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Personal Development Plan
	Objectives:
What do I want to learn or become?
	Actions:
What do I have to do to get there?
	Criteria:
How will I know I have achieved this?
	Resources:
What resources will I access?
	Obstacles:
What might get in the way of achieving this?
	Support:
What support will I have?
	Review:
How did I do?

	Whilst on the summer break from university it is my goal to find and start a placement to start completing my compulsory hours needed to complete my course. 
	To achieve my goal, I need to contact different agencies/ nurseries and ask if they have any places for me to start. 
A CV will need to be made to ensure the agencies have a clear image on who I am and what experience I have; this will increase my chances on getting a placement.
	I will know I have achieved this when I start my placement and start completing my hours. 
	I will need to access numbers and names to be able to contact placements, making sure I stay connected with all agencies to ensure they are aware I am keen to start a placement. 
	To reach my goal of starting a placement it is key I have effective communication with all parties I come across, doing this will help show how keen I am at starting a placement. Making a good impression is a top priority. There may be obstacles that occur, such as already having a job and having to work around my current work schedule. Finding a placement who are understanding on current commitments is a key goal of mine.
	I have many different types of support to help me achieve my goal. 
My university lectures are always in contact insuring I am achieving and succeeding my goals.  
Family is also always supportive and help when needed. 
Organisations such as childcare agencies are always in contact insuring, I am up to date with all jobs that are available. 
	I started looking for a placement in May, I have contacted various organisations and am one step closer to starting a placement. Hoping to start in soon and make a head start on completing my placement hours.






Reflective practice. 
Reflective practice in early years is key, it enables practitioners to develop a critical understanding of how they do their own practice. Being able to reflect on your practice will help develop necessary skills, knowledge, and approaches so you can provide the best approaches to learning to achieve finest development, learning and progress for children. Reflective practice is the process of thinking about your practice and analysing it, the end goal is to change, alter and grow your reflective practice, this should be a repetitive cycle to be continuously improving and growing professionally. Being able to reflect on your ow work can broaden your confidence and help make your work more actively, ensuring the best care given to children you may work with. 
It is important to be critical of your own reflection, doing this will help improve your skills and broaden your knowledge. As well as critiquing your own reflection it is important to let others participate in critiquing collaboratively, this could include other practitioners who collaborate with you to work together and execute, observe, and evaluate work that has been used, such as lesson plans if you are a teacher, having others inputs will effectively help you in your career and help you make a difference to others reflective practice. 
Being reflective can already be a skill you may already have; we use reflection in day to day life through experiences. There are many things you can use in day to day life to be reflective, what happened? How did I react? What can I do differently next time? It is important to be reflective, (John Dewey, 1933) believed that purposefully being persistent and carefully analysing whilst doing reflective practice can lead to two types of action, ‘routine action’ and reflective action’. Reflective practice is important for anyone in any career but especially in early years, early years practitioners should be using reflective models in their work constantly, and should be updating their skills and knowledge.
What are the benefits of reflective practice? Using reflective practice can be a lengthy process however it can be extremely beneficial, the more reflective practice is used the more effective you can be in your role ensuring you are providing the best care you can and constantly trying to improve your quality of care in whatever setting you are in. Engaging in reflective practice means taking time to observe children and encourage relationships, to gain an insight into a child’s mind. A few strategies to do this include, establishing routines, working closely with other colleagues and outside networks.
Establishing routines in a childcare setting, allowing children to become more comfortable in a setting will help allow reflective practice take place, to be able to get the most out of reflective practice you must apply the necessary actions to achieve the correct outcomes (Little scholars school of early learning, 2024).
Working closely with other colleagues will also increase reflective practice, encouraging staff relationships to gain a close nit team is essential, allowing each staff member to observe new skills and increase reflective practice while learning from one another and critiquing. Working with all types of qualified staff can be the best way to learn, allowing others to help guide you when you have questions. Others may be able to help in situations you are not sure on and increase the level of care in a setting, giving answers to your questions helping assess certain strategies. 
When completing reflective practice, it is important to keep other networks involved, doing this will show others how responsive your team are. Making sure the child’s family are constantly included and kept up to date on any reflective practice that is taking place, as the families may have relevant information on the child that could help make your reflective practice more precise (Early years careers, 2024). 
There are factors that can influence how your reflective practice works, are the children safe in the setting and at home? Are the children cared for in both settings? Both factors can have a significant impact on reflective practice, if a child does not feel secure, they are unlikely to cooperate with you, Is the child you are working with capable of understanding what is going on? How will they cope? 

The theory of reflective practice. 
Donald Schon’s theory on reflective practice consists of two parts, Reflection in action and Reflection on actions. Knowing in action consists of the practitioner’s ability to sustainably conduct tasks without too much thought, this is considered as automatic actions, for example a chef will was their hands consistently and correctly without much thought this is considered as knowing in action (Study Prism, 2024). Reflection in action is a type of self-reflection that can take place whilst you are conducting practice, during practice a practitioner will be assessing their own knowledge to help make a clear decision on, this could be knowing a child’s needs and preferences. Whilst both practices are important it is key that both are used to their full potential and the best outcome occurs. 
Kolb’s Learning cycle is another look into reflective practice, Kolb developed a learning cycle to describe the many stages that are involved when understanding new concepts. Kold describes the learning cycle to be in four stages when developing new skills. 
Concrete Experiences involves taking part in activities such as role play. 
Reflective Observation asses own process and make observations on one’s progress. 
Abstract Conceptualization is processing an idea or principle in your head forming your own idea. 
Active Experimentation once you have confidently mastered a new skill and are comfortable using it, trying original approaches with the new skill (SimplyPsychology, 2024). 
Both above theories agree that you must reflect on your own work to be able to gain new skills and confidently be able to us them, taking into consideration that reflection is key in one’s progression. The health & care professions council hcpc (2024) Backs this up and states ‘reflection is an exercise which helps anyone obtain an insight into your own professional practice. Overall reflective practice is key to any professional practice and should be executed properly, encouraging professionals to update their professional practice constantly to ensure the best care is being always provided to everyone they engage with. 
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Professional Practice. 
Professionalism in early years practice is considered many things, there are many factors that are likely to be involved in assessing the professionalism in early years (Dyer, 2016) to be engaged in a specific activity or being qualified professionally for a specific job. For an early year’s practitioner being professional can mean many things, making sure children in your setting feel safe, are cared for, are being given the opportunity to gain experience and develop, to knowing how to deal with other professionals. There has been debates on what it takes for an early year’s practitioner to become a professional including knowledge, qualifications, training, values and more (Brock,2012). Having all of these qualities are important when you are considering becoming an early years practitioner, caring for the children is a key aspect but it is also important to remind yourself that having these qualities does not make you are great practitioner, it takes years of reflective practice to ensure that you are providing the best possible care for all children, the end goal is to have happy thriving children in your setting, where both child and parent feel safe. 
Values are important in general life and when working professionally in an early years setting, what do you stand for? How are you going to positively make an impact on children in your early years setting? All these factors have influence on how you show your values. Becoming an early years practitioner you must have the correct values these include confidentiality, being confidential when working in a early years setting is important it is not only a legal requirement but a fundamental aspect of providing exceptional care, being confidential can increase a setting where children and their families feeling safe, valued and respected providing a safe environmental allows families confide with the practitioners who are caring for their children. Respectfulness is valuing other beliefs and views many children feel safe and secure when they can acknowledge respect being given to them, respectfulness allows others to put their trust into you, which is crucial in an early years setting, families are trusting early years professionals with their children.
Communication between families and the practitioner in an early year’s setting is vital, there are diverse ways you can show effective communication. It can be between the professionals in the setting such as the baby room, management, cook this could be verbal communication or written, prioritising communication can help eliminate any unwanted problems that can sometimes occur. Keeping all lines of communication available to all practitioners across the setting can ensure that nothing has been missed, allowing multiple methods of communication can be effective as some practitioners may not be in the setting when you are verbally telling others of important information, this is why it is key to use multiple methods, send an email so there is a electronic trail of all communication. Making sure all practitioners feel safe to share any information they may have, weather that be about other practitioners or about a child if they have safeguarding concerns. For example if a child falls over and hurts themselves it is crucial you let another member of staff know and you write out a written report, further more you let the parents of the child know, this is using communication effectively and allowing all parties of the child to be involved, doing this will illuminate any chance of there being safeguarding issues as all parties were informed and all relevant paper work has been filled out (Murray, 2020). Allowing families of the children to come into your setting to observe their children learning is a essential way of making good relationships with all parents, children seeing their parents in the setting will encourage them to engage and show off their new skills, allowing both the parents and practitioners to use reflective practice. 

Having knowledge as a practitioner is required, weather that be from when you studied in university or it be from practice when you have been in a setting, the more knowledge you have the better the care you can provide to the child and family (Blossom,2022). Knowing how to problem solve in a childcare setting is a great skill to have and can contribute to your knowledge, once you have used your initiative and thought on your feet you have opened to more knowledge. Our knowledge on safeguarding should always be kept up to date with new relevant information, safeguarding is the steps in which we take towards keeping all our children safe, we must be using our skills to asses and reflect on when we think action is needed to be taken, for example if you believe a child is of concern from abuse, neglect or harm it is your job as a practitioner to use your knowledge and take the relevant steps to keep children safe, when taking these steps you may need to include other agencies, this is where communication comes to play. NSPCC state that every child has a right to protection from harm, and that all organisation that are in contact with children have a duty to comply with all safeguarding procedures where needed the role of a practitioner is to promote all children’s welfare. 
There will be many occasions where you will have to work with outside organisations to keep children safe, building respectful relationships with any outside organisation will be considered as promoting children’s welfare, as you are keen to involving all organisations with relevance to the children, as important as it is to make sure all relevant information is being passed on to all organisations. It is key that you as a practitioner are still flowing guild lines and are being professional, ensuring that you only share information with the relevant people keeping your professionalism to a certain level (NSPCC,2024). The UNCRC believes that no child should be discriminated against, all practitioners must have the children’s best interests at heart, practitioners should be allowing children to learn new skills and develop constantly, also allowing children to have the right to be listened to as well as being taken seriously, doing this allows the children to feel safe in the setting and be comfortable learning.
 
Conclusion 
In conclusion reflective practice when done correctly can have a positive impact on the children and the practitioner, every practitioner should be constantly reviewing their reflective practice to ensure they are providing the best care to all children. Reflective practice can be done in a multitude of different ways whist In a early years setting and should be tailored to each individual child according to how they will best interact. Theory of reflection is described in numerous ways by numerous different theorist, you may use any theory you like to practice your reflective practice as long as it fits in with the child and yourself. 
Partnering with different agencies is essential to ensure all children are given the best care at a setting, when outside organisations need to be involved, they should, and the communication should be effective and always confidential to ensure the safeguarding of the child. Safeguarding should be a main priority when working in an early years setting and should be conducted in the highest professionalism. When observing yourself or children it is important to in reflective practice it is important to remember to always plan so you can be ready to overcome any obstacles you may face, allowing no room for error. 
Making errors is a part of being a practitioner, when you have made an error it is then key that you self-reflect and work on the issues you have faced, as a practitioner you should always be evaluating yourself and questing how you can improve and what you can work on. 
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