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This essay will take a deeper look and the principles and practices of youth work. The author will discuss how youth work provides young people with long-term and useful skills. The author will draw from examples from practice and from theory work and various other credible sources and research. The examples and theories will be backed up from policies written in the National Occupational Standard for youth work and credible sources. 

To start this essay, to show the effects and long-term skills young people will develop and/or gain from youth work, we first need to briefly look at what youth work is and what it offers. 
 
The key purpose for youth work is to...

Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential (National Occupation for Standards)

Youth work offers a range of services from furthering education in formal, informal and non-formal ways, to helping young people to grow and to help them to have a voice and to ensure young people are heard. There are definitely specific skills which young people can develop during everyday life. One example would be baking and cooking. This may seem to be a typical, ordinary skill however it is a necessity for adult life. A survey undertaken in America suggested that ‘28% of Americans — almost a third — don’t know how to cook' (HuffPost, 2019). Another example, an example of non-formal education, would be a story from a youth worker college of the author which demonstrates this. The youth worker (Blunt) worked with a young person who was well in the foster care system. The system wanted the young person to be enrolled within a school and for him to have more educational time. This would prove to be problematic as this young individual was described to be ‘education-phobic’ (Blunt). Every time school or education and learning things was mentioned he would throw a fit. The youth worker decided to have day out with the individual and undergo some relational work, this was in the form of going out looking for conkers. As they were looking, the young person began asking questions: Where do you find conkers? What trees do they grow on? Is this a Horse chestnut tree? As the day went on the questions went on and he received answers. By the end of the day the child had learned the names of different types of trees, how you can tell the difference between them and how they differ- he had learned new information. The young person at the end of the day went on to say, ‘I’ve learned a lot today, haven’t I?’. The point is that he had learned new information and a new skill in a non- traditional way through non-formal education. He also learned that education and learning new skills were very much within the realm of his capabilities. Day trips or activities like in the previous story can give young people new skills. Drawing from experiences form the author, the author has learned many new skills such as wood working, plumbing, agriculture. More activity-based examples from the author consist of canoeing, kayaking and sailing etcetera. Although these skills may not be certified and do not come with a qualification, this could lead to a young person finding an interest to pursue, such as employment as a carpenter, landscaper or an outdoor instructor. This would give a young person an advantage for when they leave school as they will have a career path to follow and further their education and learning. 

‘Young people are making hurried career decisions too early, and it’s detrimental for them as well as employers’ (the Guardian, 2019). Giving young people a chance to experience other ways of learning and more about the wider world can help with choosing a career when the time comes. Having the skills and qualities in a job interview is of importance too. Experience from the author suggests that there is not much in the way of young people finding what their interests and potential career path could be, during school. 

The majority of us do not know what we want to do when we finish education – let alone when we're halfway through. And the few who do know what they want often rethink their choice as they develop and grow (the Guardian, 2019).

The author would agree that not many young people know what they want to do when they are older. One incident which occurred at a youth drop in centre, which the author is involved in running, involved a young person who was in year nine came in at the end of a school day where they had a careers day. The young person who was telling us about the day and almost had a panic attack thinking that he had to decide now what career path to take or he would have a very difficult life when he left school. He was assured, by using the authors experience, and calmed down by a member of staff who told him it was not a necessity for him to know right now.  This is very worrying that young people are having such issues. Giving young people the assurance they do not need to worry, providing young people a place and the time to learn and experience new skills and to help develop them, can from the references made this would suggest that it can have a strong positive impact on mental health and adult life. 

There are other skills that are very much developed or enhanced for young people when they are working with a youth worker or participating in youth work related activities or schemes. Team building is an example of another long-term, useful skill to develop as an adult. It helps in work life but also in personal life too. A post written my Samantha McDuffee on why team building activities are often used by leaders. She states there are six main reasons as to why this is. These reasons suggest that team building enhances communication, creativity and productivity. Having healthy working relationships where people feel like they can come and talk to someone about any concerns or to pitch new ideas can all help productivity. Someone might think of a quicker or more effective way of doing things or may see a problem and suggest the problem should be resolved. Team work is not always about ‘work’. Part of the involvement in team work is having fun. If you make a breakthrough in a project or win an event in sports for example, you would want to celebrate. Celebrating accomplishments gives you the motivation to strive for better things or the next big win. As previously mentioned, team work helps communications skills, and communicating means talking to people you perhaps have never met. This open the door for socialising and the development of new friendships and social skills. Having friendships and relationships is very important for mental health and self-worth. 

As social beings, the capacity to form and maintain relationships is essential to us and how we function within society. It is a key component to being mentally healthy, and having a positive sense of wellbeing (Mental Health Foundation, 2019).


Team building is an important skill to develop as a young person as it brings about some many other useful skills such as communication skills, social skills, problem solving skills and many others. 

Continuing, another important skill is leaderships. Leadership is not something everyone comes to naturally and it can be a difficult one to develop. There are many qualities and skills in its self that leadership offers. 

Common qualities of good leaders include honesty, good communication skills, confidence, decisiveness and the ability to delegate. Good leaders must possess the ability to inspire or motivate, show empathy, display accountability, have a sense of humour, and have an adaptable personality. Additionally, good leaders have a positive, optimistic attitude (Reference, 2019) 

Time management and listening skills have also been known to be good skills for leadership and life. May of the qualities and skills described above can be found and developed with in a youth work setting. Time management can come from arriving on time at the start of a club or a one-to-one meeting with a youth worker. Communication can also be developed by listening to peers and the directions of leader or youth workers, but also by the way they interact and talk to people. Swearing and having an attitude towards other children or leaders may prove it difficult to build a solid professional relationship or friendship with peers. A massive part, if not the whole part, comes from youth workers having a positive influence and by passing on key skills. Many young people today have a poor self-image and mental health issues. ‘Rates of anxiety and depression have increased 70% in the past 25 years’ (Bowden, 2019). Many young people today may feel that they are not good enough to be a leader.  Low self-esteem could hinder how they develop or even attempt to poses leadership skills. Being a leader however, does not depend on being so big or being in a position of power but rather only one step ahead. An experience from the author when on a Wilderness, Discipleship and adventure week. It involved orienteering and having christain bible discussions along the way. One part which fits in with being one step ahead was mapping. In pairs the group had to navigate their way across country and mountains to reach the next camping spot and later, the finish. Although there was an experienced professional, when each pair took their turn at map reading, they became the people to ask for directions, they became the people to follow, they became leaders. Young people with depression or anxiety like previously mentioned, may feel they are not good enough. It is true that not everyone is good at everything and people have their own strengths, however this is true for everyone. When working with a young person with a mental health issue, focusing on one strength they have or one talent, and at their own pace, they could lead a team in that area. For example, if a young person is an effective map reader but they lack the confidence to speak up or lead, giving them the time and chance to speak up and lead could be really beneficial. They will feel good about themselves and will boost confidence, self- esteem and all-round moral. 

To conclude this assignment, there are many useful and life-long skills that youth work can offer or pass on to young people. These can be skills that enhance a business or a team, help develop relationships and friendships, to help and individual grow or could be all three. Communication, social, particular, leader, problem solving and team building skills are to name a few, there are many others. One last note to mention is that many of these skills are transferrable from work and school life, to personal and relational. Youth worker offers and alternative but interesting and fun way for young people to grow and learn in an area or environment where they might excel more some.
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