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[bookmark: _Toc87913318]Introduction to the report

Personal Development is a deep-rooted process. It is a way for individuals to survey their abilities and characteristics, consider their points throughout everyday life and put out objectives to acknowledge and boost their latent capacity (Cottrell, 2015). Having the definition in mind, this report is willing to discuss key elements that have been learnt throughout the Changemakers: Building a Personal Brand for Sustainable Employment module. In the report, some of the skills that have been developed throughout the module will be mentioned along with a description of their importance in the academic and professional development. This report aims to be divided into two sections in the context where the first part will focus on discussing the skills and abilities that have been developed while the second part of the report will represent a personal development plan which to point out things that need to be improved so the learner can have a smooth and continuous increased performance which to take him/her step by step to the accomplishment of their career plan. 
Throughout the module there have been four units that have been taught and for each of them a summary of my understanding and development in the area that has been studied. 
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[bookmark: _Toc87913320]Brand You: Unit of Module

Throughout this unit for the module key skills and abilities that an individual needs to become successful in the career. More than this, within this unit, we have been introduced to influencers and outcomes of ambition and to the value of setting career goals for us. Having this in mind, in this unit the learner has managed to understand the importance of ambition when working upon the development of a career in Health and Social Care (Bridge, 2016). Each session of this unit represented and delivered key aspects that are involved in the development of the professional abilities of individuals. Apart from ambition, another discussion was related to motivation and its importance in the professional development. Motivation is an important aspect in each stage of development. Students especially need motivation to push themselves forward to learning and completing the academic tasks that drive them to accumulating information and developing professionally (Bhoje, 2015). The learner in this unit did catch a very good understanding of what motivation is and the learner does consider that there is need of motivation for all the decisions the learner did take in relation to his/her academic and professional development. The learner outlines that it does have some key things that motivates it to keep working hard in each step on the career path, some of the things that motivates it constantly include the idea of having a respectable in the health and social care industry, having a good paid job in the industry that the learner enjoys working in, working with people, and bringing smiles on their faces, and so on (Mitchell & Ortiz, 1987). Going further to other aspects of this unit, the concept of a “job” has been learnt so we can understand how a job is being maintained and how skills are being put into increasing the performance in a daily activity at the workplace (Helder & Lampert, 1998). 
[bookmark: _Toc87913321]It is a Small World: Unit of Module

In this unit of the module, the focus was on understanding personal strengths, networking, variety, making connections. From everything that has been delivered by the lecturer and from the activities that have been completed, the writer has gained a very good understanding of the fact that it is normal to make mistakes in any job that you work on (Robson 2021) completing and therefore, it has been learnt how to accepts the mistakes that are made and how to learn out from them to improve my work in the future, here being an implication of the critical thinking skills development along with reflection skills. 
More than this, when learning about networking, the learner did catch a good understand of the importance of collaborating with other people from other organisations and agencies in order to create positive networked relationships for success. The learner did understand that discussing different ideas with other people from the domain will help me take better decisions in the work that is being done. Part of the learning within this session were the teamworking skills which have been developed especially during the completion of the activities that were handed out. Therefore, the learner outlines that it is going to make use of all the knowledge and abilities developed while learning about networking 
[bookmark: _Toc87913322]Opportunity Knocks: Unit of Module

Within this unit of the Changemakers module, the lecturer was clearly focused on discussing four main things that the learners must complete. Firstly, there was a learning session in regard to the luck that people have in their life and its role. Secondly, the topic has focus on the identification of the career opportunities that exist. The third topic had at the base of the discussion the idea of opening doors within the career path. Lastly, in the fourth topic of this unit, the lecturer had the aim of delivering information in relation to the power of the online presence in the development of personal and professional career opportunities (Lodato, 2014). 
Personally, speaking about the understanding and knowledge that has been gained, during the first topic the learner has managed to gain a very complex understanding of the importance of the luck in the life and in the development of the career and the content learnt during this topic is going to be considered at each step of the career to make sure that positiveness is aspired. Within the second topic, the learner has managed to effectively gain knowledge about how to apply different strategies along the career path that is being followed. Especially considering that working in the health and social care sector is a very demanding job and that at the same time it can become very challenging, it is extremely important for the learner to keep in mind that the most career opportunities should be considered in order to make sure that the position occupied at the workplace is not the at the bottom. More than this, there has been a complex understanding of the importance of opening doors within the career plan. Personally, there is a goal to be able to reach as good grades as possible during the Higher Education to be able to use them better in the development of further opportunities that will take me to becoming a good Health and Social Care professional in the future.
[bookmark: _Toc87913323]The Pursuit of Happiness: Unit of Module

This topic of the module again had four topics same as the previous unit. During the first topic entitled “Future me”, the learner has managed to gain  a very good amount of information and understanding regarding the importance of having positive thoughts and being optimistic in all situations that are found in the journey of becoming a Healthcare professional as there is no way in which  everything is going to be possible, there will be barriers too, but even in those situations, there should be a great power to fight the barriers and still follow the aims and objectives.
The second topic of this unit is entitled “passion & perseverance” and during the sessions of this topic as a learner, it has managed to gain a lot of skills in relation to the resilience during the entire process of professional development (Duckworth, 2016). 
Thirdly, the topic of this unit has been entitled as “Plan, prepare, perform” and during the sessions of this unit, the learner has successfully managed to strongly understand the importance and usefulness of the hard and soft skills that should be well-developed after graduating higher education. Because the learner is planning to develop in the health and social care industry, there is a developed number of skills that should be developed in accordance with what the profession requires. Personally, there is a great consideration that skills such as the ones represented by the 6C’s are developed partly and that by the end of the higher education there will be enough time to develop them all.
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SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME

	


1st
PRIORITY

	
Authority & Leadership Skills 
	
I am currently able to keep myself strict when working with vulnerable people, however, I easily seem intimidated.
	To be able to be strict and confident without showing any form of fear. 
(Especially when working with mentally vulnerable individuals)
	
To look after potential voluntary organisations where I could work and get to know the process. 
	
Ask for constant feedback from other professionals that are already experienced in this area. 

	
By the end of graduation as afterwards 
there will be major need of finding a workplace and by then this kind of skills should be already developed and applied in circumstances when needed.

	


2nd PRIORITY 

	
The time management skills
	Currently I do have some time management skills developed, however, it is clear, that these need some improvement to prepare myself for the professional experience. 
	
To be able to spread my time effectively in a way to allow me to go work, revise, and attend the university work as well. 
	
Start and generate different timetables where all the tasks to be written down according to the timings they must be completed by. 
	 
Consider tracking the performance of how much each timetable has been effectively followed. 
	

By the end of the university when I will be ready to go into the professional experience and be required to work long shifts. 
By then I should be able to plan my time effectively according to everything that I have to do. 

	


3rd 
PRIORITY 

	
Problem Solving Skills
	  
Currently, I am able to deal with conflicts, but sometimes I find myself in struggle when accidents or incidents have caused some serious injuries. 
	
I want to be able to have the power to deal with any sort of issues that have occurred as a repercussion of a conflict. 
	
I will see the change when I will stop having the feeling of panic when dealing with different sorts of issues. 
	 
Involve into different situations where conflicts have developed and try and solve them to see if I am capable 
	 
During the university as even in teamworking activities conflicts will appear inevitably and therefore I will have the chance to ensure that these skills are fully developed.
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Overall, each unit of the module that has been studied did have a high influence and impact upon the development of key skills that are going to be useful in the academic performance as well as during the professional performance that is going to be developed in the future. From the personal point of view, the most effective topic has been found in the fourth unit of the module where in the “Plan, Prepare, Perform” section a very good amount of motivation has been gained towards working more and harder for the continuous accomplishment of the career goals step by step. 
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