 Benefits of paying attention to employees health is important because the rates are high in today’s day and age, that people are out of work and its hard for them. The government want to normalise things for people with illness/ sicknesses so that can be comfortable with their daily life. Even though rates are high especially mental health the organisation or work place / management are trying there very best to make it easier for everyone as it can cause difficulties. 
Overall in the UK its costing the organisation so much as there is a lot of high rates so there trying there best to reduce the numbers as its costing them over 9 million and this Is in 2016.
Why it’s also important to understand the employees’ health problems is that it can make it easier for the organisation or work management to work around the situation and so that its convenient for the employee to be safe and happy around the atmosphere they work in.
If the rate off sickness or mental health isn’t considered or dealt with in the correct way or manner by organisation or staff then it can cause a lot of problem and make it more worse as the UK is already struggling with  a lot of people off work. 
However, with the rise in employee long-term health conditions, it is important to create  a work environment where everyone has a chance to put in their ideas and inputs. One Example here is that  One health condition that this still very much relates to is obesity. 
Source: 
Institute of Employment Studies, Report 2019. 
 

So paying attentions to employee’s health is very important for both organisation/ staff is because that way its making it easier for employees to be more comfortable to get out there and work and easier for organisation because there are understanding and are willing to make it easy for their employees, also it’s a benefit because it will normalise the issue of working for those who have health issues and it will reduce the government cost.

There are many health awareness campaigns now worldwide to help organisations to make awareness of workplace issues  so they can improve there relationship & get a better understanding of how to deal with situations with employees who have health problems.

There are reviewed and noted that the organisation needs to ensure that the employer / employees need to understand and recognise the importance of preventing ill health so that the workplace can be motivated to enhance the strategic success.
(Vaughan, Jones and Barham,2009 ).

There are many benefits for employers and employees but just need to be understood and that way its easier to build a successful future together not letting the health of employees getting in the way.
Also it’s a way of making the employees feel safe to get out there ands work without feeling any pressure of being put down regarding there heath. Everything should be normalised to make a healthy environment for everyone.


