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How can Universities help their students gain practicable employability skills
Students join universities to obtain knowledge so that they can apply the knowledge in a practical situation and show their ability to solve problems creatively. However, the education provided in most universities do not provide pragmatic outcomes, thus, students experience different difficulties. For instance, a student obtained knowledge regarding effective ways to manage clients, however, the student never applied his knowledge practically. In this respect, when a student faces a practical situation, they tremble and find the situation difficult to manage due to a lack of practical knowledge. Most universities fail to produce graduates worthy to work in corporate sectors. The study of World Economic Forum says that 50% of the employees need to develop practical employability skills while others need to improve their skills.
Many employees lose tempers and cannot tolerate stress when in the corporate world stress is fundamental. Every day employees have to go through new experiences and also needs the skill to solve problems that take place in the workplace due to a lack of ample knowledge of the employees. The majority of the students graduate from universities without getting skilled in their employability areas such as active listening, communication, problem-solving and critical thinking. When these skills are most demanded, digital skills have become more popular with employers. Employers seek employees that can use less input and provide twice output. However, the education students are getting from the universities are not standard to fulfil the employability knowledge.
Universities can take different measures to fulfil the gap of education and employability skills as practical knowledge is most significant alongside theoretical knowledge. Firstly, the courses offered by the universities need to be redesigned after consulting with famous companies. This way universities can offer education that is relevant to the workplace. Besides, universities also can consider the  OECD Skills for Job interactive table to understand the skills that are needed and are in most demand by employers, thus, with the help of workshops, mentors and assessors, universities can guide and help students to obtain these employability skills.
Integrating employability skills in academic programmes is another way to motivate and influence students to learn employability skills. Universities can motivate students to engage with internships, voluntary works and placements, thus, this will enable students to gain practical work experience. In internships and voluntary work, the student can learn communication skills, active listening skills and critical thinking skills by engaging in the practical work environment.
Another significant employability skill is teamwork which is in demand by leading corporate organisations. Universities can design courses that require the collaboration of students to complete the activities, thus, this way students can learn and understand the importance of team working and also an effective way to work in a team. Universities also can help their students by obtaining knowledge of digital skills. In this respect, universities can help their students to learn the effective way to show ideas using Presentation and also complete works alone that needs 10 people by using MS Excel or Google Sheets. 
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