Management Ethics Assignment 1
Part 2: Key debating issues surrounding child labour and underpaid labour 

In this section I will look at these key debating issues and conclude on whether companies such as Primark (as seen in the poster), should be allowed to take advantage of laws and regulations in third world countries such as Bangladesh, which allow them to pay miniscule amounts of wages to people, for far less than in the United Kingdom. Although they are not breaking any laws which have allowed them to continue operating in this way, it is up for debate on whether large companies such as Primark, should focus more on the ethics of what they are doing and if they should morally be allowed to continue, or should they instead focus solely on making profit in any way they can. My poster is meant to show the audience that the things we take for granted today such as the ability to have an education and the ability to use these companies such as Primark, are only possible due to the horrible situations the workers are put through in Bangladesh, hence the wording “how the other half live”.  
[bookmark: _GoBack]There are many important factors for this topic, and I will take the role of an antagonistic party who are against this sort of behaviour. One party concerned with the ethics would be a charitable organization such as UNICEF, who help children in terrible situations. They help with providing food and water to malnourished areas, providing education and helping to get kids out of child labour situations in countries such as Bangladesh and Myanmar. UNICEF’s mission statement is [footnoteRef:1]“for every child in danger… The right to be a child”- UNICEF. UNICEF is campaigning strongly against child labour, so would argue that Primark should think more ethically about how it affects more than profits. UNICEF would be strongly against this and would instead urge them to not accept the work done in factories using children, despite the cost benefits that come with operating in this way. Primark may have to assess whether they are inline with their own Corporate Social Responsibility. The counter argument used by Primark would be that they are not breaking any laws within Bangladesh and so they have no legal responsibility to change how they act. In Bangladesh, the amount of child labour was extremely high, with [footnoteRef:2]“4.7 million or 12.6% of the workforce aged between 5 and 14 being a part of the country’s workforce”. – Wikipedia. A labour law was passed in 2006 to make the minimum age of work in Bangladesh 14. However, the laws only cover the formal sector, despite many children still working in areas such as factory work and other informal jobs, making it hard to regulate. [1:  “for every child in danger… The right to be a child”- UNICEF. Available from: https://www.unicef.org.uk/ (Accessed on 10th November 2018)]  [2:  “4.7 million or 12.6% of the workforce aged between 5 and 14 being a part of the country’s workforce”. – Wikipedia. Available from: https://en.wikipedia.org/wiki/Child_labour_in_Bangladesh (Accessed on 11th November 2018)] 

[footnoteRef:3]“In Bangladesh, as children mainly work in informal undertaking both in rural and urban areas, so any legislation to ban child labour will be almost impossible to enforce.”- Dr Rehenna Siddiqua. This article backs up what is likely to be Primark and other companies in similar situations stance on the matter, that it is not their concern until the governments within countries like Bangladesh change the laws, as it will be continued to be exploited across the country regardless of whether they decide to stop. So Primark would be more focused on maximising the businesses profits. [3:  “In Bangladesh, as children mainly work in informal undertaking both in rural and urban areas, so any legislation to ban child labour will be almost impossible to enforce.”- Dr Rehenna Siddiqua, Laws Relating to Child Labour in Bangladesh and their Shortcomings. Available from: http://www.biliabd.org/article%20law/Vol-07/Rehena%20Siddique.pdf (Accessed on 11th November 2018)] 


