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Introduction

In this reflective report, I will discuss the skills of time management, organising studies, reflection and lastly public speaking and presentation.
I will reflect following Gibb’s reflective cycle. 

Reflection is when we consider something in depth that we might not have given much thought to otherwise. This aids our learning. Reflection entails intentionally analysing and reflecting on our experiences, actions, thoughts, and responses, and then interpreting or making a conscious effort to learn from them (Atkins and Murphy, 1994; Boud et al., 1994). We usually accomplish this by asking ourselves questions about what we did, how we did it, and what we learned as a result of our actions. (Activity 12: What is reflection?, 2013, p.1.)




























Gibb’s reflective model

The Gibb’s reflective model was implemented to enhance experiential learning, he developed his "structured debriefing". It was created as a continuous improvement cycle for a recurrent experience, but it may also be used to reflect on a single event. Gibbs' acknowledgement of the role of feelings in reflection is one of his defining characteristics. He also breaks the evaluation into what went well and what did not. These additional stages make it a helpful model for some practitioner courses, and they are also prescriptive for others.

Using this 6-step process, you should be able to identify your professional strengths, areas in need of improvement, and steps you can take to improve your expertise. Steps 1 through 3 are about what happened during the event, whereas steps 4 through 6 are about how you may enhance the experience and outcome in the future. (Anon, Applying the Gibbs reflective model, 2022)




















3. Reflection



Description: 
Having covered a lecture based on reflection has been surreal. I say this because without realising at times I tend to commit the mistake of not reflecting daily, but after this class, it had  broadened my knowledge to always self-reflect even if it is the smallest thing. In addition, my amazing lecturer Lizeta has given I and my class mates an advantage because she explains everything in such detail and repetitively if I or another class member does not comprehend. By which  is something to be thankful for as I believe there is not much compassion nowadays. 

According to (Tobias Thejll-Madsen, Employability Consultancy, University of Edinburgh, 2018.) Reflection is a mental process, the result of a thoughts, feelings and actions expressed through words. Analysing and examining passed events, memories, or observations by which oneself is impacted by situation. It helps enlighten the present and the future. 

Feelings: 
I felt overwhelmed during this lecture, I realised that reflecting is an important skill to utilise at all costs. This reflection module, made me feel more conscious and aware of my deeper thoughts, emotions & actions. I believe this because by reflecting I understand my feelings and thoughts more, whether is it good or bad I can always modify them for the better. Consequently, I felt a sense of fulfilment but also uneasy as I have always self reflected but not as deeper as I  should. Therefore, from this lecture it made me realise how much I should implement reflecting daily in my life overall. 

Evaluation: 
Reviewing the lecture I felt that the lesson was great; I have learnt to appreciate everything. Lizeta has a transparent way of delivery her lectures that makes me want to listen to her immensely. As mentioned by Bob Doyle “The emotions are incredible gift that we have to let us know what we are thinking”.In addition  that I feel as though I took a more positive look from it as opposed to a negative approach because I have always said to myself   
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