflective cycle attempts to offer various suggestions on how each emerging stage can be tackled. Johnston (2017) however argued that the reflective cycle may not meet certain expectations. For example, this model is known to be quite retrospective and does not seem to move ahead in terms of seeking much-needed solutions. In other words, the user might be confused with the cycle of analyses and ideas. Notwithstanding, the model is useful as it provide link between reflection and action (Johnston, 2017). This can assist in setting personal development plan. By so doing, increase my employability in my desired field. 
[bookmark: _Toc69925548][bookmark: _Toc69825987]Description
The reflection is on graduate and employability skills. It is evidence from the report that the numbers of graduates each year is high and there are expectations from new graduates. This make job roles across various organisations quite competitive. Thus, there are indications to be expand prospects by acquiring a numbers of skills through various engagement such as volunteer activities, actively participating in group works, and interning. Through these measures, a number of skills could be nurture and place graduates at a better position in securing jobs.
My focus on graduate skills were on interpersonal, communication, and team work. This skills were well-thought out as they are one of the high demands skills from new graduates. These skills are likely to give a fresh graduate edge in the selection and retention in the workplace. This is because they are elements when applied successfully can grant a graduate recognition. Although, there are other recognised skills, however, due to time frame and limitation on word counts, focuses were on these three skills.
[bookmark: _Toc69925549][bookmark: _Toc69825988]Feelings 
The rate of at which graduate skills were downplayed, and the realised increased labour market competition, and alarmed rate of unemployment was quite discouraging for me. Numerous thoughts came into my mind all at once. Partly was anxiety on my job prospects after graduation. It became worrisome for some time. This is justifying as every graduate’s desire to secure a job position after school with a nice pay. But with the low job availability due to BREXIT and COVID-19 pandemic, then the growing concern is justified.
[bookmark: _Toc69925550][bookmark: _Toc69825989]Evaluation
The realisation that I might not be fully prepared and equipped for the labour market is disheartening for me. This is more discouraging as many students believed that the school did not prepare them enough for the labour market. Though, for me I believed that the school system is beginning to adapt to the changes in the labour market and are tailoring programmes to me the desired expectations of employees.
What is good about the course is that it has helped me identify with my strengths and weaknesses in the labour market. There is even provision to consciously take steps to improve my self-skills. For instance, by the end of the module, I should be making efforts to gather job experiences or venture into volunteer activities. What this imply is that I am giving my employability a priority.
[bookmark: _Toc69925551][bookmark: _Toc69825990]Analysis
Interpersonal skill
Being self-aware is very important in any given professional setting as it required interaction between people. This is undeniable as in a work setting, employees got to work with people from varying background. Effective utilisation of interpersonal skills will nurture good working relationship. 
Several theories support the establishment of quality relationships. According to Janasz et al. (2011) trust can only be formed by individuals who want to have successful relationships. Various theories explain why some principles and competencies are essential in forming successful relationships. Loyalty, bravery, modesty, integrity, openness, and endurance are examples of noble qualities. Self-confidence makes it possible for individuals to express themselves and address the complexities affecting their lives. According to Janasz et al. (2011), "everyone must be ready to develop positive relationships and dialogues with others."
Human beings should consider the above concepts and skills in order to achieve their interpersonal goals. However, new studies are necessary for understanding the major challenges affecting the success of different relationships. Studies should also focus on professional relationships because they determine the success and effectiveness of business organisations. This discussion also explains why there are no controversies about the topic (Wickramasinghe & Widyaratne 2012). The practice will make it easier for people to achieve their goals and potentials. It is agreeable that ‘trust and confidence will encourage individuals in a relationship’ (Kauffman & Carmi 2014). The practice will also result in higher satisfaction and eventually promote performance.
Communication Skills
Attributes to good communication are as follows, clarity, audibility, present ability, feedback information and so much more. Good communication will come handy in relating with negotiation and presentation. 
Negotiation is the preferred way of achieving compromises in order to satisfy demands while still maintaining workplace relationships, and communication is an important tool for doing so. Negotiation (Mircică, 2014) can be described as a process that involves making informed decision in a situation where the affected parties have differing preferences. Simply put, it is a method of achieving the goals while making decisions. Through effective communication skill, one can be assertive yet considerate to reach a consensus with opposing party. This is where empathy comes into play. According to Bambacas & Patrickson (2018), empathy will make sure that your relationship with the other party remains intact long after the process is completed. This does not, however, mean that you become lenient with them and lose sight of your bargaining objectives.
Bambacas & Patrickson (2018) pointed out that effective communication is the sole purpose of any speaker intending to persuade the preferred audience. The level of confidence portrayed by an employer when selling ideas for the organisation represented wins the attention of the audience; and since fear is absent, the presenter is able to use more gestures and expressions that draw the attention of the audience. Adler, et al. (2016) pointed out in communicating through presentation, a speaker should be able to seek ways to connect with the audiences, the art of moving and gesticulations provide such avenue for the speaker.
Team Skill
Individuals must build a variety of teamwork skills in order to succeed in today's workplace setting (Clokie & Fourie, 2016). Organisations' management teams are integrating the philosophy of teamwork into their strategic management processes in order to achieve operational productivity. The high level at which organisations are incorporating team-based conduct improvement intercessions, operators, and techniques demonstrates this. Firms are constantly assessing candidates' ability to function as part of a team as part of their recruiting processes.
According to Hanaysha (2016), most organizations respect teamwork experiences in their new qualified staffs  as much as, if not more than, their capability to work unaccompanied. Firms' management teams assign responsibilities to workers in the form of projects in order to meet their overall organizational target. As a result, there has been a substantial rise in the need to build project teams. According to Jackson, et al. (2014), teamwork skills allow a person to work effectively as part of a group. This is accomplished by maintaining a laser-like emphasis on achieving the defined goals. Furthermore, one must ensure that he or she is adaptable, versatile, and able to work well with others. 
I plan to concentrate on improving a variety of team tasks, as advocated by Dr. Meredith Belbin, in order to improve my employability in terms of teamwork skills. Planter, team worker, implementer, completer, resource investigator, shaper, and monitor-evaluator are some of the team positions that I will concentrate on creating.
The probability of my potential career success is high if I nurture these team positions. For example, I'll be able to deal with issues that occur when carrying out my responsibilities. As a shaper, I would be able to deal with difficult and complex circumstances, thus motivating the rest of the team.
As a coordinator, I will be able to facilitate an inclusive decision-making process while also ensuring that team priorities are understood by all participants. Being a team player, on the other hand, would improve the efficiency with which I collaborate with other members.
[bookmark: _Toc69925552][bookmark: _Toc69825991]Conclusion & Action Plan
My ability to breakdown my obstacles or problems and pinpoint solutions will come in handy for any employer seeking a key skill in tackling dynamic challenges in the organization. I have accomplished a personal analysis of my qualities and can present potential employers with references to where I used the given quality to produce positive change. This is certain to increase my employability by demonstrating to employers that in addition to the required skill, I have the necessary quality to ensure that work delivery is in accordance to the employer’s expectation and that in case of unforeseen difficulties, I am able to navigate with minimal assistance.
I understand my weaknesses and strength areas of my personality and will only position myself to be appointed for jobs that can fully employ my personality strengths and require little or no skills in areas that I show a personality weakness. In addition, I will be seeking additional skill training so that I improve on the areas where I am weak so that the weakness does not become a disadvantage in consideration of other people’s employability. By coming up with priorities for personal development in line with my career goals, I feel more confident in my employability.
I intend enhancing my communication skills through reading various texts relating to communication and implementing a one-year target of practice and assessment through colleagues. For my interpersonal skills, I will learn empathy and social skills through various measures such as interacting with more people of vary background. Then for teamwork, I will be volunteering and ensure I work on group projects that will help me utilise team skills.
I understand that with the right skill and quality mix, I stand a chance of negotiating with a potential employer on the compensation of my job such that I will be okay in terms of social status and be able to reap the financial benefits of my employability.
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