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Introduction
The essay will help in critically evaluating the theoretical understanding of understanding. It will apply the techniques as well as processes that will help in initiating as well as carrying out a Business Plan. The following essay will define entrepreneurship in addition to enterprise with relevance to the economy. Various perspectives on understanding entrepreneurship will also be mentioned, along with the motivations and traits of entrepreneurship. It will also elaborate on the concept of trait theory and will mention four different theories of traits that are supported by research as well as analysis. The essay will also provide the aspects that make each of these distinctive from the others. 


Discussion 
Entrepreneurship can be defined as a process that directs the starting in addition to the management of a business. It possesses the objective of creating a product or service that will be unique or would be enhanced for the market. Entrepreneurship includes various activities that include the identification of opportunities for the business, conduction of market research and development of strategies for marketing along with financing. It also involves assembling a team, taking calculated risks as well as decision-making (BBC, 2024). Entrepreneurs are basically known as the innovators who help drive economic growth as well as contribute to society. These entrepreneurs help to solve problems by creating more employment opportunities and gaining wealth. They possess certain qualities, such as creativity, a mindset for solving problems and resilience. Entrepreneurship additionally takes various forms, ranging from small-scale startups to larger corporations. Additionally, it has its presence in different environments, including business science, technology as well as government, poverty eradication and education. Entrepreneurship is considered to be one of the most important factors of production besides labour, capital and land and contributes to the overall economic development of the country (Blackwell, 2011). 
A trait theory is also referred to as a dispositional theory or a psychological theory that helps in studying as well as understanding personality by recognising and measuring traits. These traits are consistent across situations and time (Bretous, 2021). There are certain characteristics that are stable and can influence thought and emotion in addition to the behaviour of an individual. The individual possesses several strengths of traits, and certain traits are associated with each other. These theorists of traits emphasise the measurement of traits that can be characterised in two significant ways. Firstly, internal causal properties refer to traits as a source of influence on behaviour that makes individuals act in ways that cater to their personal traits.  Secondly, descriptive summaries have defined traits as a description of actions without the inference of casualty. The theory of traits suggests that individuals are formed of a number of traits, contrarily personality can be defined as the intensity in addition to the strength of the traits. 
Abraham Maslow, the pioneer of the Hierarchy of needs theory, explains that individuals prefer to fulfil the basic needs before moving into the needs that are more advanced.  Conversely, when psychoanalysis, as well as behaviourism, was more concentrated on problematic behaviours, Maslow focused on what led to the satisfaction of the people and what had to be done to achieve this individual satisfaction (Wade, 2022). Being a humanist, Maslow believed that individuals are born with a desire to be self-actualised, meaning to be all that they can become. However, most basic needs are supposed to be met to achieve this definitive objective. These basic needs include the minimal requirements for safety, food, and self-esteem. The theorist also believed that these basic requirements of individuals coincide with the basic instincts of people. It also plays a vital role in the motivation of behaviour. There are five different levels of Maslow's hierarchy of needs. Firstly, the physiological needs, which include the requirements which are necessary for survival, for instance, food, breathing, water and shelter.  Additionally, Maslow included reproduction in this hierarchy level as well, as it is immensely necessary for the survival and further propagation of future species (McKenna, 2020). Secondly, the theorist focused on the requirements of safety and security for individuals, making it one of the primary essentials in human life. Certain basic needs of security include health and wellness, financial security as well as safety against injuries and accidents. The individuals seek job opportunities that provide the benefit of health insurance and contribute capital to a savings account. It is also shifting the infrastructure to a neighbourhood that is safer and has proper requirements for safety and security. Maslow has also concentrated on the social needs of individuals, such as love, belonging as well as acceptance. Furthermore, the fourth level of the hierarchy of needs has focused on the requirement for self-esteem as well as respect for the individuals. Lastly, this trait theory has laid emphasis on the need for self-actualisation. These individuals are more engrossed in self-development and self-aware by paying heed to the opinions of others (Zimmerer and Scarborough, 2011). They are more concentrated on achieving their own goals and potential. However, there were various criticisms regarding the hierarchy of needs theory of Maslow, regardless of which it has represented a vital transformation in psychology. Process theories are slightly different from Maslow’s theory as they define the reasons behind the initiation of the behaviour. Robert von Dehn, along with Jack Dyer Crouch, are the pioneers of Hyatt Regency who have implemented Maslow’s hierarchy of needs theory in their business endeavours (Fuchs, 2022). These entrepreneurs have tailored their offerings and have helped in understanding and further meeting the requirements of the guests. For instance, the hotels have provided comfortable beds and adequate room service that has met the needs of the customers. Additionally, the hotels have created an atmosphere that makes the guests feel accepted and welcomed, thus creating a sense of belonging for the customers (Timmons and Spinelli, 2008). It has also implemented employee engagement in its hierarchy of needs, which has ensured that the employees are provided with all the facilities required to achieve their full potential. The four significant process theories include equity, operant conditioning, and goal, in addition to expectancy (Nelson, 2013). Operant conditioning theory is referred to as the ion of the simple theories of motivation. It can be explained that the individuals will only work for the things they are aware that they will be awarded and the works for which they could be penalised. Operant conditioning is defined as the results of learning and experience that are gathered from operating in a particular environment. The individuals, thus, are aware of the tasks that might get them rewarded for and the ones that could be punished for. Equity theory can be referred to as the effect of motivation due to the outcomes that an individual receives in comparison to the inputs (Hisrich et al., 2008). This theory states that the reaction of the individuals will be influenced by the inputs that are provided that will help in receiving outcomes. Goal theory is one of the strongest theories in the behaviour of the organisation. This theory states that individuals would perform better way if they were assigned more difficult, particular, as well as accepted goals and objectives of performance. Additionally, expectancy theory is one of the theories that is found to be more intriguing by the researchers of organisational behaviour (Ashbridge, 2024). Significantly, this theory binds together various other hypotheses and concepts from the other theories (Rae, 2008). For instance, Bill Marriott is one of the entrepreneurs who have implemented the process theories in their business functions. The entrepreneur has created an environment that is inclusive of various customers, suppliers, guests, owners as well as associates. This hotel has implemented diversity, equity in addition to inclusion into the DNA of the company. It has played an integral part in driving the success of the company. 
The goal orientation theory is referred to as the social cognitive theory that helps in examining the way in which individuals aspire to as well as interpret the goals and objectives. Additionally, it determines the way it influences the behaviour of the individuals (Williams, 2021). Individuals can possess various kinds of goals that include an approach to performance, mastery, and avoidance of performance. Mastery refers to the desire to develop one’s learning and skills. The performance approach can be defined as the way in which the individual desires to perform better than the others (Mariotti and Glackin, 2012). Furthermore, avoidance of performance refers to the desire of an individual to avoid failure or to appear incompetent in front of others. The goals of mastery are basically associated with outcomes that are more desirable, like intrinsic motivation, huge engagement, and persistence. Orientation if the goal coincides with academic adjustments, achievements, and well-being. It has also helped in determining the performance of sales, setting goals, and adaptive performance together with leadership (Chinn, 2024). Goal Orientation theory thus helps in determining the relationship between goals and people. Businesses use this theory to enhance the operations of the business along with acquiring certain milestones that will help them in growing the business. For example, Conrad Hilton, the pioneer of the Hilton Hotel has implemented this goal orientation theory in its business functions. It has supported the setting of goals that have benefitted the business in improving efficiency as well as streamlining operations. This theory has also helped in increasing the satisfaction of customers and increasing loyalty. It has also used the implication of social media sites to understand the feedback of the customers and have conversations with them to learn about the requirements of the customers (Barringer and Ireland, 2018). Personality trait theory can be referred to as a psychological theory that describes how people differ from one another. These differences can be identified on the basis of intensity along with the strength of the basic personality traits. Furthermore, these traits can be featured by consistency, individual differences as well and stability. One of the first trait theories was pioneered by Gordon Allport when the individual discovered that there are over 4000 words in the English–language dictionary (Rickman and Roddick, 2013). These words have each described different traits of personality. Moreover, these traits are classified into three different levels, namely, cardinal, secondary and central traits. As per Allport, cardinal traits are one of the rarest as well as dominating traits that usually develop in the later stages of life. This trait helps to define an individual to such an extent that the names synchronise with their character traits. For instance, descriptive terms such as narcissistic, Machiavellian, Don Juan as well as Christ-like. Basically, these are the general characteristics that form the foundations of basic personality.  Contrarily, the central traits are less dominant than the cardinal traits (Jarrett, 2021). They help in describing the vital characteristics that an individual might implement to describe another person. The descriptions include honesty, anxiousness, intelligence as well as shyness. These descriptions are referred to as the central traits. Secondary traits are often related to the preferences or attitudes of the individuals. Their appearance is mainly felt under certain specific situations as well as in certain circumstances (Jacobs and Manzi, 2020). For example, experiences of anxiety during times of public speaking or impatience while an individual is waiting in a queue. Will Beckett is one such entrepreneur who has implemented this theory in its business functions. This entrepreneur has given importance to the behaviours of the customers and its employees. It has also tried to understand the needs and requirements of the customers as well as the reason behind a certain trait of an employee (Burns, 2022). 

          










Conclusion
The essay has discussed and defined entrepreneurship and its role and importance in business. It has also discussed the significance of the implementation of trait theories in the operations of business. The essay has also provided a brief description of the trait theory and its requirements in businesses. It has additionally, discussed Maslow’s hierarchy of needs and mentioned how the entrepreneurs of Hyatt Hotels have implemented this hierarchy of needs in its business processes. Similarly, it has discussed the process theories, goal-oriented theories as well as Allport’s personality trait theories. These theories have all been researched and discussed adequately, with proper examples of the entrepreneurs of the hospitality sector. The entrepreneurs have appropriately implemented these traits and motivations in their business sector to promote their business and to build a work environment feasible for both the employees and increase the satisfaction of the customers. 
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