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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Daniel Ashby
	Observer: Marion Phillips

	Date: 22nd September 2025
	Time: 12.30

	Topic: Lego Therapy
	Group: Full Time PCET

	Setting (classroom, workshop etc): Classroom FF05
	Number of learners: 6



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	This is a standalone lesson introducing the concept of Lego Therapy, learners will not be expected to have any prior knowledge of the subject, however through initial Q&A/discussion I will be assessing entry behaviour.

This will be shown through my approach to the lesson, giving a brief lecture on the theoretical side of Lego Therapy, before moving into a practical activity where learners are able get a hands on experience of the intervention. 

The lesson will wrap up with a mentimeter word cloud where learners will identify what they feel are the benefits of Lego Therapy, before reviewing what some of the academic research suggests and reviewing our progress against learning objectives. 




	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
From previous teaching experiences, I would appreciate if it could be observed how clearly i am speaking and also my lesson timings as I have previously had a tendency to run over my planned timings




Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
· Good consideration of learning objectives, starting your session with easier objectives and increasing the difficulty as you build on the learning.
· Good planning of resources to offer equality of opportunity to your learners.
· Good contingency planning.
· Good awareness of professional standards relevant to your session.
· Good detail to you lesson planning.
· Good planning of assessment.






	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
· Good bilingual welcome to the session.
· Aims and outcomes communicated clearly.
· Good use of questioning to assess entry behaviour.
· Good use of PowerPoint animation feature to drip feed your information as you work through your slide.
· Some good use of questioning to assess knowledge as you work through your delivery.
· You planned an activity that all learners could engage with practically to help to give them a lived experience of the topic you are covering.
· You circulated the room well to check on your learners as they completed the practical element of the activity.
· You rewarded learner effort.
· You created a relaxed, friendly learning atmosphere.
· Effective small group observed, you got down to learner level and used questioning to stretch and challenge your learners.
· You clearly communicated the duration of the tasks, so that your learners understood the time constraints.
· Your learners are actively engaged in the task and work well together.
· You provided time notice, so that learners know when their time is up.
· You integrated technology into consolidation exercise, all learners were able to access this and to engage with it to share their thoughts – you may want to have firstly asked them how that felt, what were their challenges, what made it difficult – this captures their immediate feelings, before asking them to consider what the benefits are.
· Good engagement with the Mentimeter activity – an opportunity missed to develop this discussion a little more deeply.
· Good recap provided at the end to challenge whether the aims and objectives were covered.





	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
· Very good knowledge of your topic – this was evident in your confident delivery and your ability to talk freely without being tied to your slides.
· You demonstrate a comprehensive range of professional standards throughout your session, the following key examples were observed:
· 
Demonstrate commitment to learners, their learning, safety and well-being 
• your activities inspired, supported and stretched your learners.
• your classroom presence and interactions with your learners created a safe and inclusive learning environment 
Demonstrate dignity, courtesy and respect towards others 
• you welcomed, listened to and respected other peoples’ views, opinions and ideas 
• you are teaching a mature group of adults and you acted as a role model for fair, courteous and respectful behaviours supporting the wellbeing of learners and colleagues.
Plan and deliver effective learning, teaching and assessment 
• you have identified, prepared, and delivered a lesson well pitched to your cohort’s ability and understanding.
Build positive and collaborative relationships 
• you have clearly worked effectively to build and maintain professional relationships with your learners and they clearly respect and value the  knowledge and skills you bring to the session.
· The planned for activity was fun and appropriate to the setting and topic – learners were actively engaged with the challenge and were able to complete the activity.
· You welcomed questioning and were able to provide detailed answers.










	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
· Take care not to overload your slides with text, including less text and increasing the font size will aid learner engagement.
· Very good use of questioning, don’t feel the need to fill the silence, it is important to allow your learners the time to receive the information, process it and time to formulate their response – this takes more time than we realise!
· Getting your learners together after the first activity to consolidate what they have learnt may benefit their learning as they attempted the second activity.





Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	
I was really pleased with how my microteach was delivered, although I started off quite nervous and felt as though I rushed through some of the earlier content, I settled once I started the group activity. I was pleased with the feedback saying that the learners in the group were engaged and that the observer felt that I had created a relaxed and friendly atmosphere as this is something important to me as a practitioner. Additionally, I am pleased that the practical activity ran well and it was felt that I delivered clearly and confidently despite my own concerns over nerves. 

The constructive feedback received has also been extremely helpful and has given me some points to address as I progress through my teaching career, both during the programme as I start placement and as i enter the profession. I will look to simplfy my slides as I move forwards and ensure that they are not so text heavy and easier for learners to digest the information I am trying to pass, especially as I dont need to rely on this text for my own prompts. I also agree that bringing the group together to discuss their feelings after the activity would have been beneficial before introducing the mentimeter, this is also important to consider when I am asking questions in the session, allowing students time to process the questions that I am asking and allowing them to answer rather than trying to fill any silent periods 

Action points 
1. Make PowerPoint slides less text heavy and more visually engaging
2. Give more thinking time to learners when asking questions 
3. Consolidate learning after activities before moving on 
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