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The aim of my research is to explore how businesses can support the successful workplace inclusion of neurodivergent, home educated young adults by identifying barriers, current strategies, and proposing inclusive social sustainable solutions that can benefit both individuals.
Question 1
What are the specific challenges faced by home educated, neurodivergent young adults entering the workplace?.
Question 2
What inclusive practices are currently been used, how effective are they?
Question 3
What existing support mechanisms are available, and how affective are they?
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As a parent of a neurodivergent young adult Who has been home educated, I have witnessed firsthand the challenges and hope that shape their journey to go into the workplace.  This experience has highlighted gaps in traditional employment pathways and the urgent help that is needed for more inclusive sustainable business practices that will recognise and support neurodiverse individuals, especially those who have taken alternative educational paths with no or little qualifications, despite growing support for neurodiversity in the workplace, little attention has been paid to those educated outside traditional schooling systems. Home educated neurodivergent young adults may not follow original career paths, but they represent a skilled and motivated group often overlooked by traditional recruitment.  Understanding how to support neurodivergent, home educated individuals can help businesses future proof their workplace strategies.  By looking into how businesses might accept neurodiversity with educational differences through socially sustainable approaches, I hope to contribute to a more equal and fair work environment. My research aims to close the gap between the demands of the workplace and open more doors for those who are home educated with neurodivergent and find the support they deserve, not only for my own child but for many others on similar pathways.
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The growing awareness of neurodiversity in employment with some companies adopting inclusive hiring practices, these practices frequently ignore those with non-traditional educational backgrounds. Often home education has been chosen to accommodate neurodivergent needs. By concentrating on the relationship between neurodivergence, home education and employment support, this study will expand on previous studies and research found.  
The large amount of research on neurodiversity in the workplace identifies ongoing obstacles such discrimination in hiring, a lack of accommodations, and an insufficient understanding of neurodivergent requirements (Austin & Pisano, 2017). Although some businesses have implemented inclusive hiring practices, these frequently ignore the wider range of neurodivergent experiences in favour of focussing only on autism or ADHD. In addition, rather than being included into long-term business plans, inclusion initiatives are frequently temporary.
According to research, young adults who are home-educated may have high self-directed learning abilities but struggle to make the switch to formal employment because they have less access to career assistance, qualifications, or employer recognition (Rothermel, 2011). There is still a lack of research on the relationship between neurodivergence and alternative education, especially when it comes to inclusion and workplace vulnerability.
The choice to home educated young adults with neurodiverse often stems from a desire to prioritise the child’s wellbeing after seeing them struggle with mainstream education, anxiety, or feeling overwhelmed and have lack of understanding the mainstream settings, ( The Home Ed Daily, 2025.). Many families of neurodiverse young adults are leaving the traditional classroom because they realised their child needed something different and more supportive in order to thrive. It allows for a calmer, more compassionate setting which can reduce anxiety and improve emotional wellbeing.
The possibility of social isolation is one of the biggest worries about home education, daily social engagement with a wide range of classmates is expected in the traditional education, which promotes the development of social norms and social abilities. Young adults who have been home educated might not have the same regular access to these variety of social settings, which could have an effect on their emotional social development, ( Cambridge Home School Online, 2024).
Home education can also support a neurodiversity approach, allowing individuals to build on their strengths rather than following concepts that are based on weaknesses. This can result in increased self-assurance and the development of a positive identity, both of which are necessary for engagement at work.
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This research will adopt a qualitative approach, using semi-structured interviews to explore the lived experiences of neurodivergent young adults who have been home educated and are currently transitioning into employment. Semi-structured interviews are particularly suited to this study as they allow for in-depth exploration of personal insights, while maintaining enough structure to ensure consistency across participants. This method offers flexibility, enabling individuals to express their views in their own terms, which is especially important when engaging with neurodivergent participants whose communication preferences may vary (International Institute for Qualitative Methodology, 2002). Interviews will be conducted either in person or via video call, depending on each participant’s preference and accessibility needs.
Thematic analysis will be the main technique used in this study to examine qualitative data. A flexible and common method for identifying, examining, and summarising patterns in data is thematic analysis (Braun, V., & Clarke, V. 2006). 
It works especially well for research investigations that aim to understand complicated social issues, including the impact of sustainable business practices on young adults who are neurodivergent and homeschooled and are starting their careers.
This research will apply the six-phase framework for theme analysis developed by Braun and Clarke (2006) will be applied in this study. It is a popular technique for finding, examining, and summarising patterns in qualitative data. It is particularly well-suited for investigating complex social issues like neurodiversity, alternative education, and sustainable employment since it provides flexibility without compromising precision.
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	Month
	Phase
	Focus area

	October
	proposal development
	Finalise topic, objectives

	November
	literature review
	look into neurodiversity,

	December
	methodology design
	research method, ethics approval

	January
	data collection
	interviews

	February
	data analysis
	thematic coding, identify pattern

	March
	start writing
	draft chapters and findings

	April
	edit and submit
	final write up
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