[image: Discover University of Wales Trinity Saint David]







 Student name: Jamila Zakari 
Student ID: 232238
Module name: Change makers: Building your Personal Brand for Sustainable        Employment
Module code: BMPH5015
 Lecturer name: Caroline Salami
Submission date: 07/08/2026




 BECOMING A SPEECH AND LANGUAGE THERAPIST IN THE UK. 








Table of Contents
	1
	Introduction

	2
	Analysis of the Personal Employability Skills Required

	3
	Evaluation of My Own Skills

	3.1
	SWOT Analysis

	3.2
	Skills Audit

	3.3
	Reflection Using Gibbs’ Reflective Cycle

	4
	Building a Personal Brand and Professional Identity

	5
	Action Plan and Timeline

	6
	Conclusion

	7
	References













1.Introduction 
Communication is a fundamental human right that enables individuals to express needs, develop relationships and participate in society. Speech, language, communication and swallowing difficulties can negatively affect physical health, psychological wellbeing and quality of life. Speech and Language Therapists (SLTs) assess and manage these difficulties through evidence-based interventions while working collaboratively with individuals, families and multidisciplinary teams to improve outcomes and reduce health inequalities (Royal College of Speech and Language Therapists, 2025).
For this report, I have selected the Band 5 Speech and Language Therapist position at South Warwickshire University NHS Foundation Trust within the Children’s Speech and Language Therapy Service. The vacancy highlights the importance of communication, teamwork, safeguarding, clinical reasoning and continuing professional development, alongside opportunities for supervision and professional growth. Appendix A contains a screenshot of the NHS job advertisement.
I have chosen this career because I am motivated to support individuals with communication difficulties to improve their independence and quality of life. I believe effective communication is central to person-centred care and collaborative practice. This report critically analyses the employability skills required for the role, evaluates my professional abilities using career development theories, and presents an action plan to support my progression towards becoming a competent and reflective Speech and Language Therapist.


screenshot of the South Warwickshire University NHS Foundation Trust Band 5 Speech and Language Therapist job advertisement 
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(Nhs Jobs 2026)
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(LinkedIn 2026)




























 2.Analysis of the Personal Employability Skills Required 

The role of a Band 5 Speech and Language Therapist (SLT) requires specialist knowledge, professional values, interpersonal skills and reflective practice to provide safe and effective care. The selected NHS vacancy from South Warwickshire University NHS Foundation Trust highlights the importance of communication, teamwork, clinical reasoning, safeguarding awareness and commitment to continuing professional development (NHS Jobs, 2026). The role involves assessing and supporting children with speech, language and communication needs while working collaboratively with families, schools and multidisciplinary teams.
Effective communication is one of the most important skills required for an SLT. Professionals must demonstrate active listening, empathy and the ability to adapt communication approaches to meet individual needs. This reflects person-centred practice, which emphasises respect, dignity and understanding individual experiences (Rogers, 1951). For example, an SLT may use visual resources or alternative communication methods to support children with language difficulties.
Teamwork and collaboration are also essential because SLTs work alongside teachers, psychologists, nurses and other healthcare professionals to provide holistic support. The Skills for Care Core Skills Framework identifies communication, collaboration, safeguarding and person-centred practice as key skills within health and social care (Skills for Care, 2024). Effective teamwork requires respect for different professional perspectives and shared decision-making.
Emotional intelligence is another important skill, as individuals with communication difficulties may experience frustration, anxiety or reduced confidence. Goleman (1995) highlights that emotional intelligence supports empathy, self-awareness and positive professional relationships. Therefore, compassion and patience are essential qualities for creating a supportive therapeutic environment.
The role also requires clinical reasoning and evidence-based practice. SLTs must assess communication difficulties, interpret findings and select appropriate interventions based on research and individual needs. The HCPC Standards of Proficiency require professionals to maintain competence, use professional judgement and practise safely (HCPC, 2023).
Digital literacy is increasingly important within NHS services, as SLTs use electronic records and digital tools to support care delivery while maintaining confidentiality under data protection legislation. Professional values also guide practice, with the NHS Constitution emphasising compassion, respect, improving lives and working together (NHS England, 2024).
Reflective practice supports ongoing professional development. Kolb’s Experiential Learning Cycle explains that learning develops through experience, reflection, applying knowledge and adapting future practice (Kolb, 1984). Similarly, the STAR model demonstrates how SLTs apply skills in practice; for example, identifying a child’s communication needs (Situation and Task), developing interventions with others (Action), and improving participation and outcomes (Result).
Overall, the Speech and Language Therapist role requires a combination of communication, teamwork, empathy, clinical competence and reflective ability to deliver effective person-centred care.











3. Evaluation of My Own Skills 

To evaluate my suitability for a future career as a Speech and Language Therapist, I have critically reflected on my current skills, knowledge and professional attributes in relation to the expectations of the role. Self-assessment is an important part of career development because it enables individuals to recognise existing strengths while identifying areas that require further improvement. Effective healthcare professionals must engage in continuous reflection and lifelong learning to maintain competence and provide safe, high-quality care (Health and Care Professions Council (HCPC), 2023). I have used a SWOT analysis, skills audit and Gibbs’ Reflective Cycle to evaluate my current capabilities and development needs.


3.1 SWOT Analysis

Strengths
One of my key strengths is my ability to communicate effectively and build positive relationships with others. I recognise that communication is essential within speech and language therapy because practitioners must develop trusting relationships with children, families and professionals. My ability to listen actively, show empathy and respond respectfully supports the principles of person-centred care, where individuals are valued and involved in decisions about their support (Rogers, 1951).
Another strength is my understanding of equality, diversity and inclusion. Speech and Language Therapists work with individuals from different cultural, social and communication backgrounds. I believe that respecting individual differences and adapting approaches to meet personal needs are essential qualities for delivering inclusive healthcare. This aligns with NHS values, particularly the principle that everyone counts and deserves access to compassionate care (NHS England, 2024).

Weaknesses
Although I have developed transferable communication skills, I recognise that I need further experience in specialist speech and language therapy practice. I also need to strengthen my understanding of clinical assessment tools, intervention planning and alternative communication methods. Developing these specialist skills will require further education, supervised practice and professional development.
I also recognise that working with individuals who have complex communication needs may present emotionally challenging situations. Therefore, I need to continue developing resilience and confidence when managing sensitive conversations with service users and their families.

Opportunities
There are several opportunities available to support my progression towards becoming a Speech and Language Therapist. These include undertaking relevant postgraduate study, gaining experience through volunteering, attending professional development events and engaging with resources provided by the Royal College of Speech and Language Therapists (RCSLT). These opportunities will allow me to expand my knowledge, develop practical skills and increase my understanding of professional expectations.

Threats
A potential challenge is the competitive nature of healthcare careers and the high expectations required for entry into professional training programmes. Additionally, speech and language therapy practice continues to develop alongside advances in research and technology, meaning professionals must remain committed to lifelong learning.



















3.2 Skills audit 
	Skills
	Current Ability
	Development Need

	Communication
	Strong
	Continue developing specialist therapeutic communication

	Teamwork
	Good
	Gain further multidisciplinary experience

	Empathy
	Strong
	Apply skills within clinical settings

	Safeguarding knowledge
	Good
	Develop advanced practice knowledge

	Clinical assessment skills
	Developing
	Gain specialist SLT training

	Digital skills
	Good
	Develop confidence with healthcare system





3.3 Reflection Using Gibbs’ Reflective Cycle
Gibbs’ Reflective Cycle provides a structured approach to learning from experiences through description, feelings, evaluation, analysis, conclusion and action planning (Gibbs, 1988). Reflecting on my academic experiences, I have developed confidence in working collaboratively during group projects. Initially, I felt uncertain when contributing ideas within a team; however, through effective communication and preparation, I became more confident in expressing my views and supporting others. This experience demonstrated the importance of teamwork, active listening and adaptability.
Through reflection, I identified that continued practice is required to strengthen my confidence and professional skills. As a future Speech and Language Therapist, I intend to seek opportunities that allow me to apply theoretical knowledge within practical settings. By engaging in reflective practice, supervision and continuing professional development, I can continue developing the competence required for effective healthcare practice.




















4. Building a Personal Brand and Professional Identity 

Developing a strong personal brand and professional identity is essential for career progression within health and social care. A professional identity reflects an individual’s values, skills, knowledge and commitment to their chosen profession. For me, becoming a Speech and Language Therapist requires not only technical competence but also compassion, inclusivity, professionalism and a commitment to improving the lives of individuals with communication difficulties.
My professional values align with NHS principles of compassion, respect, dignity and collaborative working to improve outcomes for service users (NHS England, 2024). I aim to develop an identity based on person-centred care, advocacy and equality, recognising that communication difficulties can affect confidence, independence and social participation.
My unique selling point (USP) is my combination of interpersonal skills, commitment to inclusion and motivation to support individuals experiencing communication barriers. I aim to demonstrate the ability to build trusting relationships while applying evidence-based approaches to communication support.
I will strengthen my professional visibility through a LinkedIn profile that highlights my career goals, skills, achievements and commitment to continuing professional development. The CareerEDGE Model emphasises that employability develops through career learning, experience, subject knowledge, transferable skills and emotional intelligence (Dacre Pool and Sewell, 2007).

Holland’s Theory of Career Choice suggests that career satisfaction improves when personal characteristics align with the chosen profession (Holland, 1997). I believe Speech and Language Therapy reflects my interest in communication, helping others and healthcare. Additionally, Social Capital Theory highlights the importance of professional networks in creating career opportunities (Bourdieu, 1986). Engaging with organisations such as the Royal College of Speech and Language Therapists (RCSLT), professional events and healthcare communities will support my professional development.









5. Action Plan and Timeline 

Developing the knowledge, skills and professional behaviours required to become a Speech and Language Therapist requires a structured and realistic career development plan. I recognise that achieving this goal involves continuous learning, gaining practical experience and developing confidence in my professional abilities. To support my progression, I have created a SMART action plan based on goals that are specific, measurable, achievable, relevant and time-bound (Doran, 1981). This approach will help me monitor progress and remain focused on achieving my long-term career objective.

My first short-term goal is to strengthen my understanding of speech and language therapy through further education and independent learning. I will research postgraduate Speech and Language Therapy programmes, admission requirements and professional expectations. Completing relevant academic preparation will enable me to develop a stronger understanding of communication disorders, assessment approaches and therapeutic interventions.

My second goal is to gain practical experience within health, education or community settings. Experience working with individuals who have communication difficulties will allow me to develop confidence, improve interpersonal skills and understand the role of multidisciplinary teams. Volunteering opportunities, healthcare placements and support roles will provide valuable exposure to person-centred practice and professional communication.

My final goal is to develop specialist knowledge through continuing professional development (CPD). I will undertake training related to safeguarding, communication support strategies, equality and diversity, and evidence-based practice. The Health and Care Professions Council (HCPC) emphasises that healthcare professionals must maintain their competence through ongoing learning and reflection (HCPC, 2023). Engaging in CPD will demonstrate my commitment to professional standards.

Bandura’s Self-Efficacy Theory highlights the importance of confidence in an individual’s ability to achieve goals. Bandura (1997) explains that self-efficacy develops through successful experiences, feedback, observing others and overcoming challenges. Applying this theory to my career development, I recognise that gaining experience, receiving constructive feedback and gradually increasing responsibility will strengthen my confidence as a future Speech and Language 



Timetable 

	Timeframe
	Goal
	Action
	Expected Outcome

	0–6 months
	Develop career knowledge
	Research MSc Speech and Language Therapy programmes and professional requirements
	Increased understanding of the profession

	6–12 months
	Gain relevant experience
	Volunteer or work in health, education or communication support settings
	improved practical skills and confidence

	1–2 years
	Develop specialist knowledge
	Complete CPD courses in communication, safeguarding and disability awareness
	Enhanced professional knowledge

	2–3 years
	Build professional identity
	Join professional networks, attend RCSLT events and develop LinkedIn profile
	Increased professional connections

	3–5 years
	Progress into SLT employment
	Apply for NHS Speech and Language Therapist opportunities following qualification
	Begin professional practice



Networking will also form an important part of my development strategy. Engaging with professional organisations such as the Royal College of Speech and Language Therapists will enable me to remain informed about changes within the profession and access learning opportunities. Building professional relationships can increase awareness of career opportunities and support professional growth.






6. Conclusion 
This report has explored my career aspiration of becoming a Speech and Language Therapist within the UK health and social care sector. The analysis of the Band 5 Speech and Language Therapist role at South Warwickshire University NHS Foundation Trust demonstrated that successful practitioners require a combination of communication skills, teamwork, empathy, clinical reasoning, digital competence and commitment to lifelong learning. These skills are essential for delivering safe, effective and person-centred care to individuals with speech, language, communication and swallowing difficulties.
Through evaluating my own skills using SWOT analysis, a skills audit and Gibbs’ Reflective Cycle, I identified strengths including communication, empathy, teamwork and commitment to inclusion. However, I also recognised the importance of developing further specialist knowledge, clinical experience and confidence in applying therapeutic approaches. These areas for improvement have informed my action plan, which focuses on education, practical experience, continuing professional development and professional networking.
Developing a strong professional identity based on compassion, advocacy and evidence-based practice will support my employability and future contribution to the NHS. By following my SMART goals and engaging in lifelong learning, I aim to become a reflective and competent Speech and Language Therapist who supports individuals to communicate effectively and achieve improved quality of life.
This career development process has strengthened my understanding of the expectations of the profession and reinforced my commitment to pursuing a career dedicated to improving communication, inclusion and wellbeing.
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Person specification

Qualifications

Essential criteria

e Recognised Speech and Language Therapy Degree or
equivalent

e Registered member of Royal College of Speech and
Language Therapists

e Health Professionals Council Registration

Desirable criteria

e Evidence of successful completion of Specialist
postgraduate short courses related to young children
with communication difficulties, for example: Parent-
Child Interaction/ Hanen Therapy; Derbyshire
Language Scheme; Makaton signing
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Job overview

Band 5 Speech and Language Therapist

37.5 hours a week, Permanent

Location - flexible, likely North Warwickshire
Job share - option

We are looking for an enthusiastic Speech and Language
Therapist to join our team working within special schools
(SEND schools) and also outreaching to other specialist
provisions and supporting colleagues with children with
complex learning disabilities"
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Main area:
Speech and Language Therapy

Grade:
Band 5

Contract:
Permanent

Hours:

e Full time

e Jobshare

37.5 hours per week

Job ref:
203-FH1206

Employer:
South Warwickshire University NHS Foundation Trust

Employer type:
NHS

Site:
Speech and Language Therapy

Town:
Nuneaton

Salary:
£32,073-£39,043 per annum pro rata

Salary period:
Yearly

Closing:
14/08/2026 23:59




