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Employability skills are very important for management and human resource managers of business organizations who employ professionals to perform the organizational activities. They consider the employability skills as essential as effective performance indicators which are helpful in evaluating the overall competency level of the candidates and professionals as well. These skills are also imperative in the performance evaluation tasks of employees. Employees who lack these skill will be looked at as incompetent and inefficient and may not be employed. The employability skills are hence, considered as services performed by the employees for the betterment of the organization. These skills allow employees to take part in the improvement process of the organizations and thus considered as the contribution of the employees to the success and progress of the business organization or company. Due to these factors, the employers deliberately look for important and common employability skills in the potential candidates throughout the recruitment and selection process. 
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Most of the employability skills not only help employees to perform better within the organization but also tackle the challenges and adversities faced by the organization to come up with better organizational performances(Belbin, 2010). 
In this era of high competition both in the job market and in the business world, educational qualifications are no longer enough to ensure desired level of success and growth in the professional life. An educational degree in the relevant field does not ensure a job for a student or individual trying to enter the job market or to get better employment opportunities. Employers prefer candidates with several particular skills, aptitudes and competencies among professionals which they are intending to employ and recruit (Allen et al., 2010). Such skills are widely known as employability skills which students should strive to develop effectively in order to ensure desired success as well as prosperity in their professional career. These skills and competencies highly acts as deciding factors in the recruitment process of professionals to work in different positions within organizations of different sectors. Due to these aspects, it is vital for students and young professionals to know which are the common and preferred employability skills in the job market now a days for gaining success(Currie, 2006). 
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The most common employability skills which are important in almost all the sectors and organizations is the communication skills as it is important and handy in each and every level of the organizations. Students should develop strong writing and speaking skills both in native language as well as in English. This is highly crucial because most of the organizations are now expanding activities outside the local regions to present the works of the organization to the world and establish an international recognition. The writing skill is important in formal communication within and outside the organization along with writing reports and preparing outstanding as well as winning presentations. The speaking skills are crucial in organizational meetings and communication. Interacting with other employees and the upper level management within the organizations requires strong communication skills in order to avoid confusions, personal conflicts, misunderstandings and disputes which can hamper both the performances of the employees and the whole organization(De Bono, 2017). In addition to that, strong and effective speaking skills are required to bring positive results and profitable businesses for the organizations. For example, people and employees working in the sales departments are highly responsible and expected to possess extraordinary communication, speaking and convincing skills. The overall communication skills are required for ensuring the highest level of outcomes and results from the working teams and different divisions of organizations which lead to the overall organizational progress and growth. 
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Employers look for high team working skills as these are assistive in ensuring the enhanced organizational efficiency and improved level of effectiveness among the workforces of organizations. Team working skills are essential in various types of organizations as these are highly effective in completing the tasks and responsibilities of the organization(Herzberg et al., 2011). 
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Effective managing skills are important for professional to bring desired success for the employers and the company. Planning for the successful completion of tasks and actions are highly important. Employing with effective planning and strategy formulating competencies are considered as valuable assets for business organizations. Employers often include them in the effective decision making process in order to come up with better results for the organizations. In addition to that, these employees with high managing, planning and decision taking skills are allowed with and offered higher level of empowerment as well as decision making power than other employees within the workplace so that they can perform better and bring higher level of performances for the organization and initiate positivity within the organizational environments (Miller et al., 2012). The successful implementation of the strategies formulated is another crucial skill as the ultimate results and success depends on the effective implementation of the strategic approaches in order to complete the organizational tasks. 
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In addition to aforementioned skills, there is another employability skill which is highly important for the success of organizations and as a result, it is imperative for professionals as well as students to develop this skill. This specific skill is known as the competency of problem solving which is helpful for any kind of organizations. Each and every organization need to face difficulties, challenges and adversities in the day to day operations of the organizational activities and processes (Moss, 2008). Furthermore, within the organization, different types of problems arise everyday which needs to be solved effectively and efficiently in order to minimize the negative impacts of such problems on the overall proficiency of the organizations. Employees of the organizations along with the upper level management and professionals in several different managerial positions within the organization are responsible for coming up with effective solutions to these problems in order to overcome these challenges and maintain the desired level of competency and effectiveness within the organization. It is not the sole responsibility of the management to solve problems arising in the organizational situations. Employees who are capable of solving their own problems by themselves and also are able to suggest effective solutions to different organizational problems are thus highly important for the organizations. This is why, employers as well as human resource managers look for problem solving skills among potential candidates whenever they are trying to recruit new people to join the workforces of different organizations (Tuckman, 2010). 
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As an individual with the ambition of establishing myself as a successful professional in the business world, I need to gain all of these aforementioned employability skills. I have a good command over almost all of these skills. As a professional, I am highly energetic and eager to learn new things. I am also interested and determined to continuously develop and improve my overall skills and aptitude levels by practicing and gaining information. I always try to keep myself updated about what is happening in the local and global business environments as these are highly assistive in improving in the professional life and being successful in the career. Along with it, I have strong command over several common international languages in addition to my native language as I have a passion to work for multinational as well as global business organizations and to work in other countries throughout the world to have and gain new experiences. These activities and working in the environments of different countries will allow me to develop new expertise and skills as well. I possess strong and high efficiency in communication skills as I know very well about its importance in the professional life. Academic activities and performing the tasks which were assigned by my instructor in different courses during my educational life helped me a lot to develop several skills. The most common of these skills is the skill and competency of writing articles, reports and formal letters without any flaws and high quality. In addition to that, I also have extraordinary presentation skills which I have developed through performing classroom activities, taking part in several national and international level competitions and working actively in several clubs within my educational institutions. Such initiatives helped me a lot to not only improve my communication and presentation skills, but also helped to develop a strong network in the sector in which I am willing to build my career. As an active member in the clubs during my undergrad education, I have developed strong management and team working skills. I am very much hopeful and positive about the effectiveness of these skills of mine. I also have a strong confidence over my skills as I strongly believe that I can use and implement these skills in the workplace to improve the organizational performances as well as my personal growth in the career. 
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Although I have a number of employability skills in high quality and level, there are several other employability skills which I need to develop. I strongly think that these skills will be helpful for gaining the expected success and growth in the personal and professional life of mine in both the short term and long term. At first I need to list and arrange the source of ideas and concepts of these skills. I also need to collect authentic as well as effective information about these skills and know in depth information about how to gain efficiency in these skills and the impact, importance and application of these skills in the professional life within and outside the workplace. 
The first skill I need to develop is the managerial, entrepreneurial and enterprising skills. Employees who can come up with new and innovative ideas to improve the organizational performance processes and to complete the organizational activities, tasks and responsibilities in a more efficient way are highly praised and promoted within the business organizations. Such employees as well as professionals are proved to gain rapid success, growth and promotion in their professional life. I need to develop these skills as I am not very confident of my enterprising skills at this point of my professional life. I need to learn the techniques of developing these skills. I am also responsible for reading a lot of relevant books, articles and case studies in order to get an in depth idea of the overall entrepreneurial and enterprising skill sets. 
Another crucial skill which must be developed by me is the aptitude and ability of self-management as I am personally an unorganized human being. I think that this attitude will hamper my professional growth as it has a bad impact on the overall level of efficiency and performing tasks within the given time frame. I have suffered a lot in my academic life due to this personal habit or attribute. I believe that, if I don’t develop strong set management skills and aptitudes, then this will hinder my professional growth as well by generating unnecessary problems and hindrances in the way of my professional success. 
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The employability and academic skills are milestones and indicator of the efficiency as well as effectiveness level of professionals and individuals which are helpful to the human resource management, recruiters, management, business owners and other associated people to evaluate the aptitude level and expected performance of professionals and potential employees. These skills also act as standards against which the performances of the employees are evaluated within the workplace. Individuals should identify the required skills which need to be developed and prepare plans to develop these skills to prosper in the professional life. Additionally, business organizations are also responsible for identifying the skill development needs of each employee and arrange training and development programs for the employees so that they can perform better for the improved organizational success. 
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