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Allport (1961) defined ‘personality as a dynamic organisation within the individual of psychophysical system that create characteristic patterns of behaviour, thoughts and feelings.’ Fundamentally personality is a complex internal structural system of mind and body that adapt to life experiences and produce consistent behaviour patterns. (Maltby et al. (2002). Chamorro-Premuzic (2011) define Trait theories as consistent patterns of behaviour that determine how an individual thinks, feels, and acts differently across different situations. As these traits are unique to the individual it explains why individuals act differently to the same situation. As trait theories are relatively stable over time, they can be measured using quantitative psychometric methods and can be used to assess how individuals will respond to real life situations making them invaluable in the fields of education and employment. However, critics argue that trait theory questionnaires have low validity and reliability. They are often reliant on self-reporting and tend to ignore the importance of situational factors and the influence temporary states have on influencing individual behaviour.                                                          This essay will critically discuss how The Big Five’ developed by Costa and McCrae and the ‘HEXACO’ model developed by Lee and Ashton account for individual differences in personality. 
The term psychometrics refers to the measurement of mental processes (Bartram and Lindley, 2005). Measuring individual differences are central to the psychometric approach. Measuring individual differences have a strong social significance and are used in real life contexts such as in the domains of education, mental health, employment and within the criminal system. (Mahoney, 2011)

The Big Five model often referred to as the five-factor model developed by Paul Costa and Robert McCrae originated from the lexical hypothesis proposed by Gordon Alport and Odbert (1936), who adopted an idiographic qualitative approach to personality. They examined 18,000 terms to distinguish individual behaviour.             From this they organised the words into category to distinguish between stable personality traits which describe consistent patterns of behaviour and temporary states which are influenced by an individual’s mood or environment. They proposed that the language we use to describe personality traits should be evident in our natural language as it reflects the significance of these traits in social interaction as they help us describe and predict individual behaviour. (Mahoney, 2011).                                              Alport furthered this research by concluding that personality traits could be grouped into Cardinal traits, which dominate an individual’s behaviour such as greed or ambition and Central traits which make up the core personality and characteristics such as honesty and secondary traits which are less stable and refer to reactions to certain situations. Which highlights that although our personality is made up of stable traits it can also influenced by our mood or environment. Alport’s idiographic approach makes it difficult to compare individuals and lacks quantitative measurements which limits its ability to compare individual differences in the wider population. (Gross, 2020). Although Alport’s 4,500 personality traits were too long to be considered practical in assessing personality his inclusion of the concept of self and his idiographic approaches to studying personality was an important one as it changed how future psychologists understood personality and individuality. (Maltby et, al. (2002).
 

The Big Five model expanded on Alport’s work but adopted the nomothetic and quantitative approach that has been developed into a highly influential psychometric model that has had a significant impact on measuring inter-individual differences in behaviour and the measurement of personality traits. Personality traits are organised in a hierarchical and measurable framework. Costa and McCrae identified distinct personality traits by using cluster analysis to investigate correlations between the scales. (Cooper, 2021). These can be understood within five broad taxonomies that capture different aspects of personality, these are often referred to as the acronym OCEAN: Openness to experience, Conscientiousness, Extraversion, Agreeableness and Neuroticism. 
The first personality dimension Openness to Experience refers to individuals that are willing to engage in new experiences and sensations. This is associated with creativity, vivid imagination, and intellectual curiosity. Individuals who score highly in Openness tend to be unconventional and independent thinkers whereas those with low scores are more conventional. Conscientious refers to individual differences in responsibility and self-discipline. Individuals who score highly in Conscientiousness are often highly organised and tend to follow rules and are goal oriented. Those with low scores tend to be easily distracted and undependable. Extraversion refers to high activity, assertiveness, excitement seeking and a tendency to seek out social interactions. Individuals with a high score are referred to as extroverts whereas as those with a low score are referred to as introverts, who prefer to be reserved and prefer their own company. Agreeableness refers to friendly, caring, and co-operative behaviour, with a tendency to engage in prosocial behaviour. Individuals with a high score tend to be helpful and sympathetic whereas individuals with a low score tend to be uncooperative and sceptical. The final term neuroticism refers to an individual’s emotional stability. Individuals with a high score tend to experience negative emotions, notably anxiety, depression, anger, and vulnerability. Those individuals with a low score are calm and well adjusted. (Maltby et al,20013).                                                        However, there is a tendency for these taxonomies to overlap as they share emotional and cognitive dimensions and are dependent of social situations. Neuroticism and Extraversion overlap in behaviour as an individual high in both traits might be confident and outgoing, but their higher neuroticism may make then less confident in unfamiliar situations such as public speaking. (Chamorro-Premuzic, 2015).
These five factors are measured using then NEO-PI(R) questionnaire and are translated into several languages which Costa and McCrae claim are dependable and universal (Costa and McCrae, 2000). The Big five is a reliable framework for measuring traits on a large scale. and assumes that traits are stable over situations. (Chomoro-Premuzic, 2007) states that The Big Five has shown good validity and reliability which has allowed researchers to compare and replicate studies on personality. Furthermore, Ozer and Reise (1994) emphasise that the Big five are the ‘latitude and longitude’ which help researchers see how different traits combine to predict behaviour. However, Mischel (1968) strongly rejected this theory and argued that there was little evidence of interindividual consistency. Indicating that the situation and how individuals perceive the situation is more important in determining behaviour than stable traits. Hence the reason an individual high in extraversion can be confident and outgoing in a familiar setting but less confident and quiet in an unfamiliar setting. (Gross, 2020). Gross (2020) Although the Big Five provides a clear classification of individual differences it is primarily descriptive and lacks a theoretical account of the process responsible for personality development. Additionally, Moghaddam (2020) argues that the model has been conducted by Western researchers, particularly Western students which may reflect Western cultural values rather than being universal applicable as Costa and McCrae claim. Chamorro-Premuzic (2007) argues that the model is not as truly orthogonal as originally claimed and suggests that the five traits are positively and significantly intercorrelated, particularly where Neuroticism is reversed and scored in terms of emotional stability. Implying that personality could be simplified to a more basic underlying traits or even one general factor.
The HEXACO model developed by Ashton and Lee (2007) builds upon the theoretical foundations of the Big Five model, providing a comprehensive framework which capture a wide range of behaviours. The core traits of the Big Five serve as the theoretical basis, However Ashton and Lee included the Honesty-Humility factor and Emotionality which addressed the limitations of the Big Five.                                                The personality dimension of Honesty-Humility is defined as the tendency to be fair, honest, and co-operative with others. Honesty-Humility is operationalised through the facet’s fairness, modesty, and sincerity. (Ashton & Lee, 2007). Individuals high in this trait are more likely to engage in reciprocal altruism, helping others with the expectation that this will be returned over time rather than exploiting others for personal gain. (Trivers, 1971). 
The Emotionality trait is comparable to the Big Five Neuroticism but also demonstrates tendencies to have empathetic concern and emotional attachment towards close others, demonstrating how internal feelings shape our social relationships as opposed to Neuroticism which primarily focuses on individual vulnerability. (Ashton and Lee, 2007). Those high in this trait often show empathy towards others, develop strong emotional bonds, may adopt a careful approach and tend to struggle in stressful situations. However, those low in emotionality may be less emotional and less reactive to stress. Thus, demonstrating nomological validity.

In conclusion both The Big Five and the HEXACO model provide valuable insights into individual behaviour differences. They are both easy to administer but are subjective as they rely on self-report questionnaires which can be affected social desirability bias which can reduce the reliability and validity of the research. However, the HEXACO model does support observer reports to help counteract this. Both models are useful in predicting behaviour which is invaluable in all social fields. The Big Five is widely used in clinical research whereas the HEXACO model is used in studies of ethical and moral behaviour. The Five has been criticised for being primarily descriptive whilst the HEXACO model has explained biological driven concepts for individual behaviour. In comparison to the Big Five the HEXACO Model is relatively new, therefore less empirical research has been conducted but it still provides a strong framework for future research whilst addressing ethical issues of personality that the Big Five failed to acknowledge. The Big Five however has extensive empirical research and high predictive validity. Together they provide an invaluable framework for understanding personality traits. However, they should be combined with genetic and situational research as both have a strong influence on individual differences in personality. References
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