

	
	 One of the household names in the hospitality industry is Marriott International. As one of the biggest names in the industry, with over 7000 hotels spread across 131 countries, this gigantic company owes part of its success to developing reliable employees in different environments, which in turn enables it to provide the same high-quality service across the globe. 
	Marriott has its origins as a root beer stand in 1927, started by J.W. Marriott, and constantly growing to this day to be able to offer a variety of products within the leisure industry.  Focused on putting people first and pursuing excellence, alongside acting with integrity and serving the world, and with a view locked on embracing change, Marriott, is one of the companies where an employee is truly an integral part of the business process, the latter being the demarcation line between a satisfied customer or a bad review on a site like TripAdvisor. 
	That being said, the company has one of the most comprehensive systems of training for its employees and a wide array of tools to ensure personal development. Marriott offers job specific trainings, workshops, online classes, and proprietary voyage programs aimed at developing higher management. 
	Through the following lines we aim at evaluating the various development tools one has at their disposal within Marriott and carefully highlight a path a specific individual must follow.  
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