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Introduction 
Equality in a general sense, means equal treatment for every individual but in practical sense equality is the absence of discrimination. Equality functions and runs on the wheels of equal opportunity and equity. Equality is promoted by the appropriate adoption of the measures of diverse employment and inclusion in proving better equal opportunities. In the practice of the legal profession, it is important to have diversity to improve the delivery of services provided to clients. Diversity improves a comfortable environment and brings opportunities in providing services to people. According to the records the United Kingdom has a lower representation of female and the sector need to identify the inequality and implement the practices to attain diversity and inclusion.
Equality
Equality means that every individual lawyer has an equal opportunity and allows every individual lawyer to have equal chances to make the most of their abilities, talents and live. It provides equal treatment without discriminating based on race, gender, class and social position. Equity means justice and fairness. Mansfield’s rule application in the legal sector is a piece of evidence to show the inclusion of employees in the profession. The rule is inspired by the Women in Law Hackathon which aims to increase diversity in the field of leadership by widening the pool of talented people through consideration goals, not by quotas (Cecchi-Dimeglio, 2023). In the workplace, discrimination is practiced directly and indirectly (Hebl, Cheng and Ng, 2020).
Diversity 
Diversity means the distinction between individual characteristics of lawyers and their identification concerning various key factors but not on the grounds of ethnicity, race, religion, gender, disability and age. Diversity allows firms and legal professionals to serve better engagement of lawyers from diverse regions. Diversity is important to bring a better reflection of society retention at the workplace. The most important characteristic of diversity is that it helps to promote the diverse perspective of individuals which directly leads to innovations. 
Inclusion 
Inclusion means a work environment where different ideas and perspectives are valued to provide equal access to resources and opportunities to all employees who contribute fully to the success of organizations or firms. Disabled lawyers can be found in a small proportion at the biggest firms in the United Kingdom and the number of partners belonging to minority ethnic groups, Asians and Black. This is a clear reflection of diversity in the field of legal practices.

Solicitor Regulation Authority (SRA) Meaning and Importance
SRA refers to the regulations and rules provided to protect the public interests of individuals and firms. It provides a code of conduct that brings a framework for competent and ethical practice to the role provided to an individual by the organization and environment. Solicitor Regulation Authority Code of Conduct follows the principles to maintain honesty and independence and encourages ways to promote inclusion, equality, diversity, and integrity. The legal profession helps society to ensure their human rights and equal access to justice for all and they have the responsibility to protect human rights and play a major role in developing and aiding businesses to navigate the regulations and complex legal issues. SRA ensures the role of solicitors and lawyers in the standards of professionalism to keep their skills and professional knowledge without compromising with their regulatory, ethical and legal obligations.
Solicitor Regulation Authority (SRA) states the importance of equality and diversity in the legal profession because they help in providing effective administration of justice and support to the independent justice system and maintain the rule of law. Diversity exists in the legal profession because clients are more comfortable with their known solicitors and those with whom they have some special relation. In such conditions, the clients prefer to seek help and advice from them only.
Principles of professional legal practice
Principle 1 of SRA state that lawyers have an obligation not only to their clients but also to the courts and third parties with whom they have to deal on behalf of their clients.
Principle 2 of SRA state that lawyers need to exercise their characteristics with integrity as their main role is to advise the client and to ensure the client’s trust in them. Personal integrity is needed in professional dealings not only with their client but also with other lawyers, the public and the courts.
Principle 3 of SRA states that independence should not be compromised. 
Principle 4 of SRA allows to lawyers work in the best interest of their clients and act in good faith. It includes the provisions of duty of confidentiality and disclosure code of conduct with their clients and the obligation with relation to the conflict of interest. 
Principle 5 of SRA state to provide a proper standard of work and client care by practicing the competence exercise, diligence and skills to take into account the individual client’s needs and circumstances. 
Principle 6 of SRA state the provision for the maintenance of the trust of the general public in their lawyers and legal services in the professional practices and damage to the public trust should not be entertained. The infringement of trust makes it accountable to not only a lawyer but to the whole legal professionals and profession in society.
Principle 7 of SRA states that lawyers are required to comply with the regulatory and legal obligations in a cooperative and open timely manner. The code of conduct state the responses need to be prompt and substantively to the communications.
Principle 10 of SRA ensures the protection of client’s money, property and document in the best interest of them which is the principal duty of firms and their employees because the clients have trusted in them.
The code of conduct of SRA describes the standards of professionalism with patience, independence, politeness, fairness and resilience in resolving conflicts of interest. Professionalism means in the legal profession the treatment of clients fairly with respect and dignity. Lawyers have a duty to not have an adverse impact on their clients and not make influence of their personal opinions on their client’s contracting to the benefit of their interests. Professionalism can be implied by setting minimum legal obligations (Oakley and Vaughan, 2019). Lawyers need to act in a way that is fair and transparent by adopting the relationship with their clients and other lawyers with honesty and integrity (Caserta, 2020). Legal obligations state that disabled lawyers and disabled clients are not at a substantial disadvantage compared to abled lawyers and clients.
The Equality Act 2010 is provided for the treatment of inequality in society and against discrimination in the regulation of public functions and services. The act protects against harassment and discrimination in the workplace. The tools such as automated hiring systems help to attain better inclusion and detect discriminatory practices (Sánchez, Dencik and Edward, 2020). The act also strengthens the legal rights against inequality and identified the wider scope of unlawful acts and practices (Leaver, 2019). It further advances the legal framework for legal opportunities for all. The act provided nine grounds namely, disability, gender, age, religion, marriage and civil partnership, sex, sexual orientation, pregnancy and maternity and race on which the employers cannot discriminate.
Although women make up about 52% of lawyers in law firms the apparent representation of women is underrated at the senior level. In the firm 61% of females are solicitors and only 35% are partners. In the field of criminal law, and corporate law the participation of women is underrated.
The firm in the legal profession considered lawyers who are talented and likely to become good solicitors they helped to progress in the career of such lawyers which further helps firms to maintain better and high standards.
Diversity makes a solicitor unique because of his background, beliefs and life experiences. The gender gap and race issues are the most predominant diversity practices in the practice of legal profession than age, religion and disability status (Köllen, 2021).
The Legal Services Act, of 2007 set up the legislative framework for the guidance and regulations of legal services in England and Wales. The act regulates legal activities such as the administration of oaths, the conduct of litigation, reserved instrument activities, probate activities, the exercise of rights of the audience and notarial activities (Rab, 2022). The act protects and promotes the public interest and helps to maintain the obedience of professional practices.
The act encourages the participation of disabled persons in the profession and does not discriminate the disabled clients which shows an independent, diverse and strong legal practice in the firms.
Conclusion
The practice adopted by firms and legal sectors inclusive of equality, inclusion and diversity relating to the appropriate policies and procedures helped in forming a fair and dignified relationship with their clients, the courts, the public, people whom they procure services and other lawyers. The legal sector will be said to behave with equality and diversity in their legal practices when the firms have a positive approach in dealing with disabled clients and the inclusion of disabled lawyers in the profession. Gender inequality at higher posts is reduced and equal respect is given to women solicitors. The firms need to provide guidance and support to their lawyers about the code of conduct of SRA and the principles of regulation and implementation. The issues in the legal sector like gender inequality, colour and ethnic bias participation and favouritism need to be elevated to enhance the working of the legal sector and innovative participation. 
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