Motivation is the psychological process that gives meaning and intent to conduct; it explains why individuals behave as they do. (Papa, 2019)
According to Maslow (1943), there are at least five sets of goals that are "basic requirements." In that order, these are self-actualization, self-worth, safety, love, and physiology. We are also driven by intellectual goals and the desire to achieve or keep the many things that give us these basic satisfactions. These basic goals are linked to each other and ranked by how important they are. So, the most important goal will be the only one you can think about, and it will naturally try to coordinate how the body's different abilities are used. Less important needs are ignored, downplayed, or even turned down. But since wants that are mostly met are not active motivators, the next prepotent (or "higher") need develops after the first one is mostly met. Then, this prepotent (or "higher") need takes over the conscious life and becomes the center around which behavior is organized.
· The 'physiological' needs
The motivation theory starts with the so-called physiological urges. These physiological needs are, without a doubt, the most important ones. In other words, a person is more likely to be driven by physical needs than by other things if he or she misses out on everything in life to an extreme degree. A person who doesn't have food, safety, love, or self-respect would probably want food the most.
· The safety needs
If physiological needs are satisfied well enough, a person will begin to experience a new type of need - "safety needs", such as protection from danger and other risks.
· The love needs
If both the body's needs and the need for safety are met, then love, affection, and a sense of belonging will come up.
· The esteem needs
Satisfying the need for self-esteem gives a person a sense of self-confidence, worth, strength, and ability, and is valuable and important in the world. But denying these needs makes you feel bad about yourself, weak, and helpless.
· The need for self-actualization
Even if all these conditions are met, it is common for a person who is not doing what he is good at to become more unhappy and restless.  One should be what one is capable of becoming. The highest level of human need that can be satisfied is self-actualization.

Maslow completed his theory between 1943 and 1954, including more stages.
· cognitive needs -  knowledge and understanding, 
· aesthetic needs - beauty, and harmony 
(Maslow, 1970a)
· transcendence needs – values and religion  ​​(Maslow, 1970b ).



The Theory of Maslow's Hierarchy of Needs is applicable in both education and business. When a student is hungry, he is incapable of constructive thought because he is preoccupied with food. According to Dr. Serhat Kurt (2021), a sense of security may result from a scheduled routine, and students may look to instructors to fulfill their needs for love and self-esteem. When these requirements are satisfied, they can improve their quality. In the workplace, the manager or business owner can ensure that there is a coffee machine and water and that everyone is paid on time. Including minor awards in team-building activities will satisfy psychological demands. Thus, all employees will be motivated to better themselves.
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Self-actualization needs
desire to achieve one's fullest potential


Social needs
love, friends
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safety, security


Physiological needs
air, sleep, food, water, clothing


