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[bookmark: _Toc120436371]INTRODUCTION
[bookmark: _Int_Nzyf8sLF]This report is a reflection on creativity: create your own brand module and how the knowledge acquired can be used to for improvement in your future career. - Recognize the most important lessons that I have picked up because of finishing the units on Changemakers: Building a Personal Brand for Sustainable Employment. The elements that were covered in each of the module's four different modules, such as "Brand You," "It's a Small World," "What Makes a Good Leader,” Opportunity Knocks and “The Pursuit of Happiness that you can determine your knowledge” will be analysed with the understanding of my own employment abilities and the degree to which they align with those that are necessary for the job. This will help prepare me for an actual job in any given setting.
[bookmark: _Toc120436372]Unit 1 – Brand You: This unit consist of four Topics which are as follows Topic 1 – Ambition is Critical  Topic 2 – What Drives You?  Topic 3 – The Boundaryless Career  Topic 4 – Boundaryless Skills
[bookmark: _Toc120436373]Topic 2 – What Drives You: Motivation can be intrinsic or external. Internal motivation gives us a sense of purpose and drive, and the reward is not monetary. Extrinsic motivation comes from the outside world. Autonomous also provides you a sense of willingness and control (feel pressure from others' force or compulsion). Autonomous workers are more productive than regulated workers, who stress and perform poorly (Edward, 2015). Controlled motivation can lead to addiction and psychopathology, whereas autonomy engages and satisfies. Self-directed and self-motivated actions can lead to career success. Students who recognise their learning strengths and shortcomings are more willing to study, according to lifelong learning (Coffield, et al.,2004).
Coercion makes individuals unproductive and uninterested. Because of autonomy, the first task was superior. Research shows that autonomously motivated workers are more productive, less stressed, and perform better (Edward, 2015). Play is what the mind chooses, and work is what the body must do. Working independently makes the body fun and puts us in a state of flow, which helps us enjoy the task and drives us to reach our objective. According to the self-motivation hypothesis, motivation comes from competence, autonomy, and happiness (CAR) (www.youtube.com, 2017). Your motivation depends on your experience, talent, knowledge, decision, and how you interact with others. Motivation leads to comprehension and skill improvement. In self-motivation theory, mastery is the feeling of competence when people see no limit to their potential and ability to advance owing to motivation and available resources or tools, according to Daniel Pink (2018). We can achieve remarkable things if we adopt a mentality of Mastery, which is the wanted for constant growth via inquiring curiosity and purposeful effort. I'll master my career if I keep studying and practise. Self-management and emotional intelligence help me improve my talents and succeed.
[bookmark: _Toc120436374][bookmark: _Int_RDy3L9ET]Unit 2 – It is a Small World. Unit 2 talks about a small world and topic includes: Topic 1 – No-one is an Island · Topic 2 – Variety is a Spice of Life · Topic 3 – Network Society · Topic 4 – Making Connections.
[bookmark: _Toc120436375]Topic 1 – No-one is an Island
Building a network of people who challenge you to think creatively and broaden your views is a good idea even if you don't connect with many people in your field. what matters.
Your network may help you grow professionally. You may analyse your actions and intentions by assessing your personal and professional value judgement network. Events seldom occur in isolation. Nature's strong and weak networks are characterised by interconnectedness. Natural selection boosts organisms' growth and reproduction. Barabasi (2003) states that a bigger network could create more useful connections, which may improve the chance to share ideas.
[bookmark: _Toc120436376]SUCCESSFULNESS
Performance is just part of success. Success might come early or late in your career. if you don't quit. Success is about others, and timing is crucial. Ambition and preparedness matter most. Measuring performance is hard outside of competitive sports.
Performance and network power are essential. Even in sports, where growth is visible, you need solid ties. 2003 Babarasi (2003)
According to Charles Darwin, natural selection helps creatures come home (1859). In certain environments, having the correct habitat is a strength, in others, a drawback. Be aware that the network contains strong and weak members, and everyone contributes. More research supports the assumption that persons with a wider network of connections and acquaintances are more likely to find innovative solutions to problems. (Nauiokas, 2018); (TEDx, 2015).
According to Actor Network Theory, more connections make you more connected (ANT). Our personal network's impact by technology Connecting with others with varied opinions, ideas, resources, and life experiences might help you develop fresh insights (Nauiokas, 2018), Talk to someone new about your similarities and contrasts. Put yourself in tough situations, particularly for your weaknesses (Sheridan and Onodera, 2018). Diversity and inclusion in your network are key to a great network (Azulay, 2022). Our network depends on everyone and New skills are needed to keep current.
[bookmark: _Toc120436377]Unit 3 - Opportunity  Topic 1 – Creating Your Own Luck  Topic 2 – Identifying Career Opportunities  Topic 3 – Opening Doors  Topic 4 – Me.com
[bookmark: _Toc120436378]Topic 1 – Creating Your Own Luck
[bookmark: _Int_c1P5jIKh][bookmark: _Int_g91nI5F4][bookmark: _Int_ONlkjK8H]It is not possible to plan every event in our life, however, with very unpredictable events, we need different approaches solutions than those considered complicated. people who are considered lucky understand that standard good practice used in complicated scenarios is inappropriate in an unpredictable situation. When the situation becomes unpredicted, the lucky person starts looking for novel solutions to create a serendipity mindset, we need to let go of the idea that our plans can cover every eventuality, (Busch,2020). however, not able to plan for every event that happens to us, however in an unpredicted event, we need a different approach than those we considered complicated.
[bookmark: _Toc120436379]Fishing for luck
[bookmark: _Int_zpwA8P0c][bookmark: _Int_YR40vzRJ]A lucky person has a curiosity that can interpret reality in diverse ways. They recognize a naturally unpredictable situations and stop using standard practices, (Leigh, 2022) and adopt novel ideas. stretched goals will put us in an uncomfortable position which is deliberately setting a target that is difficult to achieve.
[bookmark: _Int_RDrlagK6][bookmark: _Int_YZ3ijsRH][bookmark: _Int_LYd2jbjg][bookmark: _Int_WrPgnJm4][bookmark: _Int_4y54hV8U][bookmark: _Int_ntguoYkU] Stretch goals are impossible goals that prompt us to explore learning through experiments. It means producing innovative solutions not originally thought of, (Sitkin et al). It is an unfamiliar, different, Novel and puts one in a situation where you do not have all the resources. Stretch goals are popular because it can lead to success and improve financial efficiency. We should use stretch goals to reach our only when we are thriving and our resources are abundant, and when we don't rely on blind luck, (Leigh, 2022).  We should always be striving to expand our knowledge and ability. In doing so, you improve your chances of being prepared for an opportunity when it presents itself. With these tools in hand, you will be ready to take on any challenge and make the most of any good luck that comes your way.
[bookmark: _Toc120436380]Unit 4 –The Pursuit of Happiness, Unit 4 covers the following topic: Future Me  Topic 2 – Passion & Perseverance  Topic 3 – Plan, Prepare, Perform  Topic 4 – Career Role Models.
[bookmark: _Toc120436381]Topic 1: Future me

[bookmark: _Toc120436382] Many things that will shape our future may influence our future choice. We need individuals that believe in us and share our enthusiasm to succeed. The art of possibility is the only way to change our thinking and attain our goals (Naiman, 2020). In her power of self-belief speech, she said that the belief system we have to present us with hurdles determines the quality of our existence. (2015). In 2017, a poll found that most students go to university for job prospects, professional goals, or other reasons (Bhardwa, 2017). To find a better profession, enhance my self-esteem, and overcome my limiting beliefs so I may learn new things and develop in my career, I'm seeking further education. University has changed my viewpoint, and this motivation has kept me going through thick and thin, but I still need to set priorities and stay organised to succeed. Goals are most hindered by self-limiting thoughts. Restricting beliefs are self-protection against more suffering and prior experiences, causing anxiety and aggravation when confronted by the object of your limiting views (TEDx Talks, 2015). Limiting beliefs are depression, irritability, and overburden without a clear explanation (Meadows, 2015); (TEDx Talks, 2015). Self-limiting thoughts can impede our progress and make success a constant struggle. Start utilising self-belief thinking by being accountable for our actions and taking steps toward our goals to transform your outlook. Self-limiting beliefs are frequently misconceptions that influence our unconscious decisions (Good Habits,2019). Our generalisations become limiting assumptions that shape our behaviour. Our beliefs must not interfere (Meadows, 2015). some of the self-limiting Beliefs are listed below. 

[bookmark: _Toc120436383]Changing our negative ideas and responses can improve our performance, since we can't alter others, Growth mindsets help us overcome fixed mindsets and learn new skills. Try again if we fail. We can't let others' opinions stop us from growing. "If we all did everything, we're capable of, we'd amaze ourselves." According to Thomas A. Edison, comparing oneself to others is a limiting issue (Conot, 1986). 
[bookmark: _Toc120436384]CONCLUSION AND RECOMMENDATION
[bookmark: _Int_t3nrvett][bookmark: _Int_d6Yufwx1]It is especially important that we Create a Reputation That Will Help Us Get a Job and Keep It. This module has shed light on my own employment skills and the extent to which they match those required for the job, allowing me to draw conclusions about my own suitability for any future position. The experience gained here will serve me well in any professional environment. Self-limiting beliefs can only hinder our ability to take steps toward achieving our goals., The art of possibility help us to break free from most of our self–limiting beliefs; Having a growth mind self and taking positive steps are key elements to develop self-belief which might help with achieving our goals and making progress in our chosen career.

[bookmark: _Toc120436385]Personal Development Plan
[bookmark: _Int_0yN6EdLQ]It is important to do self-evaluation constant and work on every weak area of our life to make us attractive to prospective employers and remain relevant in our future Careers.  set skills must be updated more frequently. This is a basic requirement for survival. Despite the discomfort of uprooting, I find the bellow skill important and needing extra work
When working with a company, it is better to create a personal development plan (PDP) to outline our professional goals and objectives. If you want to improve in your career and further your education, your employer will be pleased to assist in doing so using PDP to outline needs. dis is performed using a PDP. I can't make the most efficient use of my time and abilities if my job isn't organised. Exposing learners to soft and technical abilities early on, education systems are thought to contribute to the development of the human capital that the country requires. A collection of abilities that seek to round out a person's development plan. The skills I plan to develop further are my time management Skill, Communication and Digital and Research Method Skills.
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[bookmark: _Toc120436386]PERSONAL DEVELOPMENT PLAN (PDP) 
	
	SKILL
	CURRENT ABILITY 
	TARGET ABILITY 
	DEVELOPMENT OPPORTUNITY
	CRITERIA TO JUDGE SUCCESS
	           TIME FRAME
	EVIDENCE

	1ST PRIORITY
	[bookmark: _Int_SvNnh4WY]TIME MANAGEMENT. This is especially important skill for any successful person and employers as well value workers who use their time judiciously and punctuality is the key to success.
	SUBMITTING ASSISNMENTS LATE
	Meet deadlines and early submission.
	Develop a planner and stick to it according to priority.
Use the DO-DELAY-DELEGATE AND DUMP method to prioritize my tasks.
Attend the time training seminar.
*Read assignment briefs on time and over again
*Use the available study skills to get more insight on tasks
Attending Study skills. 
Access to Moodle assignment brief.



	90% Class attendance. 
Note Taken in class
Draft submission and feedback from lecturer before week 8
Start developing my drafts at the beginning of term.

	10 weeks
	Submitting my assignment on week 8 of the term.

	2ND PRIORITY
	COMMUNICATION SKILLS. Communication is vital in health care delivery, and I believe it is the bedrock which patient care lies and functions.
	Inability to organise my thought and present my ideas as planned.
	Better at presentation and communicate fluently
	The classroom, Face to face lectures.
Presentations and Pitch.
Placements and practical.
Group works and presentations.
Reflective writings.
Rehearse and continues practicing.
	Feedback from student and lecturers.
Able to finish my presentation on time. Ask questions to make sure the listeners understand my point.
Speaking fluently at meetings.
	3 months
	Fead back report and pass mark from teamwork.

	3RD PRIORITY
	DIGITAL SKILLS AND RESEARCH METHOD is a 21st century skill that is needed in every health care industry.
	Struggles with creating posters and review literatures effectively.
	Create my posters and write my literature review easily
	Attend classes on digital skills
Use the internet for more resources
Practice poster creation.
Computer class and watch videos on skills.
Read and summarise one article a week
	Creating my own posters
Getting feedback on PowerPoints.
Submitting a presentable portfolio and poster.
Ask review from my Study skill   Lecturer to determine my Progress
	12 weeks
	 Perfect Poster Template and Presentation feedback during presentation week and timely submission at 12 weeks 
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