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Professional career development course is important. to bring up your level of knowledge. To help you to improve your personal skills to can have a chance for a better understanding of your skills of your personality. For me, every single lesson every single class It blows my understandings about myself and about what I can do to be a better me. Attending to every class and going through team tests been extremely useful for me. 
[bookmark: _Int_vb832DTz]I S A, R B F, S S (2020), The well-structured framework of writing reflection helps the students explore the literacy word deeply since the reflective cycle accommodates important aspects that can be explored from the literacy work by the students.
Gifts. Reflective cycle. It helped me to understand that in every decision or in every thought there are feelings which I never thought and I never thinking about that. Then the evaluation of the situation. Analyse, conclusion.
S W O T Analyses I could see and learn about my straights.  What are my straights, what I know about my straight. About weakness. About the opportunities and threats. I learn that having SWOT analysis It can help in business.
 Palazzo, M. (2024), Conventional SWOT analysis offers only a limited perspective on the environment and employs terminology that can confuse users, hindering their clear understanding of the factors that influence an organisation’s situation.
Johari Window. That was a lesson which helped me to understand my straights and weaknesses in relation with other people. I learn that every person has an open area. Things and feelings would you know about yourself, and then other people do. I learn about blind area. Here I understood that there is things and feelings which you do not know about yourself, but another people they know. I learn about the Hayden area. Fillings what you know about yourself, and you keep it only for yourself. And unknow area. things, which you and others do not know it about yourself.
[bookmark: _Int_vwoUFLgu]The Johari Window technique is a technique whose purpose is to make someone open themselves, which is open to others and open to others to create good relationships between individuals M M (2022).
In my classroom I learn about that people have different personalities type. From here I learn after the test that I am part of the pragmatist one. Every person has a different personality can be an activist, reflectors, theorist, pragmatist.
People of the activist personality type do not hesitate for long: they go out into the world to gain new experiences. In contrast to many other people, they do not mind changing their own Leave comfort zone. They are open to innovative ideas. They want to put together and understand the big puzzle called life. activist personality type does not hesitate for long: they go out into the world to gain new experiences. In contrast to many other people.
 they do not mind changing their own Leave comfort zone. They are open to innovative ideas. They want to put together and understand the big puzzle called life. 
Reflectors are the ones wich need to take time to reflect and process information before taking action.
Theorists are the ones which wants to know about everything, before Thei take a decision.
Pragmatist. Thei are practical and not interested in theories.
Personality type can be defined as an image of oneself manifested publicly. I P, I I (2023)
Holland s career theory It is all about where we are in our work.
R- Realistic. People which they do physical activities.
I- Investigative. People who prefer to use their brain in the scientific way
A-Artistic. They work with art. Design.
S- Social. People who help other people.
E- Enterprising. The leaders.
C-Conventional. Detail oriented How much attacking list I just you are proceeding now?
John Lewis Holland argues that personality type influences career choices and job satisfaction. Holland's Career Theory states that the most congruent personality types for a teacher's career are social, entrepreneurial, and artistic personality. The personality types that are less suited for a teaching role include the investigative, conventional, and realistic types. I P, I I (2023).
On another day. In my classroom. I learn a lesson about Myers Briggs Type Indicator. I learned that Myer Briggs is putting the people in a different category. This categories are:
 1 -extroversion vs Introversion,
2-sensing vs Intuition,
3-Thinking vs Feeling,
4-Judging vs Perceiving,
The Myers-Briggs Type Indicator was created to help people better understand themselves and those around them. It allows people to appreciate and respect differences for better communications, relationships, teamwork, and a better life.
It is popular because it does what it was designed to do – help people live better, more self-aware lives. It does not measure performance, but instead measures core personality preferences that make us similar, different, and unique.T M B C (2024).
Another technique of increasing your success which was well presented by the teacher. 
S M A R T 
S-Specific- define your goals.
M-Measurable- quantified and monitor your progress.
A-Achievable- Setting up a realistic goal. Something. which you can achieve.
R-Relevant-A goal which is relevant for you,worthed and brigs you value.
T-Time-bound –set a deadline for achieving the goal
Using SMART I realized that if you want to achiev a goal you can do it if you put work and plan on your goal.
There are several benefits to setting SMART goals, which is why you should consider adding them to your business toolbox.
First, a SMART goal helps to give you an objective. In doing this, you can identify strengths and weaknesses.
Second, a SMART goal provides motivation to succeed. When you know where the goal line is, you will want to work to meet or beat it.
[bookmark: _Int_Hu07nXm4]Third, a good SMART goal, while attainable, will also be challenging and require you to step out of your comfort zone. Ultimately, the SMART goal is a useful tool to remain focused in attaining a goal.K L, J T (2024).
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