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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my initial 6 months of training and being attested as a Police Constable I have applied a variety of stress reduction techniques and strategies to reduce stress and build resilience, however these initial 6 months were very challenging, and I frequently conducted activities which I know helps me reduce stress. These would mostly consist of a variety of physical activities ranging from intense workouts to going for a walk with my family. 

A study carried out by; De Geus (1993) suggests that regular exercise does not increase the resistance to stress due to them assessing a group of untrained men and finding that their psychological make up did not change as the consequence of exercise training. To counter argue this point the findings from Silverman and Deuster (2014) suggest that regular exercise confers resilience by inducing positive psychological and physiological benefits, blunting stress reactivity I agree with this study as I found that completing regular exercise built up resilience whilst reducing stress reactivity. I would ensure that I conduct some form of physical exercise every day, it would mainly consist of weight training, aerobic and anaerobic exercise. 

Another form of physical exercise I used which minimised stress over the last 6 months was by the completion of yoga. Yoga was something that I have never done before but it is not unknown that yoga helps mindfulness and reduce stress, a study carried out by Riley and Park (2015) found that; yoga is increasingly used in clinical settings for a variety of mental and physical health issues, particularly stress. Riley and Park (2015) completed a study which started with 926 participants which 71 were chosen on closer inspection then 5 were selected for final systematic review, their findings were that as a result of yoga there was positive affect in the participants self-compassion, inhibition of the posterior hypothalamus and the reduction of salivary cortisol were all shown to mediate the relationship between yoga and stress. I agree with this study as the findings were exactly what I found upon the completion of yoga. Yoga is shown to reduce stress and mindfulness, it is something that I started in my initial 6 months of training and I still complete regular yoga as I found it to be very beneficial. 

A further study on yoga which targeted undergraduates conducted by Tong, et al. (2021) had two separate study groups, study one evaluated the immediate effect of 60-minute practise of yoga whilst study two evaluated the durable effect over a 12-week intervention. The results were that study one showed that immediate stress reduction was more salient in than study two but similar observations were found in study two showing the durable effect of yoga on stress reduction through mindfulness. To conclude, their findings were that yoga intervention is better than fitness exercises in helping undergraduates cultivate mindfulness and reduce stress.

Yoga is a powerful exercise in creating mindfulness and reducing stress, Maddux, Daukantaité, and Tellhed (2018) got 90 individuals who were reporting moderate-to-high stress and assigned them to a 16 consecutive weeks of yoga, stress and psychological health variables were assessed at baseline, 8 weeks, and 16 weeks. The results were that Significant reductions in stress and all psychological health measures were found within the Yoga group over 16 weeks (Maddux, et al. 2018). Yoga appears to be to be effective for stress amelioration and promotion of psychological health among workers experiencing stress.

Regarding building resilience during the initial 6 months of training, physical fitness was a form in which created resilience. Resilience has many different meanings, but Deuster and Silverman (2013) defined it as; the ability to withstand, recover, and grow in the face of stressors and changing demands, this is exactly as how I would define resilience. Resilience and stress are closely related, and physical fitness is just one pathway towards building resilience and decreasing stress. Physical fitness helps build resilience because it is associated with many traits and attributes required for resilience, physical fitness confers resilience because physical activity induces positive physiologic and psychological benefits, protects against the potential consequences of stressful events (Deuster and Silverman, 2013). 

It has been studied that physical activity and exercise act as resilience factors by exerting neuroplastic effects (Belcher, et al. 2021). This shows that physiologically, physical activity and exercise creates neuroplasticity within a person. In my personal experience I believe I am very resilient, and I believe this is due to ensuring that each day I endure in some form of physical exercise / activity, in the last 6 months it was a non-negotiable that some form of exercise was conducted which helped me continue to build resilience to challenging times. This study backs up the ideology that there is positive connotations between the two.

Within the completion of my initial training, I found that conducting any sort of physical activity built up my resilience, this is ideology I believe in for many years. Voluntary completion of physical and mental hardship via the forms of physical fitness is going to build resilience, this is backed up  by Hegberg and Tone (2015) with their research showing that; Physical activity has been shown to benefit mental health with studies indicating that physical activity may confer protective effects on mental health by increasing resilience to stress. 

Overall, in my initial six months of policing training I used a variety of coping strategies, but physical fitness and exercise was the one that was the most beneficial. Continuous physical exercise and fitness is something I am maintaining to do whilst being a response police officer and I am finding that it is helping more due to the shift demand and stress working on response is far greater than my initial 6 months of training. I am trying out new methods of coping strategies to see what works best for myself. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

If didn’t have anything in relation to question, mention it (Language, ethnicity, cultural issues)

A policing incident in which resulted in myself dealing with conflict occurred where I played a significant role in, a call came in from a colleague that he has been flagged down by a member of public who had stated he had seen a male climbing a fence and entering a premise he was not supposed to be in. The male in question was seen carrying a large bag in which it was suspected to be used in conjunction with a burglary, it was also mentioned that the male was carrying a bladed article on his person. Myself and my tutor arrived on the scene to assist our colleague when we had seen a male leaving a secure compound who matched the description that was given to us, the alarm for the compound started to go off resulting in our suspicions being heightened. The male then had started to cross the road, walking very hastily away from police presence this then resulted in myself and my colleague detaining the male under Section 1 of the Police and Criminal Evidence Act 1984.

Section 1 of the Police and Criminal Evidence Act 1984 gives the police a power to stop and detain a person who is in a public place and subsequently search the person and or vehicle if the constable has reasonable grounds for suspecting that he will find stolen or prohibited articles (Participation, 1984) 

On the initial interaction with the male, I calmy communicated to him that he is detained under Section 1 of the Police and Criminal Evidence Act 1984 and that I will be searching him under this power as well, this immediately made the male start to get agitated and his demeanour changed rapidly but due to my communications skills I was able to calm him down to a be able to have a normal conversation with him. Due to the earlier intelligence that he was carrying a bladed article, I made it aware to him that he will be placed in handcuffs for the duration of this search. To come to the conclusion that he will be placed in handcuffs in my head I went through the national decision-making model (CoP, 2014). 

The national decision-making model is a model police use every single day, multiple times a day to complete a decision-making process. It allows Police officers to make decisions, action them, revaluate and then, if necessary, do the whole process again until we have reached a point whereas police officers we are happy with the decision (CoP, 2014). The decision needs to be justified and proportionate in the circumstances (CoP, 2014).

Once I communicated to the male that he was going to be placed in handcuffs he immediately started to retaliate and disagreed with the idea of being placed in handcuffs but due to the earlier information passed to us it was a non-negotiable that he was going to be placed in handcuffs. I was able to get the handcuff onto him and then swiftly to the rear position, this use of force was justified as the information passed that the male had a bladed article and safety for myself, and my colleague is at the forefront of every call. This interaction was crucially important that it was done correctly, and communication was the main impact factor of how this turned out, if I wasn’t able to confident take control of the situation and ensure my colleague knew what would be happening next it could of ended up in someone getting hurt. The agreement of this is backed up by Gudjonsson (2003) as he states that the manner in which a police officer carries out these communication tasks strongly affects the judgments and feelings of those with whom the officer is communicating and can have a major impact on the outcome of any situation. 

During this initial incident understanding the Betaris Box model is crucial as it is a continuous circle of how my attitude will affect my behaviour, then my behaviour will affect another person’s attitude which will then affect their behaviour towards me (Pepper, 2011). The betaris box model demonstrates how our attitude and behaviours directly affects the attitudes and behaviours of people around us. When were stuck on a negative cycle, it is our duty as a police constable to stop this cycle and change this attitude this will positively change the people around us and break the cycle (Pepper, 2011). 

Therefore, understanding the theory of Betaris box is a very crucial part for being a police constable as it is a theory that can change the whole complexion of an incident, if a police constable initial interaction with an individual and their behaviour is as irate as the suspects then it is going to be a negative cycle which will be very hard to break the chain and build rapport with the individual (Nurnisya, et al. 2022). 

Whilst conducting the search on the male I noticed once I started to get to his right leg, he started to tense up, wiggle around and wrap his ankles together not allowing me to continue the search. The male then started to lash out and tried to kick myself and my colleague this is where I used the national decision-making model to safely place the male on the floor and retrain him to continue the search and to prevent him from hurting himself, myself, or my colleagues (Aepli, et al. 2011).

Whilst the conflict was going on, In the back of my mind was understanding and appreciating how this incident could hurt the male, being placed in handcuffs is immediately a breach of Human rights, Article 5; right to liberty (Neyroud, et al. 2001). The use of handcuffs must be justified by the legal authority  it is of importance for instance whether there is reason to believe that the person concerned, cause injury or damage or suppress evidence (Kartal, 2020). The power by Police constables to remove people human rights is not something that is taken likely, Police constables have the power to remove people’s humans’ rights by many different forms but on this specific incident the removal of Article 5 a right to liberty was justified, proportionate and necessary due to the intelligence received that the male potentially had in his possession a sharply pointed or bladed article. I found it proportionate and justifiable to place the male in rigid handcuffs due to the threat, harm and risk of a sharply pointed or bladed article being used (Jaswal, 1991). Therefore, the outcome of this decision prevented any harm being caused to myself, the male, or my colleagues. 

The search of this male,  subsequently resulted in myself finding controlled substances on his person and the male getting arrested, whilst on the way to the marked police vehicle to escort the male to custody he started to lash out and commit further offences, I was very clear in how I communicated the next steps and made sure he understood what was going to happen to the male. Verbal communication and body language is a vital part and is part of the role of a police constable that can be slightly overlooked in understanding how much of a powerful tool it is (Roberts, 2011). Davies, (2011) supports this point as it has been stated that two significant communication tasks for police officers are providing information, such as issuing instructions and receiving or seeking information, the manner in which a police officer carries out these communication tasks strongly affects the judgments and feelings of those with whom the officer is communicating and can have a major impact on the outcome of any situation (Roberts, 2011).

Throughout my interaction with the male, the Code of Ethics were at the forefront of my mind which sets and defines the exemplary standards of behaviour for everyone who works in policing (Policek, 2023). The Code of Ethics is a supportive, positive, everyday decision-making framework and is a constant reinforcement of the values and standards that policing is proud of (College of Policing, 2021). The Code of Ethics is vital to understand as a Police Constable as it stamps out unprofessional behaviour in policing and ensures that Police Constables are performing to a standard that upholds the confidence and trust in the police service by members of the general public (College of Policing, 2021).

Understanding the emotional versus rational brain is important to the role of a police constable as it would be very easy to think with the emotional side with the brain at an incident but thinking with the emotional side of the brain can potentially result in the job not being completed correctly as the rational side of the brain uses logic, science and strategy to problem solve, whereas the emotional side of the brain will use personal beliefs, emotions and experiences which can fog judgement and it is unsure whether the actions taken will be right or wrong (Denton, et al. 2017). Moll et al. (2002), stated that emotions are commonly called “moral emotions” because they dispose individuals to behave in ways that seem moral, it is unclear whether these emotions contain or induce a sense of right and wrong.

Upon reflection of the whole incident, I was happy with my actions taken due to the nature of the incident and the mention of a bladed article and the seriousness of the offence it would have been very easy to go over the top with actions completed by officers but due to the robust initial police school training and the constant reminder of dynamic risk assessing a scenario I was able to ensure the safety of myself, my colleagues, and the male. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

As a police constable understanding procedures in line with Codes of Practise to support victims and witnesses throughout their journey in the Criminal Justice system is vital. In the recent years there has been a major drive through government to reassess the way the Criminal Justice system deals with victims, this was achieved by creating the Victim Codes of Practice, which was launched by the College of Policing (COP, 2021). 

The Code of Practice for Victims of Crime (Victims’ Code) sets out the services and a minimum standard for these services that must be provided to victims of crime by organisations in England and Wales (GOV.UK, 2020).  A victim of crime has 12 different rights which they are entitled to as a victim of crime/ a survivor, this varies from to be able to understand and to be understood and then also to be given information about the trial, trial process and your role as a witness (Clamp 2022) 

The changes made to the Bail Act 1976 has also changed the way victims’ procedures are dealt with through the Criminal Justice system by ensuring Police Constables go through any bail conditions that the victim would like to impose towards the perpetrator. (GOV.UK, 2022) 

Since being a response Police constable and going to various policing incidents with my tutor I have witnessed a vast amount of victims and witnesses who have been gone through the Criminal Justice system. Whether it was a first time or not but a policing incident where the codes of practise for victims were crucial was when we had a female who has subject to domestic abuse from her ex-partner, the female had previously been a serial victim of domestic abuse from her ex-partner but in the last year had no contact from the male but on this occasion the ex-partner had uninvitedly attended the address and knocked the door to have a conversation. The initial conversation had started civil but due to the male being intoxicated on drink and drugs he turned aggressive very quickly. This is where the female tried to close the door and lock herself in the house with her children, but the ex-partner had over ideas and tried to force his way into the property. From a legislative perspective, when listening to the victims first account of what happened and using my knowledge, I understood this offence to be Section 6; Violence for Securing Entry, of the Criminal Law Act 1977. 

 As myself and my tutor arrived there was no male present at the property, but we were initially greeted by the female who was in her lounge window, on her knees crying and in a very distressed manner, I could see the stress and distress this woman was in straight away. Upon completing an area search the male was detained and then subsequently arrested by fellow officers this is when I returned to the address to speak to the female who was the victim. 

She gingerly opened the door, this showed again how scared she was and once advised the male had been arrested and was being conveyed to custody you could visibly see the weight and relief that had left her body. The female had then disclosed to use that as the male was forcing the door open, the door had hit the head of her infant child which constitutes as Common Assault under Section 39 of the Criminal Law Act 1988.

Some of the rights available to victims under the victims’ codes are applied directly to this incident, one such right the female is able to receive is right to receive support through the court process which is specifically tailored to the victim and their potential vulnerabilities, these are more commonly known as ‘Special Measures’ (CPS, 2022). The Youth Justice and Criminal Evidence Act 1999 (YJCEA) introduced a range of measures that can be used to facilitate the gathering and giving of evidence by vulnerable and intimidated witnesses. The measures are collectively known as "special measures" (CPS, 2022). There are a variety of special measures that a victim is entitled too but the victim must fall under either category of being an intimidated victim or a vulnerable victim to become eligible. 

Vulnerable witnesses are defined under Section 16 of the Youth Justice and Criminal Evidence Act 1999 which defines any witness and/or victim under 18 and any witness/victim who quality of evidence is likely to be diminished due to them suffering from a mental disorder, have a significant impairment of intelligence and social functioning or have a physical disability or are suffering from a physical order, (CPS, 2022). Intimidated witnesses are defined under Section 17 of the Youth Justice and Criminal Evidence Act 1999 those suffering from fear or distress in relation to testifying in the case and in the domestic incident due to the vast amount of previous information of the female being a serial domestic abuse victim she immediately fell under the intimidated victims and was eligible for special measures. (Cooper and Roberts, 2005)

Due to the female being a vulnerable victim of domestic violence, the victim is entitled a link to an Independent Domestic Violence Advisor (IDVA). The Independent Domestic Violence Advisor provides professional support, and they can provide a variety of help and support such as helping increase security in the home to giving advice on the civil and/or Criminal Justice system (Family Right Group, 2023). 

The police can provide support to the victim by ways that are not set out in the victim’s code such as being able to provide a victim with an Achieving Best Evidence (ABE). This is a process that need to be considered when the victim’s circumstances can or may affect their quality of the evidence they give, the victim is a repeat serial victim of domestic violence so in this instance she would qualify for an ABE. (Bunting, Carr, Hayes, and Marshall, 2016.)

Finally, the officers in case have a responsibility  to update and contact the victim through their journey of the criminal justice system, the standard is every 10 days or once there is a significant update. It is crucial that this the standard is set out to the victim to make their journey as smooth as possible due to the police working six days on and 4 days off, every 10 days allows for an update every “set of shifts”. The service provided by the police can be diminished due to the contacting of the victim being left in the responsibility of the officers and understanding the demands of responding to emergencies and working late hours it is not always feasible to contact the victim at these times. 

Understanding the language preference is a vital part of policing in today’s society and in this case letting the victim speak her emotions and how this has affected her is personally I ensure that I do my best for the victim. The victim was offered a victim personal statement (VPS), the victim personal statement give a victim a voice within the criminal proceedings, allowing them to explain in their own words how the crime has affected them physically, emotionally, financially or in any other way. The VPS also helps criminal justice agencies make decisions on the support and services that victims and their families may need, which may include special measures to be used in court and referral to information and support services, (GOV.UK 2018) 

The police have police values which we have been taken from the ‘Code of Ethics’ (COP, 2023) and the nine ‘Principles of Policing’ developed by the College of Policing (COP, 2014). These nine policing principles are based upon moral and ethical codes. Some of the principles are based around fitness for work and challenging improper conduct but there is some that relate to this incident. 

Honesty and integrity is a vital part of being a police constable but when dealing with victims of crime is vitally important and, in this incident, it was crucial as being open and honest will help the victims journey through the criminal justice system, allowing the victim to understand what will happen next and the stages will allow for a smooth journey. This falls back in line with the victims’ codes of practise of them having a right to know and understand. These values were demonstrated in this incident as the victim was demanding that the ex-partner will be remanded and placed in prison, but I was honest in the fact that this may not be the case and managed her expectations, it would have been very easy for me to promise her the world, but it wouldn’t of being ethical to do this. Instead, the victim’s expectation were managed, and I made her understand the options that may happen and made sure she was aware of each one, this included going over bail conditions in case that was the case.

Being a police constable is a very exciting and rewarding job but at the centre of what we do is the victim and police constables can sometimes forget that without a victim our job would be extremely difficult. A victim can be at times, very obstructive and difficult to manage but with the codes of practise and remembering the code of ethics victims can be managed very easily, it is just important that the processes are followed, and, in this incident, I ensured that these processes were followed. Currently, the case has gone to the CPS and the suspect is currently got bail conditions, my responsibilities with the victim will continue to grow as I guide them through their journey. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Being a police constable is an incredibly challenging job resulting in making decisions in the spur of the moment and being able for that decision being justified, ethical and correct at times can be very difficult but it is an attribute that all police officers should have at the top of their list. A police constable attends a variety of situations, and all situations create a different decision to be decided upon, a solid decision-making attribute is the backbone of policing. There are a variety of decision-making tools that are available to police officers, but the National Decision-Making Model (NDM) is the one that is accredited and developed by the College of Policing (COP, 2013). This essay will entail the National decision-making model and how it has helped me make a decision in difficult situations. I will then include and talk about the Criminal Procedure and Investigations Act (CPIA) and how this was involved in the incident. 

I recently attended a report of a domestic disturbance going on inside of a house, where a male and female have been heard by a neighbour. There was a lot of noise coming from inside the property, male and a female arguing with objects being smashed the report stated. Upon arrival, we were greeted by the female party at the front door, she was visibly distress as she had makeup streaming down her face from where she was crying and when we were trying to ascertain what has happened the female wouldn’t disclose anything to us, but I could see visible redding to her face and the female had the development of a bruise on her cheek which she was covering from myself. 

Due to the redding of her face and the developing bruise constitutes as Common Assault contrary to Section 39 of the Criminal Justice Act 1988. Unfortunately, in England and Wales there are nearly 2 million people in the UK who suffer from domestic abuse, with 1.3 million being female victims and the remaining 600,000 being male victims (ONS 2016). 

The National Decision-Making Model (NDM) is a model that allows police officers to use the NDM to structure a rationale of what they did during an incident and why (COP, 2013). The national decision-making model is a framework which isn’t fool proof and bulletproof from criticism when reviewing a decision, but it allows police officers to make a decision to which they believe is the best option at the time and if necessary to revaluate and complete the cycle again. The National decision-making model is split up into five sperate sections which have their own purpose, these are gather information and intelligence, access threat and develop a working strategy, consider powers and policy, identify options and contingencies, and take action and review (COP, 2013). At the heart of these fiver sections is the code of ethics which is crucial to be at the back of police officer’s minds. 

The first stage of the NDM is to gather information and intelligence (COP, 2013). The information we have been passed was scarce and the female, who was the victim, wasn’t very forthcoming with information on what has happened to officers. The female had redding to her face and the upcoming of a bruise on her cheek which she was hiding from officers and that there was an earlier disturbance in the property. 

On my initial attendance to the property both parties were inside together so safeguarding our victim was paramount. The initial working strategy was to separate both parties, arrest the suspect then ascertain what has happened from the victim. 

The powers and policies give officers a wide rang of options and contingency plans available, but I decided with my colleague that the best option was to arrest the suspect immediately. This would ensure safeguarding to the victim for a maximum for 24 hours and then longer with bail conditions (if applicable) Due to South Wales Police policy on their always being positive actions when dealing with domestic related incidents the consideration for separating both parties for a “cooling off period” was not considered due to this option being exhausted earlier on in the evening by other officers. This mean I decided it was the best option was to arrest the suspect who was the female’s boyfriend. I then reviewed this decision with my tutor and my supervisor which they agreed that considering the whole situation, understanding the importance of safeguarding, and completing positive action arresting the suspect was correct decision to make. 

During this incident I proceed the national decision-making model during the whole encounter and based on the initial little information, as well as the fact there was a disturbance earlier on in the evening which resulted in both parties being separated, I came to the decision that I was to arrest the suspect. This decision was communicated with my colleague who was with me, who also agreed with my decision. 

The South Wales Police Chief Constable made it clear that positive action was to be taken from Police Officers and it has been reported in 2013 that for every 100 domestic abuse crimes recorded there were 96 arrests in South Wales (GOV.UK, 2013) which compared to other forces in the UK was significantly higher than some forces with their statistics being 45 arrest per 100 calls. 

The Criminal Procedure and Investigations Act 1996 is statutory legislation that regulates the procedure of investigations and prosecutions of criminal offences. The act is applied from the initial police contact right the way through to the court practitioners, defence barristers and magistrates. The Criminal Procedure and Investigations Act sets out a framework of how information is dealt with within a criminal prosecution, it includes how information is managed and how it should be disclosed. The act defines how information is categorised and there is three different categories: evidence, unused material, and non-relevant material (GOV.UK, 2020). 

Evidence is anything that is going to be used in the case, which is self-explanatory, it covers the body worn video of police officers, any CCTV footage,  any exhibits that have been seized or being used and any witness statements. It is the police job to obtain all information when dealing with a criminal offence the police have to stay impartial and collate information and evidence which can help the prosecution and help the defendant. Unused material is any information relating to the case which is not being used as evidence, such as the NICHE occurrence, the CAD number or any information that doesn’t hold any weight in the investigation. Finally, the non-relevant information is anything that has been obtained during the investigation but is not relevant to it this can be people involved in the case’s personal information. 

The CPIA decides what information goes through the ‘disclosure’ process. ‘Disclosure’ is where the prosecution will share information to the defence when going through a case. As police officer we have to ensure that the information has been disseminated if the information being disclosed will be either, evidence or unused material. There is a duty under the CPIA Code of Practice for an investigator to pursue all reasonable lines of enquiry, whether these point towards or away from a suspect (CPS, 2018) 

Under the policing values which are outlined in the ‘code of ethics’ and the ‘nine policing principles’ the analysis of potential impact of bias on the decision-making process was understood in the above incident. 

‘Duties and responsibilities’ are important  when understanding our responsibility to protect and safeguard members of the public. I believe this was evidence by my actions and investigations with the victim. 

Understanding ‘Bias’ is not complex, we have biased decision we make every day in life they’re purely opinions which have been developed through ones journey in life and bias’ are just cornerstones of what we believe so whilst being a response police officers sometimes ‘bias’ views can come into play but it is important to remember that we are impartial and need to collate information and investigate from an unbiases standpoint. In the above incident, as much as the female has been assault and due to the demographic statistics, we have in the UK on females predominately being victims of domestic violence police officers need to enter incidents like the above with an open mind and ascertain what has happened. 

In the above incident, I made a rational decision to arrest the male suspect this was due to previous background and behaviour we know of the male and the victim being distressed and upon seeing the male he was in no distress and was very emotionless, so I believe I wasn’t bias at all, even though it was easy to have been bias but based on the evidence we had and understood. 

To conclude, in the above incident the national decision-making model was used to justify my actions upon arresting the male. I am satisfied with the actions I took in this case; I ensured safeguarding measures were completed and as per South Wales Police domestic incidents guidelines I ensured positive action was done. The NDM is a brilliant tool to have in policing as it allows officer to make a decision and then use the outcome as a lesson (if needed) when dealing with a further incident. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline
SMART 

	To become more confident in using the radios and speaking over the air to control room.








	By using the radio more throughout shifts. 
	My Tutor will be the main source of helping me complete this target as he can advise what to say over the air in relation to closing a call down and attaching myself and him to a call. 
	This target would be completed quite quickly as it can be something that is done straight away and multiply times on each shift, ensuring I am building confidence. This can be done over the course of 2 sets. 


	Understand a broader knowledge of the legislation and police powers we have access too.











	With the completion of self-studying and by obtaining more experience within the job.
	Myself, tutor, family by the means of testing me with knowledge checks.
	This is a target that is going to come with time, it cannot be rushed and will be done with more experience I have in the role and with the realistic completion of revision outside of work on my rest days. 

	Complete my taser course within the next 12 months 












	This will be achieved by initially waiting until I have had 12 months in the role then booking onto a course (with the authorisation for my supervisor) then completing the course allowing me to carry a taser, This will also be achieved via having continuous conversations with my sergeant to ensure I am on the right path to attend the course, then it will be up to myself to listen and complete the taser course
	My Sergeant and Inspector will be the people who can help me the most and guide me into the right direction to ensuring this goal can be achieved. As well as the help from colleagues on the team who carry a taser whilst speaking to them with understanding the responsibility of carrying and deploying a taser (if necessary) 
	The timeline for this is a minimum on a 1-year service within the organisation then booking onto an available taser course, then finally passing the course so this development matter will be between 12-18 months. 

	Become more confident making an arrest
	I will make a conscious effort in taking the lead when arresting suspects
	My tutor, Sergeant, and any colleagues I am on shift working with
	I aim to lead on making arrest for the next 4 sets. 

	Improve knowledge surrounding ASB referrals 
	I will speak to PCSOs and try to get an attachment with the Neighbourhood Policing team 
	My tutor, experienced colleagues PCSO and NPT
	Before the end of my 12-week tutorship
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