Youth work is a non-formal type of work that helps the youths in the community with their personal, social, emotional, and educational needs. By taking part in voluntary activities that help the young people build their confidence, develop their skills, and give them a sense of belonging in a way that is nontraditional to how schools do it. Since young people take part voluntarily, they are more likely to take part openly, which allows relationships between the young people and youth worker to be trusting and respectful. 
[bookmark: _Int_TXNR034i][bookmark: _Int_2Ujgc3Lo]In the United Kingdom youth workers follow the national occupational standards for youth work. They set out the skills, knowledge, and values that the youth workers are expected to follow in order to work with the young people in a professional, safe, and ethical way. The national occupational standards help ensure that youth work meets the needs of young people by being consistent and inclusive in a range of settings. 
In this essay I will explain what youth work is and describe its core principles and values. It will also explore how these principles are applied in different settings, including youth club, school, and outreach work. Finally, it will discuss the roles and responsibilities of youth workers. 

Core principles and values the meaning of this is (fiveable) the “fundamental, essential beliefs, rules, or values that act as a foundation, guiding an organisation's decisions, actions, and overall behaviour, defining their character, purpose, and what matters most.” 
One of the main principles and values in youth work (youth link Scotland) is that it is voluntary engagement, the young people choose when to take part making the experience more meaningful, showing the change from other statutory services like school or social care where the decisions are made for them. The voluntary participation means that the youth workers can make meaningful relationships with the young people. 
The youth work national occupational standards CLD Standards Council (2019) sets out the core principles and values that youth workers are expected to follow in the practise including equality, diversity, and inclusion. By following these standards, it makes the youth services accessible and welcoming to the young people regardless of their backgrounds, identity, or circumstances. In doing this youth workers promote equality of opportunity and respect for difference. 
Youth led is a key principle in youth working it allows the young people to be at the centre of the decision making in the youth club. This means that the young people are involving in choosing what activates they want to do and helps shapes the programs that they undertake. By the young people choosing what they learn and how they run the sessions, the young people are more likely to want to turn up each week and want to patriciate in the sessions (National Youth Agency, 2020) by having this approach it allows the young people to build their confidence in decision making. 
Empowerment is a key skill to have as a youth workers it allows you to be able to support the young people with their skill development, confidence, expanding their knowledge and for them to be able to act independently. Youth workers act as a facilitator for the young people that they work with. They direct instead of controlling the situation, this allows the young people to take the lead in the situations (batsleer, 2018) this concept is further developed in the national occupational standards for youth work NOS say that youth workers should empower young people to prepare themselves for adulthood. (CLD Standards Council 2019)
Youth work takes places in many different settings in many different forms while also keeping with the core values. 
The most common place for youth working to take place is in a community youth centre this often involves young people coming into the centre and doing group activities that allows the young people to take part in social activities and skill development. The youth workers promote the young people to explore their interests and choose what activities they want to have in the centre and want to do. According to Bridgend County borough council (n.d) youth workers should empower the young people, and this is one of the best places to do it with the young people. 
Outreach youth work is when you meet with the young people in their own environment, such as parks or streets one of the best things about this is that youth workers can reach the young people that do not have access to other settings. In these settings building trust and voluntary participation is essential. Outreach youth workers apply the values of respect and inclusion by meetings the young people where they are (what is youthwork?2025)
Youth workers work in many educational settings working with schools to help with personal support and developing in their social skills. Voluntary participation and confidentiality are key to the relationship between the young person and the youth worker. National youth agency (n.d) says that it improves the young person's wellbeing and helps with cohesion and the transition between primary schools. 
Youth work must develop with the young people so now youth work can also be seen in a digital, digital youth work this is helpful as it allows youth workers to be able to meet young people who might face geographical or social barriers; they also can connect young people with other resources. 
In youth working there was scholarly literature done, and it highlighted the importance of informal learning and conversation in all settings. Batsleer (2008) says that informal learning through dialogue and engagement is the backbone of youth work. Youth work allows young people to have meaningful experiences and be able to build life skills (Batsleer, 2008).

Roles and responsibilities of youth workers 
Youth workers have multiple responsibilities, including safeguarding, advocacy, planning, evaluation, and collaboration. 
One of the main responsibilities of a youth worker is relationship-building. Youth workers must create a safe, trustworthy environment where young people feel heard and respected. This approach is the foundation of informal learning and personal development (what is youth work, 2025)
Safeguarding is an important responsibility in youth work. NOS set out the legal, regulatory, and ethical requirements for youth work, which say that youth workers must maintain safety and wellbeing while also keeping in mind and respecting the young people's rights. (CLD Standards Council 2019)
Youth workers must plan and evaluate programmes that young people can take advantage of. The youth workers must make sure that the activities meet all the needs of the young people and the interests of them. Youth workers will have to evaluate the outcomes of the activities and change the activities based on the feedback given by the young people. They can do this by following systems like the NAOMIE – needs aim objectives, Methods, implementation, and evaluation (Council for Wales of Voluntary Youth Services, 2014)
Youth workers must advocate and empower the young people that they work with; this is one of their core responsibilities. The NOS focuses on enabling the young people to become responsible citizens through active involvement. Youth workers support the young people in expressing their views and opinions. (CLD Standards Council 2019) 
Another reasonability that youth workers have toward young people is collaboration and leadership, youth workers work closely with other agencies like professional and volunteers by doing this the young people can hear about others expectance in the field of work that they wish to work in. The NOS explains the importance of working relationships with agencies (CLD Standards Council 2019)

Conclusion 
To conclude youth work is a set of principles and values that prioritise youth voluntary participation, equality, inclusion, young people's rights, and empowerment. They are maintained through the national occupational standard for youth work, which sets out the expected knowledge, behaviours, and performance of the youth workers in the UK. Youth workers work across multiple of settings such as community centres to outreach programs and in schools, the youth workers following the core principles so that they can engage with the young people in their environments and meet their individual needs.
Youth workers have multiple of responsibility when they are dealing with young people from building trusting relationships and producing informal learning environments to safeguarding the young people that they work with and advocating and collaborating with the young people. While doing this they also carry on upholding the values that are set out in the NOS doing this is not just a procedural requirement but also it makes sure that all youtgh worker main professional standard mnaking sure that the youth work that they do remains ethical, responsive, and effective. 
Youth work principles are important because they place respect for young people at the centre of practice, recognising them as active participates in their own development. These principles help yoiung people move beyond simply accessing services, enabling them to build confidence, express their views and influence their communities. In changing society, value-based youth work is essential for supporting resilience, inclusion and positive social participation and meaningful community engagement that young people engage in.
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