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Diversity, Equality and Inclusion: 
The Multidimensional Impact of Difference in Society 

In this assignment, a critical analysis of diversity, equality and inclusion will be explored. The focus of this essay will target the variations of diversity in the UK more specifically ethnic minorities that live in diverse cities in the UK compared to ethnic minorities that live in rural parts of the country. Following these examples, theories and ideas on the impact on ethnic minorities living in rural areas will be explored. The second part of the diversity analysis will zero in on diversity within ethnic communities (ethnic communities in the UK), exploring areas such as sexuality, nationality and gender. This assignment will then go on to critically examine the relationship between equality and gender in the UK. The arguments and points made throughout this examination will centre around feminism, more specifically the levels of feminism when focusing on race. Equality in relation to gender and equality in relation to race can appear as separate concepts, ideas and theories. However, both concepts can be seen to intersect when arguing the difference in equality between women of colour (more specifically black women of African / Caribbean decent) and Caucasian / European women (more specifically women of British decent). Many groups and individuals on both sides of this argument have made points, points that will be explored in the main body of this essay to reach a factual and reasonable conclusion. Following the analysis of diversity and equality, the final idea examined will be inclusion. Sexuality and gender identity, these will be the two topics centred around the arguments made regarding levels of inclusion in modern day society. The USA and UK will be the geographical focus on inclusion for those identifying with the LGBTQ+ (lesbian, gay, bisexual, transexual, queer) community. In recent events both British and American governments have demonstrated bias on the topic of sexuality and gender identity, in some cases going as far to change policy (pass laws) to restrict the rights of those identifying with said groups. The point of the inclusion section of this essay is not to take sides but to highlight the negative impact on communities such as the LGBTQ+ community when the idea of inclusion is not applied and demonstrated within governments / groups in power in society (specifically the USA & UK). A simplistic argument can be made that the negative ramifications marginalised groups face because of ‘protected characteristics’ is nothing more than a result of a lack of diversity, equality and inclusion within our government / government’s. This argument can be simplified further down to one point. Unless the government / groups in power demonstrate equality, diversity and inclusion within their own organisations, unrepresented groups will continue to suffer the consequences of bias, ethnocentrism, sexism, homophobia / transphobia, xenophobia and many other forms of discrimination and prejudice. This argument of course will only be valid when built on the foundation of ‘fact checking’ a tool that will be heavily demonstrated throughout this assignment to reinforce points made. 

Diversity
It is an inarguable fact that the impact and demonstration of diversity in the UK will vary depending on the population of ethnic minorities different cities across the country. Cities, county’s, borough’s and even villages will all cater to the unspoken demands of the norms and values in that vicinity. The most up to date statistics of self-identified ethnicities in UK (England & Wales) give a clear visual representation of the four main cities that have the highest populations of ‘Black, Black British, Black Welsh, Caribbean or African’ ethic groups. The cities being London, Cardiff, Birmingham, Manchester and Leeds. (Office For National Statistics, 2021). As stated earlier the location caters to the community, and as there are higher numbers of ethnic groups in the above stated cities, the resources available will change to accommodate these groups. For example, an online index of ‘Afro-Hairdressing’ shows there are currently (recorded) ‘175 venues offering afro hairdressing in London’. When the location was changed from London to Wales the results were ‘1’ in Swansea. (Treatwell, 2023). This number though it does not include unregistered salons, still gives a visual understanding of the drastic difference in the availability of common everyday services when the population changes. This same difference is seen in others areas such as cosmetic stores, community markets and public celebratory events such as ‘Notting Hill Carnival’, a musical march that happens every year in London. A noticeable factor within these differences is the structure of the areas themselves. The statistics taken from the (Office For National Statistics, 2021) shows that the areas with the highest populations of ‘Black, Black British, Black Welsh, Caribbean or African’ ethic groups also happen to be the most industrialized areas in the country / nation. While the evidence does not give a correlation between ethnic minorities and the structure of a city, the connection between these two variables cannot be ignored. It could be argued that individuals, groups and communities that live in more rural parts of the country / nation have a higher and stronger sense of ethnic and geographical patriotism demonstrating ‘othering’ in its simplest form. It can argued even further that the more industrialised cities rely on diverse communities to sustain the cities financially, economically and socially. For example, tourism. The whole premise of tourism at its core is simply the image a country projects of itself to the world to welcome effective and beneficial migration. While diversity in the UK can occasionally be looked at through a ethnic and ethnic minority lens, the layers of diversity and complexity of those layers continues to exist beyond ethnicity population. Even within the Black community the need for diversity is fought for. For example, sexuality in the black community. Moore (2010) researched homophobia within the black community and found ‘the Human Rights Commission found that the majority of LGBT people of color surveyed believe that their racial and ethnic communities are disapproving of the open practice of homosexuality’. This piece of research was conducted in the USA; however, a large portion of participants have African and or Caribbean 1st/ 2nd generation parentage which is the case for most of the black community in the UK. As stated in Moore’s research many LGBT people feel their own ethnic communities disapprove of their sexuality, another demonstration of othering within a community that often faces othering from other groups because of ethnicity. Sexuality within the black community perfectly shows the complexity of diversity in society. A group of people that fight for diversity implies that there is a power imbalance within the social structure, but if that same group can ‘other’ another group within their own community then that also implies that there is a power imbalance. This allows for an argument to be made that no community is diverse and in fact everyone will at some point enforce or feel the force of a power imbalance resulting in a ‘fight for diversity’. There of course methods of tackling said enforcement, methods that will be explained at the end of this essay.
Equality
Moving on from diversity, the contextualisation of equality will be the following focus. The need for equality in society (more specifically the UK) has historically been in demand for as long as the idea equality itself. Feminism as a concept, feminists as advocates and feminism as a movement have understood this need on a multidimensional scale throughout the structure of any society globally. Scott (2014, p. 245) defines feminism as ‘a social movement, combining theory with political practice’. To simplify this definition, feminism is defined as an idea reconstructed into a social movement that can be altered to function in political practice as well as religious organisations etc. Oppression off the back of patriarchy has driven women across the UK throughout history to tackle many ideals, norms and even laws constructed by men. The most influential movements on women’s rights were the suffragettes and suffragists movements. While the participants of both movements were divided in the methodology of their fight, they were united in their goals. Both movements contributed massively to society today, with the biggest contribution being women’s rights to vote. This accomplishment did not provide complete equality between women and men in the UK, but shifted the balance of power dramatically. However, arguments have been made that equality for women has and continues to come with unspoken and in some cases spoken conditions. Accapadi (2007, pp. 208) used the ‘PIE’ model (Privileged Identity Exploration) to contextualise the issues in feminism when race is an added factor. In Accapadi’s study a ‘white’ woman (Susan) was challenged in a professional manner on the way her office handles / looks after students of colour. Susan felt threatened by the fact her office was being challenged on such matters and she began to cry ‘Since Susan’s emotional reaction aligned with the “standard of humanity” which is rooted in White norms, she received consolidation, absolution of guilt, and ultimately, validation of her position, without any critical inquiry of the situation’. Before exploring the response to the one challenging the office (Anita) it worth acknowledging the phrase ‘standard of humanity’, this phrase within this context gives the idea that even within feminism there is a hierarchy of human value. For Accapadi to argue that a ‘standard of humanity’ is rooted in ‘White norms’ implies that feminism fights for equality within society – for a unspoken, systematic selected demographic of women. An argument can be made that feminism is an overall ideology and sub-groups within the concept can form to fight for feminism for that specific group i.e., feminist women of colour. However, this argument can be critiqued as all women can fight for the rights of women but there will still be women that possess more power and equality than others i.e., the ratio of equality between white women and women of colour. One could argue that inequality in feminism is a perfect example of the intersectionality between equality, race and general theory. Many sociologists use the triangular method of theory-policy-practice to describe, debate and combat issues in various societies / groups around the world. In the context of this essay feminism would be the theory, policy would be legislation made, and aimed for such as the (Domestic Abuse Act 2021), and practice would be the enforcement of policy by feminism i.e. government and public funded domestic abuse organisations and movements such as the ‘Me Too’ movement. While this method of bringing about change in UK is effective and quantitative to those victim to inequalities. The overall evaluation of its qualitative effectiveness is questionable when the group looking to bring about change in regards to inequality, are unequal themselves. To tackle a problem in society systematically, each variable within that problem also needs to be tackled systematically. 
Inclusion
Inclusion is explained to be one half of a ‘closure theory’, defined as a social process of closure involving ‘marginalisation (or exclusion) and incorporation (inclusion)’ Scott (2014, p. 85). For this to be relevant to the assignment, inclusion can be argued to be the last stage of a social consensus. Diversity is the visual representation of difference in society, equality will follow as the legal, social, cultural, religious and human rights those diverse groups have in comparison to each other and inclusion will be the demonstration of those visual representations of rights put into practice. As stated in the previous definition, inclusion is mirrored by exclusion more specifically ‘othering’. The methods, forms and systems of othering adapt and change according to who is being ‘othered’ and who is ‘othering’. In this final analysis of the relationship between the three stated ideas, the LGBTQ+ community will be the focus centred around inclusion. The LGBTQ+ community is one of the few groups that is denied full general inclusivity into society by oppressed groups, sub-oppressed groups, oppressive groups and sub-oppressive groups. This statement can be validated by the fact that gender reassignment, sex and sexual orientation are all protected characteristics under the (Equality Act 2010). For something to be a protected characteristic in legislation there would either need to be a danger to the existence of said individual / group with those characteristics or a historical / current mass repetitive demonstration of othering to said group / individual with those characteristics. Under the American government gay marriage has only become legal across all states within the last 10 years, ‘The moment for full marriage equality finally arrived on June 26, 2015, with the Supreme Court decision’ (The Human Rights Campaign, 2023). While this was a celebratory moment for the LGBTQ+ community to be marked in history, one cannot ignore the ramifications and limitations still present. For example, socialisation in the generational sense. If amending the law and creating legislation truly had the power to eradicate discrimination and enforce inclusion, then this would imply that law itself could overpower norms and values with no resistance. This proven through human history is not the case. Many questions can be asked to critique this moment in American history. How is gay marriage legal in the USA; but cannot be enforced in mosques? The reason this is a critique is due to the fact that the 1st amendment of the United Stated of America constitution clearly states, ‘Congress make no law respecting an establishment of religion or prohibiting its free exercise’. (The White House, 2023). If gay marriage was fully legal and the American government was not bias for any religion, then gay marriage could be enforced within all religious established regardless of the religion, however this is not the case in both the USA, UK and many other state / religious run countries such as Dubai.
With the current evidence portrayed throughout this assignment, it can be argued that there is no simple answer for the necessity and importance of diversity, equality and inclusion. The relationship between all three is evidently clear to have variables and factors of intersectionality, concurrently shaping the evolution or of society and its norms and values. Arguments can be made for solutions to adapt methodologies behind diversity, equality and inclusion for the benefit of society. For example, diversity in relation to ethnic minorities in the UK can be adapted in terms of resources. Internationally traded food that is commonly sold in more industrialised cities in the UK could be distributed across the country to prompt ethnic minorities to live anywhere in the UK. Events such a ‘Notting Hill Carnival’ that only happens in London could take place in rural cities / county’s across the nation to spread cultural awareness and education. Secondly, equality in relation to feminism can be adapted to make sure that all women regardless of race, sexual identity, ethnicity, and sexual orientation etc needs are being met. For example, legislations could be made / edited to require organisations that centre around women’s rights to follow guidelines of diversity within the management ladder. As many women face discrimination on a multidimensional level, organisations working with women could make it a national / global rule to use multi-agency working in their methodology when it comes to these women. Inclusion in relation to the LGBTQ+ community can be enforced systematically, starting at school – more specifically secondary schools. If teenagers are educated on sexuality this could possibly help bring down the rates of things such as homophobia in adulthood. When the norms and values are altered or positively influenced during the developmental stage in a teenagers / young adult then life this could drastically change how they perceive the world and others. Another avenue to consider would be representation. If our government shows they have representation regardless of the party in power, this would result in a less ‘us & them’ attitude towards the general public. While the effectiveness and usefulness of these suggestions are mere speculation, the arguments previously made give validity to their possible success rate. A simplistic general answer cannot be given but these suggestions combined with multi-agency working, unbiased air tight legislation and influence of the primary and secondary socialization within a group / individual, could result is massive change in how society deals with diversity, equality and inclusion in every environment be it gender, race, ethnicity, sexuality and nationality.  
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