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Attraction: I found the job advertisement on Indeed and accessed the company website to look for more information about the company I was curious about the company culture and what are the benefits of the role
Recruitment: I applied for the role, and I competed a screening quiz, and waited to be contacted by the company. I had my first interview when the company found out if my expectation meet, they required requests. On my second interview we discussed my input into the company and agreed to a salary, working hours and benefits. I was made aware of the onboarding strategies and their engagement programmes.
Onboarding: I had my induction and I been introduced to the team and my job role in more details I received my uniform and access keys for the building, I been made aware about my training and started my health and safety and fire evacuation training.
Development: I carried on whit my training and been sign up for development trainings and career advancement training.
Retention: I been made aware and was introduced to rewards programmes and benefit system within the company.
Separation: I had an exit interview and completed a questionnaire about my experience during my work in the company and provided my personal feedback. I been made aware these can help the company to improve.
