This essay will be taking about diversity within in the judiciary and to what extent could it be agreed that it has little importance. There will be reference to what’s involved with the Supreme Court Justice, such as the role that’s required of them when they are put into this position, what powers are entrusted upon them and how they use these within the court room. As well as if ethnicity or gender does impact how decisions are reached. To do cover these points and more this essay will use reliable references from online websites alongside personal knowledge and research to come to a final conclusion on this topic.
The Supreme Court is the highest-ranking court in the United Kingdom and “is the final court of appeal for all United Kingdom civil cases, and criminal cases from England, Wales and Northern Ireland”. The Supreme Court role is to “hear appeals on arguable points of law of general public importance” and concentrates on the cases that it sees as the biggest importance towards the public. However, as an appeal court, The Supreme Court “cannot consider a case unless a relevant order has been made in a lower court”. The question asks about diversity and in a position of great power no less the judiciary, diversity could be important in a position like this and when they have to make very big decisions having that range of input could prove to be helpful because through this diverse judiciary you would receive the thoughts from the more experienced and from those of the new generation, you would also be able get opinions from people from different walks of life instead of potentially just the upper class and could therefore shed light on a situations that the others aren’t as knowledgeable on and adds the different perspectives of those for example that didn’t have private education. (The Supreme Court, 2022)
To be a judge, a lot is needed especially when going into the higher court like the Supreme Court due to how important the decisions they make on a daily basis are. It is said that judges are chosen by the “Judicial Appointments Commission” which if you want to go down this career path you must apply to and then complete “several application stages” given by the commission, the interested party will then have to attend an “assessment and selection day” which is said to “include interviews”. However, to even do all that the applicant must also have the requirements needed which are, to already be “a qualified solicitor, barrister or chartered legal executive”, “have worked as a legal professional for between 5 and 7 years, depending on the type of judge you want to be” and also “meet nationality requirements”. Through this information it shows that a lot goes in to become a part of the judiciary system in general and that those who get through to the position they chose are extremely knowledgeable and experts in their field, however it could be argued that not all of the decisions that judges make sound ones, however it is said that out of “1,553,983 civil (non-family) cases started in 2012, just 1,269 appeals were filed in the Court of Appeal” which would suggest that judges most of the time make sound decisions. (National Career Service), (Judiciary, 2022)
A lack of diversity within the judiciary may potentially lead to some cases such as asylum seeking being disallowed unfairly due to the nature of the judiciary background that is overwhelming white. However, this is not always the case as KV v Secretary of State shows that when certain cases reach the supreme court, they ae dealt with correctly as shown in this case when KV’s appeal was dismissed in all other courts and was allowed when it reached the supreme court due to them fact checking properly through their connections and power to assess the points that had been made and cross examining the wounds he had received and what was said, the points that he put across were proven to be most likely factual and therefore he appeal was granted and the supreme court judges who were male and white dominated didn’t show any bias and came to the correct conclusion showing their experience and knowledge. (Supreme Court, 2019)
When talking about diversity within the judiciaries the most important place to look for this would be in the supreme court where the most important court decisions are made, what your background is as well as what generation you’re from could be argued to influence someone’s decision. As of right now the supreme court judiciaries could not be seen as diverse at all due to the fact that out of 10 judges only is a woman whose name is Lady Rose and was the most recent to join out of the other judges, all of which are white and could be seen as older and clearly represent an older generation as they are all over 60 years old. With this lack of diversity people could argue the fact of potential bias could come into play and smaller minorities as well as even bigger minority groups could feel annoyed or uncomfortable with the lack of representation shown within the highest court of the UK the supreme court and some could even argue that it’s a familiar theme that positions with the greater power in this country have never had sufficient diversity. The fact that it seems a certain group people might be seen to monopolise positions of power and could cast judgement onto things even such as the selections processes where an early bias could take place though favouritism, known connections or previous power such as those that come from private education might have. However, on the other hand the diversity within the supreme court can be defended as due to it being such an important role that clearly takes a lot of time to achieve alongside the knowledge and commitment that it would take, it could be argued that anyone who isn’t qualified for the role wouldn’t be able to get there in the first place. When arguing about bias playing a part in the judiciary and selection process as well, the House of Parliament has taken steps in the right direction by introducing the Constitutional Reform Act 2005 which “provides for the Commission to report to the Lord Chancellor on who has been selected, and for the Lord Chancellor to make the appointment or the recommendation for appointment to the Queen” (Legislation, 2005)
In conclusion the diversity within all courts not just the supreme court have a severe lack of diversity that represent BAME and women, this can be seen through the data from HMCTS, judicial Diversity statistics in 2019, overall up to this point within the courts such as the high courts, courts of appeal and the supreme court the representation of women has not gone over 30% and it’s even worse for BAME who’s highest percentage of representation within all these courts is in the deputy high court judges and is a measly 13% and has no representation in the supreme court at all, within some courts neither women or BAME have any representation what so ever which again to lead to questions being formed such as are they trying to keep certain groups out of positions of power, however there have been many steps made to improve this. On the other hand people in these positions should not be forced into certain courts that they might not be prepared for have the right credentials just to satisfy the diversity problem and should be appointed on merit, as well as the fact that these judges that are at the top of the judiciary system in the UK would have had to go through a lot of tests and work for this position most of their life and could be argued that this alone would stop anybody from having any bias towards certain groups as it could affect their reputation and their job which they would’ve worked a long time for. Lastly it could say that the judiciary don’t represent current UK society due to how diverse the UK, however it’s clear that they are trying to make steps in the direction of adding diversity into positions of power through the fact that the JAC is under a statutory duty and is always advised to encourage diversity.
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