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[bookmark: _Toc210644593]1: Written Report

1.1 [bookmark: _Toc210644594]Introduction

Midwifes are very important they help save lives and improve the overall quality of maternity services. Firstly, midwifes where chosen because they have so many different skills, duties and responsibilities which can be spoken about within this report. Secondly midwifes have a very important role within the health and care sector, they help bring life into the world, also support women through delicate times of their patients’ life. Lastly in this report it will include a description of midwifes, explain the skills they have and how strategies can help improve the skills and how they can help develop each skill. This report will induce midwifery as a profession, lists the main skills needed for this role and strategies to enhance those skills.
  
[bookmark: _Toc210644595]1.2 Description of, and background to, midwifes in healthcare 

Within the health and social care sector the duties of midwifes are as follow, midwives perform antenatal check-ups, monitor foetal development, and support birth planning (Hoskin,2024). As well as these points listed midwives also monitor and support women during labour, postnatal care teaching new mothers how to feed, community and holistic support working within hospitals and clinic according to (Health Careers, 2025). The most important role a midwife has is they emotional support their patients as they go through their most vulnerable times during all stages of pregnancy, birth and postnatal care. On top of this midwifes also ensure safety and wellbeing, empower women and provide continuity of care.

Midwifes have many skills which they need to help complete their duties as efficient as they can. These skills include communication skills, empathy and emotional support, clinical competence, decision-making and problem-solving, teamwork and collaboration and cultural sensitivity and adaptability. Communication skills are need so midwifes can clearly explain any procedure the patient could go through. They also need empathy and emotional support so they can comfort and support to patients, clinical competence is needed so midwifes can perform antenatal checks and respond to emergencies the best they can. Decision-making and problem-solving is needed so midwifes can work independently and make decisions when needed. Teamwork and collaboration are needed for midwifes so they can work and coordinate with other health care workers. Cultural sensitivity and adaptability midwifes need this skill as they work with patients and families that have different values and beliefs.











1.3 Evaluation of the skills needed for Midwifes in Healthcare

The three most important skills a midwife has is communication skills, clinical competence, and emotional support. These skills are important because midwifes play a very vital role within the health and social care sector, making sure there is brilliant clinical expertise and communication skills. These skills are needed to make sure everything goes well throughout their care journey

Communication skills are needed to help with explaining procedures and options so these are spoken clearly, listening to concerns which may arise, also providing comfort and reassurance throughout labour and postpartum. This skill maters so poor communication doesn’t happen this could have an impact on misunderstandings, anxiety and poor decision making. Better communication skills lead to stronger communications and cand build up trust to be able to make informed decisions. Effective communication helps women make informed decisions and feel supported during vulnerable moments. According to Health Careers (2025).

Clinical competence is necessary so monitoring foetal development is done as accurately as it can be, also managing pain and complications can be dealt with the best way possible, as well as those performing safe deliveries. This skills mater because clinical skills make sure the safety of both mother and baby, if this was not an important skill midwifes may miss vitals signs of distress which could possibly delay critical interventions. according to Hoskin (2-24) midwifes are responsible for conducting antennal check-ups, monitoring progress during labour, and ensuring safe delivery practices.

Emotional support and empathy skills needs to help offer comfort and encouragement to women who are going through their pregnancy journey, recognize signs of mental health which may have to be dealt with the best way possible. Also support women through grief, trauma and anxiety which they may experience. These skills matter so emotional support can have a better outcome and help women feel valued and looked after. If there was no empathy it could lead to distress or trauma. The nursing and midwifery councils (2024) stated emotional wellbeing as a core domain of midwifery proficiency, emphasising the importance of holistic care.
 

[bookmark: _Toc210644596]1.4 Tools and Techniques for midwifes 

To improve the essential skills of communication, clinical competence and emotional support, midwifes may use targeted strategies that support their professional development and enhance patient care. There useful techniques are simulation training, communication workshops and clinical supervision. 
Simulation training helps midwifes practices clinical procedures in a safe environment. This way improves confidence and decision making, for example practising neonatal resuscitation in a simulation lab may help midwifes act more quickly and safely when it comes to real situations. The royal college of midwives (2025) states that simulation supports skill development and reduces risks.
Communication workshops help midwifes improve how they listen and talk to patients. With these workshops it can help teach midwifes how to actively listen, teach empathy and how to explain medical procedures clearly. For example, a midwife practising how to support a patient with mental health can learn to use body cues and calm body language. According to Health Careers (2025), good communication helps patients feel supported and make informed choices. 
Clinical supervision gives midwifes the time to reflect on experiences and emotions. With this technique it helps midwifes deal with stress and improves how midwifes support patients. For example, this could be used when discussing a difficult birth with a supervisor can help learn better ways to support grieving patients and families. According to The Nursing and Midwifery council (2024) recommends reflective practice to improve emotional care and wellbeing.
These techniques were chosen because they are very common withing the healthcare sector and helps midwifes improve both technical and emotional skills. With these strategies it leads to safer care and better support for women during pregnancy and birth.

 

[bookmark: _Toc210644597]1.4 Conclusion

Midwifes play a very important role in delivering safe, high-quality care by using clinical expertise, strong communication and emotional support. This report has explained the responsibilities of midwifes and highlights the key skills they need. This report also explores practical strategies to improve those skills. Techniques like simulation training, communication workshops and clinical supervision helps midwifes grow professionally and provide better care for patients. Overall, supporting midwifes in improving their skills benefits not only the patient but also strengthens the wider healthcare system.
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