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Component 1 - Professional Development Plan

	Status 
	Goal
	Why? / Rationale
	Actions to take
	Resources needed
	Timeline
	How will progress be measured?

	I currently struggle with successfully organising and prioritising my time effectively. I tend to rush and pile up a workload until I am feeling motivated. 
	Improve time management and prioritization skills. Enable my full abilities as a student.
	To enable a better work-life balance and manage workloads and assignments. Improving my quality of life as a student and increasing motivation towards learning. 
	Analysing how I currently prioritize my work to find weaknesses. I will set realistic goals to develop a well-structured schedule and minimise weaknesses.
	https://summer.harvard.edu/blog/8-time-management-tips-for-students/
Harvard Summer School (2024)
	I will conduct my own research, I believe I will see improvements within 2 weeks of course completion.
	I will measure progress based upon my ability to organise workloads and the overall status of my mental wellbeing.

	I am familiar with the process of implementing sensory circuits, but currently have no experience or qualifications.
	Increase knowledge on sensory circuits and become familiar with how to successfully implement them into education.
	As a method to manage and regulate arousal for learning and create an optimal balance of stimulation for pupils to increase productivity.
	Enrol on relevant courses to develop upon my current knowledge and further my confidence in conducting these sessions. 
	https://www.concept-training.co.uk/courses/sensory-circuits/ 
Concept Training (2025)
	This course takes 2 hours to complete. I predict that I will see immediate improvements to my knowledge which will continue to develop within coming months.
	Progress will be measured by my ability to implement sensory circuits into education settings and by monitoring pupils stimulation balances and searching for improvements.

	I have experience with conducting a small classroom – however I currently have no relevant teaching qualifications. 
	Obtain my PGCE with the overall goal of becoming a primary school educator.
	To aid my development within the education department and begin my route to becoming a successful primary school teacher.  
	I will enrol on a PGCE degree with The University of Wales Trinity Saint David on completion of my current studies.  
	https://www.uwtsd.ac.uk/programme-courses/postgraduate-pgce/teaching-education-and-pgce/pgce-primary-qts-full-time-campus
University of Wales Trinity Saint David [UWTSD] (2025)
	This is a full-time degree which takes 1 year to complete. I predict that I will see a great improvement in my academic knowledge immediately.
	I will measure my overall progress on completion of my PGCE, I will base on results and confidence.

	I currently struggle with anxiety which overall impacts my self-confidence and ability to present and perform Infront of audiences of any size.
	To confidently present a successful oral presentation and minimise feelings of anxiety presenting. 
	To develop upon my ability to orally present to an audience and increase my understanding on methods I can use towards overcoming this boundary.
	Provide myself with multiple scenarios where I am obliged to face and present in front of audiences of different sizes and in different settings. I will also enrol on relevant public speaking courses.
	https://www.citystgeorges.ac.uk/prospective-students/courses/short-courses/presentation-skills
City St Georges University of London (2025)
	This course takes 7 weeks to complete. I believe I will see relevant improvements within 1 month of implementing this into practice.
	Progress will be measured on completion of relevant courses and by finding improvements of my self-esteem and ability to present.
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Component 2  - Briefing paper
	What is reflection and reflective practise?

Reflection is the method of revisiting previous experiences with the intention of developing upon the scenario and using your findings to improve overall performance in the future. Using this technique allows the practitioner to successfully develop upon their prior knowledge and analyse weaknesses within their performance.
Reflection also allows us to analyse the effectiveness of our techniques and encourages professional growth. (Johnston et al., 2018, p.470)
Using reflection ensures that the professional practitioner is able to maintain the expected standards, remain relevant with current protocol and procedures, develop new and improved methods of action as well as encourage change and discovering new approaches to their current methods.
	Why is reflective practise important to EY practise?

Reflection is a vital skill for Early Years practice as it allows the practitioner to successfully maintain and uphold their professional standards as well as providing them with an opportunity to develop upon relevant growth and necessary changes needed within the workplace. (Brock, 2015, p.34).
Another reason supporting the importance of reflection within the early years practice is the ability the maintain and implement policies in the workplace, using reflection means the practitioner is frequently educating themselves on the current and new policies that they are expected to follow and maintain, leaving little room for error and a great space for development as an educator. (Hallet, 2012, p.2).
Communication also demonstrates the importance of reflection in early years practice as positive communication develops strong and lasting relationships with pupils and parents. This aids the child's development and positively influences their learning and self-esteem. (Wilson, 2025, p.12) Communication also greatly influences the home learning – by making effort to bond with parents they are able to implement effective and relevant learning at home. 

	The theory of reflective practise: 

John Dewey is a key theorist within the reflective practice. Dewey’s theory of reflection outlines the process of successfully monitoring and developing consideration for the reasons and actions behind an experience. This displays how the use of foresight can be used to learn and improve for future circumstances. Dewey's theory requires active and careful consideration upon all situations to ensure that the conclusions are supported by the findings. Dewey highlighted the importance of 2 key factors in effective reflection:
Routine action – guided by habitats, authority and behaviour.
Reflective action – the careful consideration, active and persistent evaluation.
Donald Schon is an example of another important theorist of the reflective practice. Schon’s theory of reflective practice proposes that there are 2 main actions that take place when successfully implementing reflective practice.
In action – refers to the process of reflecting during practice. This includes closely considering the situation, making quick decisions and taking immediate action all during the experience.
On action – The process of reflection after living the experience. This process entails using foresight to effectively reconsider the situation and developing reasonable changes for the future.

	Gibbs’ model
[image: ]
Figure 1: Model of Gibbs’ cycle of reflective practice.
	ERA cycle
[image: ]
Figure 2: Model of the ERA cycle of reflective practice.

	Analysis of models – compare/contrast/pros/cons:

Gibbs’ Reflective cycle (figure 1) is used to aid our learning and development on past experiences by following a six-step model. This model allows us to search for improvements and weaknesses within our performance and provides guidance for a successful development plan. The model follows the structure of: Description, feelings, evaluation, analysis, conclusion and action. 
The ERA cycle (figure 2) is also used as a guide towards understanding and learning through past experiences and using foresight to develop upon experience. This model has a simpler structure which entails: experience, reflection and action. 
Gibbs’ cycle has great focus on the individual's thoughts and feelings and allows space for them to be expressed. While the ERA cycle leaves very little room for personal expression and is focussed on theory and practice alone.
The ERA cycle's structure allows room for freedom and personal developments whereas Gibbs’ model has a sturdier structure that does not leave room for personal modifications. However, this could also be viewed as a positive as Gibbs’ model is easier to follow, is more descriptive and keeps the practitioner on track, unlike the ERA cycle that can allow too much freedom where the practitioner will lack structure.
None the less, Gibbs’ structure is also heavily reliant on the honesty of the practitioner, if the practitioner is not honest the reflection will be useless and inaccurate. Whereas the ERA cycle is under simplified and does not require as much detail and honesty, but suffers from a lack of critical thinking.


	Conclusion 
To conclude, Reflection is a vital method of improvement and personal development within the early years practice due to its flexibility and ability to adapt to each circumstance a professional practitioner may face. Without reflection, many practitioners would struggle and suffer due to lack of ability to generate relevant growth within their field and would likely underperform within their role due to a lack of personal feedback.
The two key theorists, John Dewey and Donald Schon provide practitioners with a wider outlook on the reflective practice and explains the relevant use of foresight in development and education. Both theorists explain the process of reflecting during and reflection after the experience which ultimately suits the practitioner's role well as we are frequently making immediate decisions under circumstance and require reflection on conclusion of the situation. 
Both models of reflection prove to be great structures and guidelines for a successful reflection. Each has different strengths and weaknesses that can be used and developed upon by the practitioner based on scenarios, places of work and personal opinions.
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Part 3 - Written essay
What is a professional?
A professional can be defined as a person with relevant qualifications or expertise and experience within their field. Every professional has undergone extensive education, relevant training and has a great understanding of their specialised occupation. Attributes of a professional include integrity, reliability and accountability. Professionals are expected to work to a high level of proficiency, adherence to codes of conduct and meeting ethical standards. 
What is professional practice?
Professional practice can be described as the behaviours, actions and conduct that is displayed by the professional. It involves adhering to expected standards, applying specialised knowledge, meeting codes of conduct, supporting the development of pupils, protecting children's welfare and keeping the best interest of the children at the centre of our decisions. 
Important values for professional practitioners
There are many important values that must be displayed by professional practitioners in the early years such as promoting child centred practice. This entails putting the interests of children first by nurturing the physical, emotional, social and cognitive development of children to ensure their positive development. This is a vital practice for professionals as ensures that the professional is meeting the standards of each individual, promotes a better learning environment and ensures each decision is made with the children's best interest at thought.
Another vital value of a professional practitioner is ensuring we include and respect each child. As professionals we must promote equality of opportunities and inclusion to ensure all children are valued, feel welcomed and safe. (Devarakonda, 2012, p.8) We must meet this expectation regardless of the child's background, religion, race or ability. This is important to the professional practise as it ensures that each child is shown respect, is treated fairly and ensures the professional is promoting children's rights.
Integrity and honesty is another value of a professional practitioner. We as professionals are expected to act with integrity and honesty, this develops trust and confidence from pupils and their parents and creates a better environment. Keeping honesty allows us to ensure that we can be self-critical, foster success for the professional and the children, keeping up to date with training and policies as well as developing great relationships and trust with the public. This is a vital professional practice as positive connections and relationships strengthens and aids the Childs development.
[bookmark: _Int_5kJKTXpx]Professional practitioners should also display characteristics of patience and kindness, to ensure pupils feel safe and respected. This is important as it ensures that the practitioner can spot signs of distress and can enable suitable changes to suit each individuals learning abilities. This is a vital value for professional practice as it builds trust and confidence in the children and ensures that they feel they can approach the professional with any concerns.  
Creative and imaginative is vital as it ensures that tasks are engaging and stimulating for children. Tasks that are long and difficult can mean pupils are not engaged with their learning. By developing fun and stimulating activities, we can boost their confidence and create a healthier learning environment. This is important as it creates a flourishing and enjoyable environment that encourages fun and creative learning for pupils.
Resilience is also a key value of a professional practitioner as it ensures the professional can care for their own wellbeing as well as the children's. If a professional displays signs of distress to pupils, this can negatively impact their learning and development, professionals should create a nurturing environment by being supportive and encouraging. This is a necessary part of professional practise as the mood of the educator can seriously impact the enjoyment of learners. By caring for you're own wellbeing, you are able to foster and help children to do the same. (Mordue et al, 2020, p.8)
Importance of communication and relationships
Communication and relationships are a fundamental part of the common core and is vital to professional practice as it enables important qualities within the workplace such as, teamwork, building trust, accurate passing of information, boosts overall productivity and creates a positive work environment. As professional practitioners in the early years, we are expected to communicate and form relationships with many different people such as children, parents/carers, outside agencies and colleagues. 
One important factor of communication and relationships in professional practice is the ability to be mindful of our non-verbal cues, this includes the professional's posture, eye contact, appearance, pitch and facial expressions. These attributes contribute to the persons initial opinions of the professional and make a large difference to the kind of relationship that is formed from the interaction.
Another reason communication and relationships is vital to professional practice is the ability to securely and safely pass on information to external agencies such as safeguarding officers, councillors, social workers and nurses. This is important as al relevant information must be communicated to the relevant agencies with discretion and integrity as well as keeping the childs best interest at thought.
Communication and relationships with parents/ carers and children is also a important value for professionals. We interact with children, parents and carers on a regular basis, therefore it's vital that we can bond with them and create a safe and reliable environment for them. By effectively communicating and generating relationships we are able to create a partnership that aids the development of the children.
Why is having an in-depth knowledge and understanding important?
Having a deep understanding and knowledge within your professional practise is vital as it ensures that we can effectively support the development of children in the early years. Professionals must understand the crucial stages of development to ensure that they can effectively aid their progression and growth through education. A professionals should also be able to support the social and emotional demands of a child, such as their sense of self and how they react and respond. Another importance of having a great knowledge and understanding is knowing how to intervene early on. Early years professionals should know and recognise the signs of developmental delays or issues and should know how to report them. Having great knowledge and understanding is also crucial for safeguarding children in the early years. Professionals have a legal and moral expectation to recognise and prevent signs of vulnerability, neglect, and abuse. Professionals should also know who to contact when they have concerns of a childs welfare. (McMahon and Dyer, 2018, p.72)
Importance of partnership and multi-agency working 
[bookmark: _Int_EayaQ5Z5]Partnerships and multi-agencies are important in the professional practice as it provides a holistic view of the childs welfare. By having different professional perspectives, we can find a better view and understanding of the childs needs under the circumstance. Working with external agencies also allows for good collaboration, working together and sharing concerns leads to early intervention, this is a great tool for preventing and addressing any potential risks prior to them becoming serious. Working with multi-agencies is also important as it allows agencies to share resources and expertise to achieve better and more successful outcomes that could not be achieved by one agency alone.
How does observation and planning cycle inform professionals and meet the needs of children?
By using observation and planning, the professional practitioner is able to understand the fundamental barriers and foundations of each child and create personalised plans to aid their learning. Using observation and planning ensures that the professional can provide each child with resources for their specific and individual needs and assist them with their growth and development. Understanding each childs needs, interests and developmental stage is critical to the professional as it informs them and allows the professional to develop personal target plans, promotes child stimulation and engagement and drives their progress.
How do principles of UNCRC inform professional practise and why is it important?
[bookmark: _Int_9Q29dvW8]According to Unicef (1989) the principles of UNCRC declare that all children have basic human rights that we as professionals must promote and respect within the early years. These principles are a vital part of professional practise in the early years as it's a guide for professionals and informs them of the general principles and rights of children. Professionals familiar with the UNCRC know how to respect the rights of children, how to facilitate experiences, meeting the needs of children and the basis for child growth and development. There are 4 categories within the UNCRC, the right to life – meaning that all children are entitled to food, shelter and medical care, the right to develop – the principle that all children are entitled to play, education and freedom of religion, thought, cultures and language, the right to be protected - the right to be protected from all forms of violence, abuse, neglect and the right to participate – in activities such as sport, leisure and education. Every professional must respect these principles and ensure children are familiar with their human rights. Adhering these principles into education ensures that the professional is respectful and mindful of the rights of children and does not exploit or misuse their role.
Conclusion
To conclude, these points highlight the significance and importance of each individual aspect of professional practise and displays the importance of them for meeting the individual and inclusive needs of children. Without these principles, professional practitioners would have no guidelines to follow, creating difference in each setting. Children are entitled to their human rights and following these policies and procedures ensures that children's rights are respected and promoted in each early years setting. Each principle covers within this essay coordinate with each other to develop a greater understanding and increased knowledge for professional practitioners and highlights their roles and responsibilities as a professional. 
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