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Executive summary 
Work culture is the set of guidelines which are set for the individuals working in the company or the organization that embolden them to follow the rules and regulations of the company they are working in. Entire employees of the company or the organization has to abide by the existing and established working culture of the company in which they are working, in order to distinguish between the suitable circumstances. These rules and regulations or the guidelines help the employees to act effectively. All over the working culture and the corporate activity were featured in this report that focuses on the Morrison Supermarket plc. Effective and efficient working culture improves the possibilities of the business and keeps the employees motivated in their job.
[bookmark: _Toc77305206]Introduction 
Workplace culture is a significant aspect in creating various identities amidst the employees of the company (Men and Robinson, 2018). Each company operating in the global market prepares its working culture in accordance with the principles, objectives, and the concept that are directed to the employees. The employee’s code-of-conduct is the function of the company’s working culture which is created by the managerial team of the company. The operational atmosphere and the important study of the operations also make a significant effect in the working culture of the company and to its productivity. Therefore, critical evaluation of the ethical standard and restructuring them is also important to maintain consistent motivation in the employees (Di Stefano et al., 2019).
The alliance of the various departments and divisions of the company helps the company in attaining organizational bonding, and the individuals working in the company abet others to perform the task efficiently and effectively. Depending on the factors affecting the external and the internal structure of the company, the decisions for the change in the working culture is taken. A particular set of working culture which is suitable to the company’s current situation assists the employees of the organization to resolve the internal confusions among them. As the employees of the company is considered as the pillars of the company and if there is confusion among them reduces the productivity of the company and move the company from achieving the pre-set goals and objectives of the company (Haleem and Jehangir, 2017). The following report is constructed based on the practices following the company named Morrison Supermarket plc, as the company is considered best for the following evaluation keeping in mind of the following Covid-19 situation. As per the aspects of the pandemic situation and the supermarket giant is hit severely due to the covid pandemic the company is considered best suitable for evaluation. 
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