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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER: 

I achieved independent patrol on response nearly a year ago. Since then I have developed in my role as Police Constable and I now have to attend calls on my own, make rationale decisions through the application of the National Decision Model and face challenges on a day to day basis. Within the Police like any other occupation there is an organisation culture. Organisation culture means “ensemble of beliefs, assumptions, values, norms, artifacts, symbols, actions, and language patterns shared by all members of an organization” (Huff, 2014).

I aim to set out my answer following the Integrated Reflective Cycle. It consists of four stages. These are Experience, explore my Feelings and reactions to experiences, Evaluation on what went well and what can be improved. Lastly, take Action. To plan how to improve things for future experiences and encourage learning and development of others (The University of Edinburgh, 2024).

The organisation culture in the police is set out through the use of the code of ethics, the use of national decision model, policies and procedures, police practices and officers discretion. The code of ethics is the heart of policing decision making and sets out police culture. The code of ethics includes to serve the community, equality, Accountability, Fairness, Honesty, Integrity, Leadership, Objectivity, Openness Respect and Selflessness and challenging inappropriate behaviour (College of Policing, 2024). 

Organisation culture can affect the wellbeing and resilience of staff. Whereby, “Purpose-driven companies experience 40% higher workplace retention than other organizations, demonstrating the power of a culture that resonates with employees' values. Additionally, purpose-driven organizations are 22% more productive than their counterparts” (Wellbeing Think Tank, 2025). 

Likewise, upon my reflection of the impact of organisation culture on myself I would say that it has created a positive culture that allows for support and collaboration amongst my colleagues and supervisors, which has increased my job satisfaction and reduced my stress. Subsequently, improving my wellbeing. Although, the organisational culture is having an impact on me in relation to my work-life balance. This is having an impact on my wellbeing due to me having a lack of free time outside of work. While the organisation culture often recognises and appreciates good work through praise from supervisors and good work emails. This often motivates me and makes work feel more positive. 

I would also say that open communication within our organisation culture has allowed me to express my worries and concerns on shift. Ultimately, resulting in me feeling a sense of belonging, togetherness and feeling less isolated since I have been on independent patrol. Also, further to my reflection I would say that our culture  promotes learning and development (College of Policing, 2022). Although not everyone wishes to progress and the path to growth is not always clear in order for me grow both personally and professionally.

 I understand it is important to retain my personal values and encourage organisational change. In order to ensure personal and professional growth and maintaining a healthy wellbeing. Organisational growth is “the actions in which a company or business alters a major component of its organization” (Stobierski, 2020). This is necessary to ensure that an organisation culture remains positive. 
 
As conforming to organisational culture can result in complacency among staff members and can cause staff to not challenge anything. As well as missed opportunities for staff and lack of personal or professional growth and lack of adaptability to change in relation to the community and environment. It can also result in poor performances from staff and bad behaviour (Hone, 2023).

Another risk of conforming to organisation culture is excessive militarisation, this means “values that emphasize the threat and use of force to solve problems” (Lawson, 2018). This can lead to police using force and being overly aggressive with suspect, witnesses and even victims. This can be easily avoided through clear structure, practice and code of ethics within a workplace such as the National Decision Model and Code of Ethics. 

As well as the risk of corruption, unethical behaviour, discrimination and bias and even increase the risk of poor mental health among police. Lack of inclusion and good communication can stigmatise vulnerability and lead to officers suppressing issues with their mental health. This can lead to officers burning out and even developing severe mental health issues (Kanokogi, 2023). This can be avoided through promoting a positive culture among staff, that encourages openness and communication. 

In conclusion, the organisation culture in the police is positive, inclusive, promotes growth and has clear ethical structure in the organisation that ensure people make the right decisions and encourages communication in relation to mental issues. They continue to aim to push this positive culture through adopting the National Police Culture and inclusion strategy 2025 to 2030 that highlights these positive factors (College of Policing, 2024). Whereas conforming to toxic culture can result in there being detrimental consequences for police including lack of community confidence, poor ethical police forces and lack of growth among officers. As well as a risk of their becoming a ‘Blue Wall of Silence’ among police. This refers to an “unofficial oath among police officers not to report a colleagues wrongdoing” (Griffith, 2021). Similarly there is a risk of canteen culture. This refers to “the way in which people working in a particular workplace can develop a shared set of values and prejudices” (tutor2u, 2021) and can even effect police discretion.   It is vital that the police encourage a culture of diversity and inclusion, accountability and growth. 

I understand the importance of communicating with others to ensure my wellbeing and resilience in work. As well as encouraging other to do the same to prevent any stigmatisation in relation to mental health. Communication “promotes connectedness among individuals, strengthening bonds and reducing feelings of isolation or loneliness” (Hanger, 2023). Although, there are a number of strategies I use to maintain my wellbeing and resilience. 

One of these strategies is physical activity. Not only does this keep me to a level of fitness that I believe is necessary to be police officer, it has major impacts on mental health and developing mental resilience. Increased activity releases a chemicals in your body called ‘Serotonin’ and ‘dopamine’ that improve your overall mood (Mudge, 2024). Another strategy I use is setting SMART goals. This means specific, measurable, achievable, relevant and time bound goals. This is a good strategy to maintain wellbeing and resilience through increasing adaptability to situations and setbacks, stress management and be more optimistic for the future (Stuart, 2024).

Another effective strategy I use to maintain wellbeing and resilience is engaging in regular training and development including any form of resilience training. It improve competency and makes me feel more confident and prepared to deal with any situation I am faced with. A study shown “resilience training was effective in enhancing resilience, job satisfaction, and psychological well-being of female police officers and in reducing occupational stress” (Chitra and Karunanidhi, 2018).

A key strategy for maintaining wellbeing is time management and it also helps with maintaining a healthy work life balance. It also allows for me to have time to use or complete the other strategies that minimise stress and maintain wellbeing. It is key to ensuring I have time for myself, friends and my family. Whilst being effective in my role as a police officer. Good time management also ensure that I complete work in plenty of time which allows me to proofread work and make changes.

Through the use of these strategies, I have been successful in maintaining my wellbeing and resilience in my role as Police Constable. I understand the importance of wellbeing and remaining resilient. As poor wellbeing can have detrimental effects on your health, happiness, safety and productiveness. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

This essay will discuss an incident I attended during my tour of duty on a night shift and during this essay I will apply Borton’s Model of Reflection throughout. This model focuses on three things, these are what happened, so what - an analysis/assessment of what happened. Lastly, now what – reflection/Evaluation of the incident (Robinson, 2022).

 During this incident I attended an emergency graded call to an address, after the force control room operator informed me that they received a call from a distressed female stating that her partner had hit her to her face multiple time causing her face to bruise and he had also said he was going to kill her when he came back. The female managed to phone police as her partner had left in his car and gone to the shop. Although, she stated that she struggled to phone police as he had also damaged her phone during the incident. I have then used the National Decision Model (College Of Policing, 2013) immediately asked the force control room to advise the female to leave the address and find a place of safety. Unfortunately, the female was unable to find her keys and stayed on the phone with the force control whilst she waited for police. 

The address had markers for domestic abuse and weapons. The male suspected to be living at the address had markers for domestic violence aggressor, violence and weapons. The woman had markers for Domestic violence victim. It is important to listen to the markers passed by the force control room to mitigate any risks and start developing a working strategy. As well as assessing risk to officers and assessing the attendance of skilled officers to attend like method of entry trained officers and taser trained officers. 

Due to the nature of the report and its emergency grading we have attended the call on blue lights. Fortunately, my colleague was both taser and method of entry trained which can help mitigate the risk of threat and harm. I have also asked for further officers to attend due to the males markers and offences disclosed. 

Prior to my arrival It is important to gather as much information as possible in order to develop a working strategy and minimise risk. Although, you have to be able to adapt as things can change quickly.

As we have arrived to the address, I have activated my body worn video. The use of body worn video is vital to “provide enhanced evidence capture and to improve the accountability and transparency of police conduct” (Jameel and Bunn, 2024). It was dark due to the time of the night and the address appeared all in darkness. Although, there was a car parked on the drive whereby the windscreen was defrosted and all over cars in the street were frosted over. I quickly asked the force control room to run a vehicle PNC check to establish the registered owner of the vehicle. It came back to the male registered to the address which provided us with the information to suggest the male was in the address. 

We have immediately knocked the door to the address. Although, there was no answer. By using the national decision model due to all the information available to myself and my colleague suggesting the female and the male were present in the address. As well as the risk and threat the male poses to the female in the address we have entered using method of entry under Section 17 of Police and Criminal Evidence Act 1984. This give Police the power to enter and search any premises to execute an arrest warrant, arrest or recapture “a person on any premises or to save life and limb or prevent serious damage to property” (Gov.uk, 2020).  I believed that the use of power of entry was necessary in this moment to preserve life of the victim as all the information that I had suggested that her life was at risk. 

As I entered the address the male identified himself as the suspect whilst being stood in the kitchen. I quickly identified and was effective in using my situational awareness there was a number of sharp objects including knives on the worktop and I was aware of the violence marker that I asked for previously. Due to all this information available to me I spoke with the male using a calm voice and asked to speak to him in the living room that was to the left. I identified the risks and come up with a working strategy. Fortunately, the male listened to me and moved into the living room. 

I have then immediately placed the male in cuffs to the rear in a back to back technique. I have done this to mitigate any risk of harm to myself or anyone else present at the address. The reason I placed the cuffs to the rear of the male was to limit the threat from the male as he has marker for violence against police. The male was then arrested for Section 47 Offences Against the Person Act 1861 (Gov.uk, 2011), Section 1 Criminal Damage Act 1971 (Gov.uk,1971) and Section 16 Offences Against a Person Act 1861(Gov.uk,2011). Due to the information disclosed by the victim over the phone. 

The male was extremely irate and continued to make threats to kill the victim in cuffs. These were recorded as a significant comments. A significant comment is “a statement which appears capable of being used in evidence against the suspect that is relevant to the alleged offence” (Corderey, 2024). I documented this through updating the control room the time and comments because it further documents important information.  The male was then taken to custody and his detention was authorised. 

During this time, I have asked a female colleague to attend the address to speak to the victim as the victim stated to officers that she would feel more comfortable speaking to a female officer and I did not want to contaminate any potential forensic enquiries. Sometimes this is necessary to make victims feel comfortable when speaking to police as the female officer obtained a statement as well as getting photos of the injury and damage to the phone. I have then advised the officer to speak to the victim about a friend or family member who could come stay with her for the night. Although, she did not wish to do so. The female officer at scene has then completed a Domestic Abuse and Stalking Harassment risk assessment whereby it was graded high risk to the victim. This risk assessment allows for officers to assess the risk of serious harm to the victim from the abuser (College of Policing, 2022). The victim disclosed in the DASH that she has various neurodiversity.

Due to the risk I have submitted a MARAC referral and asked for authorisation for a DVPN from my inspector to safeguard the victim. The victim was supportive of the DVPN also. These decisions were made to safeguard the victim and minimise any potential risk the suspect may pose to her. A MARAC referral is a “Multi-Agency Risk Assessment Conference, which is a meeting where professionals from various agencies come together to discuss and manage cases of individuals at high risk of serious harm due to domestic violence and abuse” (Leeds.Gov, 2021). The multi agency approach can help further safeguard the victim. 

The DVPN stands for domestic violence protection order whereby it provides protective measures for the victim as well as bail conditions can be applied. Within 2 days of the DVPN being served it must be heard in a magistrate’s court for an application of DVPO to be made whereby the conditions will be extended to 28 days (Home Office, 2022). This was requested due to risk grading of the incident, the threats made by the male and lack of support the female had from friends and family when having neurodiversity. 

An adult at risk Public protection notice was also submitted to social services due to the lack of support the vulnerable female was getting, the lack of general amenities in her home address and due to the females lack of ability to retain information. This put her at risk of exploitation, harm and abuse. A Public protection notice is a risk assessment for adults at risk that can be sent to social services to help safeguard the adult at risk and get them some support. In this case the local authorities had a duty of care for the victim under Section 42 of the Care Act 2014 (Grant, 2019). 


I strongly believe that my decisions made throughout this incident were effective and necessary to protect, support and safeguard the vulnerable victim. I applied the National Decision Model to all my decisions, by gathering all information and intelligence available to me throughout by asking force control room and by using my situational awareness. Which has then allowed me to develop a working strategy to effectively safeguard the victim, minimise risk to myself and my colleagues and effectively arrest the offender. I considered my powers of entry into the address to preserve life and effect an arrest. Whereby I have then considered all my options and believed an arrest was necessary to prevent any physical harm to the victim, prevent loss or damage to property, protect a vulnerable victim and to allow me to conduct a prompt and effective investigation. I took action by arresting the male and putting protective measure in place. Upon my review of the incident I feel that I documented the incident well through the use of body worn video and arrest statement. As well as the submission of the MARAC referral and the Public Protection Notice that document the risks to the victim and allow for the correct support to be put in place to support the victim. 

I feel this incident gave me confidence when dealing with domestic incidents and how important it is to communicate and utilise all of the team. As victims can have a better rapport with different officers as evidenced in this incident. In the future I would consider this immediately and see who the victim/ offender/ witness has a better rapport with to mitigate risk to everyone and safeguard everyone involved. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER: 

Working as part of a team is vital in the Police Force. It is a key attribute that all police officers must have in order to be successful in their role. “Teamwork allows for better problem solving, potential for innovation, makes for happier employees, promotes personal growth, prevents burnout, boosts productivity and sparks creativity” (Middleton, 2024). The word teamwork is defined as “work done by a group acting together so that each member does a part that contributes to the efficiency of the whole” (Merriam-Webster, 2018).


A strong team often develops team dynamics this is due to interacting with members of the team and developing relationships. The term Team Dynamics is defined as “the way members of a team work and interact with each other, as well as how their communication, personalities, and style of work affect their performance” (Active Collab, 2023). Good team dynamics can be effective in creating a structured workplace that allow for better productivity, alignment, transparency in the workplace, employee retention, accountability and optimism among staff (Active Collab, 2023). These are good qualities that can lead to a strong cohesive team that will be efficient in dealing with problems both internally and externally.

There are several theories that help us understand Team Dynamics and within these theories that explain dynamics they show how different dynamics are more effective than others. 

The first theory of team dynamics I will evaluate is Tuckman’s Stage of Group Development (Murphy, 2024). This theory originated in 1956 when a psychologist called Bruce Tuckman came up with the theory. His theory is composed of 5 stages, Forming, Storming, Norming, Performing and Adjourning (Hughes, 2024). The first stage forming is Forming, this is the stage whereby the team members get to know each other and establish roles in the team. I would consider this to be an important part of team cohesion. The second stage is storming, this is the stage were people often have arguments and disagreements. This is the stage whereby teams can fall apart as they get stuck in stage and the team can break down. Subsequently not moving onto the next stage. The third stage is norming, this is the stage where is are resolved and the team starts to work together. This stage is important and it is were a team starts to become cohesive. The fourth stage is performing, this is the stage where the team gets results and reaches high levels of performance. This is also the stage where team cohesion will be at hits highest and teams work as team to completed their task and jobs. The final stage is adjourning, this the stage whereby the team is coming to an end or has ended. 

This theory can be effective in helping people to establish what stage a team is at and improve the rate of progression in a team through increased team cohesion and understanding of each other. 

Another theory of team dynamics is Belbin’s role theory. This is the theory “made up of a diverse mix of behaviours. To build high-performing teams, we need to represent each of the nine Belbin Team Role behaviours at the appropriate times” (Belbin, 2025).  These roles include the plant, resource investigator, coordinator, shaper, monitor evaluator, team worker, implementer, complete finisher and specialist. The role behaviours have a range of different strength and weaknesses that may affect the team and its cohesion. Although, Belbin stated that “A good team leader treats members of a team like actors on a stage. There needs to be exits and entrances. Not everyone is required to be on the stage at the same time” (Belbin, 2025). This theory can be efficient in identifying peoples roles in a team, which can result in team cohesion and success. Although, there is a risk that if the team is not managed properly and everyone tries to work at the same time it can result in a break down in the team. 

Another theory is, Hackmans model of team effectiveness (Bitesize Learning, 2024). This is the theory of a good team dynamic is made up of 5 factors. These are a strong team, a direction, structure and coaching. This theory can be very effective as long as there is good leadership and management. Otherwise this theory will not work and will not be effective. 

The next theory I have evaluated is social identity theory. This is the theory of an “individuals derive a portion of their self-concept from their membership in social groups”(Tajfel and Turner, 1979). This theory is effective in giving members of the team purpose, identity, self worth and belonging. Although on the other hand it can lead to conflict, bias and prejudice. Resulting in poor team cohesion (McLeod, 2023). 

The final theory I evaluated was the groupthink theory. This is the “psychological phenomenon in which people strive for consensus within a group” (Cherry, 2024). Although this can lead to poor decisions being made, members of the team not willing to share their thoughts and feelings, which limits creativity and can result in the teams performance being low or the team having bad outcomes.

A lot of the theories I have evaluated rely on good leadership, structure and communication. Although, the idea of interpersonal conflict has not been considered in these theories. Interpersonal conflict is the idea that refers “to any type of conflict involving two or more people. It’s different from an intrapersonal conflict, which refers to an internal conflict with yourself” (Raypole, 2020). This is often caused by difference in values or beliefs, competition among the team and clash of personalities or character. Although, there are some strategies that can be adapted to prevent this from happening. Ensuring that team and personal performance remain enhanced. These are open communication among the team that resolves issues, active listening and understanding of others, compromise and finding a middle ground, mediation and assertiveness to prevent conflict (Risser, 2022). 

If these adaptations are done successfully it can result in major enhancements in the team’s performance and personal performance. Although, if the team are unable to settle their differences and conflict by adapting to these strategies it can cause a massive breakdown in the team and can affect their personal growth and confidence. 

Similarly with team dynamics with the police can impact their ability to comply with their professional standards, protocols and practices. Within the police there are several factors that can contribute towards this issue in the police. 

The first factor being Communication breakdown. Strong communication is vital to an effective team’s success. Although, when communication is poor and unsuccessful, it can lead to members of the team not understanding the police procedures, responsibilities and expectations of the Police Force. This can lead to officers not following protocols correctly and can even result in officers getting dismissed or facing legal consequences (Tengpongsthorn, 2017). 

Another factor is Hierarchy and authority issues within the police. Within the police there is a strong hierarchal structure that provides vision and direction. Although, due to its strict nature it can lead to lower ranking officers feeling isolated and intimidated by their supervisors. This could result in police officers and staff not raising concerns about staff breaching professional standards and police protocols (Davis, 2018). Ultimately, this could result in a workplace where staff do not raise concerns and report inappropriate behaviour causing massive failing in protocols.

Also, another factor that could result in failings for police professional standards and protocols is groupthink. The process “in which bad decisions are made by a group because its members do not want to express opinions, suggest new ideas, etc. that others may disagree with” (Cambridge Dictionary, n.d.). If there is a general consensus of poor behaviour, it could cause officers to follow the general behaviour of other officers, which would result in major failings in following professional standards, failings of complying with protocols and following the code of ethics. This could also cause new officers to fall into bad habits. 


As well as the factor of stress and burnout of police. Due to policing being a very stressful job, police often burnout. Which can result in poor performance and officers feeling fatigued. This could lead to officers not paying attention and becoming less vigilant and could cause major issues in relation to officers being accountable for their failings (Queirós et al., 2020). That could ultimately result in officers not following protocols and the code of ethics. 

Another factor that must be considered that could affect police failing to comply with professional standards and protocols is the training and development of officers. If officers haven’t received appropriate training it could result in officers not knowing key legislation or how to apply it effectively, officers not knowing core practices and how to use them in their roles and could majorly affect the level of understanding of standards in the police. Overall, poor training and development could affect police understanding of legislation, practice and polices that could result in officers being reluctant to investigate things they do not understand, as well as not reporting things as they do not understand standards and the code of ethics (Kassem and Engin Erken, 2024).

These factors can cause major failings in the police if they are not managed appropriately and identified quickly. Although, when managed correctly they ensure that all professional standards are upheld, that police follow the code of ethics and police have a great understanding of protocols, legislation, policies and procedures. As well as the police having greater team cohesion and success.
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Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Both Information and intelligence are vital to the disruption of crime within policing to protect life, preserve order and bring offender to justice. Information “refers to data or knowledge about something that has been learned or gained from a source” (Tillard, 2023). Whereas Intelligence refers to the collection, analysis this refers to the process that information into intelligence and dissemination of information that is used for a policing purpose (College of Policing, 2015). This intelligence is then used to make decisions and develop strategies and tactics. There are a number of different intelligence sources in the police including internal and external systems, CCTV systems, Covert human intelligence sources (CHIS) and Auto Number Plate Reader (ANPR).

There is a number of different intelligence sources police use human intelligence (HUMINT), Imagery Intelligence (IMINT), Open-source intelligence (OSINT) and Geospatial Intelligence (GEOINT) (Geni Alpha, 2025). They then use a process called the intelligence cycle to gather it. It is broken down into 5 stages within the cycle, these are planning and direction where the need for the intelligence is sought, collection of the actual intelligence, processing and exploitation where the intelligence is processed. Whereby, any useless information is disposed of. The next stage is analysis and production, this where the intelligence is turned into actionable intelligence that can be used by police. The final stage is dissemination, this is where it is shared to the relevant departments (Vaia, 2019).

Police information and intelligences sources are applied in different ways to disrupt and combat criminal activity by policing the roads by through the use of the roads policing teams and general police officers. Through information and intelligence, roads policing teams have come up with the national roads policing strategy 2022/2025. Through analysing information they have decided to target speeding to failing to wear a seatbelt, from distracted driving to impaired driving, from careless to dangerous driving (College of Policing, 2022). Although, the is not the only area of crime targeted by roads policing teams. Roads Policing teams target all crime including drug smuggling which is moving a controlled substance illegally across a country or border (Matelska, 2023), human trafficking which is when a “use of violence, threats or coercion to transport, recruit or harbour people to exploit them for purposes such as forced prostitution, labour, criminality and marriage” (HMICFRS, 2023).  As well child sexual exploitation which is when a child or young person is coerced into sexual activity in exchange for gifts or money (NSPCC, 2023), the distribution of counterfeit goods, organised crime and county lines which is the exportation “illegal drugs into one or more importing areas using dedicated mobile phone lines or other form of “deal line”. They are likely to exploit children and vulnerable adults to move the drugs and money and they will often use coercion, intimidation, violence (including sexual violence) and weapons” (National Crime Agency, 2018). 

Through the use of information and intelligence these crime can be disrupted. A simple piece of intelligence if processed and disseminated properly could lead to identifying and disrupting organised crime gangs, the routes they use, the vehicles they drive and prevent them from committing crime. 
 

Through the use of crime pattern recognition and predictive policing techniques. These “use data to anticipate, prevent, and respond to future crimes effectively. By analysing historical crime data and identifying patterns, predictive policing techniques can identify areas and individuals at higher risk of committing or being victims of crimes” (Todd, 2024). As well as using crime mapping techniques that use information to detect patterns in criminal activity. 

As for police using predictive policing to disrupt criminal activity. They do this by using “algorithms to analyse massive amounts of information in order to predict and help prevent potential future crimes” (Lau, 2020). This can be done through analysing places that are frequent crime areas or through analysing people who often commit crime. They can do this by targeting police resources to high-risk areas where crimes like human trafficking, drug distribution and organised crime. As well as sending resources through areas certain times of the day to combat car thefts and trafficking.

Intelligence can also be shared to other forces and agencies to disrupt and combat crime on our roads. This is done through cross-agency intelligence sharing through the use of Police National computer, Police National Database, Niche etc. This information includes surveillance, traffic stop reports, markers on vehicles and information about suspects can be used to stop criminal behaviour and disrupt crime like Child sexual exploitation, Human trafficking, Drug trafficking and organised crime (IICSA, 2022). As well as border and inter agency cooperation through the use of Police national computer and intelligence. This is used for criminality on a larger scale were offenders will travel from area to area through jurisdictions. This is important to disrupt serious organised crime like human trafficking and drug trafficking. But is even used for county lines (UK Parliament, 2020). 

Through the use of information and intelligence police can set up traffic checkpoints and surveillance. They can identify roads and routes commonly used my criminals and organised crime gangs to set up traffic checkpoints and surveillance on these routes. This can be done through overt and covert cameras, manned cameras and Automatic number plate recognition. These can allow for constant surveillance of high risk areas and routes. It can help in the identification of suspicious vehicles linked with crimes like human trafficking and drug trafficking . As for the checkpoint and roadblocks, police use the information and intelligence to target routes they believe are used by criminals and set up roadblocks. These checkpoints are used to conduct searches of vehicles and run checks on individuals in vehicles (Fisher, 2023). This can help in the disruption of  crime like Drug trafficking, human trafficking and organised crime. But can also allow officers submit information and intelligence and conduct welfare check on people. 

Although, there are some drawback to using these predictive policing methods using the intelligence such as; their being privacy concerns among community due to the use of surveillance cameras, stored data and information; The lack of accuracy of the predictive policing as data can not always accurately predict human behaviour; discrimination issues and issues with accountability (Norga, 2021).  

Police also are able to use real time intelligence to disrupt crime. Through the use of road patrols, live CCTV like council CCTV or emergency reports through their police systems. This is often used by officers and supervisors during their duties to intercept and arrest offender. Ultimately, disrupting criminal activity. Another real time intelligence police use to disrupt crime on the roads is people. People provide police with information and intelligence that the police can use prevent future crime and identify ongoing crime. Through public collaboration reports and the use of reporting applications it can provide police with information and intelligence that can be really effective in helping police disrupt crime. 

As well as the use of Covert human Intelligence sources (CHIS). A CHIS is “an individual who provides information to law enforcement agencies, often in a confidential manner, to assist in investigations and intelligence gathering” (All Acronyms, 2020). A CHIS can provide police with important information and intelligence that allows police to intercept and disrupt criminal activity. This is a valued method of obtaining information and intelligence from the community. Although, there is a risk when managing the safety and resilience of covert human intelligence sources. To ensure that the information and intelligence they are providing is accurate and reliable is key but to also ensure their safety and wellbeing (Harfield, 2019). 


Information and intelligence can also be used to target specific crimes on the roads. Using intelligence from previous stops on vehicles, markers or previous surveillance on vehicles police disrupt vehicles involved in crime. Similarly, with stolen vehicles police can use the intelligence and markers put on vehicle to detect criminal activity and those involved with criminal activity. Police will often put surveillance operations on vehicles to lead them to crime. 

A vital tool used by police is Automatic Number Plate Recognition technology. This technology is used “to help detect, deter and disrupt criminal activity at a local, force, regional and national level. This includes travelling criminals (those using the road network to avoid being caught), organised crime groups and terrorists” (Police UK, 2025).  With nearly 11’000 ANPR (Regtransfers, 2023) cameras installed in the UK, it is a brilliant investigative resource to Police throughout the UK. The technology works by reading cars number plates and running the number plates through the database. Using all stored information and intelligence to do with that vehicle. It can do this by tracking its movements from location to location. As well as during live incidents the police place markers on the vehicles and can dispatch resources to that location or plan the route that the vehicle is moving to.

Although, there are some disadvantages of ANPR these are the cameras misreading similar characters, may be affected by adverse weather, limited by vehicle speed, can be affected by light and issues with cloned plates(Aspiring Youth, 2025). Cloned plates are regularly used by organised crime gangs to avoid identification, charges and fines and to avoid capture during criminal activity like car theft, burglary etc (Owolabi, 2024).

ANPR can also be used by investigators to identify patterns of criminality or can make potential links for the vehicle with criminality. As it can provide investigators with times and dates of the vehicle travelling. Due to this it can be used to prove or disprove suspect involvement in offences. Police can do this through challenging suspects accounts in interview as ANPR will be able to put a suspect car at a location with a time and a date that can be used in court as evidence. This can be used by both the defence and the prosecution.

Similarly, it can be used to identify and disrupt vehicles involved in criminality such as human trafficking, drug trafficking and smuggling. Since the introduction of ANPR it has led to the “increased efficiency in detecting and apprehending offenders involved in these illegal activities” (ENSTER, 2023). Although ANPR cameras presence alone can act as a deterrent for criminal activity as criminal are aware what the cameras do and will be less likely to drive their cars in those areas. 
 
In conclusion ANPR is a vital policing investigation tool that uses information and intelligence data, to disrupt criminality through tracking vehicles, allowing police to identify suspects and witnesses to solve their investigations. If used effectively this technology can be used in live investigations to bring investigations to a quick conclusion. Although, other intelligence sources can be used to be more effective to an investigation. For example, a CHIS can be more effective in investigations to offer a human insight, flexibility, it can offer real time information and be me overall more effective in complex investigations. Similarly, with other intelligence sources that can collate date and offer information and intelligence that ANPR can not offer. 
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 
I understand the importance of knowledge in policing and how knowledge covers a number of different areas in policing. Some of these include knowledge of laws and regulations and how to apply them correctly, the knowledge of the community and the area I work in. Which has allowed me to build relationship in my community and be more effective when policing. As well as having knowledge of crime trends/patterns, knowledge of interventions and knowledge of all legal and ethical standards within policing. 

I have given myself 5-7 rating currently as I believe that I have strong knowledge of the laws and regulations and I can apply them correctly when dealing with calls on response. I strongly believe that I have a good knowledge of my community. I would also say that I have knowledge of crime patterns and can identify them. 


Although, i believe that the force strives for officers to be knowledgeable in their roles as Police Constables and would like officers to be 5-7 rating in this area. 

I aim to achieve better knowledge in the next 6 to 12 months by engaging with the neighbourhood policing teams to gain a better knowledge and understanding of the community and crime patterns that are taking place. I will engage with the information and intelligence for the area also. I will also aim to go on attachments with different departments which will allow me to gain knowledge of their roles and how they use different laws within policing. This knowledge will allow me to apply these correctly when policing on response if I was faced with them

I will also engage with workshops on training days, complete E learning packages and ask for insight from colleagues and supervisors.

I believe that a rating of 5-7 rating is good as it means that I have a clear understanding of my role as a Police Constable and I have knowledge in all areas. Although, I can always improve my knowledge. But I understand who and where I can go to attain the knowledge and information I need.




	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 There are a number of different skills you must have to be Police officer such as good communication skills, problem solving, a good level of physical fitness. strong conflict managements skills and to be able to work as a team. As well as being able to show integrity, be ethical in decision making and remain empathetic and compassionate. I believe that Gwent Police aim to have skilled officers across the force and encourage upskilling officers through the use of courses.
I strongly believe that I am 5-7 rating as I believe that I am strong communicator, I ensure that I maintain a high level of fitness and I ensure that I apply the forces national decision model when making any policing decision which also ensures that I remain empathetic and compassionate. Whilst showing integrity. I have recently completed a tier 2 interviewing course which has majorly improved my interviewing skills and confidence when interviewing.

Over the next 6 to 12 months I aim to gain a number of different skills. I am due to take my response driving course in the next six months and I aim to apply for my taser and method of entry course in the next 12 months. I believe that through the use of courses and passion for the role as police constable, I can become a 8-10 rating skilled officer on response within 12 months . I aim to gain these skills to mitigate risks of harm to myself and my colleagues when dealing with calls, to improve my efficiency at calls in relation to method of entry and to also improve my response time through the use of blue lights. 

Although, I believe the force strives for officers to become as skilled as they can through offering further courses. I believe I can further develop my skills by applying for a drugs testing course, stop stick course and any other courses that I can attain. As well as ensuring the completion of E Learning packages to maintain high skill and knowledge of how to apply them appropriately.




	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I would say that Gwent Police is a very young force currently and this subsequently means that the force will lack experience. As well as this many police officers in the force leave every year resulting in loss of experience across the different sectors in Gwent Police. A recent study shown in 2023 that “a total of 9,189 officers left the police service” (Dearden, 2023). Due to myself being young in service I have given myself a rating of 1-4, this is because there are many officers in Gwent Police who have a significantly longer service than I do and more experience. Although, being young in service does not mean that I can not gain experience through other people and I believe that I can gain experience everyday. 

I feel my development in relation to experience has no timescale. I strongly believe that I will gain more experience in my role as a Police Constable the longer I have in service and the more I experience. I aim to become more experienced through challenges I overcome whilst on shift each year. Subsequently making me more experienced each year from the next. 
I aim to gain experience through the use of attachments to different departments in the force. I have completed 3 attachments this year including attachments with our Roads Policing department and our neighbourhood teams. This resulted in me gaining more experience within those field of policing. Ultimately, making me a more experienced officer. I will aim to get more attachments with different departments which will allow me to gain experience across all fields of Policing.

I understand the importance of experience in the police force to ensure that we remain a skilled and knowledgeable force. I believe that the force strives to  make experienced officers who can share their experience through the use of the tutorship programme. As well as understanding the importance of adaptability to change. In relation to changes in technology and the community. I aim to gain experience through active involvement in any changes that arise. Through the use of attachment and courses. 

In the next 12 months i will continue to become more experienced as work on response, through attending calls, dealing with admin work and police systems. I believe that within 12 months I will be able to achieve a 5-7 rating or higher. As long as I continue to aim high and ensure active progression through knowledge and experience of others. 
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