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Essay Topic: It is sometimes argued that diversity in the judiciary is of little importance: what matters is that judges are experts and make sound decisions. However, judges have considerable power to make decisions that matter both constitutionally and to the lives of ordinary people. With specific reference to Supreme Court Justices, to what extent do you agree with the stance that diversity is of little importance?

The issue of diversity and inclusion arises as a result of these beliefs. Minorities of all shapes and sizes did not play as important a role in the growth of a country as they do now, which is why many controversies have developed over the definition of diversity and its value. In legal matters, the similar argument might be found. Some say that because the judge makes the decisions, diversity in the courtroom is unnecessary, although this argument can be disputed.
By considering the roles of Supreme Court justices and other judiciary authority individuals, particularly in the United Kingdom, one may see how ethnicity and gender influence how they make decisions. Because Supreme Court justices have the power to impose legislation on criminal and civil proceedings, they can choose whether or not to believe the plaintiff or defendant, even if they are bound by the law to make reasonable conclusions (Iulian and Stewart, 2016). As a result, when viewed in this light, it is clear that diversity is crucial in ensuring inclusion in these justices' decisions. They must consider all points of view and regard them as valid within their means.

Judges cannot be dismissed from their positions by a politically motivated government, which is a key feature of judicial independence. As a result, removing a judge from office is (rightfully) extremely difficult. Judges are only removed from office by an address to the Crown presented by both Houses of Parliament under section 11(2) of the Senior Courts Act 1981. Judges who are chronically incompetent can also be removed by the Lord Chancellor.

Historically, the appointment of judges was in the personal gift of the monarch but, over time, the exercise of this prerogative power passed to the Prime Minister and the Lord Chancellor. Under the Constitutional Reform Act 2005, the Judicial Appointments Commission now makes recommendations regarding the appointment of senior judges, although the actual power of appointment is still exercised on behalf of the Queen by the Prime Minister or the Lord Chancellor. The principle of equality under the law is enshrined in the rule of law. And, since the English legal system prides itself on its diversity, the same principle should be used to this process. Excluding or appearing to exclude adequately qualified individuals is not acceptable. This means that it makes no difference where a candidate comes from, whether she is a woman, a man, or a member of an ethnic minority; if she or he has the necessary qualities, she or he should be chosen. Without prejudice based on gender, colour, or nationality, the best applicant should be chosen. 

Judges must be separate from the parties involved in a case. This is to ensure that a judge can operate as a neutral arbiter: in a dispute, a judge should be objective and free of bias. A crucial part of the separation of powers is judicial independence. It is critical that the judiciary be separate from both the executive and legislative branches. It is critical to maintain independence from the executive in order to ensure that the administration does not influence judges' decisions in any way. Judges must be free of political pressure while interpreting statutes that represent Parliament's meaning, therefore their independence from the legislature is critical. Separation of powers and judicial independence were limited in several ways prior to the Constitutional Reform Act of 2005. I agree that there should be diversity in the court, but this is not an issue as long as the right people are nominated who are well qualified, experienced, and impartial. Regardless of where they come from. It should reflect the idea that everyone should be allowed to participate in the tiny and huge decisions that define our society. Just because the judiciary is representational does not guarantee that its decisions are correct and impartial. Whether the judiciary is representative or non-representative, the most important factor is that the right people are appointed as judges.
The British Supreme Court currently has 12 members: a President, a Deputy President, and ten Justices. Aside from that, some Judges are titled Lord or Lady for the rest of their lives. As a result of looking at these positions, it is clear that diversity is important. It is not necessary for white men to be the only ones with the ability to become Supreme Court justices; this ability can also be found in women, people of colour, and people of various sexual orientations. Furthermore, the knowledge that each type of person possesses as a result of his or her background would be useful when making decisions (Iuliano and Stewart, 2016). If a person of colour is serving as the judge in a case where another person of colour is accused of a crime, the judge will understand the defendant's pleas if they are based on a culture that only members of their race are familiar with. As a result, a wide range of knowledge and awareness can assist both the Supreme Court and the High Court in making sound, reasonable, fair, ethical, and moral decisions that ensure that the right thing is done. However, the current UK judiciary is largely made up of white men, indicating that diversity is not valued as highly as it should be.
Minority conditions can be seen in every part of the United Kingdom. It is critical to note that women are underrepresented in every decision-making position, including supreme court justice positions (Hunter, 2015). Women are not recognised as equal citizens and are denied of their basic rights as a result of this disparity, which leads to unfairness in the workplace or in any other field based on gender. Diversity is required as a result of this aspect, and this applies to judicial affairs as well. On the other hand, the same principle can be applied to persons of other races. Persons with Indian, African, Pakistani, or Black ancestry are more likely than pure British people to be overlooked as litigants. Even if the judge wishes to be fair, the general unspoken notions lead to them favouring white people over other ethnicities simply because they are a minority. As a result, both gender and ethnic differences can be said to play a significant role in the judge's decisions. If judges consider diversity and equality, as the Equality Act of 2010 requires, no such discrimination would occur in court, and they would make sound decisions on moralistic, ethical, and equal grounds (Act, 2010). Considering each profession as a whole, compared to men, women constituted a lower proportion of barristers (39%), around half of solicitors (52%) and a higher proportion of Chartered Legal Executives (76%) Ministry of Justice (2021). 

How Fair is Britain: Equality, Human Rights and Good Relations in 2010: The First Triennial Review (2011). When asked directly about prejudice, the general public believes that there is more racial and religious prejudice today than in the past. In 2001, two out of every five people in England and Wales thought there was more racial prejudice in the country than five years before. In 2005, nearly half (48%) of people thought there was more racial prejudice than five years before, and more than half (56%) thought there was more in 2008. Despite the fact that there is far more community mixing, this is the case. So, it is very important to have diverse judiciary system to improve acceptance of mix race also provide fair justice to everyone.
In recent past there is lots of action taken about diversity, Lord Reed is one such case that can be highlighted here (Coleman, 2020). He mentioned how all 12 Supreme Court Justices exemplified the stark lack of diversity, with only 4% of senior judges being of different races. The judiciary has been described as "stale, male, and pale" for so long because of its lack of diversity. This is why the lack of diversity and inclusion, both in the means of cases and in the selection processes for high positions, is extremely concerning for courtly factors. This problem is exacerbated by the fact that globalisation is accelerating, making treating diversity as insignificant a major step backward.

Finally, “A more diverse Judiciary would increase confidence in the justice system” (Lords Constitution Committee 2012). It can be stated that recognising diversity when making legal decisions is quite important. Even if the judge is the one who must make solid judgements based on his sound intellect, he must treat all citizens equally and follow inclusiveness in all cases. 
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