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[bookmark: _Int_7Bd9qQtO][bookmark: _Int_PuownA5q]SWOT analysis can be used to evaluate a person's success in a variety of employment roles and educational settings. This form of analysis has been designed with both internal and external factors. Internal method of identifying between "weaknesses" and "strengths." When it comes to external factors, "opportunities" are aspects of the larger environment that an individual can use to their advantage. Yet, "threats" are also facts in the larger environment, which could cause issues for the individual (Teoli, Sanvictores, and An 2022).
SWOT Analysis
	Strengths 
· Communication skills 
· Time management/time keeping
· Research
· Having a safe, comfortable environment
	Weaknesses 
· Lack of confidence in myself  
· Selling myself
· Body language 
· Nervous/anxiousness


	Opportunities
· Practice
· Get more experience 
· Apply for future jobs
	
Threats
· Getting too nervous
· Not believing in myself or my own ability
· Not having time to practice




Strengths
[bookmark: _Int_631VPAke]During the interview all the questions were related to health care. I was able to answer all of the questions posed to me and I believe I was able to demonstrate a genuine understanding of the various technical terms used, I was also able to use those terms to support my answers. This demonstrated to the interviewer that I have done thorough research on the course and the technical aspects covered, it also enabled me to demonstrate my interest in the position. Corfield (2009) believes for a successful interview, the interviewee will sound more confident in their answers if they have done their homework and have some knowledge of the position or course they are applying for. 
I felt I demonstrated excellent communication skills, maintained eye contact throughout the interview, and demonstrated effective time management by finishing the interview on schedule. The main component of an interview is verbal preparation, but nonverbal communication patterns are equally as important and must also be considered. This includes posture, eye contact, and how you use your time to show that you're interested in the position (Slade and Sergent, 2022). These abilities demonstrated to the interviewer that the interviewee was really interested in the position, it showed they were comfortable speaking with others, and is a competent time manager. Green, Parrott and Crook (2012) suggest in terms of communication, this involves being willing to provide individuals with the knowledge they require in a clear, succinct, and positive manner. Effective time management, confident interactions with the interviewer, and showing you have teamwork skills are all benefits of good communication and helps have a successful interview. Saarijärvi and Bratt (2021) believes a physical meeting can enhance the likelihood of establishing a secure and welcoming environment, which helps interviewees feel more confident and at ease speaking to the interviewer. During my interview I felt like it was a welcoming environment which helped with my nervous as the interview went on.   

Weakness
Many people experience anxiety and nervousness before interviews.  I believe my body language at the beginning of the interview indicated that I was anxious, however in the interviewer's feedback they said the nervous didn’t affect my interview. My main weakness was not believing in myself, which effected my nerves and stoped me from selling myself and showing my full potential. Schneider, Powell and Bonaccio (2019) explain feelings of worry or fear are largely constant among job candidates across professional interviews, this is characterised as ‘interview anxiety’. There are various forms of anxiousness that people experience during interviews. Behaviour anxiety refers to one's bodily responses to the interview environment (racing heart, sweatiness, shaking) whereas performance anxiety is the worry of failing or stress over the results. If the interviewee is worried or nervous, the interviewer can tell by the body language. Understanding and expressing emotions and thoughts through body language is key (Uzun, 2020).

Opportunities
[bookmark: _Int_eRNxQqu8]I thought I had done enough research and practise at the time, but now that I've given it some thought, I think more practise is necessary to get over my nerves, build up my confidence, which will help me sell myself better to the interviewer. According to McGrath, Palmgren, and Liljedahl (2019) a thorough planning process that takes into account the topic and the range of questions they could ask is the first step to conducting successful interviews. You should start getting ready for the job interview and application processes as soon as possible because practise makes perfect, according to Williams, Fulcher, and Dinwiddie (2019). Chan et al (2021) suggests speaking with actual students and understanding more about the environment of the programme, university, or area is a good way preparing yourself for interviews that might be difficult. It is crucial to attend the opportunities the programme offers to facilitate your connections and show them you have a real passion for this role. These will all help me improve my interview skills and encourage me take all the opportunities I am offered.

Threats 
[bookmark: _Int_OnNuX0rP]Before my interview I was nervous and was scared it would all go wrong, I never believe in myself that I can do it, low self-confidence. Taylor (2013) explains confidence is the result of a variety of factors, including thinking, mental wellbeing, knowledge, opportunities, personality, decision-making, and pure competence. Your entire life not just interviews, can be affected by not believing in yourself. If you tell yourself you won't succeed, that is probably what will happen. Instead, convince yourself you can do it and give it your all. I need to start practising as much as I can before an interview, in order to feel more prepared. This will help me perform better. Corfield (2009) suggests making decisions about how you see yourself, what you think of the business, and your thoughts for the job in preparation is a vital element of preparing for any interview. I might not get the job I want if I don't start planning more time each day to practise interviews.

Conclusion
Overall, I felt that my interview went well but there were areas that I could improve. I was able to show the interviewer that I had done my research and that I have a real passion for healthcare. The skills I need to work on is believing in myself and controlling my nerves, this will help me sell myself and show my potential for the job next time I do an interview. 
[bookmark: _Int_wATIGv4o]Taking time to do lots of practice will definitely help me get better at interviews and help with my nervous. Next time I have an interview I will remember my SWOT, build on what I have learnt and will hopefully have a successful interview. 
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