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	DRAFT RESEARCH TITLE QUESTION:

“A study into the perceived psychological factors that affect the mental health of police officers within South Wales, and the organisational support departments available to officers”


INTRODUCTION:

This proposal will analyse the psychological factors that may contribute to the deterioration in the mental health of many South Wales Police officers as a result of the challenging and often traumatic nature of the occupation. It will then outline the available organisational support services that are available to officers and will evaluate whether these are effective in their identification and support to officers who are suffering with poor mental health as a result of policing.

The past decade has seen a shift-change in the willingness of society to speak openly about mental health rather that it being a ‘taboo’ subject of years gone by where many would suffer in silence. This research will aim to reflect this shift change and aim to identify the psychological factors affecting the mental health of officers in an impartial, balanced and structured approach through various research methods. 

Policing is a challenging and stressful occupation which often exposes officers to traumatic events which most people in society will never have to encounter in their lifetime. NHS (2023) explains that stress is the body’s reaction to feeling threatened or under pressure. Police officers are faced with stressful situations daily by means of incidents that they are dealing with and the decision-making outcomes that they must make, with these decisions being paramount in the safeguarding of others. The stresses of these incidents can often have a detrimental effect to the mental health of officers. Mental health is a condition of mental wellness that helps people to manage the stresses of life, realise their potential and to learn and work effectively (World Health Organisation, 2022).

UK Government figures show that as of March 2021, 1.5% of full-time police officers in England and Wales were on long term sick leave. This equates to 1,965 officers in total. As of the same date, there were 4,005 officers on long-term absence which equated to 3% of all officers in England and Wales (Gov.UK, 2021). The poor mental health of officers plays a significant role in these figures.

This research will aim to identify the psychological factors that result from the occupation that police officers in South Wales feel negatively affects their mental health. A study carried out by Deschenes et al. (2018) on psychological factors identified Socioeconomic, Organisational and Personal Factors as being key contributors to poor mental health of officers and I aim to explore these factors in identifying the key reasons that officers within the force believe contribute to poor mental health. 

The results of poor mental health can lead to an increase in depression, anxiety, substance and alcohol abuse and Post Traumatic Stress Disorder (PTSD). PTSD is a disorder that some people experience after a traumatic event that puts their lives in danger or results in significant harm (PDST.UK,2023). 

This proposal will then examine the available organisational support to its officers and will evaluate its effectiveness in identifying and offering assistance to officers who may be suffering with poor mental health as a results of the occupation. A study by Stevelink et al. (2020) found that compared to individuals who had not recently experienced trauma, police employees who had been exposed to traumatic events in the past six months had double the rates of anxiety or depression and a six-fold rise in PTSD. This research that I will carry out will analyse the effectiveness of the organisational mental health departments in monitoring members who have been recently exposed to traumatic incidents.





	SUMMARY OF RESEARCH OBJECTIVES: 

· OBJECTIVE 1 – To identify if the demands of policing in South Wales affects the mental wellbeing of its officers.

· OBJECTIVE 2 – To analyse the psychological factors that affect the mental health of police officers in South Wales.

· OBJECTIVE 3 – To evaluate the organisational support available to police officers in South Wales in identifying and supporting poor mental health due to the occupation.





	LITERATURE REVIEW:

This proposal which aims to analyse the psychological factors that impact the mental health of police officers in South Wales and will aim to utilise various literature research that will aid in the outcome of the proposal.

A great deal of research has been carried out by others with regards to mental health within the police service, however far less research has been carried out with regards to the factors that impact and are the causes to negative mental health as a result of working in policing.

I will aim to utilise a number of government websites and the Office of National Statistics website amongst other trusted websites in obtaining data which will identify and give key statistics with regards to mental health within the police force. I will also use trusted agency websites throughout the proposal such as the NHS websites and prominent mental health charity websites during my research into mental health.

 The study of previous and current research by others through journals, articles and textbooks will be key to this project and I will clearly reference and credit those that have provided information to this study.

The topic of this proposal has been inspired by a study by Deschenes et al. (2018) which identified the impact factors that negatively affect the mental health of police officers through Socioeconomic, Organisational and Personal factors. This study will form a structure to my proposal.

However, the aim of my study is to identify the factors that impact the mental health of police officers in a regional or force specific area, being South Wales, and to identify if the resulting factors are different to the national study that was carried out in the above research. It will also identify and analyse the organisational support services and their effectiveness in assisting officers with regards to support with their mental health as a result of the occupation.

This proposal will also obtain information with regards to the mental health and organisational support departments that are available to police officers from police organisational literature. Information will be utilised from areas such as police force websites, the College of Policing and any key departmental literature that will become available throughout this research.



	SUMMARY OF RESEARCH –SURVEY METHOD: 

This study into the psychological factors that affect the mental health of police officers in South Wales and identifying the organisational support available to officers will carry out a number of research methods throughout.

Research will be carried out through the study of previous and current research that has been carried out with regards to psychological factors affecting the mental health of police officers. Research through the forms of journals, articles and textbooks will aid in this study.

I will seek to obtain data in my study that will form key information in the outcome of this project through creating a survey that will be made available to police officers within South Wales. The survey will be anonymous with regards to those completing the survey which will encourage greater participation and answers of a more honest nature. The research survey will be made available on internal organisational media which will be open to officers from all departments.

I will also carry out further research by seeking to obtain information from organisational departments through direct contact with regards to mental health statistic, the support available to officers and its effectiveness.

I believe that these methods of research are best suited to obtain the outcomes of this project as they will obtain key data around mental health impact factors that officers feel are the causes of poor mental health within the force area. I also believe that the anonymity of participants will be key in obtaining honest feedback as many may be apprehensive in talking about mental health factors without this anonymity. 


 


	[bookmark: _Hlk143695001]SUMMARY OF SAMPLING FRAMEWORK: 

Throughout this study, I will be creating and sharing a survey that will be made available to police officers within all departments of the force. Although front line policing may be deemed as the position of exposure to regular traumatic incidents that can affect the mental health of officers, all departments of policing carry areas of stress and pressures that can affect the mental health of employees. Therefore, this survey will be made available to all which I believe will aid in identifying the main psychological impact factors that affect the mental health of police officers in South Wales. 

The survey will be anonymous for those who participate, and this will be most effective in gaining participation and honesty in the answering of the questions asked which will aid my research outcomes. I will actively encourage officers to complete the survey, and this will be made available to all through the internal social media site.



	ETHICAL ISSUES:

I do not believe that the proposal will carry any ethical issues throughout the research. My research will aim to be fair, impartial, and balanced throughout.

It will be made clear to those participating in the survey that their participation will be anonymous and that they will be able to exit the survey at any time. I believe that this will be essential in obtaining honest and balanced feedback to the questions asked around the mental health factors.

All information obtained from internal organisational departments will be information that is available to the public domain, and I will not share any information that is deemed to be of a sensitive and restricted nature. 


	TIME SCALE:

The timescale for each stage of this proposal that I will undertake will be the following – 

1. Literature Review - September 2023 - November 2023
2. Research Methodology - November 2023 - December 2023
3. Analysis of Results - December 2023 - February 2024
4. Conclusion and Recommendations - February 2024 - March 2024
5. Final Submission – April 2024
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