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Career development is a process to enhance academic skills and training to improve yourself in professional life. Since We are born, we are going through development and learning process. Career development is to improve interpersonal skills and career skills, to get improved employability skills. Employability skills relate to getting a better job, to being more professional and competitive in an always growing, modernized job market with higher expectations of career skills.
In this essay, I will explain some of the modules and skills I have learned in lessons with a lecture. And of course, I have been doing more research on my own to get more information about some modules, theories, and skills which I have chosen to describe in my reflective essay. 


In Study skills handbook written by Stella Cottrell (2019, 5th edition) I has learned that to be successful student I must enhance my academic and managing skills such effective listening and note making, finding, and researching study sources, and managing them. Moreover, critical thinking and developing writing skills for academic writing, such homework's, essays, reports, presentation etc. Critical thinking and Creativity are important skills too, in career development for problem solving, developing ideas, and improving productivity, leading to higher job satisfaction. “Anyone can be creative. There is a myth that creativity is something u must be born with, this is not the case. Anyone can creative “/Cleese.Creativity,2020, p.4/. 
Critical word is coming from Greek word ‘Kritikos ‘which means judge. Critical/ Judgement/ thinking has its own place and value but without generative, productive, and creative aspects. Even brilliantly critical thinkers cannot do reliable vital criticism until someone puts in a constructive proposal (De Bono, 2006, p.15).
 Thinking as skill is based on two options: ‘One option saying that Thinking is a matter of intelligence which is determined by the genes which u were born with, we cannot change is it as for example we cannot change the color of eyes. The second option is that we can improve thinking by training, by practice and learn better if he has a will to do so/De Bono, 2006/. 
 
 From lessons I learned that it is especially important to have a Grown mindset, motivation to learn new modernized things in a career development. A particularly important module is to know my strengths and weak sides as a person which are described in SWOT analysis and how to challenge new opportunities and threats. And what personality I am when i am learning .it helped me a Honey and Mumford personality test. It helped me to get deeper into my personality and find out more about me when it comes to education and the learning process.

The first module I want to discuss is a Carol Dweck's Mindset theory (2015), which is motivation theory to describe two types of mindsets: Fixed mindset versus Growth mindset.” Fixed mindset people believe that their abilities are born with and cannot change. They also think their intelligence or talents are inherited and they are afraid to fail, which can stop them from progressing. Growth mindset people believe that their abilities can developed through practice and hard work, they are taking challenges, and they believe can improve with experiences, they are resilient, and they like learning and progressing (DWECK,2015).  I can say that I have a growth mindset because I took the opportunity to start attending University after not studying for such a long time. And I have taken the opportunity to improve myself for my desired job as a social worker.
In my further tool I would like to mention SWOT Analys. The origin SWOT Analys was before called as a Soft Approach used a as tool for early planning frameworks in organization in (1965) by Stewart, called Systems of Plans which firms were doing long-range planning strategies. Today’s SWOT ANALYS consist of STRENGHTS, WEAKNESS, OPPORTUNITIES and THREATS; which I can use it in my self-reflection what I have learned so far.
[bookmark: _Int_ztmwxkuT]What are my strengths? What i am particully good at in study? I am a determined, motivated person, always trying to achieve my goals. I have good writing skills, taking notes and I am a good listener. What is not going so well? 
What are my weaknesses? My weaknesses are digital skills, struggling with computer tasks, not open for public speaking as I am shy person sometimes i feel overwhelmed. The good side of stating weakness is to knowledge them to be aware of them so I can pay more attention to my weaknesses so I can improve them.
 Opportunities are chances to build on my strengths and address my weakness. It is important to admit weakness to find ways for improving. In my case it would be presenting my work in front of class, doing my homework using a computer so I can improve in digital skills. Enhance my thinking, writing, and reading skills. 
My Threats are social threats meaning having family and work. I must do things sometimes under pressure, then feel anxious and struggling managing my time doing my assignments. It is important to be aware of my threats so I can create a plan to deal with them. 

By improving myself in career development it is important to know about myself as much as possible which i have learned in a lesson and what kind of personality i have when it comes to learning. THE HONEY AND MUMFORD learning style (1986a, 1986b) identifies four distinct styles or preferences that people use when they are learning. There are 4 types of learning personality.
 Activists are experiencing, it means they need to do something, and they are learning.  Reflectors are reviewing, thinking about what happened.  Theorists(concluding) drawing some conclusions and Pragmatics (planning), deciding what to do in the future.



All these theories, tests, modules, and analysis which I have mentioned, and many more, what we learned in the lesson, could be helpful to create my personal development plan. I have searched for more about this personal development plan. And I would like to include in steps to set it; Identify my goals which can be short term and then long term. Set priorities and establish deadline. My development plan needs to be SMART (Specific, Measerable,Achievable, Realistic and Time bound). Be clear what i want to achieve, understand the starting point where I am now and compare it to where I want to be. Enhance my skills and knowledge, find information, study sources, and grow networking –learn from others.  And track my progress by smaller steps rather than big ones. My plan is to finish level 4 higher education employability skills to improve myself to be more professional for my desire job that's long-term goal setting for 12 months' timeline
However, first at all is getting to education learning process, getting to this regime, after not attending school 22 years and dealing with the modern technologies in education in recent years. I already described my strengths, weaknesses, what kind of learner I am and what i must improve what are my good skills and not so good as well. On this all i can build my personal development plan and set goals what I want to achieve, take a  small steps every 3 months,  every half term to write reports, essays, HomeWorks, attending classes, listening to a tutor, active engagement  in the classes, taking notes which I can use later in my homework's and essays.   I am going to set my goal for three short-term steps and focus on each term to pass successfully. I set my goal first to practice my skills with computer and ask help and support from peers, friends, and family members to help with it Collecting as much information as possible, going to the library collecting books, reading online eBook's, journals, watching videos about modules. And improve my digital skills, reading and critical thinking, listening skills, and working in groups, brainstorming. Learning about myself through the theories, modules and personality tests and analyses I can find ways to enhance myself in career professional development but also as a person with soft skills.
In the end of my essay, I would like to put a quotation from the book I have researched which I really like.  It can be my brand quotations in my next steps of achieving my career development goals and is ‘Make the Most of Your Greatest Asset –YOU- To Be the Very Best You Can Be’ (Yeung, 2009).
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