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Ethical Requirements of a nursing professional 
The term of ethics is used to refer to the branch of philosophy that examines ideal human behaviour. Morality is the term used refer to general rules of social and personal conduct in which is right or wrong (BBC, 2014). Ethics are essential to delivering the right care (Ethics sage, 2017), knowing what right or wrong practice, they set the standard to how you must behave. Nursing ethics were first outlined in the 19th century, by the founder of modern nursing Mary nightingale. Mary Nightingale was said to have laid the ground work in ethical stands we now see today; Nightingales values and principles were as essential to delivering the right care. All professions working along care giving, also counselling must uphold the standards within working with the public to ensure the safety of the public, also to protecting the employee whom is providing a care service. Nurses need to understand all ethics, that apply to their nursing role. Nurses must apply all nursing ethics to ensure the safety, dignity of their, also respecting their patients at all time. Nurses must create a safe environment for their patient also keeping their confidentiality safe from the public, to protecting them from undue intrusion. All practicing nurses will join the register to practice nursing, nurses joining the register to practice nursing must commit to upholding the nursing standards required in their nursing role, failure to uphold the code of standards required, can result in being removed from the register, in this case a nurse will no longer be allowed to practice (Nursing & Midwifery council, 2015


                                Code of conduct
1.1. ALL organisations should have a code of code to follow (Skills for health, 2019), the code is external to corporate the values and commitments to uphold in all professional roles.  A well written code of conduct should clarify the organisations values, missions, also principles required by all professionals in the organisation for employees to follow (Ethics & compliance initiative,2019) The new code of conduct was brought in to the nursing and midwifery council in 2015 (RCNI, 2015),
 this was similar to the old code of practice, however in time new ethics involve from ethical dilemmas may of occurred. New ethics are also seen to change from time to time this is when you will see new codes of practices put in place to follow in your profession,  changes are made from time to time ,the new ethics are brought to update professionals to ensure the safety is practised (Lawton, A. Rayner, J and lasthuizen, K, 2013). The code of conduct also applying ethics when working in the health care professional are important to follow to ensure the patients also the employees’ safety when working with vulnerable patients, to safeguard the patient and the professional within their job role. The code all nurses must deliver care in a ethical way, to ensure they are protecting the public at all times. All nursing professionals have different knowledge and skills responsibilities in their professional line of work with different responsibility’s, however all nursing professionals must always uphold the standards of the code required to uphold in their care of duty.

Communication
Communication is essential to achieving your goals:
1.2. Nurses must speak clearly, using terms a patient will understand.
1.3. Nurses must take steps to assist those who may need help in communicating.
1.4. Nurses must check the patient understands the treatment they will be receiving. 
1.5. Nurses must show communicate using verbal and non-verbal.
1.6. Nurses must communicate showing empathy (NHS England, 2013).
1.7. Nurses must be able to communicate clearly and effectively in English.


Prioritising:
2.1. All nurses should prioritise put their patients putting them first.
2.2. All nurses must treat patients as individuals, upholding their dignity and respect always.
2.3. Providing the right care effectively.
2.4. Nurses must ensure the patients care delivered is delivered without undue delay.
2.5. Nurses must listen to patients concerns.

Working to professional standards.
All professionals have a standard they are required to follow:
2.6. All nursing professional should work within their competence.
2.7. Nurses should keep their training up to date and learn new skills required in their nursing field.
2.8. All nurses should work effectively with colleagues, respect and learn from the skills of other colleagues, also referring to matters when appropriate.
2.9. Sharing information to reduce risks.
2.10. All nurses must work accordingly, practising and safety with their role, supporting colleagues encountering health and safety issues, to main the safety of the public always.
2.11. Nurses must have Confidence building skills.
2.12. Nurses must apply correct boundary settings in their role.
Respect
2.13. All nurses must show respect. Respecting their patient all times (Mc Gee, P, 2016).
2.14. All nurses must respect patients dignity (BACP, 2019).
2.15. All nurses must treat a patient as a individual, unique person.
2.16. All nurses must agree with the patient on the treatment they will provide.
2.17. All nurses must always protect the patient’s confidentiality, where applicable to protect the patient from unnecessary public intrusive.
2.18. 
Principles 
Principles are direct attention to important ethical responsibilities, also constitutes the safe practicing of nursing (Nurse.com, 2018).
2.19. Nurses must be trust worthy, honouring the trust placed upon them from the patient to deliver the correct treatment.
2.20. All nurses should always practice autonomy, encouraging the patient independent thinking to promoting person centred care.
2.21. Beneficence is a ethical principle, the principle address the nurses actions. Doing the best for patient.
2.22. Non- maleficence - this principle is a part of making ethical decision-making process. Nurses should in ensure they inflict the least possible harm to a patient in treatments to reach the best outcomes for the patient.
2.23. JUSTICE- this principle is fairness. Nurses must be fair distributing care.
2.24. Self-respect-nurses should seek help or guidance with dealing with low self-esteem, to ensure they provide the best possible care to their patients.
2.25. Nurses must take responsibility of their own well belling
2.26. Nurses must take precautions when to protect their own physical safety.
2.27. Nurses must a keep healthy balance between work and home life.
Confidentiality 
Confidently is a rule which sets trust between professionals and patients (General medical council, 2019)
2.28. Nurses must Protect the information of their patient 
2.29.  Nurses must not disclose information to the public or persons unauthorised without consent.
2.30. Nurses must continue respect their patient’s confidentiality after they have passed away.
2.31.  Nurses must ensure patients files are kept safe and confidential.
2.32. Nurses must only share necessary information with other health professions in contact with the patients care ( Kalmer counselling services, 2018).
2.33. Nurses should inform patients of legal requirements to over ride their confidentiality to ensure the patients safety, or any other persons that may be at risk
2.34. Accountability and candour (NHS, 2017)
2.35. Nurses must discuss with their patient the best possible outcomes of treatments available.
2.36. Nurses must be open and truthfully with patients’ treatments that may cause distress or pain.
2.37. Nurses must take immediate action to prevent harm.
2.38. Nurses must act and report any issues of care or treatment that has caused the patient harm or suffering.
2.39. Nurses must investigate and to act to prevent further suffering or harm.
2.40. Nurses must apologise where appropriate (Nursing & midwifery council, 2015)
Training and education
Further training in the nursing profession is not mandatory, however 
2.41. All nurses must follow the correct training they have been trained reduce risks.
2.42. Nurses must attend mandatory training when required.
2.43. Nurses must read, read updated information to learn new skills to learn though their profession 
Supervision
Supervision is a vital part of individual performance (Hafford-letchfield, T, 2009). Supervision is a regular contact between a supervisor and employee (Social care Wales, 2012)
2.44. Supervision is essential in the nursing profession also supported by the nursing & midwifery council.
2.45. Nurses will be able to discuss difficult situations and act on tackling their problems.
2.46. Nurses can work towards new goals in their profession
2.47. Nurses can develop their knowledge and competence.
2.48. Supervision is essential to sustains a good practice in the nursing profession.
2.49. Clinical supervision provides a safe environment to engage with others to reflect on their practice to improve standards of care.
2.50. Supervision can lead to further training in other nursing fields a nurse may wish to train further in (Nursing in practice, 2008).
Personal moral qualities
Personal qualities are important in the provision services have a ethical or moral component.
2.51. Nurses must be committed in being moral when working with others.
2.52. Nurses must show honesty and coherence.
2.53. Nurses must have good personal qualities.

2.54. Balancing nursing ethics in your job role:

 In the nursing field it important to remember to follow all ethics, correct ethical framework from the beginning of your career, this will therefore make you a better nurse in the future, making the nursing profession as a job role easier in the future. All nurses need to know how to switch  off from the role, balancing both your profession, home life is essential ( RCN, 2019).

Conclusion
Ethical nursing is paramount in the nursing profession. Ethically working together to improve the quality, care of a patient’s life, however ethical codes may be in place it is the professionals that need to ensure they are put in practice. Disciplines applying ethics to the profession, this ensures everyone works from the same book, also ensuring safety of employees, as well as the public to ensure the safety of all. Nursing as well as counsellor ethics are similar, however as a counsellor practitioner the confidentiality code differs  slightly (BACP, 2018), where counsellors can remain confidential with all discloses from a client, a nurse can preserve confidentially, however discloses from a client with concerns that they may serious self-harm, or the patient is a risk to the public, nurses must report to their manger. All ethical values with principles came under the same umbrella, putting the patient first, also promoting patient centred care. The theory behind this was based on the humanistic counsellor Carl Rogers (1961). Rogers theory was for a person to change, warm genuine, understanding should be practised. Rogers beliefs consisted of values that characterize. Rogers regarded everyone as a competent individual, Rogers’ person-centred approach had three core conditions. These core conditions were congruent, unconditional positive regard, also being empathetic. In the nursing field these are part of the values a nurse must uphold, these are important values when looking after patients who seeking medical treatment. These values are seen to have a big impact on the running of the national service (NHS) as seen today. We are now seeing a change in our NHS service, with new services being brought into the community. The new services that will be provided with be all based on the person-centred care, putting patients in charge of care, this builds better relationships patients professionals, also gives better outcomes in the care they receive, giving them the choices on medication they may find invasive.
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