Blog 1
This blog is in relation to my experiences in delivering the first advanced suspect interview courses created by myself. Previously to this our organisation always used an external trainer for this course and the external trainer provided copies of their own inputs for the previous crime trainer to review. On my arrival in the department, I was tasked that I would eventually be responsible for delivering this course.
The first things to review were the current materials we had, and the curriculum provided by the College of Policing. I then obtained a copy of the book, Investigative Interviewing, the Conversation Management Approach by Eric Shepherd and David Griffiths.
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This book is recommended by all in the field of investigative interviewing and has contributions from several of the leading figures. It is also used to assist with the creation of the College of Policing Curriculum.
The other key parts to investigative interviewing are the Police and Criminal Evidence Act 1984, this is the guidelines and legal requirements for police in dealing with Suspects. The main two codes relevant to Investigative interviewing are Code C and Code E & F.
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From using these guidelines, the curriculum and the material by Shepperd and Griffiths I then sourced further material, guides and research relating to suspect interviewing. 
I further researched into the history of interviewing and reviewed the previous government publications to develop this such as commissions into miscarriages of justice such as the Fisher Report Return to an order of the Honourable the House of Commons dated Dec. 12, 1977 for report of an inquiry..into.. the death of Maxwell Confait and the fire at 27 Doggett Road, London SE6 HC 90
I also used the guidance from the College of Policing:- 
Investigative interviewing | College of Policing
I have also used numerous other sources of academic research, the home office guidance, and my own experience to develop the course. 
I had to make sure I had all the necessary up to date guidance on legal advice.
Home | The Law Society
Appropriate adults
About Appropriate Adults - National Appropriate Adult Network
Interpreters 
Home - The Wales Interpretation and Translation Service
I also joined up to the International Investigative interviewing research group, this did come at a cost, but it has given me full access to numerous articles, seminars, research and guidance. 
HOME iIIRG MAIN 2024 - IIIRG - International Investigative Interviewing Research Group
All this guidance gave me a great start into developing the course.
I used the curriculum to work through the various requirements for the training and using all the research material available to me I started to produce the presentations. 
I tried to make it as methodical as possible, starting with the history of interviewing through to the actual interview itself, with all the necessary guidance in between. 
I had to make sure all the information and learning was present but also had to mindful that it was not all just myself at the front of the class talking from a PowerPoint presentation. I also then considered relevant tasks such as group work, practical’s, and research that the learners could do which would hopefully keep them engaged with the lesson.
As the course was brand new, I would also have to judge roughly how long each input would take, if there was a lot of discussion this could impact timings of the lessons. 
I was at an advantage as all those attending would have to be PIP2 qualified which is only achieved through becoming an accredited detective. This means that all those eligible for the course would in an environment where they are used to dealing with serious, complex and major crime. The one slight concern would be what we call “bad habits” which individuals would have picked up over time. 
I also had to develop a practical exercise where the learners would take part in a role play and would interview an individual who had been arrested for murder. Due to the logistics of how we can deliver training, I would set the class numbers at 12. As the guidance always states interviewing should be conducted in pairs, this meant I could have six interviews which would preferably be over 3 days. 
There was already a scenario which had been used by the previous provider of the course, this was from the previous organisation who were responsible for Police training prior to the establishment of the College of Policing and was in need of updating. The material and scenario provided the correct learning, but it needed updating to how an investigation would progress today. This included things like mobile phone data, GPS, ANPR and the current policies and procedures. There are some useful guides and ideas provided in (Bolton, G.M. and Heathcote, D. (1999)
I would also need the use of another trainer to play the suspect in the scenario. This would enable me then to monitor the practical and provide the suitable feedback for the individuals taking part. I also had to develop a suitable script for the role player to use. This would need to be able to adapt to how the interview progressed and how the learners reacted to the information.
Kolb Learning Cycle
Concrete Experience: Teach the course, conduct practical’s, seek feedback from learners.
Reflective Observation: Certain inputs were longer than expected and others didn’t last as long. The optimum number for the course would be twelve. Practical exercises were well received. I would like to increase the opportunity for self-learning.
Abstract Conceptualisation: I will introduce daily knowledge checks, these will be conducted in the morning and will cover the previous days inputs. The knowledge checks will not be under exam conditions but rather a problem solving type check, which would mirror the questions that might arise in a court setting. Add additional practical exercises after each input to enhance the learning. Various learners have volunteered their own experiences, these will be added to the training including any suitable recordings to use. 
Concrete Experience: The knowledge checks were a really effective way of enhancing the learning. The real-life examples of others were well received and learners have stated they would like to see more of them. The facilities would need to be improved too as the practical exercise was disrupted due to poor internet connection. 
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