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Introduction

Workplace culture corresponds to an organizational environment developed for the employees, as one which can play powerful role towards determining employee- based work relationship, satisfaction and progression (Manley, et al., 2011). Culture of an organization hence highlights the personality and character of a workplace, making the business unique by the conglomerated traditions, values, interactions, beliefs and attitudes as embedded in the workplace. Work culture comprises of an admixture of organizational values, leadership, tradition, interactivity, beliefs, attitudes and behaviour contributing towards relational and emotional environment of the workplace. A positive culture always goes a long way in retaining the talented employees and attracting the highly skilled talents in the industry, in driving engagement, employee satisfaction and their performances. These combined factors aid in development of bonds amongst workplace relationships leading to better employee performances, which in turn would enhance work performances leading to a sustainable workplace. 
I worked for Safeway stores for over ten years and a further three years after it was taken over by Morrisons before becoming a self-employed proprietor of my Minibus company for the last eighteen years. I still have ex colleagues working at Morrisons at the managerial level hence my choice of Morrisons as an organisation for this report.
Morrison-Supermarkets-Plc is considered to being the 4th largest supermarket chain in UK, with its headquarters in West Yorkshire in England. Founded in the year 1899, the organization functions in the retail industry, with an employee base of 110,000 as reported in 2019 ("Morrisons | Online Shopping | Food, Drink & More To Your Door", 2020). The company has 498 operational stores across UK and caters to their customers offering food products, books, clothing, CDs, magazines, earning a revenue of £17,735mn in the year 2019 ("Morrisons | Online Shopping | Food, Drink & More To Your Door", 2020). 
In the present assignment, an understanding of importance of workplace culture has been portrayed in respect of improvement of an individual's ability in functioning according to organizational norms, with regards to workplace sustainability. Hence a critical assessment of Morrison's workplace culture, of the broader operational environment and its impact upon the company's culture, has been displayed. Furthermore, a critical evaluation of present ethical norms and work-culture of Morrison's in respect to individual employee standards has been studies to understand the extent of sustainability of the company.
