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Academic and employability skills are going side by side like both sides of a coin. Employability is about having the capability to gain initial employment, maintain employment and obtain new employment if required. 

For the individual, employability depends on their assets in terms of the knowledge, skills and attitudes they possess, the way they use and deploy those assets, the way they present them to employers, and crucially, within which they seek work. (IES, 2008). 

On the other hand, academic skills ultimately, skills that make you more employable Embedded in your curriculum and demonstrated through assignments and academic achievements. The competition is very much competitive in the job market, because human resources are more or less is imperative in the each employment and it is complex by its nature. So that the human resource department is the most crucial department for every business organisation (Hind and Moss, 2011). 

Therefore, employers always look for some special qualities among the job seekers to be able to contribute for the business establishment (Rose, 2008). Employers are interested to have those employees who have employability skills and competencies in the workplace. So that, to find a job, the job seekers must have the core qualifications and skills for smoothly running that job. As a result, the required academic qualifications for the jobs are deferent to the employers (Charteris-Black, 2010). 

To get a desired employment, it is needed to attribute some academic and employability skills and some times job related expirences are imparative to the employers, because expirences are needed to execute required tast in the employments. So, one third of graduate vacancies are for people with prior work experience (BBC, 2014). Employers want to see the given task to the employees are properly done in proper time. Therefore, the perspectives of the employers to understand the required qualifications for the applied job (Bloom and Kitagawa, 2009).



[bookmark: _Toc499236274]The employability skills:

Employees prospective
At least every person must have to acquire two kinds of skills i.e. Soft skills and Hard skills. Employers are thinking about Soft skills and Hard skills, which are, however, are important (Asia-pacific Journal of Cooperative Education, 2002, 3(2), 19-28). The skills are developing in the academic classes and employments atmosphere  through Assignments and Assessments, Group projects, Work placements/internships, Sports Team works, Clubs and societies, Part-time jobs, Mentoring, Volunteering, etc.
A standard written activities of works that a person have carried out during their skills development period, such as an essay or a report writings. On the other hand, all the skills that employees would have to utilise during practical employments in order to successfully do the job at work place. Some skills utilised when undertaking written assignments such as Scheduling work, planning, Information gathering, Research, Note-taking, Referencing (Harvard referencing), Reading & Writing/literacy, Time management, , IT skills, Critical thinking, Working to deadlines, time management, critical thinking, public speaking, confidence, Thinking on own feet, memory and revision techniques, working under pressure, managing stress etc.

Employers prospective:
Most of the employees have limitation of their skills, so that they need to test the labour market. “A survey of over 250 managers in the UK conducted by the Chartered Management Institute found that graduates whilst in the main were competent with Information Technology (IT) were lacking in basic communication and interpersonal skills, including teamwork, presentation skills, and problem solving” (DoctorJob, 2002, p.4). “The Association of Graduate Recruiters ascertained that over half of graduates recruited into the workplace lacked team working and communication skills, as well as cultural awareness” (BBC, 2006). 

On the other hand, “According to employers, newcomers are found to be most lacking in interpersonal skills (41%), and critical IT skills (41%). A quarter of employers even report a lack of basic literacy and numeracy skills among graduate recruits” (Prospects, 2012). So that Employers now hold attitude and personality in greater esteem than academic or even vocational qualifications when assessing new recruits (Cooper, 2012), “More than half of employers said all or almost all graduate recruits started work without vital attributes, such as team work, communication, punctuality and the ability to cope under pressure” (Paton, 2013)

In the field of the labouror employment market, there was a survey of 198 UK employers found that soft skills, including confidence and an ability to be analytical were all valued more than technical knowledge by employers at the recruitment stage. They are looking from the prospective employees skills of effective communication, numeracy, teamwork and technical knowledge. Further, they are looking for soft skills such as confidence and the ability to be analytical (Gurney-Read, 2014). There are other skills which are Determined (to be able to do the task), Getting through difficult times, stress (and stress management), meeting deadlines at least, achieving high grades achievement, Energetic in the workplace, Manage people (Group working responsibilities, relationships with those around you), organisation and managing self, Make things happen (Innovation, creativity, problem solving and achievement).

Stay motivated:
An employee should be self-motivated to carry out task given and in case of unknown task; the employee should be interested to know to be done a new task properly. Sharing other colleagues about the new tasks and act fairly with respect, creating trust, and avoiding.

Communication skills: 
Plenty of jobs rely on communication skills. Being able to present your thoughts in a clear and concise manner. So Talk to other people according to the job specified. For example, sales representatives are needed developing solid relationships with their clients, which of course mean having many conversations.

Learning:
Learn from your mistakes and the mistakes of others. It means that Carry out the task(s) again using your feedback as guidance. To be Strategic, employees starting point is Self-reflection.

Honesty:
Honesty is a main policy in a workplace. The honest employees are valued by the employers. 

Strengths:
Addressing strengths. 

Weaknesses:
Addressing weaknesses and get rid of that by developing skills 

Planning:
Create a realistic developmental plan, and then monitor your progress. 

Developing skills:
Consider where you want to be, and the path that could take the employees there. Developing your employability skills is a life-long cyclic process, which is an Awareness Practice and Reflection. One should continue their skills in a lifetime to enhance and secured their employability’s, because nothing is constant in the world. Especially in the employment market and on one should remain the same employment and in the same positions. So that employee needs to develop their skills and experiences to encounter the possible sifting of the employments.






1. Developing employability skills
According to Stuart Moss (www.businet.org.uk), developing employability skills is a lifelong cyclic process. The employees should be aware of Awareness, Practice, Feedback, Reflection and Refine. These skills are lifelong skills that employees are needed to enhance for lifetime skills during their employments.
[bookmark: _Toc499236275]2. Discussing the employer’s expectations from the employees
Most of the employments advertisements, the employers are seeking qualified and experienced employees and details are giving in their advertisements such as Job details and job specifications. Employees need to research on those skills to be qualifying in the employments they need. 
So, employees easily can get the expected employments even though the competitions are high. Employees must understand the requirements of the employers, otherwise, employers would say, employee is over or less qualified and not fit for the assigned employments. To be hired in to the employments, the employees need to research job descriptions and specifications to get the employments.
Therefore, while preparing for the job competition, employees must understand and consider the mindset of the employers to be recruited in first attempt.





[bookmark: _Toc499236276]3. My personal employability skills:
For the possible employments, the job seekers must satisfy the employers by his qualifications and by meeting the expectations of the employers (Hind and Moss, 2011). I have academic qualifications and experiences different qualities to make myself fit for the job, which I want. I have a very strong communication and presentation skills through which I can manage the tasks and accomplish a fair communication between the lower and the top management team. 
My strong presentation skills, I can easily convince the clients to have customer service ideas. I have also fair negotiation skills, team discussion abilities and problem handling ability. I am very enjoying teamwork, which is very important to achieve the establishments  desired goals and objectives (Cook, 2012). I am cordial person and listening ability, which is good quality within the teamwork.
I am also confident in my abilities and competencies. I would like to do the challenging work and tasks. I am a self-motivated and self-directed employee according the employers instructions. Even through, Self-directed employees are the highly efficient workers (Rose, 2008). 
My enthusiastic is high and dedicated to the employment. I am very much flexible to take responsibility and become accountable to my seniors for the jobs, which is done or assigned. I can set business goals to achieve business target with a quality of work standards and measure my performance to reach that standards. I desire fairly to get feedbacks from the management team to improve my performance activities.
Leadership quality that I have is worthy and I have strong leadership ability (Appleby, 2008). I also can manage a group of people to do any establishment task. I can use the proper leadership ability to make the assigned job done. In some case, I can motivate the other employees to achieve the business goals if needed. I can also put valuable and High analytical ability while the decision-making process and idea generator. I am able to solve a problem fairly in any the situations with satisfaction. I have the abilities to take initiatives for the betterments of business. I am constantly aware to hear a whistleblower (if any) who raises his or her voice if he/she finds any unexpected faults or inequality within the organizations (Stewart and Couper, 2013). 
Therefore, the above qualities that I have demonstrated are above all good academic and employment skills that common employers are seeking for from the employ. Hence, I expect my desired employment, because so, these are the qualities that I have which can easily meet the employer's expectations and demands.




[bookmark: _Toc499236277]Conclusions:
To get a job is not an easy task. There are several factors underlying behind getting our desired jobs. To make myself fit for the upcoming competitive job field we must know about the employability skills. Then, we have to exercise those employability skills and have to gain required skills. Moreover, while applying for a job, we must understand the required qualifications associated with that job. I must consider the employers’ expectation to get recruited. If we can meet the employers’ demands and can exercise the discussed skills among ourselves then we can easily get a job in my very first attempt.

If I am confident and job market is available, then I shall be hopeful to get employment during in this competitive job market. I have all required skills that will help me to get my desired employment and I can serve the prospect of the employers that they need. 
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