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[bookmark: _Toc99921402]Introduction 
Professional career development alludes to the most common way of offering types of assistance and exercises that can help a person alongside an association searching for supportability to impact a wide assortment of vocation advances (Shahnasarian, 2018). In this review, the significance of professional career development should talk about. Alongside this, the concentration also intends to comprehend the elements of professional career advancement and the connected rules. Likewise, the review has also centred around analysing critical issues connected with professional improvement. The study of self-awareness and strength likewise needs to talk about in this concentration alongside personal reflection.


[bookmark: _Toc99921403]Role-play and Career Needs
There is immense importance of role-playing as it is a practical part that assists individuals in making sense of different roles and taking part in those roles in their professional careers. Besides this, role play is fundamental as it helps build innovativeness, correspondence, certainty, the improvement connected with proactive tasks, and the capacity to take care of issues (Shahnasarian, 2019). The motivation behind pretending is to urge a person to get familiar with expertise or limit. Accomplishing what you experience in a virtual climate makes experiencing the same thing more valuable and loose. With the assistance of pretending, an individual can, at the same time, rehearse such countless things as creating individual correspondence, getting ongoing criticism, and roughly consequently changing their activities (Lavallee, 2020). A critical component of pretending is that the student places himself in the shoes the person needs to wear or fills in another person's shoes.
While presenting an interview with my partner, the interviewer asked me five different questions regarding the role that I have to complete for my required career: a sales and marketing executive. The questions asked by the interviewer were for understanding my career planning so that the interviewer could understand my efficiency for the job role. All of the questions of the interview were about my personal goals and professional career objectives, which helped the interviewer to understand my potential to complete the job role. Getting a valid answer was the main objective of the interviewer throughout the entire interview (Boby, 2018). The interviewer tried to get sufficient information and clearance about my personal and future professional plan
As an interviewer, during the interview, I selected the role-play of a Sales and Marketing Executive that plays a significant role in increasing the organisation's sales and making the organisation more profitable. I can engage more customers with the organisation to increase the customer flow of the firms, which will help achieve the organisational goals and objectives. Developing the marketing strategy is another role engaged with the marketing activities to create brand loyalty. 
Numerous potential issues emerge in a group when group capacities are not great portrayed. Managers and group pioneers are not the only ones with exciting errands and obligations. Representatives should realise what is generally anticipated and what they will be answerable for in their new environment. There are two fundamental obligations and commitments that labourers expect to perform and try on. The significance of a pretend meeting is to cause an individual to get the significance of laying out an objective in his vocation (JIT, 2018). Alongside this, job play additionally helps in getting his impersonations of him. In this way, it is critical to direct a brief pretend meeting so workers can have the option to get its impediments, and by dissecting those constraints, it can fix its objective for their future profession.
[bookmark: _Toc99921404]Personal Reflection
Reflection is an interaction by which students get the valuable chance to think back and assess and dissect the experience they had. By dissecting both the potential gains and disadvantages of an occasion, students can change their experience or example into powerful learning. By using reflection, a person can find the weaknesses that help make better career development plans. In this section, I will use Gibb’s reflection model for analysing myself and evaluating my skills for the job role of Sales and Marketing Executive. The reflection model will help me develop my skills and understand the skills that I have. 
[image: https://blogs.glowscotland.org.uk/glowblogs/public/uodsseportfolio/uploads/sites/3286/2015/10/gibbs-reflective-cycle.jpg]
Figure 1: Gibb's Reflection Model (Gibb, 2000)
Description 
The description is the first stage of Gibb's reflection model that helps the individuals complete the context of the events and look for the experiences to resemble all the occasions with a high-pitched sense. I have interviewed for the job role of Sales and Marketing Executive in Tesco Plc. I have interviewed my partner, who also presents an outstanding performance—having past experiences helped me answer all the questions confidently. Along with my partner, I have completed our role play session within the provided period. 
Feeling
The feeling is the second stage of Gibb's reflection model that engages with the feeling of the individuals for any activity, situation, or occurrence. Before presenting the interview, I feel very nervous about my enactment (Bronfman, 2015). During the interview, I felt easy as my partner's voice was calm and quiet. After the interview, I was very excited about our performance. I think that the audience of the role-play felt that our performance was quite well. 
Evaluation
This phase of Gibb's reflection model helps an individual evaluate the experiences and the effectiveness of the skills that the individual has. Through the overall learning process, evaluation helps a student trace out his skills that help them better the tasks. While doing the role-play of an interview for sales and marketing executive position. There are both positive and negative sides the role-play. The role-play helps improve my communication skills and the skills of public speaking. On the other hand, frustration and nervousness before the role-play have negatively impacted us. 
Analysis
This is one of the essential parts of Gibb's reflection model that indicates the analysis of the things for any particular event. An individual can identify his weaknesses and strengths during analysing himself for any event. After analysing the interview session, I found that I am good at my communication skills, and having past experiences will help me get an advantage for the job position of a sales executive in Tesco Plc. Besides, I have some weaknesses that I found during the interview. While playing the role-play, I found that I am weak at the patience that I should develop. 
Conclusion 
It is always a fact that there is always scope for developing the skills that will help an individual complete his roles successfully for both personal and professional success. I found that I have to acquire several skills to develop my career while conducting the role-play of the interview. 
Action Plan 
While conducting the role-play interview, I found that I need to acquire several skills for the development of my career and make better performance in the workplace that will help me for further development. In this phase of personal reflection, I will acquire the knowledge and skills to help me in my career development. 



[bookmark: _Toc99921405]Personal Strengths 
The development of the career needs several strengths. I have different personal strengths for developing my career that will help me get my desired career. My strengths are provided just below: 
Communication Skills
It is crucial to have proper communication skills for executive of sales and marketing. A sales and marketing executive has to conduct different deals with different people, and for this reason, the person needs to have proper communication skill that helps the person to conduct his tasks within time (Noble, 2019). I am good at communication which will help me conduct different deals with others. Employers seek to have employees with proper communication skills that will help to increase the organisational tasks. 
Teamwork Skills
Teamwork skill is another considerable skill that is very demandable for employers and helps an individual complete any organisation. Teamwork helps an individual complete any task within the organisation using the proper team and effective teamwork (Daniel, 2009). Effective teamwork skills will help me develop organisational tasks, and employers tend to hire employees with the proper teamwork skills. I have proper teamwork skills that will help me complete organisational tasks using the team effectively. 
Leadership Skills
Leadership is another vital skill that helps an individual lead a group of people to achieve organisational goals (Peck, 2018). I have proper leadership skills that will help me lead my team and the employees toward organisational success. 
Creativity
Creativity is another essential strength that will help me create different strategies for developing organisational activities within the workplace. Creativity will also help me increase sales and engage more customers with the organisation. 
[bookmark: _Toc99921406]Employment goals
Several employment goals will encourage me for the job position of an executive in sales and marketing. My employment goals are provided just below: 
· Achieving a higher position within the organisation
· Reaching the managerial position
· Acquiring different skills and knowledge for the development of the organisation. 
· Updating myself on the latest strategies that will help improve organisational activities. 
· Making myself efficient in the organisational activities
· Working in a challenging job position


[bookmark: _Toc99921407]Personal Development Plan (PDP)
	Required Skills 
	Required Actions
	Required resources
	Future implications
	Starting Date
	Ending Date

	Communication Skills
	It is crucial to meet new people for increasing your communication skills. Improving verbal, non-verbal, and written skills are required (Salmon and Young, 2019). 
	Different books, journals, videos, and different primary resources are required. 
	I will use the communication skills to develop the organisational activities, and this skill will help me communicate with the clients for the development of the organisation.
	
	

	Teamwork Skills 
	Working within the team will help the development of teamwork skills. Managing teams and working within teams will be required to develop this skill. 
	Working within a team will be the required resource for these skills. 
	Teamwork skills will help me develop the tasks and make the tasks completed within time. 
	
	

	Leadership Skills 
	Leading a group of people is required me to increase the leadership skills that will help me be a good leader in the workplace. 
	Leading a group and employees is required for increasing leadership skills. 
	Leadership skills will help me lead my employees in the development of organisational tasks. 
	
	





[bookmark: _Toc99921408]Conclusion 
From the accompanying review, it has been observed that expert profession advancement is a fundamental component all together gains improve the headway of the expert vocation. Also, the investigation discovers that the improvement of individual strength and advancement assumes a significant part in the improvement of an expert profession. The accompanying review finishes up the examination of the effects of expert professional advancement on a person. The central issues of expert profession improvement have also been discussed in this concentrate alongside the private experience. Additionally, the concentration likewise incorporates the hypotheses of expert profession improvement alongside personal qualities and advancements like The qualities of characteristic hypothesis.
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[bookmark: _Toc99921410]Appendix: Question of Role-Play
1. What are the ambitions for which you are applying for this job?
2. Tell me about your past experiences? 
3. What do you think about the skills are needed for this job role? 
4. After completing your achievements, where do you want to see yourself?
5. Why do I select you rather than selecting other candidates? 
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