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Evidence A: Expression of Interest Form
Version 1
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We had been indecisive whether to focus on veterinary professionals only or also veterinarians in training (such as university or in courses).






                                  

We had initially been overwhelmed by the choices of what information we should include to concisely convey the goals of the study within the word limit, thus started with a vague sentence as a start to build off of.














                        




Expression of Interest FormUpon further reading, we wanted to look at Wales as a target population considering the very scarce literature for Wales specifically, however we realised later that we could get more examples of good practice if we went wider throughout the UK with our online questionnaire, and our potential outcomes could become more widely generalizable.
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Due to overthinking the extent of our goals for phase one, we got very confused about what methodology we would be employing.
At this point we had been overthinking our goals to the point where we were not sure what were the most important aspects we wanted to explore.
In this section, we were thinking too far ahead for the first phase of this project, as qualitative interviews could be one of the outputs of phase one, which consisted of a Qualtrics questionnaire.
Here we struggled to put our aims into clear and concise wording.
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Description automatically generated]At this point in the project, it was difficult for me to think to the future of what outputs could possibly happen, other than the second phase, considering how undecisive we had been at this point with our goals.
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Here I had been uncertain what sort of organisations could possibly be cited for signposting, which prompted me to look further into MH organisations which offered help for veterinarians and try to determine which were appropriate to include for signposting.






















Expression of Interest FormI took the lead on finishing up the fourth version of the form, based on the feedback we received from version three.
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Based on the literature that we chose as the five main references for the EOI, we decided that our main goal was to compile the evidence of most common issues from the literature, and explore how often veterinarians experienced them within 12 months.












After consolidating our main goals, we felt more confident as to what aspects we wanted to explore, and how we would go about recruiting participants. 
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We had went back and included the sources for BPS guidelines and expanded upon the possible risks for the participants.





























Evidence A: Gantt Chart
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This was the first time I had attempted to make a Gantt Chart for one of my projects, and although it was simple, it helped me realize how helpful a tool like this can be to roughly visualize how long different aspects of the project can take, or how long we would expect them to take.

Jonathan, who uses excel often provided some tips while I was formatting this table, making me aware of useful features and shortcuts such as auto size, which can save time from manually formatting tables like this.




















Evidence B: Study Information Sheet
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I had taken the lead on creating the first version of the study information sheet. I had used the template that was often used throughout my undergraduate research.








I had realized after finishing this form that it looks rather clunky and far too wordy, which could turn off potential participants. Using this specific template was not required unlike the undergraduate, therefore began revising the information sheet following feedback from the rest of the group.
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Study Information Sheet
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With advice from the rest of the team, I revised the information sheet almost entirely to be much more readable and presentable.








Looking back on this version, it still felt too wordy, especially considering our target population, who are busy people that may not have the time or patience to participate in long questionnaires.
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Similarly to the information sheet, I had also utilized a similar template that was used during my undergraduate studies. The problem of being overly wordy felt more prominent with this consent form, considering that this would be the first part of the questionnaire that is viewed by participants. For the questionnaire we elected to use a simple sentence to confirm consent and veterinary profession, with a tick box system.






















Evidence C: Study AdvertConsidering I had never made an advert before, the team suggested I should take the lead on creating one on PowerPoint.
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I knew that adverts should be eye-catching, therefore I searched thoroughly for a copyright free image which would convey at a glance what our study is exploring, while also not being too personal.
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I had initially struggled with formatting and figuring out how to get the AD to look clean. In later versions I used the fill function to remove the line from the textbox.









Resized the main image to fill more of the advert to make sure it will grab attention.






Study Advert
Final Version
[image: A close-up of a person holding a dog's paw

Description automatically generated]



Had to decide which parts of the text to highlight, with bold implying the most important requirement, if a viewer is interested in participating.









Added an outline image to match the colours of the main image, which was flipped 180o to hide the watermark, creating a clean banner for the advert.

Was fiddling around for a considerable amount of time to try and centre the university logo and the QR code to be appealing and look clean.














[image: A screenshot of a survey

Description automatically generated]Evidence D: Research Questions


Following our literature searching, we began formulating questions we wanted to ask in the questionnaire, regarding commonly reported stressors for veterinarians.









I took the lead on creating a table of the most reported stressors within literature, searching for the most relevant sources, and noting the issues within this table. Some of these stressors were later combined within the Qualtrics survey as they were similar in nature.


















Evidence D: Qualtrics Setup
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I had created the survey on Qualtrics and added Jonathan, Ceri, and Zoe as collaborators to work on it together. 

We designed the sections and brainstormed the questions together as a team, with my main input being the person formatting and typing the sections and questions while livestreaming my computer screen for the team, to avoid issues with multiple people editing the survey at once.

Throughout creating our questions, it made me realize how important it was to get the wording of the questions just right, especially with our target population, in order to obtain the data we want, and to avoid non-completion.




Had also gone through to add appropriate skip logic and reminders for missed questions, to make sure that participants are fully aware when skipping a question.
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Description automatically generated]This was our initial formatting within Qualtrics for the table of stressors I created prior. We had spent the majority of two weekly sessions on trying to tweak and change the way we ask this question in just the right way, however we may have been overthinking the complexity of this question for the purposes of phase one of the project.
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Evidence E: SPSS Codebook
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As a group, we met up on campus and began to create a Codebook together. I took the lead on formatting and typing up the codebook.






We decided that giving year ranges would be more appropriate to ask, as some people may not remember what exact year they obtained qualifications.







I knew from using Qualtrics during my undergraduate dissertation that Qualtrics can often record numbers and information incorrectly, therefore after checking, made sure to note down required changes.
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Within this version we had not yet established what SPSS variable names to use, as those are very strict, such as using underscores instead of spaces.
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Decided to use red highlight as a reminder that this section needs to be revisited to reword and improve.
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Description automatically generated with medium confidence]We thought that using the term ‘not sure’ for some questions was more appropriate than ‘prefer not to say’, as some people may not remember what is offered by employers.






























SPSS Codebook
[image: A white sheet of paper with black text

Description automatically generated]Version 2

I had worked on the second version of the codebook to add the remaining missing details.














I had created the variable names to align with SPSS requirements of no spaces and tried to make them as easy to understand as possible in regards to which section each variable belongs to.
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This section of variables in specific was changed multiple times, as Qualtrics did not score these the way we had intended, and therefore the variable name was changed based on the SPSS assigned name, for everything to flow nicely.
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Had to note that SPSS had created two separate sections for free-text box answers, one with selection (e.g. 4 = Other selected), and another variable for the text itself.



















Evidence E: SPSS Data Cleanup
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This data set included data collected up to 28th April. Many of these sections could be deleted, as well as preview and incomplete datasets.
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The cleaned dataset consisted of 11 valid participants. With the majority being veterinary nurses.
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The responses provided to our stressors table suggested that perhaps our items were not clear enough as to the scope of each item.
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Had to recode missing values into 2, in order to keep it consistent with our codebook, as 2 = not selected on the initial training table on the Qualtrics survey.
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Description automatically generated]Evidence E: SPSS Data AnalysisThe sample had almost twice the number of veterinary nurses, although considering the small sample size, the difference is not that major in the context of 11 participants.





It appears that the sample we have up until this point are mostly recently qualified veterinarians, which likely means they remember their training more accurately compared to participants who obtained their qualification earlier. 





As we had predicted from our literature searching, majority of participants did not feel prepared from their training.
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Reflective Log
	During my MSc in Applied Psychology, I had taken part in the Professional Research Skills module, which aimed to improve my skills as a member of a professional psychology research team, working on a project with a topic of our choosing. The module required collaboration between the members of the research team to conduct a real-world applied research project, initially based on the topic creating a toolkit for creating positive conversations around stress and wellbeing in the workplace. This initial suggested topic for the project was vague but also broad at the same time, which made me slightly worried, as I was not sure what sort of suggestions to contribute to the group for narrowing down the focus of the research, not to mention that it also sounded like a boring topic to me personally. It appeared that the rest of the group also was not too excited about the suggested topic, and after a thorough discussion, we had decided on a broad topic of investigating the mental health needs of agricultural workers who work with animals, which made me much more enthusiastic to do good research for this topic, considering I have also recently become a pet-owner myself.
Our research team consisted of two students, including myself and Jonathan, as well as Ceri, the research supervisor. In our initial discussion, we had talked about farmers and veterinarians, and I had felt out of my depth as the field was relatively new to me. Based on our discussions, I had assumed that we will be focusing mainly on farmers and began my literature search on UK farmers’ mental health to get a good understanding of what has already been done for this group, however the literature I found suggested that veterinarians were more in need of better mental health support options.  
Following this session, I had carried out the same literature searching procedures to get a good understanding of the main issues for veterinarians and form a good evidence base for how we should proceed. Based on the combined literature we found, we had decided that our rough aim would be to investigate attitudes towards mental health training for veterinary professionals. 
Once we had agreed upon this rough aim, the first thing we worked on was a Gantt chart (Evidence A), in order to map out how much time we have to complete the project. Initially, I was anxious about how we would be able to carry out an entire project with such a small group, although according to Haugland et al. (2022), working in small groups, which are consistent with the same members appears to be highly beneficial to completing and delivering complex assignments or tasks, such as our project.
The first material to get started on was the expression of interest (EOI) form, however we made little progress during our first session, therefore me and Jonathan agreed to meet during the weekend to continue working on the EOI. Jonathan was very knowledgeable on the topic of agriculture and veterinary work and was really able to make a start on our brainstorming around how to do this research and things to consider, which combined with my layman perspective on the subject, allowed us to bounce a lot of ideas off each other. On the other hand, I was slightly more confident in efficiently handling applications such as Microsoft Word and Teams to make our process smoother. Thanks to our weekend session, I felt like our group roles fell into place, as we acknowledged each other’s strengths and how to work together to help make the project proceed smoother, which according to Forsyth (2021), is one of the most crucial aspects to strengthening group cohesion. 
Although we made a lot of progress during the weekend session, without the guidance of Ceri to keep on track and not go on too many tangents, we ended up overthinking the scope of our research, and veering from investigating the UK as a target population, to only focusing on Wales, as we had found a significant scarcity of literature around veterinarian mental health within Wales specifically. We had also gotten confused about what sort of methodology we would be going for, as initially we had agreed to carry out a survey, but now we were not certain whether to also include a qualitative mixed-methods aspect to the survey. I had felt a bit anxious, as it felt like we were going in circles, however through our shared confusion I felt like we had gotten closer and better at communicating together, as well as grew our awareness of the topic area, which ultimately helped us to carry out a successful project (Majeed et al., 2021).
After feedback on our third version of the EOI, we decided to carry out an online survey, to ask veterinarians and veterinary nurses about their experiences within the last 12 months, as well as asking about the provision of mental health and wellbeing within their training for their qualification. Following this, we had started on formulating research questions for our Qualtrics survey. I had taken the lead on finding what the main mental health issues surrounding veterinarians were, which I compiled into a table of most common ‘stressors’ (Evidence C). 
Although this table was not perfect, and not extensively representative of the wider literature on the topic, I felt that it gave a good start for us to brainstorm possible questions for the survey. As I had not documented which sources I had drawn those stressors from exactly as well as justifications for why those papers specifically. This was frustrating, as I should have kept a record throughout creating the table, and that extra time could have been used to start work on the survey, and for the next time I do a similar task, I will be cognizant of the importance of not only keeping records, but also spending a bit more time with each paper, to see whether it is justified to include it as evidence for the study. 
As we were beginning to create the survey, I had thought back to the experiences I had throughout my undergraduate degree, to the modules which consisted of group work on a research proposal/idea, however those were much different experiences, as all the research in those modules were theoretical and not applied to the real-world, as opposed to this research project, which involved interviewing real veterinarians and nurses, and I was mindful of the fact that the ethical considerations, wording of questions, and study materials had to be made with much more thought, care and consideration for our future participants, while also making sure to follow the BPS Code of Ethics and Conduct (2021). Despite this, throughout the three scheduled sessions we had spent on improving the survey, I had realised that formulating appropriate questions, for such a complex group such as veterinarians was much more nuanced than expected, as veterinarians are scientifically trained, which made it hard for me to find the right balance between scientific and lay wording for our questions (Evidence C). 
After the first session for designing our survey, I had taken the lead on starting the consent, information and debrief forms (B). I had utilized the templates that I used during my undergraduate research, however I did not consider that the templates were tailored to only student participants, and were not fitting for other samples, considering these templates were very wordy, as well as somewhat clunky. I had revised the consent and information forms to be less frustrating to read, and much more to the point, in order to not turn off possible participants from the study.
Considering that I had never made an advertisement before, I decided to challenge myself and attempt to make a good online advert for our study using PowerPoint (Evidence B). It was difficult to know where to start with making an eye-catching advert, therefore I started with an image which set the theme for the AD and communicated the topic at hand at first glance. With more minor tweaks, such as adding a fitting border and QR code. It was fun to develop a new skill, and I felt that for my first advert is was a good effort, though when it comes to graphic design I could certainly improve upon this skill, such as utilizing dedicated software to make the process smoother and create a more professional advert in the future.
Once our survey went live, we had begun creating the SPSS codebook for our future analyses (Evidence D), which was a joint effort, with me taking the lead on formatting and writing the table up. I had later used the codebook to carry out some basic analyses on the data we had collected up to the 28th of April, to get an idea of what our data looked like, although at that point we had a very small sample size of eleven, although the data did reveal some interesting trends at this point in time (Evidence D). 
In conclusion, I feel that thanks to this module I was able to further develop my existing research skills, as well as various professional skills by studying an applied, real-world topic, as well as developing some new skills like basic graphic design for a survey advert. I had also been able to experience what it is like to be part of a research team, which helped develop my teamwork skills further, and helps me feel more confident for my future professional endeavours. 
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MSc Professional Research Skills 2023-24
DRAFT Expression of Interest Form

Project Title: Investigating the perception of, and attitude towards mental health training for veterinary
trainees and students in Wales,

Brief lay description of the purpose of the project (200 words max):

[issues surrounding mental health and wellbeing of veterinary professionals are well documented for 3
UK ole, however the evidence surrounding the provision of effective mental health interventions
and services in Wales specifically has not been widely reported. Availability of mental health and
wellbeing modules as a part of the training procedure varies by training provider, possibly as there is no
specific requirement to provide this training as part of a veterinary degree course |

The majority of mental health support for veterinary professionals, and recently licensed practitioners,
Tevoives around treating the symptoms as opposed 1o trying to prevent the cause of many mental health
issues, such as anxiety, clinical depression, traumatic stress, suicidal ideation, which are the most
reported issues throughout lterature. This project aims to capture the thoughts of veterinary professionals
in_regard to the |stigma and barriers that exist, and what they believe an effective mental head
intervention fwould look like for someone in their profession, and what they would expect to see from a
mental health intervention. Or.___ The aim of this project is to gain further understanding of what specific
education and training in relation to mental health awarenes is considered most relevant to new trainees
and also for future ongoing CPD training._

Summary of proposed methodology (how the work is going to be carried out, including a
description of your target participants and recruitment plan): (400 words max)
Phase One of this project will take the form of a brief online quantitative survey in order to

—_— — prore—veterinary
professionals’ thoughts regarding what an effective fintervention fwould look like for them. T3
questionnaire will be created through the use of Qualtrics, |and it is important that the questionnaire is
anonymised to preserve individuals’ identities]. it is paramount that the questionnaire captures the met
important aspects of the research questions. [The participants will be trainee veterinary professionals from
Coleg Sir Gar, Gelli Aur Agricultural College_and lso from other courses across UK/Males2 | Qualifi1
veterinary professionals wil be recruited through opportunity sampling, and possibly snowball sampling
within the courses.

[This will be a mixed methods study, the first phase of which will be a semi-structured interview witit
select few participants. The results of those interviews will be used to construct a follow-up questionnaire.
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‘What are the expected outputs from this project (what will this project achieve and how will you
show this?) (200 words max)

What other outputs? Improved understanding of current MH traini
across Wales etc (depending on earlier point). identify good

If successful, the project wil be taken forward further to developing a preventative measure/intervention
and piloting it with veterinary and agricultural students.

Written up for publication/dissemination?.
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Outline the key ethical and data protection considerations from this project? (200 words max)

Cite appropriate ethical guidelines here briefly and links your points below to this...

jeopardize their careers. All interview-data-anc-questionnaire data will be anonymised

Ethics of online data collection

Any data collected will only be shared within the research team, with password protected files.

The main ethical issues surrounding this research area include the sensitive topic of mental health, as
considering the existing stigma for veterinary professions, it will be important to carry the interview and

survey out in a way that is sensitive to the possibility of re-traumatising the participant
[The interview and survey debrief will involve signposting to relevant mental health organisations. | [}

Five key primary references

Lewis and Cardwell (2019) =]
Williamson et al. (2022)

Moir and Van den Brink (2020)

Robinson et al. (2019).

Allster (2019).|
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MSc Professional Research Skills 2023-24
DRAFT Expression of Interest Form

Project Title: Investigating the perception of, and attitude towards mental health training for veterinary
trainees and students in Wales,

Brief lay description of the purpose of the project (200 words max):

Issues surrounding mental health and wellbeing of veterinary professionals are well documented for the
UK as._a whole, however the evidence surrounding the delivery of effective mental health interventions
and services in Wales specifically has not been widely reported. Availability of mental health and
wellbeing modules as a part of the training procedure varies by training provider, possibly s there is no
specific requirement to provide this training as part of a veterinary degree course.

The majority. of mental health support for veterinary professionals, and recently licensed practitioners,
revoives around treating the symptoms as opposed to trying to prevent the cause of many mental health
issues, such as anxiely, clinical depression, traumatic stress, suicidal ideation, which are the most
reported issues throughout literature. The aim of this project is to gain further understanding of what
specific education and training in relation to mental health awareness is considered most relevant to new
trainees and also for future ongoing CPD training.

Summary of proposed methodology (how the work is going to be carried out, including a
description of your target participants and recruitment plan): (400 words max)

Phase One of this project will take the form of  brief online quantitative survey in_

to explore

veterinary professionals’_thoughts regarding what effective training would lock like for them. The
questionnaire will be created through the use. of Qualtrics. It is paramount that the questionnaire captures.

the most important aspects of the research questions, which include investigating attitudes towards the
currently offered emotional_and mental health welibeing (EMHW) training on veterinary courses,
identifying possible atttude differences towards the available training, possible atttude differences based
on demographics of participants, as well as identifying training and support needs may need to be
implemented into the currently available training. The participants will be trainee veterinary professionals
from Coleg Sir Gér, Gelli Aur Agricultural College, and other courses across the UK. Qualified veterinary
professionals will be recruited through opportunity sampling, and possibly snowball sampling within the
courses.
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What are the expected outputs from this project (what will this project achieve and how will you
show this?) (200 words max)

The main expected output for the current study consists of an improved and wider understanding of
currently available mental health and wellbeing training provision that exists in veterinary/agriculture
courses within the UK, and the attitudes of the students undertaking those courses towards the available
training.

If successful, the project wil be taken forward further to developing a preventative measure/intervention
and piloting it with veterinary and agricultural students.

The study procedure and results wil also be written up for publication within a relevant joumal and
dissemination.





image10.png
Outline the key ethical and data protection considerations from this project? (200 words max)

The BPS Code of Ethics and Conduct (2021), and the BPS Code of Human Research Ethics (2021) will
be followed in order to ensure appropriate and ethical procedures will be carried out, in order fo maintain
the participants’

Considering the common reporting of considerable stigma surrounding veterinary professionals and
mental health, protecting the identity and data of these individuals is paramount, in
jeopardize their careers. All questionnaire data will be anonymised

The BPS Ethics guidelines for intemet.mediated research (2021) will be followed, considering that the
first phase of this project consists of an online survey.

Any data collected will only be shared within the research team, with password protected files.

The main ethical issues surrounding this research area include the sensitive topic of mental health, as
considering the existing stigma for veterinary professions, it will be important to carry the interview and
survey out in a way that is sensitive to the possibility of re-traumatising the participant

The survey debrief will involve describing the purpose of the study, assuring participants that data is
anonymous and providing the option to withdraw if the participants wish to, as well as signposting to
relevant mental health organisations, such as Vetiie.

/& key primary references

Allster, R J. (2020). Veterinary Transition Study-investigating the transition from veterinary student to practising
Veterinary surgeon’ prospective cohort study.

Lewis, E_G.. & Cardwell, ) M. (2019). A comparative study of mental health and wellbeing among UK students on
professional degree programmes. Journal of Further and Higher Education, 43(9), 1226-1238.

Moir, F. M., & Van den Brink A. R K_(2020). Current insights in veterinarians' psychological wellbeing. New Zealand
veterinary journal, 68(1), 312
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profession. Brighton, UK" Institute for Employment Studes.
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Study Information Sheet

This document provides key information regarding the study and provides details
about what will be expected of you as a participant. Therefore, please read this
information carefully before providing consent to take part.

During this study you will be required to do the following:

« Complete a demographics form detailing your age, gender, veterinary profession,
UK Area, and UK Area of training completion

o Complete questions regarding experiences of your veterinary training and
educational experience.

« Complete an 8-item questionnaire regarding common stressors reported within
the veterinary profession.

o Further instructions on how to complete this will be provided at the top of
the questionnaire

o Lastly, complete questions regarding the provision of mental health, and the
awareness of mental health within your current workplace.

At the end of the study, you will be provided with a downloadable copy of the
study debrief sheet.

If you feel you would be uncomfortable answering personal questions about
your veterinary training, current workplace attitudes, or questions regarding
commonly reported stressors for veterinarians, then you are advised not to
take part in this study.

Due to this research involving studying attitudes and feelings of veterinary
nurses and surgeons, you must be qualified as one of these professions to be
eligible for the study.
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If you have any questions, please contact either of the research assistants.

Dominik Grunski — 1901751@student.uwtsd.ac.uk
Jonathan Butterworth — 1806017@student.uwtsd.ac.uk
Or contact the lead researchers.

Ceri Phelps - ceri.phelps@uwtsd.ac.uk

Zoe Cooke — zoe.cooke@uwtsd.ac.uk

If you wish to download this information sheet, please click the link:
Information sheet

Please click the arrow in the bottom right corner to move onto the consent
form.




image14.png
Prifysgol Cymru zw
i

University of Wales

o™ 18222022

Study Information Sheet
Version 2 (05.03.24)
‘We are asking participants who live throughout the UK to take part i a study to explore
attitudes towards current mental health and wellbeing training for veterinary professionals in
the UK. Please read this information sheet carefully as it outlines the study and the process of
taking part

Why are we doing this study?
In recent years, research into the veterinary profession revealed potential stresses associated
with the veterinary profession. We wish to explore the extent to which veterinary training
courses had made you aware of these issues beforehand. and how well they have prepared
you for such situations, if atall

What does the study involve?
Taking part in this study would involve completing multiple questions regarding your initial
training, current employment, potential stresses and how often you experience them, finishing
off with brief demographics

Who can take part in the study?
Anyone who is a licensed veterinary professional, with experience within the past 12 months
is welcome to take part in this study. All participants must be able to understand this
information and willing to agree to the consent form.

‘What will happen to the answers I provide?
Completed questionnaires will only be able to be accessed within the research team. In line
with General Data Protection Regulations (GDPR. 2016) they will be stored securely, and all
data will be anonymised. Whilst the researchers will be able to see your individual answers,
these cannot be tracked back to you.

‘What will happen if T don’t want to carry on with the study?
Participation in this study is voluntary: therefore, you can change your mind and end the
study without giving us a reason at any time. However, due to anonymity, once the study is
complete and has been submitted, we cannot withdraw or delete any information collected
from you as we will no individual responses. If you have any concerns during the study.
please contact us using the details below.

What will happen to the results of the study?

The results of this study will be written up into a final report. The results may also be

‘published within a relevant journal s well as presented at meetings. All data will be
anonymous and stored securely in line with GDPR (2016).

What do T need to do next?
If you would like to take part in this study. please click the “Next Button” and fill out the
Consent Form to continue
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Who can I contact with any questions or issues?

Lead Researchers at UWTSD:
Dr Ceri Phelps
Email: ceri phelps@uwisd ac uk
Zoe Cooke
Email: zoe cooke@uwtsd.ac uk

Researchers at UWTSD:
Jonathan Butterworth
‘Email: 1806017@student wwisd.ac.uk
Dominik Grunski

‘Email: 1001751 @student wwisd.ac.uk
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Study Consent Form

| understand that this research study is being carried out by master's degree
Psychology Students for a professional research skils module, and that taking part
in this study willinvolve completing a short online questionnaire, which will ask for
brief demographic information, followed by questions regarding my experiences with
mental health awareness throughout my training prior to qualifying for a veterinary
profession, as well as questions regarding current workplace emphasis on mental
health. | also understand that the questionnaire will be asking questions regarding
various well-reported stressors within the veterinary profession and stating how
often/ranking how often I experience them

This study will take approximately 10-15 minutes to complete.

| understand that participation in this study is voluntary, and | am free to withdraw
participation during or at the end of the study without giving a reason. | understand
that once | leave the study, | will not be able to withdraw my data, as it will be
anonymised. | am aware that if | have concerns about the study, | can contact the
researcher or supervisor via email during or after any time after the study regarding
the concerns. | understand that | will be provided with the debrief and the contact
details of the researcher and supervisor again at the end of the study

| understand that the information provided by me will be held confidentially, with a
code assigned in place of my name. This data will be stored indefinitely in
accordance with the Data Protection Act

1 also understand that at the end of the study | will be provided with a debrief form
and the opportunity to discuss any issues with the researcher.|

If you wish to download this consent form, please click the link: Consent form

If you have any questions, please contact either of the research assistants.
Dominik Grunski - 1901751@student.uwtsd.ac.uk

Jonathan Butterworth ~ 1806017@student.uwtsd.ac.uk
O contact the lead researchers.

Ceri Phelps - ceri.phelps@uwtsd.ac.uk

Zoe Cooke - zoe.cooke@uwtsd.ac.uk
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Could you help us find out about veterinarians’ training and experiences toward mental health and wellbeing?

Are you a qualified veterinary surgeon or nurse practicing in the UK?

Would you be willing to take part in an online questionnaire study?

To find out more, please scan the QR code or
click the link provided
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Could you help us find out about veterinarians’ training and experiences toward mental health and wellbeing?

Are you a qualified veterinary surgeon or nurse practicing in the UK?

Would you be willing to take part in an online questionnaire study?

To find out more, please scan the QR code or
k the link provided
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Could you help us find out about veterinarians’ training and experiences toward mental health and
wellbeing?

Are you a qualified veterinary surgeon or nurse practicing in the UK?

Would you be willing to take part in an online questionnaire study?

To find out more, please scan the QR code or
click the link provided
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Recent research of the veterinary profession has identified the following to be the most
comman stressors. within the past 12 months have you felt stress caused by the following
aspects? (choose allthat apply)

Have you experienced this
Stressor stressor within the last 12
months?

Health Hazard (E g, Animal
Injuries) o
Lack of Practice Equipment o

Lack of Training/CPD.
(Continuing Professional o
Development

Animal Neglect/Abuse o
Euthanasia o
Ethical Dilemmas o
Interactions with clients o
Client Demands/Expectations o
Workload o
Working Hours/Schedules. o
Short Notice Work o
Workplace Relationships o
staff responsibilties o
Financial Pressures o
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Veterinary Mental Health V1 K

) Infoand Consent | 4 Questions

Add Block
»  Demographics | 4 Questions
Add Block
) ing and Educational Experience | 3 Questions.
Add Block
»  Block5 | 2Questions
Add Block
) StressorsBlock | 10 Questions
Add Block
»  Current Workplace 2 Questions s
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Stressors Block

Stressors List

Below is a list of potential sources of stress that have been reported among veterinary professionals. For each of the following , please indicate the extent to which the
following you have experienced in the last 12 months? If any of these do not reflect your views,

item1
High working hours

O Click to write Choice 2

O Click to write Choice 3

item2
Health Hazards (E.g. animal related injuries)

O Click to write Choice 1
O Click to write Choice 2

O Click to write Choice 3
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item3
Euthanasia
O Click to write Choice 1

O Click to write Choice 2
O Click to write Choice 3

itemd.
Difficult Clients

O Click to write Choice 1
O Click to write Choice 2
O Click to write Choice 3

item5
High workload

O Click to write Choice 1
O Click'to wite Choice 2
O Click to write Choice 3
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Codebook

Questionnaire Item

Coding Instructions

SPSS Variable Name.

1. Please select your
role in your
veterinary practice.

T=Veterinarian
2=Veterinary Nurse

2. Howmany years
has it been since
you gained your
formal veterinary
qualification?

7=less than 12 months
Syears

-10years

4=over 10years

3. Awareness

Notatall
little
=Notsure
Quite a lot
great deal

4. Satisfaction

Strongly disagree
isagree

=Neither Agree nor

Disagree

4=Agree

5=Strongly Agree

nb: Need to be recoded
as Qualtrics has 2-7.

5. Potential Sources
of Stressors

Working Hours

T=Notatall
2=Rarely

Physical Health Hazards
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Euthanasia

1=Notatall
2=Rarely
Sometimes
Often
Always
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Challenging or difficult T=Notatall
clients 2=Rarely
3=Sometimes
4=0ften
5=Always

Figh Workload T=Notatall
2=Rarely
3=Sometimes
4=0ften
5=Always

Workplace Tensions T=Notatall
2=Rarely
3=Sometimes
4=0ften
5=Always

Lack of resources T=Notatall
2=Rarely
3=Sometimes
4=0ften
5=Always

Lackof CPD T=Notatall
2=Rarely
3=Sometimes
4=0ften
5=Always

Other Stressors Free Text

Positive Factors Free Text

6._Initial MH Training

Managing Relationships | 1 = Selected
2=Not Selected

Challenging Clients T=Selected
2=Not Selected

Physical Hazards 1=Selected
2= Not Selected
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Working Hours elected
Not Selected
Asking for Help Selected
Not Selected
Coping Strategies Selected
Not Selected
Professional Sources of | 1 = Selected
Support 2=Not Selected
Other Free Text
7. Current Employer Yes
MH Support No

3=Not sure.
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8. CurrentEmployer | 1=Yes
CPD Opportunities No
Not sure
9. SeenMH Ves
Professional No
Previously 3=Prefer notto say
10. Would consider Yes
seeing MH 2=No
Professional 3=Notsure
11 Age Free Text
12. Gender Male
Female
Non-Binary
Other
5=Prefer notto say
13. Gender Other Gender Free Text
14. Areaof Training | 1=England

Wales

Scotland
Northern Ireland
Other (Not UK)

15. Other Area

Free Text

16. Free Text Other
Thoughts

Free Text
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SPSS Codebook]

Questionnaire Item

Coding Instructions

SPSS Variable Name

1.

Please select your
role inyour
veterinary practice.

1= Veterinarian
2= Veterinary Nurse

Role

2. Howmanyyears | 1=lessthan12months | Qualification
has it been since
you gained your
formalveterinary | 4=over 10years
qualification?
3. Awareness 1=Notatall Awareness
little
3=Not sure
uite a lot
great deal
4. Satisfaction trongly disagree Satisfaction
isagree
3=Neither Agree nor
Disagree
4=Agree
5=Strongly Agree
nb: Need to be recoded
as Qualtrics has 2-7.
5. Potential Sources.

of Stressors

Working Hours

1=Notatall
2=Rarely

Stressor Hours

Physical Health Hazards Stressor Hazards
Euthanasia Stressor Euthanasia
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Challenging or difficult
clients

T=Notatall
2=Rarely
3=Sometimes
4=0ften

5= Always

Stressor Clients
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High Workload

1=Notatall
2=Rarely
3=Sometimes
4=0ften
5=Always

Stressor Workload

Workplace Tensions

1=Notatall
2=Rarely
3=Sometimes
4=0ften
5=Always

Stressor Tension

Lack of resources

1=Notatall
2=Rarely
3=Sometimes
4=0ften
5=Always

StressorResources

Lack of CPD

1=Notatall
2=Rarely
3=Sometimes
4=0ften
5=Always

Stressor CPD

Other Stressors

Free Text

Stressor Other

Positive Factors

Free Text

Stressor Positive

6._Initial MH Training

Managing Relationships

1=Selected
2= Not Selected

Initial MH_Training_1

Challenging Clients

1=Selected
2= Not Selected

Initial MH_Training_2

Physical Hazards

1=Selected
2= Not Selected

Initial MH_Training_3

Working Hours

1=Selected
2= Not Selected

Initial MH_Training_4

‘Asking for Help

1=Selected
2= Not Selected

Initial MH_Training_5

Coping Strategies

1=Selected
2= Not Selected

Initial MH_Training_6

Professional Sources of
Support

1=Selected
2= Not Selected

Initial MH_Training_7

Other

Free Text

Initial MH_Training Other

7. Current Employer
MH Support

T=Yes
2=No
3=Not sure

Employment_Support
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8. Current Employer
CPD Opportunities

1=Yes
2=No
3=Notsure

Employment CPD





image33.png
9. SeenMH
Professional

T=Yes
2=No

Employment_ProfHelp.

Previously 3= Prefer not to say
10. Would consider | 1=Yes ProfHelp_Consider
seeingMH 2=No
Professional 3=Not sure
1. Age Free Text Age
12. Gender 1=Male Gender
2=Female
3=Non-Binary
4=0ther

5 = Prefer not to say

13. Gender Other

Gender Free Text

Gender_Other

14. Area of Training

1 =England
2=Wales
3=Scotland
4=Northern Ireland
5 = Other (Not UK)

Area_Trained

15. Other Area

Free Text

Area_Other

16. Free Text Other
Thoughts

Free Text

Extra_Thoughts





image34.png
Eile

Edit

=

)

32 : Locationatitude.

st

B

ate
130
130
130
130
130
130
130
130
7Mar.
Sar
124
124
130
130
130
130
130
130
14
14
14
14
150

2-Apr.

En

B

ate
130
130
130
130
130
130
130
130
7Mar.
124
124
124
130
130
130
130
130
130
14
14
14
14
150

2-Apr.

RAW DATA sav [DataSet1] - IBM SPSS Statistics Data Editor
View Data Transform Analyze

He~FHndl i BE 10

Graphs

Utilties

Extensions

Window ~ Help

Q Search application

3 darrssess

1
082132.185.136
081.147.150.7
0/148.252.146.127
08617154219
0827.40.179
09240.199.86
0210136.16
021221961254
0/81.111.144.165
0/86.26.96.107
091.125.192.137
0927206219
08044.172.04
094721788
081.156.143.112
031942.174
080.41.197.243
0/80.44.16.30
0/148.252.140.250
087.238218.117
086.171.183.215
09240.194.44
021624.177.23
021624.177.23
082195.190.210

Po Du _Fin _ Re gaResponseld
Poe s aicd shedh cor
s on_ 4 ded
100.00 15.00 1 13-M.. R_1PKTEVq7yPfn.
1000031400 1) 13M.. R_BA0SSQGANIY.
100.00  206.00 1 13-M... R_2SAGvvPmgtV.
1000027500 1 134.. R_70Lvo2PhugSs.
100.00 450.00 1 13-M... R_30IpDwDS5iws..
1000031400 1 1341 R_22SsAHOBEZp.
100.00 476.00 1 13-M... R_502mq3WnMly.
1000026500 1 1341 R_GAQMUIVMIDW.
1300 17400 0 1441 R_20SJPWYPga.
94.00 6.0E+5 0 19-M... R_SitRqCjGJEpVafl
1300 1700 0 1941 R_3pNodcHsusl
500 1100 0 194l R_ZTWn3mHe.
1300 1500 0 2041 R_IVZPUCZGILC.
700 800 0 2041 RTYWISBRICHRC.
97.00 21100 0 2041.. R_SPuSDhabyata.
1300 2100 0 200 R_ShEMDIBNGE
1300 1600 0 20 R_TIFCOKJE3W.
97.00 41000 0 2041 R_StHme0sAuM,
97.00 445.00 0 21-M.. R_2nBrCXgnqum..
97.00 32000 0 211 R_2Nn20Ua01zc
700 1000 0 2141 R_2HOBRESTNZA.
700 6500 0 214l R_2RéwscmiR.
1300 1400 0 2241 R_2SwiszDUDCE.
13.00 4200 0 1-Apr... R_7gKzedm5cJAS.
10.00, 91.00 0 1-Apr... R_2pEXM|NjINKGir1
80.00 305.00 0 9-Apr... R_2DDrSI5]Loa8s.

ame.

ce

RecipientLastN o, RecipientFirsiN g4 RecipientEmail o ExternalReferen g LocationLatitude
& REC & Recwi Ja Recipi & da &

51.6327
535866
517251
514964
516235
517241
514866
516611

-3.0449
24354
33842
01224
40344
-4.0837
31849
34526

LocationLongitu

de

g, DstiouionCra. G UserLangusge

nnel

preview
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
‘anonymous
anonymous

IIIIIIIIIIIIIIIIIIIIIIIIDDD

PR
Z
3

wlafalafalafala

Rol
e

MNNRNNNS

INISIINTYIN

[
& aling
cat

[SPITSINFNININ

~

Aw sai st st st S
aregd® stagf ess ess® essd e
or

nes.

alalmialalala

ctio.

PSPPI

>

Visible: 52 of 52 Variables

o

aoe w0

-

o

o w e

-

o

FSEIFSIMINISIN

©




image35.png
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Frequency Table

Please select your role in your veterinary practice

Cumulative
Frequency Percent  Valid Percent Percent
Valid Veterinarian 4 364 364 364
Vaterinary Nurss. 7 635 635 1000
Total 11 100.0 100.0

How many years has it been since you gained your formal
veterinary qualification?

Cumulative
Frequency Percent  Valid Percent Percent
Valid 1-6years 6 545 545 545
6-10years 3 273 273 818
Over 10yzars 2 182 182 1000
Total 11 100.0 100.0

Please think back to your initial formal training that led to
your current qualification. To what extent was consideration
of mental health and wellbeing included in your
curriculum/course?

Cumulative
Frequency Percent  Valid Percent Percent
Valid _Notatal 7 636 636 636
Alitle 3 273 273 909
Quite a lot 1 91 91 1000
Total 11 100.0 100.0

Looking back, to what extent do you agree that the mental health
and wellbeing training you received as part of this initial training
was adequate to prepare you for practice?

Cumulative

Frequency Percent  Valid Percent Percent
Valid Strongly disagres. 5 455 455 455
Disagree 4 364 364 818
Agree 1 91 91 909
Strongly Agree 1 91 91 1000

Total 11 100.0 100.0
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What is your gender? - Selected Choice

Cumulative
Frequency Percent  Valid Percent Percent

Valid__Female 1 100.0 100.0 100.0
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MSc Professional Research Skills 2023-24
DRAFT Expression of Interest Form

Project Title: Investigating the perception of, and attitude towards mental health training for veterinary
professionals.

Brief lay description of the purpose of the project (200 words max):

Despite recognition of the negative impact of workplace stress on mental wellbeing and organisational
factors, the level of stress and mental health problems reported within Wales and the UK is at an alL ine
high. Whilst this may partly be due to the impact of COVID and changing working practices, it also
suggests that current guidance and interventions are not providing effective solutions to this issue. This
project proposes a different approach to many existing interventions by recognising the need to support
tion and culture. Therefore, the focus of the intervention needs to be around facilitating positive
tions around stress and wellbeing at work. It needs to offer a different approach to the HSE
Talking Toolkit so this is a critical element of consideration in taking this project forward.

Issues surrounding mental health and wellbeing of veterinary professionals is well documented, however
the evidence surrounding effective interventions and services is scarce.

Summary of proposed methodology (how the work is going to be carried out, including a
description of your target participants and recruitment plan): (400 words max)

This project proposes to develop a theory-based intervention to promote positive conversations around
stress and wellbeing in the workplace. The intervention will take the form of an interactive toolkt to help
organisations create a more open culture around acknowledging and addressing the issues that may
impact on stress and wellbeing at work. It needs to enable organisations to create bespoke solutions that
work for them._Importantly, it also needs to provide suggestions for how to evaluate and measure the
sequence of using the toolkit.

The content of the toolkit will be based on both theory and research evidence from research interviews
recently carried out at UWTSD which will require a basic thematic analysis to identily key themes. The
intervention will then be piloted in-house online at UWTSD for initial user experience testing before
undergoing acceptability and feasibility testing externally with wiling participants involving the use of
Qualtrics,





