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This report will undertake a reflective evaluation and analysis of learning module content. Relating its content in correlation with my own career progression. Identifying where content relevance plays a key part in developing my personal branding, career pathway and my ultimate professional goal. Moreover, it will critically identify weaknesses within the learning content giving critique on both the positives and negatives surrounding the topic of branding yourself. Furthermore, it will empirically evidence examples correlating to my own workplace and my own profession to achieve my ultimate goal. 
1.0 [bookmark: _Toc119343980]Learning observations 
1.1 [bookmark: _Toc119343981]Correlation of ambition and authenticity  

To ascertain the ultimate professional goal, one must possess the desire to succeed in set goals (Roy, 2008). However, many contradictions have been asserted by theorists over time. Such as Otway, (1680) whereby, he alludes that ambition can enflame a drive for continuous ambition and nurture a power that consumes an individual. Furthermore, Otway is portraying a negative characteristic on ambition. This portrays a power hungry individual and is depicting an image reflective of an autocratic style leadership, whereby it’s their opinion and direction that matters and not offering an inclusive relationship with employees. (Lewin, Lippitt and White, 1939). Moreover, this can suppress employees and individuals’ enthusiasm, deterring them from venturing with their ambitions. (Kritsonis, 2004)
As identified within the learning material, ambition can be instilled from an early age. Within my own professional career, I have been motivated and supported by parents and family members who have achieved their own ambition and goals. Never suppressing my beliefs or desire, but encouraging me to undertake new challenges, regardless of social status, moreover, to do it with conviction and pride. A humble background does not stop you achieving your goals being authentic to yourself and others. (Ashby and Schoon, 2010) Authenticity can be seen as a differentiating factor, which allows you to stand out from others, in career progression and achieving one’s goals. (White and Tracey, 2011).
Undertaking a positive psychological approach assuring you are deserved of the role you are in, or achieving to be in. (Lopez and Snyder, 2011) This is reflective within my own personal development and evidenced in my personal development plan, by setting goals we have something to aspire to, ambition for the future resulting in meeting the ultimate aim and objective. Creating within the Personal development plan (PDP) an idealism of meeting and achieving the end result. An approach I adopt in undertaking a PDP and in how I pursue career development. By undertaking a positive approach, is reflective of Collier and Horowitz (2015) portrayal that positive thinking and state of mind can assist in one achieving their goals.
1.2 [bookmark: _Toc119343982]Reputational Value and Networks
Relationships with networks and stakeholders have a large bearing on how you are perceived professionally, building a professional network can support career progression and one’s own sustainability. Whilst amongst this, knowledge and potential are in essence developed within the organisation. Your external portrayal to stakeholders and networks equally sees your growth through social media platforms such as LinkedIn, building a portfolio of interest in what you are doing and your expertise in doing so. Highlighting your knowledge and capability, which will attract you to other organisations and build your brand and reputation. (Maarten De Laat 2012).
Establishing networks gives opening to career opportunities and greater network establishment and can create a pipeline of advancement and progression in a career. Whilst it is recognised, in particular, more so in latter years, the power of social media and media platforms, in particular LinkedIn, can influence organisations in your professionalism and employability. Personally, it is a platform I use to develop networks of likeminded or interlinked factors of employment, thus creating a wider brand of my expertise within my specialised field whilst showcasing my knowledge and capability. Resonate to that of the theorist Albert Laszlo Barabasi’s network theory and philosophy that everyone is interlinked by objects and interrelatedness, asserting nothing is an isolated occurrence. However, in accordance with Albert Laszlo Barabasi’s theory, my role is a specialist field and is hard to replicate and measure, as it is multifaceted and has complex eco-systems comprising of numerous nodes and edges. Whilst there is interconnectivity as the role is so diverse, there is also varied perceptions of success in relation to these nodes and edges such as winning tenders and funding bids to that of enhancing the college brand through writing awards. (Albert-László Barabási, 2018).
1.3 [bookmark: _Toc119343983]Active luck or understanding perseverance 
In reflecting on this unit and determining active luck, it completes a portrayal of my own role within Gower College Swansea, whereby, I actively seek solutions to immediate challenges in developing new pathways to meet industry need as well as future technological advancement. It can take form in obvious thinking methodology or by horizon scanning, researching data or collecting Local Market Intelligence in relation to the educational sector.  Additionally, I actively show an appreciation of curiosity and align it to my work environment. However, the example of Sully portrayed, I disagree with, as I do not feel that it is active luck or blind luck but that of experience and understanding of the requirements successfully permitted him to saved so many lives. Therefore, the example shown regarding Sully and the Hudson River was based on knowledge experience, understanding of the situation and reacting to achieve the best outcome possible, whilst drawing on knowledge expertise and training. In Sully’s case he would have needed to draw on instinct and training combining both. 
Whilst the “Cynefin Framework”, identifies four ways of decision making, my own methodology from this is reflected in the “Complicated” element of the framework, sense – analyse - respond. In my own view, a responsible and rational undertaking is identifying risk, mitigation of risk, and in implementing the correct solution. Unpredictable situation, regardless, need a rational solution reflective of situation management but draws on management experience in applying risk mitigation techniques prior to undertaking any activity, thereby identifying scenarios to resolve such situations. (Snowden, Greenberg and Boudewijn Bertsch, 2021).
I have, however, been fortunate throughout my career, developing conversations and networks, being head hunted by different organisations due to my experience, knowledge, success and integrity. Building on these relationships creating trust, communication and openness. Through this, I have been able to reach each milestone set within my PDP, leaving only my ultimate goal as the next career progression route. (Praskova, Creed and Hood, 2015). Though it can be determined as active luck in relation to this assignment, I feel it was my perseverance and continued ambition that has given me results.
Within my work environment we are completely understanding of hierarchical structures, and whilst it may be necessary within an educational environment, Gower College Swansea, uses an innovative approach to have a wider understanding of external factors. To this end, they have implemented Industry Employer Boards, to inform on external factors, socioeconomic factors and drive transformational change. All of which is embedded into strategy and organisational behaviour and culture. Creating opportunity to identify and observe resolution to mitigate “Black Swan” scenarios. (Nassim Nicholas Taleb,2011). Reflective of Manual Castell (2005) observation of need for perpetual balance. 
[bookmark: _Toc24394962][bookmark: _Toc119343984]2.0 	Are my thoughts and feelings aligned to the learning narrative
Following the tutorial, I feel I am undertaking the correct methodology and psychological approach aligned to the learning disciples within the assignment. Avenues such as Active Luck and Blind Luck are something I feel we create for ourselves through training, knowledge and experience gathered throughout one’s career, life and occurrences. Showcasing your ability and professionalism and setting sights on what you want to achieve, in my opinion need determination and perseverance. Whilst you may showcase your ability by networking and communication, ultimately you are the driver of your own destiny. We would all like to think that because likeminded people are conversing with you, it will secure a role you desire. In essence, it may help brand you and put you in line of sight of organisations, however, ultimately, it’s you own attitude, commitment and conviction that will allow you to succeed and achieve your goals. In developing a personal development plan, I agree it creates a baseline of development pathways to support you in achieving your goals, but undetermined factors and unforeseeable circumstances, means the journey will never be linear. In relation to a number of references I would have preferred to research the topics more accurately in particular at this level of qualification, which deters from the teaching methodologies we are instructed to follow i.e. credible known sources or theorists. However, on attempting to do so, they were references from unreliable source material, such as quotes or mind quotes websites (which were only references in presentation content and not in additional resource to review in the form of academic papers, books etc). Having access to such information would have given a greater in-depth insight into the matter being discussed, with an opportunity for me to continue research and learn from the aim of the topic to reflect upon in my assignment.

[bookmark: _Toc119343985]3.0  Evaluation and analysis of learning aims and outcomes
Within this assignment, further information on how we brand ourselves externally and how it can negatively impact the macro environment, should have been explained, giving a comprehensive understanding of how to brand yourself, where consequences are also outlined as a learning opportunity. Identifying negative consequence factors and how they can contribute toward not achieving one goal or through goal, did not appear within the learning content. Whilst there is a place for branding yourself externally to create opportunities in career pathways, there are factors by usage of networking and media platforms, that could hinder your development and brand. Expanding networks and the use of media platforms, can for example have a detrimental effect on those within education. In my workplace membership for academic staff within the Education Workforce Council is required and how the slightest negative wording or even personal conduct, can affect your professionalism and brand, leading to a tribunal, suspension or dismissal to practice in my profession. These are not portrayed in this learning module and would benefit all, to having an understanding of such actions to the external environment and future employers.

[bookmark: _Toc24394966][bookmark: _Toc119343986]Conclusion
In conclusion, the assignment highlights a best practice way to develop your personal branding. The contribution of the knowledge gained can inform how one would undertake a personal development plan, to develop the skills required to meet you ultimate desired goal or job role. There was a clear insight in the module and understanding of varied changes throughout the ages. Clear guidance on build ones external appearance and branding ,highlights areas of good practice, but did not offer the counter argument of not doing so, in a contextualised format. It would benefit from the additionality to its content, giving leaners a 360⁰ approach to creating a professional brand. However, in respect of the learning outcomes, I believe I am meeting the best practices in the way I brand myself. 
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