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[bookmark: _Toc110611575]Introduction

So, when I was a kid, I always had a dream having a pacific or awesome job in the world. Thinking back, I had a lot of dreams about what to become in life which I was told I would never obtain or never achieve, didn’t have the support required. But I know many of us were thinking to become a coast guard, pilots, dentist and even a lawyer to fight justice and crime etc. But trying to reach this position looked impossible as a job career. Yes! Knowing what you’re good at, and what you can achieve only comes from yourself and your drive. Sometimes have a career path can help with what college or university study, to help push us to accomplish these goals.
On this report I’ll be discussing about my journey on my career development and highlighting some of the theories and tools I’ll be using to do that. Example Johari window, swot analysis, the Gibb’s reflective cycle and my personality test.




[bookmark: _Toc110611576]Know Myself
In the first weeks of my third term in university, I was told to take a personality test to see what kind of personality I’ve developed in my life being a well driven individual. But knowing myself to be a task at times, reasons why I change my mindset every single time which makes me develop certain thinking or abilities, which at times I don’t understand.
After taking the personality test my results was being a Protagonist, let me explain a little about it.
I know to myself I don’t like talking about myself and to have a big ego about myself, but other people do judge me before getting to really know me
Who I am? What I want? Why I choose this way and not there’s?
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A protagonist is called a born leader, an alpha, that has the passion and inspire others out in every arena of their lives, which strange speak straight on point to my true qualities. They also speak their mind for what they believe in which tend to be overlook as being rude or out of place. But after speaking in ways that resonate with others. When a protagonist care about someone, they do a lot to solve and help that person in many ways, sometimes at any cost, which becomes one their weakness. They said protagonists are care and genuine who walk the walk and talk the talk, but ill disagree when it comes to me. I do care about people but to a pacific point, because people can let you down and that’s where the problems come in. 
The career path I chose is demanding and ensures you to be your own individual, which helps you to be more creative about yourself awareness. 
16 personalities really uncover something I knew from the beginning of my life, that I’m a born leader and alpha.








[bookmark: _Toc110611578]The Johari Window 
A Johari Window can be used to increase your personal awareness as well as that of your 
classmates, partner, friends and even co-workers. (Verklan, M.T., 2007), it’s a conceptual tool for illustrating the interaction between what is known/unknown to oneself and to others etc. (Newstrom, J.W. and Rubenfeld, S.A., 1983)
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[bookmark: _Toc110611580]Known to self – Open 
· I’m not good working with others 
· Have a strong drive to achieve goals 
· Speaks my mind, no matter who gets hurt
· A born leader to those who see it 
[bookmark: _Toc110611581]Unknown to self – Blind
· Not everyone gets my sense of houmous. 
· Everyone doesn’t like me at first. 
· People who getting to know me, sometimes thinks I’m arrogant.             
[bookmark: _Toc110611582]  Unknown to others – Hidden
· I’m a kind-hearted person but always hide it.
· That my life growing up was easy to live with.
· I have problems trusting people and keep them close to me.
[bookmark: _Toc110611583]Unknown to others – Unknown
· I’m building my life day by day without even knowing that I’m doing it without any game plan.
· Having a force, myself to get up every day to do what is needed to do for my life.
[bookmark: _Toc110611584]Swot Analysis.
	Name
	Renaldo Jose Juman
	Date 
	26.07.2022



	                  Strengths 
	                        Weaknesses 


	
1. I have attention to details, which allows me to identify things that others miss.
2. I voice my opinion if I see something is wrong or when I don’t understand, what’s going on.
3. My qualifications and certificates I’ve have obtained make me stand out from the rest.
4. My drive to work hard and be successful
5. Having the ability to go back to university.
6. I’m well versed in accountancy.












	
1. I find it difficult to work in a team.
2. I can’t tolerate and understand stupid questions or stupid answers
3. Being straight forward with my words.
4. By me sometimes falling for people mistakes.
5. Not having UK qualifications now
6. Not having the confidence to smile
7. My handwriting needs a lot of work, no one and even myself takes it hard to understand it


	                Opportunities 

	                          Threats 


	
1. Working with others to get the best results.
2. Learning to develop my confidence and wisdom.
3. To apply for a next job with the qualifications I’m trying to obtain




	
1. By people thinking I don’t know what I can obtain.
2. I’m treated by people or co-workers letting me down.
3. Not really knowing what I really want to be in my life, can be a serious threat.







[bookmark: _Toc110611585]State/Identify the career.
One promising careers, I’m interested in is the flair for crunching numbers, let’s say financial analyst. Seems to be the top of my dream jobs, before picking that career, I’ve made a list of occupations to explore but it always led back to accountancy. Preferencing the decision to commit, required my time, my money and my effort to the job and to major in accounting indicates a priori early positive perceptions and expectations of their occupational choice. (Ahmed et al., 1997)
One thing I know about myself is that I do have the experience in problem solving in any situation that comes around, and with that comes the qualifications which I’ve obtained in half my life studying in education. My ability to adapt in any situation is flawless, which I obtain by studying in three different countries where I had to gain the strength in different ways, which helped me to be an incredible asset to any work environment. 
[bookmark: _Toc110611586]My options to relevant sources 
As technology is grown to new levels, it’s much easier to apply for a job on any employment platform, like flexjobs, linked in, indeed, angel list and even ladders and there’s many more. Using one of those job sites helps you choose different options, so you can get effort details with what you’re looking for, example annual leave, salary, work time and even the level of responsibilities need for the workplace. I’ve search and apply to the job that suits my personality, customizing my cover letter and cv to match the job description recommended. Visiting the company website can help with gaining information about the pros and cons about that company. 
The world is changing when it comes to getting employ, relationship with between employers and employees, discrimination, discipline and grievance, working time and data protection as a big role to play.

[bookmark: _Toc110611587]Reflective Asses
With SMART it can be an invaluable tool for quickly communicating years of robust research regarding what makes for an effective, motivating goal, and appears in countless training and self-help materials. (Rubin, R.S., 2002)


Had an open book assignment, which went well, had a little problem understanding the topic at first about discrimination which I fully understand about because I was discriminated because of my race and because of my language barrier which didn’t help as much as I would like it to, but I still end up finishing assignment understanding the question afterwards was very informative that certain rules would be applied.
Some weeks after that we had an interview where we had to make up our CV and cover letter based on the job description applying for. Well doing the interview, I had little hiccups what to say and what not to say. I was told to smile more and do not talk about salary which I should’ve known about. The funny part is, when I get my review, I was shocked and question in my head the marks I received, I was confused, had to asks questions about it. It made me realize I need to pay more attention and listen to every detail given in class.

[bookmark: _Toc100827417][bookmark: _Toc110611588]The gibb’s reflective cycle. 



	Description
(What happened?)
	Learning about my career path was an eye opener



	Feelings
(What were you thinking and feeling at the time?)
	I really did not enjoy the topics, it was a little confusing, already have a career, what I love and really do enjoy.

	Evaluation
(What was good and bad about the experience?) 
	The bad thing was that there’s a lot of rules and regulations to follow.
The good thing was the tutor give me chance to get to understand it, in my own pace.

	Analysis
(What sense can you make out of the situation?) 
	I need to work with on my read and understanding and grow my abilities more.

	Conclusion
(What else could you have done? Or what could you have improved?) 
	Next time check out more of the recordings and read over the modules more. Which would help me understand what I need to understand more.

	Action Plan
(If you did another interview, what would you do differently? What skills do you need to develop?) 
	On my next interview, I’ll keep in mind to smile and enjoy it. Speak clearer and remember never bringing up anything about money or salaries. 
develop more questions to asks and ensure my research for the assignments if flawless.
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[bookmark: _Toc110611589]Conclusion

This experience learning this new course, made me realise I didn’t know it had so much more stuff to learn. I was shocked and ended up saying to myself if I can do it but at times negativity started coming to play which I regret time to time. I know wanting to pass is my drive and wanted to fail isn’t.
So, focusing is what I should be doing and what I must do every time. I always definitely about where my life is going what kind of career, I want what kind of empire I want to build for myself, but sometimes knowing wants and what you supposed to get two different things, makes life difficult. I rather be judge by my character and my experience, rather than my background.
I’ve used all those mentors above to find a way to understand how to build myself, which path to take, what questions to asks and what questions to look forward too. I’ve learned a lot in this class, which would help me gain any jobs interviews or even have some knowledge on government rules. My character changed a lot over the terms and between each classes, I have excellent!
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