[bookmark: _GoBack]Youth Work in Wales Principles and Values (Published by the Youth Work in Wales Review Group, October 2018), the National Youth Work Strategy for Wales 2014 – 2018 (Welsh Government), National Occupational Standards for Youth Work all provide a foundation for understanding our purpose and role as Youth Workers in Wales. Evaluate these principles and values in light of your own practice and explore to what extent they inform your current work with young people. 
Introduction 
It can be seen that there are substantial contrasts between each paper enforcing different overviews and recognitions of youth work including the statements designed for working with young people. The National Occupational Standards (LSIS, 2012:2) considers its aims ‘to carry out the functions by the youth work workforce’ and to meet the competencies encompassing the outcomes of enabling young people to develop holistically facilitating their personal, social and educational development. In practice, the National occupational Standards (LSIS, 2012) summarises youth work values  focusing on Participation and active involvement, equity, diversity and inclusion, partnerships with young people and others, and personal, social and political development. I believe the National Occupational Standards (LSIS, 2012) underpin the standards of youth work, however it operates differently in contrast to the National Youth Work Strategy for Wales 2014 – 2018. In practice, the National Occupational Standards (LSIS,2012) provides a structure and supports myself as a youth worker to implement planning and evaluation in the setting.  
Likewise, the National Youth Work Strategy for Wales 2014 – 2018 is deigned to ‘provide an overview of its nature, purposes and delivery’.  This strategy sets out the delivery of youth work involving voluntary involvement by young people, based on a non-formal/ informal educational approach and encouraging the benefits of open access engagement. According to the National Youth Service Strategy for Wales (WAG, 2007:3) the ‘additional key characteristics of youth work to consider, is it being driven by a young-person-first-approach, with this approach being universal’. This being the strategy focuses on the settings, methods and the five pillars of youth work in Wales including Educative, Expressive, Participative, Inclusive and Empowering. Similarly, as identified by Jeffs and Smith (Jeffs and Smith, 2008, p:277; WAG, 2007:3) ‘the principle of youth work being based on a voluntary relationship between young person and youth worker is considered key to how this form of work delineates from other forms of work with young people’. An example of this within own practice is building a foundation within youth clubs where the relationships with young people is key and youth club planning are categorised under the five pillars of youth work. This is an aspect of youth work that implement the principles and values in own practice, however it could be argued with the increasing financial cuts across Wales within youth work provision it could be questioned whether the quality of youth work meet the principles of the National Occupational Standards?
Unquestionably, there are strategies and policies in place to value youth work, despite reports have criticised whether there are positive outcomes within youth work which have generated a challenging barrier to justify the work within certain frameworks. In contrast, policies such as National Occupational Standards (2012) and Youth Work Strategy 2014 – 2018 emphasise the success of positive outcomes within youth work and its social effects. An example of using these documents within practice, has enabled myself to engage positively and keep young people engaged. 
Conclusion
In summary, the National Occupational Standards (2012) and Youth Work Strategy 2014 – 2018 are two contrasting powerful strategies that influence the principles and values of youth work alongside raising the standards of youth work. However, it is criticised that although the strategies and policies are in place, there is little evidence to secure and defend the principles and values of youth work.   
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